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MESSAGES FROM KEY SCHOOL BODIES 
 

MESSAGE FROM THE CHAIRMAN 
 
2020, while pivotal, disruptive and highly challenging, highlighted the resilience, progressiveness and 
sustainability of the College. 
 
Parents, students and especially the teaching and non-teaching staff showed that we are a community that 
is capable of “walking the talk” and pivoting the College ecosystem in a way that created a living 
experience around numerous aspirational attributes expressly stated our “Hearts, Wings and Minds” 
strategy.  There were tangible instances of generosity, courage, support and kindness during a time of fear, 
uncertainty, unpredictability and demand for rapid adaptation.  
 
The challenge and opportunity now is to take those learnings and lived experiences into 2021 and beyond. 
 
Notwithstanding the vagaries of 2020, we energetically pursued our Hearts, Wings and Minds strategy and, 
armed with the learnings from 2020, we will continue to do so knowingly with the ongoing commitment and 
dedication of our staff and, indeed, our entire community. 
 
And as always, we remain deeply committed to our founders’ mantra of diversity and inclusiveness – with 
our current emphasis of identifying means-tested scholarships and more broadly having in place by 2040 
100 fully funded, means-tested scholarships that can be maintained in perpetuity for boys from families 
with proven socio-economic need.  
 
The year saw further growth in our capacity to fund means-tested scholarships and pleasing progress 
towards our longer-term 2040 goal. Social justice, inclusivity, service and diversity are at the very heart of 
the College’s Wesleyan roots. 

Given the COVID-19 challenges, I would like to make special mention of our Headmaster, our leadership 
team and our entire staff, both teaching and non-teaching, and to single them out for particular praise and 
gratitude for a job well done in 2020. 

I also commend our boys for their adaptability and resilience and thank our parents for their understanding 
and support. 

My sincere thanks also go to the many groups and individuals who collaborate, cooperate, advise and act 
to make Newington College the special place it is. Without our Parents and Friends organisations, support 
groups and alumni, Newington would be a much less vibrant place. Our staff, families and, most 
importantly, boys are grateful for their efforts – gratitude that I am certain is reciprocated.  
In College Council news, Mr Declan Roche retired from Council after four years of service and Mr David 
Williams also left us. We are grateful for their valuable contributions to the College Council.  Mr Andrew 
Walsh joined the College in October 2020 and we look forward to his input in coming years.  

 

Mr Tony McDonald (ON 1976) 
Chairman 
Newington College Council 
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MESSAGE FROM THE HEADMASTER  

 
A few times I have looked at lines and lines of old year books on a shelf at the schools I have worked at. I 
have gone to pull one down and I have been drawn to those written in fateful years; 1914 or 1930 or 
1941. You open them and see the faces of the kids in the 1sts Rugby or the 1sts Debating looking much 
like they did in previous or later decades – yet you know that their years were unlike the other years. Just 
behind the eyes of those stern, determined faces would have been a deep worry, a concern for the future, 
and indeed the sense that their lives might be at stake before very much longer.   
 
I suspect than in 100 years people will pull out the Newington 2020 year book from the pile and wonder 
what it was like for those boys in this extraordinary year. What was it like to live through a pandemic that 
exploded into their consciousnesses in late February and had them all staying at home a mere month 
later? What was it like to be a part of the school for the only time it physically closed down in its history? 
What was it like to embrace restrictions and change unimaginable in 2019. At least before World War I and 
World War II they saw the upheaval coming.  
 
In 2020, as best as we could, we just got on with it. Unlike most of the world, in our island bubble we were 
largely able to keep playing sport, going to classes and meeting each other for most of the year. We made 
art, we debated (online, which was strange), we investigated science problems and we listened to our 
student leaders.    
 
Indeed, in some ways the spirit of Newington in 2020 was stronger than ever. On the days everyone came 
back from online learning to a morning barbecue and a day of in-class periods, the boys were excited, 
eager and keen to be going to class – certainly more keen than on day one of an average year. More 
keen than on the day of a big excursion. In fact, I would guess they were more keen to sit in class than on 
any single day since the College was founded in 1863! 
 
In some ways COVID, despite all its tragedy and wreckage, was a better advertisement to boys of how good 
school is than anything we could have devised. While this annual report might not capture it, 2020 had a 
real sense of spirit and determination and has left a legacy – in large part positive – few of us will forget.    

Mr Michael Parker 
Headmaster 
Newington College 
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MESSAGE FROM THE SRC  

 
At the beginning of Term 4 2019, the SRC set out with the collective goal to represent its peers and their 
views to the best of their abilities, while embodying and propagating the 2020 leadership motto, ‘Look Up. 
Lift Up’, and its underpinning themes of optimism and unity. Little did we know how relevant this would 
become just a few weeks later with the devastating bushfires ravaging our nation, rapidly followed by the 
coronavirus pandemic. 

2020 was in every sense a year like no other. For the first time, boys might have found themselves longing 
to be at school rather than at home. We were faced with unprecedented uncertainty and the absence of 
the in-person support systems we were all familiar with. Where it was once easy for boys to check up on 
each other, it was no longer as easy as bumping into someone in the hallway to spark a conversation or 
see how they were doing. At the end of 2019, when the SRC first met, we set out the goal of being an 
actively engaged student body that was fully committed to representing and acting on the views, concerns 
and sentiments of all boys across the school. In a year where so much around us changed, this core vision 
did not, and the boys were swift to adapt the way they went about putting it into action. 

Traditionally, the SRC has worked both behind the scenes to improve student life and in the limelight to 
encourage school spirit and raise awareness of key concerns in our local and global communities. With 
COVID-19, a massive commendation must go out to the members of the SRC for their continued work 
during lockdown. Most of the work was done behind the scenes. It would have been easy for the boys to 
have chosen not to turn up to our Zoom meetings during precious recess breaks, but like the true leaders 
they were, they held themselves accountable. It is a testament to their resilient and compassionate 
characters.  

Although the SRC may not have been able to hold any planned events, its role became ever-more 
important. Checking up on each other was more difficult but more essential than ever, and the boys did 
this better than they ever could have anticipated, meeting weekly to discuss how student welfare and 
approaches to online learning could be improved during the tiring days of Zoom classes. 

Coming back from the period of online learning, the SRC again had to re-adjust. With split period times, we 
found half of the boys unable to make the meetings due to being in class. Again, the boys were put to the 
test with their communication skills and passed with flying colours. Not only were the needs and views of 
the school community heard and acted on, but we also managed to organise and execute one of the most 
successful Heritage Days to date. In the wake of the Black Lives Matter movement, Heritage Day provided 
us with a forum to celebrate and embrace the cultural differences that grant us a thriving community, 
whilst at the same time raising funds for our brothers in Tupou College who had been recently devastated 
by Cyclone Harold. 

The SRC boys were nimble, adaptable and resilient this year. A huge credit must go out to them for their 
continual hard and effective work.  

 
Nicholas Yule   
Chair 
Student Representative Council 
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MESSAGE FROM THE STANMORE P&F 
 
While challenging for us all, 2020 was a year of collaboration and support. We were unable to bring the 
Newington community together to celebrate music, drama, chess, sport, year-group activities and Back to 
Newington Day but we nevertheless found other ways to connect.  
 
This year we introduced, in partnership with the College, year group ambassadors.  Ambassadors support 
their year group with information specific to their year and guidance on how to navigate school processes. 
I’d like to thank the inaugural ambassadors of 2020.  
 
Zoom meetings were used to connect this year, and support groups continued to engage 
with parents and support the directors of the various co-curricular activities. 2020 also saw the start of 
planning for an Indigenous round of AFL, with New Women supporting financial development of a jersey 
for this initiative.   
 
The P&F and support groups continued to collaborate on developing operational guidelines. These 
guidelines help volunteers to step into roles and know what to expect. A special thank you to Ms Amanda 
Denton and Mrs Helen Graham who led this project with the P&F committee.  
 
Personally, the last two years of working collaboratively with support groups has been invaluable. Thank 
you to all office bearers for maintaining the spirit of Newington.   
 
Forging Strong Foundations parent forums continued in 2020 via Zoom. Thanks to Mr Andy Quinane and 
Ms Annie Markey in seeking relevant industry experts to present to parents and carers.    
 
I am stepping down in 2020. It was a privilege to have been given the opportunity to be President of the 
P&F. This role allowed me to meet some amazing and inspiring parents and I thank them for being part of 
the P&F, for sharing the P&F objectives and for always working towards opportunities to bring the 
community together.  
 
Lastly, thank you Mrs Collette Middleton (Treasurer), Mrs Helen Graham (Vice President and New Women 
President), Mrs Gina Morris (Communications Officer), Mrs Elizabeth Hogg (Vice President 
BTND) and Ms Soraya Valarezo (Vice President Merchandise) for their commitment and for remaining 
on the P&F Committee in 2021. Thank you also to Mrs Anna Diniotis (Secretary) for her commitment over 
the last two years.  
 
To all the parents and carers, thank you for your contribution to the Newington community.  

 
Ms Toni Ottavio 
P&F President                              
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ABOUT NEWINGTON COLLEGE 
 

Newington College, established in Sydney in 1863, is a school associated with The Uniting Church in 
Australia providing a liberal education to boys from all backgrounds, denominations and faiths. It is a GPS 
boys’ school catering for students from early learning to Year 12. Newington College has four distinct 
campuses: Stanmore (Years 7–12), Wyvern and Lindfield preparatory schools (Kindergarten–Year 6) and 
the Early Learning Centre (for boys and girls aged 3, 4 and 5).  

The Newington College student body in 2020 was made up of: 

• Lindfield Preparatory – Years K–6 Lindfield:  198 boys 

• Wyvern House Preparatory – Years K–6 Stanmore:  457 boys 

• Secondary Campus – Years 7–12 Stanmore:  1364 boys 

• Early Learning Centre – ages 3, 4 and 5: 60 boys and girls 

The College implements a broad liberal educational model across pre-K–12 with a curriculum that leads 
towards the NSW Higher School Certificate (HSC), the International Baccalaureate Diploma Programme 
(IBDP) and a range of vocational pathways. 

 

Our Vision 

To empower boys to develop great hearts, inspired minds and strong wings, ready to make a positive 
contribution to society and the future. 

 

Strategic Plan 

Much progress was made on the College’s Strategic Plan of the College (2020–2024) despite the impact 
of COVID.  

 
Guiding Principles 
What motivates our planning? 

• The challenges of the future 
• Equipping our students with the skills and dispositions to live a life that is ethical, 

productive and fulfilled 
• Continually reinforcing our vibrant, caring and courageous culture 
• Education our students for great hearts, inspired minds and strong wings 

 
Our focus 
Where will we focus our efforts? 

• Learning, teaching and academic rigour 
• Wellbeing and character development 
• Critical and ethical thinking 
• Co-curricular engagement 
• Building on the rich tapestry of our community  

 
Foundations 
Our Strategic Plan is underpinned by a commitment to: 

• Diversity and inclusion 
• Quality staffing 
• Working with our people and resources in a way that is long-term, ethical and sustainable  
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Aims and Values 
Guiding all policies and practices are our eight aims and values: 

• Learning with rigour 
• Exploring our creativity 
• Leading through serving 
• Building our character 
• Nurturing the spiritual 
• Embracing our diversity 
• Caring for others 
• Imagining a better future 

 

STUDENT BACKGROUND 2020 

 

School Facts  

School sector  Non-government 

Year range  ELC–12 

Total enrolments  2079 

Girls  10 

Boys  2069 

Indigenous students  6 

Language background other than English  22% 

Student attendance rate  97.66% 

Students with disabilities 44* 

Teaching staff  205 

Full-time equivalent teaching staff  190 

Non-teaching staff  135 

Full-time equivalent non-teaching staff  97 

*Does not include students who qualify for support with quality differentiated teaching practice 

 

INDEX OF COMMUNITY SOCIO-EDUCATIONAL ADVANTAGE (ICSEA)* 

School ICSEA Value 1161 

Distribution of Students Bottom Quarter Middle Quarters Top Quarter 

School Distribution 2% 11% 28% 58% 

Australian Distribution 25% 25% 25% 25% 

*From https://www.myschool.edu.au/school/43877/profile/2020 
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KEY SCHOOL BODIES  

 

a) Newington College Council 

The Newington College Council is the guardian of the vision of the school’s Methodist founders. The 
Council is responsible for determining school policy, monitoring performance and maintaining relationships 
with external bodies such as the State and Commonwealth governments. The Council currently consists of 
17 members. The Newington College Council met 10 times in 2020. The Council has 12 committees and 
one sub-committee. Of the 12 committees, only 10 were active in 2020, with two in indefinite recess. Each 
active committee and sub-committee met between one and six times during 2020. 

 

b) Parents’ and Friends’ Association (P&F) 

The role of the Parents’ and Friends’ Association (P&F) is to provide a point of engagement for parents, 
friends and the wider community with the experiences of the boys at the College. The P&F undertakes this 
role through four lines of effort which include the raising of funds to augment facilities and events, 
encouraging friends to support and nurture the efforts of the boys while at the College, supporting specific 
programs that will encourage the development of the boys and, lastly, providing expert parenting support 
advice to parents. In 2020, Ms Toni Ottavio was the P&F President for the senior campus. Building on the 
efforts of past committees, the 2020 P&F committee aimed to create a stronger community through a 
connected community.  

 

c) Student Leadership & Student Representative Council 

The SRC is made up of boys from Years 7 to 12. It is more than just a student representative council. It’s a 
group that shares experiences, where people meet new friends from different years, and that ensures that 
the student voice of Newington has a forum to be heard. 

 

Further information about the College can be obtained at www.newington.nsw.edu.au and/or at 
www.myschool.edu.au.  
  

http://www.newington.nsw.edu.au/
http://www.myschool.edu.au/
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EDUCATIONAL AND FINANCIAL REPORTING PROCEDURES  

 

Newington College maintains the relevant data and complies with reporting requirements of the NSW 
Minister for Education and Early Childhood Learning and the Commonwealth Department of Education, 
Skills and Employment. This reporting includes public disclosure of the educational and financial 
performance measures and policies of the school as required from time to time. 

 

Procedures for Reporting 

• Identification of the staff member responsible for coordinating and preparing the final report  

• Distribution of the Annual Report to the Board and other stakeholders as required 

• For each reporting area, identification of the staff member responsible for the collection, analysis 
and storage of the relevant data and for providing the relevant information to the coordinator for 
inclusion in the report 

• Determination of the specific content to be included in each section of the report 

• Reviewing this each year to ensure ongoing compliance, relevance and usefulness 

• Preparation of the report in an appropriate form to send to the Board of Studies 

• Setting the annual schedule for: 

o Delivery of information for each reporting area to the coordinator 

o Preparation and publication of the report 

o Distribution of the report to NSW Education Standards Authority and other stakeholders 

• Provision of information for the My School website, as requested. 

 

Requests for Additional Data 

From time to time the Commonwealth Government, through the Minister for Education, and the NSW 
Government, through the Minister for Education and Early Childhood Learning, may request additional 
information. To ensure that any requests are dealt with appropriately, the school will identify the staff 
member responsible for coordinating the school’s response. This person is responsible for the collection of 
the relevant data and for ensuring it is provided to the Board of Studies in an appropriate electronic form. 
 

Department of Education Annual Financial Return 

The school will identify the staff member responsible for completing the questionnaire. This person is 
responsible for the collection of the relevant data and for ensuring it is provided to the Department of 
Education in an appropriate form. 
 

Public Disclosure 

Newington College will maintain the relevant data and will comply with reporting requirements of the NSW 
Minister for Education and Early Childhood Learning and the Commonwealth Department of Education, 
Skills and Employment. This report includes public disclosure of the educational and financial performance 
measures and policies of the school. This report is available to download by members of the Newington 
community and general public via the Newington College website. Notification of its availability after 30 
June 2021 will be made via the College intranet Spaces. The report can also be made available to the 
general public in hard copy upon request. 
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STUDENT PERFORMANCE 

The Newingtonian for 2020 records the challenges of a year turned upside down by the COVID-19 
pandemic. The College moved to online learning for a period of several weeks, with students returning to 
face-to-face learning on a staggered basis. While many of the usual events of the College year were 
significantly disrupted, the College maintained as many programs and events as possible, often by Zoom. 
All campuses acknowledge the difficulties of the year, but also the many achievements of their students in 
spite of it. 

Key academic initiatives and successes in 2020 include: 

• A large number of Year 12 graduates from 2020 securing a place at prestigious universities; 

• The introduction of the Headmaster’s Reading Challenge; 

• More than 35 per cent of students who entered the Australian Mathematics Competition achieving 
a distinction or above; 

• Ongoing professional development, by Zoom as needed; 

• Propagating the ‘Hearts/Minds/Wings’ philosophy of the Strategic Plan throughout the academic 
program; 

• Planning for the introduction of initiatives including rewards for academic effort, an academic 
probation program and teacher observation, and 

• Both prep schools fostering their inquiry learning approach – Lindfield via the IB Primary Years 
Program (PYP) and Wyvern via the Building Learning Power Program (BLP). 

 

A. HIGHER SCHOOL CERTIFICATE AND INTERNATIONAL BACCALAUREATE DIPLOMA PROGRAMME 
RESULTS 2020 

The Results publication for 2020 was published online in January and in print in early February 2021. 
Much of the data appears on the College website. For the Year 12 Class of 2020, almost 20% of students 
achieved an ATAR of over 95, more than 34% achieved ATARs over 90 and almost 60% achieved ATARs 
over 80. The Hardy Medal (Dux of the College) for 2018 was awarded to Alistair Shaw who achieved the top 
possible ATAR of 99.95 with an  IB score of 45.  

The following tables illustrate the ATAR results for 2020 and historical trends.  

 

Range % of boys in 
range Cumulative % 

99+ 5.6 5.6 

95-98.95 14.08 19.68 

90-94.95 14.55 34.23 

80-89.95 25.35 59.58 

70-79.95 19.25 78.83 

60-69.95 12.68 91.51 

50-59.95 6.57 98.08 

<50 1.92 100.00 

 
  



    14 

 

Combined ATAR HSC/IBDP 2017 2018 2019 2020 

ATAR> 99 6.1% 5.7% 4.21% 5.6 

ATAR>95 23.7% 18.9% 18.22% 19.68 

ATAR>90  40% 37.3% 32.71% 34.23 

ATAR>80 64% 59.7% 52.80% 59.58 

ATAR>70 81.1% 78.1 73.83% 78.83 

 

In 2020, Newington had 14 individual HSC showcase nominations and 5 nominations for group 
performances. Two visual arts students, Cassidy Cummins and Will Angus, were chosen for inclusion 
in ARTEXPRESS, the annual exhibition of outstanding student artworks developed for the artmaking 
component of the HSC examination in visual arts. 

Our 2020 cohort achieved excellent results in the HSC in comparison with the state, and boys frequently 
achieved a percentage of Bands 5 and 6 above the state average. The table below represents the number 
and course percentage of Bands 5 and 6 and E3/E4 achieved by Newington in comparison to the state 
percentage across a number of subjects. Please see Appendix 3 for a comparison to the 2018 and 2019 
HSC and IBDP results. 

 

 

Department Subject No of 
candidates 

Newington college % of 
band 5 & 6s 

State % of band 
5 & 6s 

English English Advanced 89 71.9 63.31 
  English Extension 1 17 99.99 (E3/E4) 92,54 
  English Extension 2 5 100 (E3/E4) 82.4 
 English Standard 79 16.45 11.49 
Science Earth & Environmental Science  16 50 29.37 
  Physics 30 46.66 40.36 
  Biology 48 50 30.54 
  Chemistry 35 39.99 42.86 
  Science Extension 4 50 (E3/E4) 73.72 
Mathematics Mathematics  78 37.17 24.5 
  Mathematics Advanced  75 41.33 52.46 
  Mathematics Extension 1 33 75.75 (E3/E4) 74.25 
  Mathematics Extension 2 10 100 (E3/E4) 83.86 
Technology Design & Technology  12 83.32 47.19 
  Industrial Technology 8 75 23.71 
  Engineering Studies 22 63.63 33.5 

  Information Processes & 
Technology 3 66.66 32.1 

  Software Design & Development 7 85.7 37.37 
History Ancient History 14 50 33.06 
  Modern History  50 40 37.13 
  History Extension 15 46.66 (E3/E4) 76.06 
  Legal Studies 28 71.42 39.4 
Economics & 
geography Economics 42 42.85 51.3 
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  Business Studies 55 62.08 35.52 
  Geography 44 65.9 41.5 
Languages Chinese (Continuers) 5 80 75.93 
  French (Continuers) 1 0 63.57 
  Latin (Continuers) 1 0 88.73 
  Modern Greek (Beginners) 10 80 80 
Philosophy & Religious 
Studies Studies of Religion 1U 21 33.33 43.71 

  Studies of Religion 2U 16 25 43.64 
PDHPE PDHPE 41 63.4 34.19 
Drama Drama 14 64.28 47.16 
Visual arts Visual Arts 30 79.99 64.73 
Music Music 1 6 83.33 64.06 
  Music 2 6 66.66 87.78 
 Music Extension 4 100 97.25 
VET Business Services 3 0 25.44 
 Construction 16 87.5 30.84 
 Hospitality 5 40 31.54 

 
 

VET students are part of the HSC program and include College- and TAFE-delivered courses. 
 

Senior Secondary Outcomes Number of Boys 
Boys qualifying for an ATAR 213 
TAFE VET Delivered Courses:  
Electrotechnology 2 
Automotive: Mechanical technology 1 
Design fundamentals: Fashion 1 
Human Services: HAS acute care 1 
School-based VET Delivered Courses:  
Business Services 5 
Construction  16 
Hospitality  8 
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Our 2020 cohort achieved outstanding results in the IBDP. The table below represents the number of 
Newington students in each subject and highlights the number who achieved the top level of grades – 
Grades 5–7.  
 
 

Subject 
Total 

number of 
students 

Number of students 
with Grades 5–7 

Number of 
students with 
Grades 3–4 

Number of 
students with 
Grades 1–2 

ENGLISH A: Lang and Literature 
HL 

34 33 1 0 

ENGLISH A: Lang and Literature 
SL 

7 5 2 0 

ENGLISH A: Literature HL 5 5 0 0 

ENGLISH A: Literature SL 1 1 0 0 

CHINESE B - MANDARIN SL 5 4 1 0 

FRENCH B HL 1 1 0 0 

FRENCH B SL 3 3 0 0 

LATIN HL 4 4 0 0 

LATIN SL 8 8 0 0 

SPANISH AB. SL 10 10 0 0 

ITALIAN AB SL 17 12 4 0 

ECONOMICS HL in ENGLISH 15 14 1 0 

ECONOMICS SL in ENGLISH 3 2 1 0 

GEOGRAPHY HL in ENGLISH 9 9 0 0 

HISTORY SL in ENGLISH 2 2 0 0 

HISTORY EUROPE HL in 
ENGLISH 

15 14 1 0 

PHILOSOPHY HL in ENGLISH 22 1 0 0 

PHILOSOPHY SL in ENGLISH 7 7 0 0 

BIOLOGY HL in ENGLISH 7 7 0 0 

BIOLOGY SL in ENGLISH 9 6 3 0 

CHEMISTRY HL in ENGLISH 7 6 1 0 

CHEMISTRY SL in ENGLISH 17 15 2 0 

PHYSICS HL in ENGLISH 7 5 2 0 

PHYSICS SL in ENGLISH 10 8 2 0 

MATH.STUDIES SL in ENGLISH 13 13 0 0 

MATHEMATICS HL in ENGLISH 3 3 0 0 

MATHEMATICS SL in ENGLISH 31 30 1 0 

MUSIC HL in ENGLISH 5 5 0 0 

VISUAL ARTS HL in ENGLISH 6 6 0 0 
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B. NAPLAN RESULTS 
 
NAPLAN and all associated testing events did not occur in 2020 due to COVID-19. 
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SENIOR SECONDARY OUTCOMES 

In 2020, 78% of the Year 12 cohort completed the HSC, while 22% completed the IBDP. Of the HSC 
students, 25 participated in vocational or trade training (12% of the total Year 12 cohort). 
 

Year 12 Qualification/Certificate 

 
Number 
of boys Percentage of students 

2020 HSC 167 78 
2020 VET* 25 12 
2020 IBDP 46 22 

 

*VET students complete VET courses while also studying for the HSC. 

 

RECORD OF SCHOOL ACHIEVEMENT (RoSA) 

 
The RoSA is awarded to students who finish Year 12 but do not qualify for the HSC. 
 
All completing Year 12 students in 2020 received the HSC or the IB Diploma.  No students received only 
the ROSA. 
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PROFESSIONAL LEARNING AND TEACHER STANDARDS 
 
PROFESSIONAL LEARNING 2020 OVERVIEW 
Professional learning access for staff as well as providing professional learning (PL) at a registered level in 
accordance with NESA’s guidelines changed dramatically in terms of delivery and in many ways, 
effectiveness in 2020. 

Commencing 2020 with a clear strategic direction towards Great Hearts, Inspired Minds, Strong Wings and 
Firm Foundations (Strategic Plan 2020–2024) we were well-placed to provide resources plus innovative, 
relevant and Newington-specific professional learning. In 2019 there had been much work in setting a 
strong foundation for new ideas and with many of these structures in place, there was positive anticipation 
of what may be reached in terms of new programs, new foci and benefits for the students. Staff had looked 
to scaffold progressive professional learning throughout the year, to match these expectations, however,  

Covid-19 caused a substantial detour in much of the proposed work as did the removal of our Provider 
Status later in the year by NESA. 

An initial strong focus on remote learning and the skills, resources and “most effective” strategies to teach, 
monitor, assess and engage students from their studies and rooms was a priority. 

Staff were equipped with professional learning to improve remote access through Zoom and other 
applications, with trials organised as well as feedback gathered from all stakeholders. Further PL was 
introduced for staff around CANVAS, best practice in blended deliveries as well as skills required by our 
staff in facilitating an online environment with up to 24 heads on a screen at one time.  

Staff adapted extremely well with best practice being formed around Zoom delivery with an aim of 
replicating a “typical” classroom. 

• Staff became efficient in  
o The use of breakout rooms to split classes into smaller or even individual based 

groupings. 
o Monitoring groups, checking in and virtual proximity. 
o Blending presentation delivery with onscreen or live activities/tasks. 
o Remote learning protocols involving audio and camera usage. 
o Screen casting 
o Vlogging  
o CANVAS integration with Zoom  
o … and more. 

 

Post remote learning, professional learning revolved around the stories and the lessons that had been 
learnt from the lockdown process. What could stay? What needed addressing, altering or keeping as it 
was? How had staff coped academically? Well-being wise? What might the effect on Year 12 students and 
results? 

Both Newington-developed, NESA and teacher identified courses and programs looked to provide 
meaningful research to these questions and enable us to develop deep and rich learning plans across all 
delivery modes. 

Selection of Newington Provider courses 2020 

 

NESA Provider 
course 2020 

Rationale 

 

Developing Mental 
Toughness 

The challenges of today are numerous in a global society that is changing at such a 
rapid rate. The course provides performance and career solutions that empower 
individuals, teams and organisations to:  

• Understand the theory and global best practice surrounding mental 
toughness  
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• Gain self-awareness of their current states of mental toughness as 
individuals and as a cohort 

• Practice how to enhance their levels of mental toughness to deal with life’s 
stressors, pressures and challenges through self and team coaching skills 

• Learn how to embed key principles of this concept into their daily lives 
specifically with parents, staff and students. 

Synchronous 
Remote Learning – 
Evaluating & 
Modifying 
Approaches 

Synchronous remote learning has asked teachers to transition habit and structures 
from physical environments to online platforms in a short period of time. It has also 
asked students to change how they engage with content, skills, their teachers and 
peers. This webinar investigated techniques and approaches that maximised the 
effectiveness of synchronous learning, improved the sustainability of practices for 
teachers, and investigated opportunities for new learning that do not exist in physical 
environments.  

Secondary Staff 
Professional 
Learning 

Being able to blend digital technology with flipped classroom models of learning and 
teaching – including streamed and/or downloadable recorded lectures (Zoom or 
CANVAS) for sharing and collaboration are  essential in classrooms today. 

This model enables students to learn at their own pace, participate even when 
studying remotely, and benefit from inclusive, personalised teaching when engaging 
via digital channels. 

Pastoral Structures - 
a review of best 
practice 

Using Design Thinking for Educators (IDEO), staff reviewed and redesigned the 
pastoral structures at the College including the House system and the roles of Head 
of House and Mentor. This will be published to staff in 2021 and a program of 
training and quality control will be a feature of the package.  

Questioning the 
questions, we ask. 

The experiences of 2020 have forced schools as organisations and teachers as 
practitioners to evaluate the practices that impact outcomes for students. The 
necessity of remote learning, the innovation of teachers and a reimagining of how 
schools connect with their communities have all had influences on schools’ 
approaches.  While the simplistic view is that schools should identify ‘things that 
worked’ during remote or hybrid learning and embed them into learning programs, it 
is important that educators delve deeper than that.  This professional learning 
course posed research-based questions about student progress, provided 
opportunities for reflection about experiences of remote learning, and used tools to 
evaluate the impact of changing approaches on students. 

 

All faculty groups participated in both NESA-accredited and TIPD in 2020 aimed at addressing both College 
and faculty goals. Courses ranged from half to multiple day events. An increasing number of online courses 
were developed or evolved from other courses with the cessation of one/one or group face to face 
structure due to Covid -19. 

Professional Learning Courses 2020 Data 

• More than 60 courses cancelled 
• 25 courses postponed or rescheduled 
• 68 online courses plus others – 50 per cent of total course 

  

Course Attendees #  

Sports, Exercise and Health Science Cat 1 1 

Viewing of Experienced Teacher Digital Portfolios 2020 1 

Daily Organiser Training Day 1 
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CPR - St Johns House Burwood 1 

Gamify Your Classroom: A Practical Guide To Game-Based Learning 1 

Climate Change - Risk & Reporting for Boards and Management 1 

2020 Careers Advisers' Seminar 1 

Adobe Premiere Pro Essentials Course 2 

SMH Schools Summit 1 

UTS Professional Experience Conference 2020 1 

Careers Advisor Conference 1 

Mooting Masterclass 1 

ACHPER 7-10 PDHPE Conference 2 

IB Coordinators NSW ACT Network Meeting  1 

OTEN - Food Safety Supervision 1 

AIS Extension 1 English Workshop 12 

Future Problem Solving Coach Training 1 

ELC Economics Teachers' Conference 2020 1 

Dare to Lead Training for Educators 1 

STANSW Meet the Markers 2020 4 

Middle Leaders 1 

CorelDRAW Training Intermediate 1 

IB History Cat 1 2 

IB Theatre Training  - Cat 1 1 

IB Theatre Cat 2 1 

ISRA Studies of Religion in Focus Conference 1 

Teacher Leaders 1 

IBAP Global Conference 1 

Law for School Counsellors 1 

Presentation to Staff on HSC English Mod C 10 

Enhancing Student literacy practices in Stage 6 PDHPE assessment 1 

ELC Commerce Business Studies Teachers' Conference 1 

An Introduction to TOM 1 

Deus Ex Photos Photmedia Conference 1 

20MX01 HSC Mathematics Extension 1 1 

Legal Studies Conference 1 

Legal Studies Conference 1 

AIS History Conference 2020: The Presence of History 1 
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Youth Mental Health First Aid - Refresher Training 1 

Future Frontiers: Ethics for a changing world 2 

Dialogue Australasia Biennial Conference 1 

IB ATL for DP/CP coordinators and pedagogical leaders + EE in focus 1 

IB Classical Languages Cat 2, plus Extended Essay in Focus 1 

Stage 6 History Teachers' Day 1 

Early Career History Teachers' Day 1 

AISNSW Pathways Partnership Forum 2 

20MX01 HSC Mathematics Extension 1 1 

Evidence-based Classroom Management 2 

RoSA and HSC Curriculum Requirements for Registration and Accreditation 2 

Evidence-based Classroom Management 1 

IBAP Regional Workshops, Chemistry Cat 2 + Extended Essay 1 

Physical Activity and Sport Studies (PASS) 1 

School-based Teacher Accreditation Authority (TAA) Approval 1 

IBAP Regional Workshops - DP Subject specific seminar: Theory of knowledge Cat 3 1 

IB Chemistry DP Category 2 1 

IB: Theory of Knowledge Category 3 1 

Subject specific seminar: Theory of Knowledge Cat 3 (Class B) 1 

IB DP Economics Cat 3 Workshop 1 

IB Physics Category 2 1 

IB Economics Cat 3 1 

IB English A: Literature Category B 1 

Advanced English: The Craft of Writing 1 

Youth Mental Health First Aid 1 

IB English Language and Literature Cat 1 1 

IB English A: Literature Category 1 1 

Digital Technologies Curriculum with the BBC micro:bit 1 

Middle Leaders 1 

Reframing English Assessment in Years 7-10 1 

National Disability & Inclusion Conference 1 

Teacher Leaders 1 

Making Assessment Count 1 

Making Assessment Count 1 

IB English A: Language and Literature Category 2 1 

Pre-Conference Physical Education Masterclass 1 
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AIS PDHPD Conference K-10: The power of purpose 1 

Sydney Teachers' Writing Conference  1 

IB Assessment Initiative 1 

HSC Disability Provisions 1 

Hawker Brownlow Thinking and Learning Conference 1 

Hawker Brownlow Thinking and Learning Conference 1 

IB Collaborative Trial Writing 1 

New Calculus in Mathematics Ext 1 Webinar 1 

Supporting the Mental Health and Wellbeing of Ourselves & our Students 1 

IB Assessment Day 1 

IB Collaborative Trial Writing - IB Literature 1 

Differential Equations: Find the Unknown Function 1 

IB eLearning Series Australasia 1 

IB Coordinators Meeting -Term 2 (Online) 1 

IB eLearning Series Australasia 1 

NESA MCC panel 1 

2020 Online Teachers' Workshop for HSC Speaking Exams 1 

Online Teachers' Workshop for HSC Speaking Exams Chinese 1 

IB eLearning Series Australasia 1 

CAA Industry Update Day 2020 1 

AISNSW English Conference 2020 11 

CAA Tertiary Update Day 1 

Preparing for the 2020 HSC Biology Exam (Video Conference 23/06) 1 

Preparing for the 2020 HSC Biology Exam (Video Conference) 1 

Probability Distributions and Statistics Webinar 1 

IB Economics Asia Pacific Cat 2 Workshop 1 

Modern History HSC - Core - Power and Authority in the Modern World 1919 - 1946 1 

Getting ahead with the AH Core: The City of Rome 1 

AATE Conference 1 

Online HSC Study Day for Chinese Continuers 1 

Resurrecting the Cities of Vesuvius with sources and evidence Online 1 

Online Innovate Year 9 Food Technology 1 

Introductory Photoshop 1 

Year 10 Online Captivate Food Technology 1 

Captivate Year 10 Food Technology 1 
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RoSA and HSC Curriculum Requirements for Registration and Accreditation 1 

RoSA and HSC Curriculum Requirements for Registration and Accreditation 1 

School-based Teacher Accreditation Authority (TAA) Approval 1 

Online Innovate Year 9 Food Technology 1 

Australian Business Economists webinar 1 

IB English A: Language & Literature - Online Workshop 1 

Teaching Classical Languages Symposium 2020 2 

Art on Trial-Strategies for Teaching Secondary Art History and Art 1 

Briefings by NESA: Renewal of registration/accreditation and TAA approval i 1 

Accidental Company Director 1 

IB Coordinators Term 3 Meeting online  1 

Making Learning Stick: Raising the bar in Legal Studies 1 

Teacher Leaders 1 

Effectively Teaching and Supporting Students with Low Working 1 

NSW Enhancing your Child Protection Investigative Skills 1 

Effective Strategies that Support Positive Behaviour Management 1 

Effective Strategies that Support Positive Behaviour Management 1 

Teacher Leaders 1 

Green Chemistry Conference K-12 3 

IB Theory of Knowledge - Cat 2 1 

ABSA International Boarding Conference 1 

IB Schools Australasia Conference, Melbourne 1 

Biology Cat 1 1 

IB Sports, Exercise and Health Science Cat 1 1 

IB Mathematics: Applications and interpretation Cat 2 1 

IB Mathematics: Applications and Interpretation Cat 2 1 

IB Mathematics: Applications and Interpretation Cat 1 1 

IB Mathematics: Applications and Interpretation Cat 1 1 

IB Sports, Exercise and Health Science: Cat 1 1 

Youth Mental Health First Aid 2 

An Introduction to Whole-school Social and Emotional Learning Webinar 1 

IB Coordinators Meeting Term 4 1 

Youth Mental Health First Aid - Refresher Training 1 

Navigating School-Based Assessment in Stage 6 Languages 4 

IB ab initio Languages: how to prepare our students for final 6 
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IB Theory of Knowledge - Cat 2 1 

IB Theory of Knowledge - Cat 2 1 

IB Economics - Cat 2 1 

IB Economics Cat 2 1 

St John Provide First Aid 3 

HLTAID005 Provide first aid in remote situations 3 

STANSW Physics Conference 2 

Ceramics Part 1 & 2 1 

DARTA Seminar Day on Alcohol and Drug use in young people 1 

Introduction to Adobe Illustrator 1 

CAA Annual Conference 2020 - Online 1 

Duty of Care Workshops 1 & 2 1 

Webinar Series - From Text to Concept 3 

Economic Challenges in a Rapidly Changing Global Landscape Forum 1 

IB Theory of Knowledge: Cat 1 1 

TAE40116 Certificate IV in Training and Assessment 1 

Law for School Counsellors 1 

Award Leader Training - Level 2 - Interactive Online Training 1 

ABSA Duty of Care - Book 2 1 

Adobe Premiere Pro Advanced Courses 1 

Governance Essentials 1 

Duties of Officers and Directors 1 

Teaching Stage 6 PDHPE for the 1st Time 1 

Navigating your career at Newington- career development program 1 

Philosophy Workshop 1 

Award Leader Training - Level 2 1 

Marriage Celebrants OPD 1 

  
 
The graph below breaks down professional learning at Newington by faculty. 
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A large increase in online delivery of professional learning was evident and an obvious reaction to the 
Covid situation. Course cancelations, postponements etc were common and staff turned towards 
improving personal pedagogy-specific skills to their own classroom. Competency across ICT blended 
deliveries increased for all staff- causing a domino effect in improving online assessment feedback as well 
as many other classroom specific skills. 

During 2020 staff accreditation across “Proficiency”- both initial approval and maintenance - was the 
major bulk of the accreditation completed. New supervisor allocations and improved ability and delegation 
at the NESA eTams site level, meant that staff could easily view their accreditation requirements. 

Early in 2020, online submissions were still difficult and staff seeking accreditation approval employed 
email delivery through the TAA to complete the process. Semester 2 saw the online system for 
accreditation approval up and running with several staff used in the early stages to ascertain if difficulties 
in the system were present. Several staff successfully navigated the site then, supplied evidence, 
observation reports and references to obtain Proficiency. Additionally, maintenance of accreditation 
seemed to be grasped better by staff. This coupled with increased number of hours being supplied by our 
Newington provider status – added to the encouragement and the move towards better trained staff. 

The experienced teacher accreditation through AIS was not as popular as it was in previous years with only 
one applicant. This has been a trend over the years with staff moving away from voluntary levels of 
accreditation. We are yet to have staff move to complete the HAT or Lead accreditation process, although 
several would be highly recommended to do so. 

Professional Experience in 2020 was difficult for both tertiary institutions and schools alike. Students 
wishing to complete practicum requirements were less able to do so with restrictions in place across key 
times of the year. Newington still provided several students the opportunity of completing their experiences 
during 2020 as well as continued to support the internship programs from both UTS and USyd.   
 

Money spent per teacher on professional learning in 2020: 

Total spend:    $125,458.9 

Teaching staff per census (FTE):  205 

Average per staff member:  $611.99 

The reduction in spend is due to the impact of Covid.  
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WYVERN PROFESSIONAL LEARNING  
 

2020 whole school professional development  

Consolidate our K-6 approach to teaching writing with the implementation of The Big Write K-6 
• Staff PD sessions undertaken by external providers  
• Regular whole-staff meeting sessions  
• Parent Information sessions  

 
 
Raise parent understanding of Learning Power through: 

• Parent information sessions  
• Individual grades to use SPACES to inform parents how BLP is being incorporated into the 

program 
• Peer observation program  

 

 

WYVERN PREP’S ANNUAL CYCLE  

 
Timing 
 

Activity 

Term 1 1. Individual and collaborative goal setting – each staff member to agree to goals 
for the year to include common Wyvern goals based on the College’s Strategic 
Plan and the Wyvern Action Plan.  

2. Other goals can be set based on individual PD needs, but should connect to 
ISTAA / National Standards / NSW teacher standards (as appropriate). 

3. Each of the goals are supported with suggested actions including peer 
observation, reviewer observation, internal staff PD and external learning 
(school visits, reading, etc). 

4. An initial meeting in Term 1 with the reviewer (Head, Deputy, Team Leader) to 
discuss and refine goals and suggested actions. 

5. Set up professional portfolio. 
Terms 2–3 1. Professional development participation and reflection. 

2. Feedback and reflection process – to include peer and reviewer feedback where 
appropriate.   

3. Meeting with reviewer each term. 
4. Gathering of evidence for professional portfolio. 
 

Term 4 1. Final meeting with reviewer to discuss progress, review professional portfolio 
and to discuss future personal action plan and goals. 

 
 
LINDFIELD PROFESSIONAL LEARNING  
  
All professional learning at Lindfield is assigned to support the continuation of the existing learning 
framework, the Primary Years Program (PYP) and is in line with the Lindfield Strategic Priorities. 
  
In 2020, Professional Learning consisted of individual, small team, and whole school initiatives.  
  
Individually, staff participated in various IPSHA Umbrella Group meetings to build connections with other 
schools, albeit via Zoom. Specific staff participated in behaviour management and inquiry-based courses 
to address their specific needs in relation to the school’s strategic plans. 
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In small groups, staff participated in one of four professional learning groups with goals that had been 
identified by all staff under the guidance of the leadership team. These groups explored the following key 
areas: 

- Using the data that we already have more effectively, using protocols and systems;  
- Creating an authentic, smart-working reporting sequence (learning outcomes) that provides 

meaningful feedback and guidance to parents and teachers on student progress; 
- Identifying and implementing a consistent wellbeing framework for Lindfield K-6. This framework 

will enable students to identify and communicate their emotional and social wellbeing;  
- Promoting philosophy in everyday lessons across all key learning areas. 

  
Staff in our Learning Enhancement Team, together with our junior primary teachers, invested time in 
professional development related to Macquarie University’s InitiaLit Program, which is an evidence-based 
whole-class literacy program providing all children with the essential core knowledge and strong 
foundations to become successful readers and writers. InitiaLit is a three-year program, covering the first 
three years of school (Foundation to Year 2). 
  
All staff participated in the school’s PYP Self Study which involved staff extensively auditing and rating the 
school in relation to the standards and practices of the PYP and required that all staff are part of an action 
learning project. These were some of the professional development requirements of the PYP evaluation in 
2021. As a part of the action learning project, staff participated in a course on philosophy run by Philip 
Cam and began incorporating a philosophy toolkit of thinking into all classrooms.  
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TEACHER STANDARD SYNOPSIS 
 

Category Number of teachers 

Teachers who have teaching qualifications from a higher education 
institution within Australia or as recognised within the National Office of 
Overseas Skills Recognition (AEI-NOOSR) guidelines, or 

204* 

Teachers who have qualifications as a graduate from a higher education 
institution within Australia or one recognised within the AEI-NOOSR 
guidelines but lack formal teacher education qualifications, or 

0 

Teachers who do not have qualifications as described above but have 
relevant successful teaching experience or appropriate knowledge relevant 
to the teaching context.  

1 

*Includes casual teaching staff 
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WORKFORCE COMPOSITION  
 

The following table represents the make-up of the Newington College staff, both teaching and non-teaching, 
across all three of its campuses. Further details of our staff composition can be found by accessing the 
MySchool website http://www.myschool.edu.au.  

 
Staff Teaching Non-teaching Total 

Full-time equivalent 190 97 287 
 
The College had one declared Indigenous employee in 2020. 
 
 
  

http://www.myschool.edu.au/
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STUDENT ATTENDANCE AND RETENTION RATES 
 

Campus Year group Percentage (%) attendance 

Lindfield Kindergarten 97.50 

Lindfield Year 1 94.92 

Lindfield Year 2 96.77 

Lindfield Year 3 97.48 

Lindfield Year 4 95.60 

Lindfield Year 5 96.71 

Lindfield Year 6 96.69 

Wyvern House Kindergarten 98.03 

Wyvern House Year 1 97.64 

Wyvern House Year 2 97.19 

Wyvern House Year 3 97.30 

Wyvern House Year 4 98.02 

Wyvern House Year 5 97.68 

Wyvern House Year 6 97.19 

Senior Year 7 99.01 

Senior Year 8 98.89 

Senior Year 9 98.90 

Senior Year 10 99.02 

Senior Year 11 99.31 

Senior Year 12 99.36 

Total Average K–12 97.66 

 
Further information regarding attendance rates can be accessed through the MySchool website 
http://www.myschool.edu.au.  
 
Student attendance, as well as non-attendance, is managed through the College’s Attendance Policy and 
Procedures. For information regarding this policy, please refer to Appendix 1 which can be located at the 
back of this report. 

 

  

http://www.myschool.edu.au/
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Retention Rates 

 

Year 10 total 
enrolment 2018 

Students attending the 
College at the end of Year 10 
2018 remaining at the 
completion of Year 12 in 
2020 

Year 12 
total 
enrolment 
2020 

Retention 
rate 

223 215 222 96.4% 

 
 

Ninety-six per cent of the 2018 Year 10 cohort completed Year 12 in 2020. A small number of boys left 
Newington before completing Year 12 due to a range of reasons, including health, personal issues, or a 
desire to be closer to home.  
 
While a small number of boys left, several boys started at Newington between Year 10 and Year 12. The 
range of reasons for moving to Newington included the opportunity to undertake the IBDP, the academic 
culture, and increased co-curricular and sporting opportunities.  
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Class of 2020 Post-School Destinations  

The mission of the College’s Careers Centre is to provide boys and parents with the very best information, 
knowledge and skills to plan future careers and tertiary training opportunities. Each year we endeavour to 
follow the destinations of our leaving Year 12 students. The two tables below detail where boys went after 
school and the place of study (where relevant and available). 

 
Course Number 

Arts (Including Social Sciences) 14 
Commerce 34 

Engineering 33 

Science (including Nutrition & Dietetics, Animal, Brain, Mathematics, Geography) 16 
Business 18 

Advanced Studies (including International & Global, Media & Communications, 
Politics and International Relations) 

20 

Computers and Information Technology 6 
Sports Science (including Management) 13 
Architecture (including Design Studies, Environment, Landscape, Planning) 10 
Music, Performing Arts, VA, Fine Arts 6 

Laws 13 
Construction and Property Management 5 
Communications 11 
Medicine (including Medical Science, Nursing, Paramedic) 12 

Liberal Arts and Science (including PPE) 2 
Psychology 8 

Economics 7 
Education 4 
Criminology (including Forensics & Security Studies) 5 

Aviation (Flying) 1 
 

Destination Number 
University of Sydney 57 
University of Technology, Sydney 46 
University of NSW 30 
Macquarie University 25 
Australian National University 8 
Western Sydney University 8 
Australian Catholic University 8 
University of Wollongong 5 
University of Newcastle 2 
Charles Sturt University 1 
Torrens University 3 
Australian College of Physical Education (ACPE) 1 
International College of Management, Sydney (ICMS) 1 
Interstate or overseas universities 5 
Apprenticeship/Traineeship/TAFE 10 
Private College 2 
Other (gap year, deferred, work, pathways) 10 
TOTAL 222 
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ADMISSION AND ENROLMENT POLICIES 

 

Admissions 

2020 started with an instructive and comprehensive orientation program for all new students to Newington 
College. This was followed by a new parent evening to welcome families to the senior campus. The College 
continues to be highly commended in the wider community by expressions of satisfaction from the parents 
of current students. A general appreciation of the College’s vision, mission, and values, as well as the 
recorded and publicised achievements of boys in their academic studies and co-curricular activities, has 
made a favourable impression on those who are considering enrolling their sons at Newington College. 

During 2020, the Covid-19 pandemic and subsequent social distancing restrictions meant that school 
tours at all campuses were postponed as was participation at external Expos and promotional events in the 
Sydney region and beyond. Virtual tours accessible via video on the College website and our social media 
platforms provided an alternative opportunity for prospective parents to appreciate the benefits of their 
sons attending Newington. 

 

Enrolments for 2020 

Newington College caters for the education of boys across pre-K to Year 12. Newington has a non-selective 
enrolment policy. The following figures show our enrolments as at November 2020: 
 

Year 
Group 

Stanmore 
pre-K-6 
2020 

 

Lindfield K–6 
2020 

K 40 21 
1 38 18 
2 45 22 
3 68 16 
4 70 25 
5 100 49 
6 96 47 

TOTAL 457 198 
ELC 60  
Year 

Group 
Stanmore 7–

12 
2020 

Grand Total 
2020 
(four 

campuses) 
7 238  
8 228  
9 228  

10 223  
11 225  
12 222  

TOTAL 1364 2079 
 
There continues to be high demand for places at Newington for the 2020 academic year with strong 
waiting lists for 2021 and beyond. The following table highlights recent growth: 
 

Total  
2013 

Total  
2014 

Total 
2015 

Total 
2016 

Total 
2017 

Total 
2018 

Total 
2019 

Total 
2020 

1885 1953 1991 2037 2032 2080 2075 2079 
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The enrolment agreement and policies are published on the College’s website as well as in this document.  

 

Entry Years 

The formal years of entry are: 

• ELC 3-year-old program, ELC 4-year-old program 

• Lindfield K–6 Preparatory School: Kindergarten, Year 3 and Year 5 

• Stanmore K–6 (Wyvern House Preparatory School): Kindergarten, Year 3 and Year 5 

• Stanmore 7–12 (Secondary Campus): Year 7 
A small intake of students occurs at both preparatory schools with the increase in class sizes from K–1 
and Years 2–3. While additional students are accepted into the secondary school, it is subject to 
vacancies. 

 

Registration 

Registration is by way of lodgement of the Application for Registration form and payment of the registration 
fee. This is when we place the applicant’s name on our lists, noting his year level and date of entry. In 
2020, boys starting at Kindergarten should turn five by the end of January in the year of commencement. 

Registration is not a guarantee of a place, but it is usually possible for the College to give an idea of both 
registration status and the date when confirmation may be expected. 

 

ENROLMENT 

Enrolment Policy 

A K–12 day and boarding school for boys only, Newington College was established in 1863 by the 
Wesleyan Methodist Church. Today, Newington College is a school associated with the Uniting Church in 
Australia, providing a liberal education to boys from all backgrounds, denominations and faiths. It is a 
school that seeks to allow each boy to find fulfilment in his school achievements through the pursuit of 
excellence in academic achievement, co-curricular activities and personal development.  

The College environment draws upon the valued heritage and diversity of the Australian culture and 
society. Newington College, through its educational activities and the human relationships within its 
community, will seek to give expression to the values that underpin the philosophy of the school based on 
Christianity. All Newington College students from K–10 undertake the College’s Philosophy and Religious 
Education program. In addition, all students are required to attend chapel services. A boy is admitted to 
Newington College on the understanding that his parents or guardians are sympathetic to the aims and 
policies of the College. These aims and policies are provided to all families on entry to the College. They are 
published on the College website www.newington.nsw.edu.au.  

The Council of Newington College reserves its right to change this policy at any time without notice. This 
policy should be read in conjunction with the Enrolment Agreement of Newington College and the Newington 
College Policy and Entry Requirements of Non-Resident Students. 

Application for Registration 

The Application for Registration should be signed by parent/s or guardian/s and accompanied by the 
registration fee prescribed in the current Fee Schedule and supporting documents listed for inclusion. 

Waiting lists 

Students applying for admission to Newington College will be placed on a waiting list until the issue of 
offers. A letter is sent to parents acknowledging placement on our waiting list.  

Consideration will be given to:  

• Boys who already have brothers at the College;  

http://www.newington.nsw.edu.au/


    41 

• Sons or grandsons of former students; 

• Sons of a member of staff;  

• Sons of an approved Uniting Church Minister;  

• Interstate or international transferees from a Uniting Church School; and  

• Boarders.  
The date when the application fee and completed registration form were received is also important in 
deciding offers of enrolment. 

Special needs disclosure  

Newington College’s definition of special needs applies to students who might have: learning difficulties, 
family problems, behavioural problems, problems associated with bullying, psychological and social 
difficulties, students who might have needs for additional support while engaged in special programs (such 
as elite athletes), students who might have difficulties with the English language, students with specific 
religious or cultural observances, students with physical disabilities, health risks and students who require 
medication for various reasons. 

Newington College acknowledges its responsibility to provide quality outcomes for all students. It relies on 
the disclosure by parents of any special needs of an enrolling student to correctly assess our capacity to 
meet their needs and to advise parents accordingly. The offer of a place to a student with special needs 
will be subject to the resources of the College to enable it to provide a quality outcome for the student. In 
the absence of any such disclosure, the College will assume the student has no special needs about which 
it should be aware and any offer of enrolment will be made on this basis. 

Methods for identifying students in this category include: 

• Acceptance of students excluded from other schools and accepted into Newington College 
out of a spirit of cooperation and goodwill which exists between schools. 

• Disclosure by parents during the enrolment process in response to special needs. 

• Disclosure on the Confirmation of Applicant’s Details form, which states: 

o It is important that the College is informed when a student has any particular special 
needs (such as, but not restricted to, medical, physical, learning or psychological needs) 
which require special knowledge or attention. If this section is not completed, the College 
will assume the student has no special needs about which it needs to be aware and the 
student will be accepted on this basis. 

The importance of disclosure is highlighted further in the Enrolment Agreement document signed by parents 
when a formal offer is accepted. Parents are requested to advise the College in writing if any special needs 
become apparent after their son has been accepted into the College. 

 

Non-resident Students 

As a registered provider on the Commonwealth Register of Institutions and Courses for Overseas Students 
(Registered provider Number 02290B), Newington College is required to observe the requirements of 
providers as outlined in the Education Services for Overseas Students (ESOS) Act 2000, the National Code 
of Practice for Registration Authorities and Providers of Education and Training to Overseas Students 2007 
(The National Code) and in accordance with guidelines administered by the Australian Department of 
Immigration and Citizenship (DIAC) and the Department of Education Science and Training (DEST).  

Accordingly, additional enrolment requirements have been developed by Newington College for non-
resident students. These are clearly outlined in the Newington College Policy and Entry Requirements for 
Overseas Students document. This policy is provided to non-resident applicants and overseas student 
education agents with our prospectus or on request. Non-resident applicants are required to: 

• Meet English language proficiency standards. 
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• Pay the annual tuition fees and the annual boarding fees (if the student is to attend as a 
boarder) by the end of the first week of Term 1 each year. Any other sundry charges will be 
payable by the due date for each stage, or upon the issue of a supplementary invoice, issued 
during November, for any incidental expenses. 

• Attend the College as day students residing with their parents or as boarding students when 
their parents reside overseas. These conditions apply to all non-resident students unless 
other arrangements have been requested from and approved by the Headmaster. 

• In all other ways conform to the enrolment policy applying to all students applying for 
admission to Newington College.  

Where the appointed guardian is not a parent or an approved relative, to ensure compliancy with the 
‘Confirmation Student’s Accommodation Welfare Arrangements’, the nominated guardian over the 
age of 25 and all persons residing with the guardian over the age of 18 years will be required to 
provide evidence of suitability. Newington College acknowledges its legislated responsibility, in 
particular to extend special advice to non-resident students accepted into the College according to 
the ESOS Act 2000 regarding course refund and non-compliance; and The National Code 2007 
(DETYA) with regard to Marketing, Student Information and Student Support Services. The Admissions 
staff of Newington College may be contacted for more specific advice. 

 

Date of Application and Enrolment Variations  

The date of application applied is the date of receipt of the Application for Registration Form and Registration 
Fee as per the current Fee Schedule. This date will apply as date of application for the year specified as the 
applicant’s first preference for enrolment and any other preference nominated in the space provided when 
the application is lodged. 

Requests to alter the original year of application will be considered, however changes are not granted 
automatically. If a change is requested and the year specified is not on the original application form, then 
the date the request is received in writing would normally apply to that year of entry. 

It is the policy of Newington College to request all changes to enrolment (eg address, phone numbers, 
changes in marital status and nominated years of entry) be made in writing to the Director of Admissions. 
The College will confirm any such change on receipt of written advice. Where an enrolled and accepted 
student fails to take up a place, the Enrolment Agreement document (Point 3.1) states: ‘If the student fails 
to take up his place at the College at the proposed date of entry, then the parent acknowledges that the 
enrolment fee will not be refunded’.  

For enrolment variations for students currently attending the College, please refer to the Enrolment 
Agreement Section 4: Enrolment Variation – Withdrawal of Students/Change of Status. 

 

Offer of a Place at Newington College 

Newington College makes offers currently to students at six recognised entry points: ELC 3- and 4-year-old 
program; Years K, 3, 5 and 7, and at other year levels where vacancies exist. Offers are made on the 
understanding that it is the responsibility of the applicant’s parent/s or guardian/s to keep the College 
informed of any change in their contact details or enrolment plans. 

The applicant’s school reports at the time of entry should be satisfactory in all respects, and he should, in 
our opinion, be capable of handling our academic courses and meet the accepted standards of Newington 
College in all other areas. The College reserves the right to request further diagnostic testing of a student. 
As part of the enrolment process, parent/s or guardian/s and the registered student will be required to attend 
an interview which may take place up to two years and six months before the date of entry, dependent on 
the year of entry requested. Following the interview and in the absence of any decision on the part of the 
College or parent not to proceed, the College will make an offer of a place. 
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Acceptance of an Offer 

To secure a place at Newington College, an offer should be accepted within the time specified in the letter 
of offer. Accompanying this offer is the Enrolment Agreement (parent and College copies). This is an 
agreement between the Council of Newington College and the person/persons names as ‘the parents/s’: or 
‘legal guardian/s’: for the enrolment of the student named, into the year of entry specified. This document 
reinforces further the College’s conditions for accepting a student, providing a detailed guide to the 
acceptance process following the issue of an offer. This guide includes but is not limited to: 

• The parent and College copies of the Enrolment Agreement being completed, signed and 
returned by parent/s or legal guardian/s. 

• Payment of enrolment fee as per the Fee Schedule. 

• Compliance with the current rules and regulations of Newington College for the time being in 
force which the parent/s or guardian/s acknowledge may be amended at any time in writing. 

• The Headmaster’s determination that the conduct of a parent/s or guardian/s warrants 
termination of this agreement which shall be affected by written notice to the parent/s or 
guardian/s. 

 
IMMUNISATION AND MEDICATION POLICY 

Parents enrolling Kindergarten students will be asked to present the College with an immunisation certificate 
which indicates their immunisation status. No child will be prevented from enrolling for failing to have been 
immunised. As set down in the National Immunisation Program, the Public Health Bill 2005 prescribes that 
where a child who has not been vaccinated against a condition which is vaccine-preventable has contact 
with a child with a contagious condition, the person in charge must advise the parents of the non-vaccinated 
child and require the parent to remove the child from the College or child care service and not send the child 
to school or (child care) service during the preclusion period for the condition. 

A Student Medical Details form will be provided to all students. It is a requirement of Newington College that 
the form be completed and returned prior to each student’s commencement at the College. Parents of 
students with conditions that require regular medication should in particular: 

• Ensure that the College is aware of the student’s condition so appropriate arrangements can 
be made for the administration of medication. 

• Inform the College when students bring medication into the College. 

• Provide parental permission to the Headmaster or Head of Campus authorising College staff 
to administer medication. 
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NEWINGTON COLLEGE DEMOGRAPHICS  
The College draws on a wide demographic area for its student population. The following table illustrates 
the main suburb/regional allocations where this occurs and reinforces the inclusive nature of the College’s 
student population. 
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SCHOOL POLICIES 

Newington College continues to maintain its policies, procedures and guidelines in accordance with the 
Education Act 1990, Part 7, Division 3, Section 4 – Registration Requirements of Non-Government 
Schools. 

The policies, procedures and guidelines form part of the foundation for progressing and achieving 
Newington College’s vision and goals. Policies are put in place to ensure all members of the Newington 
community have a clear, common frame of reference for College activities and that students, staff and 
parents feel safe and secure. The purpose of policies, procedures and guidelines is to ensure acceptable 
practices, to minimise the risk of harm, and to support the physical, social, academic, spiritual and 
emotional development of students. 

In 2019, all current policies, procedures and guidelines continued to be implemented to provide the optimum 
conditions for the best educational outcomes, while ensuring a safe and supportive environment. A new 
Student Behaviour Expectations and Management policy was published in 2019 and is available on Spaces, 
the College intranet. 

The College’s online training portal continued to be used to ensure all staff were familiar with policies and 
procedures relating to: 

• Child Protection; 
• Workplace Health and Safety;  
• Workplace Behaviour;  
• Social Media;  
• Complaints, Grievances, Allegations and Suggestions; 
• Staff Code of Professional Conduct 

The following summarises the College’s student welfare, anti-bullying, discipline and complaints, and 
grievances policies. The complete Anti-Bullying Policy can be found at the end of this report (Appendix 2). 

Access to all policies is available via the College SharePoint drive, on the College website, via Spaces  or 
from each Head of Campus.  

 
KEY POLICY 1 – STUDENT WELFARE AND WELLBEING 

The College has both policies and written procedures that focus on student wellbeing, and discipline. 
These policies and procedures aim to: 

• Ensure that students feel safe and secure. 

• Minimise the risk of harm to students. 

• Support the physical, social, academic, spiritual and emotional development of 
students. 

• Provide students with opportunities to develop a sense of self-worth, to foster personal 
development, to work towards achieving their personal best and to discover what’s 
possible. 

No changes of substance were made to the policy in 2020.  

The policy is available on the College SharePoint drive, on the College intranet Spaces or from each Head 
of Campus. 

 
KEY POLICY 2 – STUDENT ANTI-BULLYING AND HARASSMENT 

Newington College does not tolerate harassment in any form by any of its community members or by 
visitors to the community and actively encourages all staff and students to work together to maintain an 
environment where all staff, students and visitors can feel safe and free from bullying and harassment. 
Where bullying and/or harassment are found, appropriate action will be taken so that both the perpetrator 
and victim are counselled and trained to prevent further occurrence. 
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Policies defining harassment and bullying, the expectations and responsibilities of staff and students, 
reporting procedures, investigation procedures, potential outcomes and strategies for countering the 
issues have been set down by the College. The policy also outlines avenues for assistance. 

No changes were made to this policy in 2020. 

The policy is available on the College SharePoint drive, on the Spaces intranet or from each Head of 
Campus. A full copy of this policy is included at the end of this report. 

 
KEY POLICY 3 – STUDENT DISCIPLINE 

A new Student Behaviour Expectations and Management policy was published in 2019 and is available on 
Spaces, the College intranet. There were no changes in 2020. 

It is the responsibility of the College to determine our response in events that might require disciplinary action 
and to determine the appropriate consequences. 

The College expressly prohibits corporal punishment and does not explicitly or implicitly sanction the 
administering of corporal punishment by non-school persons, including parents, to enforce discipline at the 
school. 

Procedural Fairness 

In all our dealings with students and their families, the principles of procedural fairness will apply. Our aim 
is to assist students to: 

• Learn to take responsibility for their words and actions. 

• Accept there are consequences for unacceptable behaviour. 

• Learn and practice responsible behaviour. 

Procedural fairness includes the right of the person against whom an allegation is made to: 

• Know the allegations related to a specific matter and any other information that will be taken 
into account in considering the matter. 

• Know the process by which the matter will be considered. 

• Respond to the allegation. 

• Know how to seek a review of the decision made in response to the allegation. 

• An unbiased decision, including the right to impartiality in any investigation and the absence 
of bias by the decision maker (the review mechanism adds to the fairness of the process and 
offers a check in case there is a perception of a conflict of interest). 

Spaces, the College’s intranet, outlines many procedures that focus on the wellbeing and discipline of 
students and includes policies regarding: 

• An application for extended leave from the College 

• Illness of students and appropriate contact details within the College 

• Driving to school arrangements 

• Behavioural standards and consequences at each level 

• Uniform, dress and social behavioural standards, including travelling on public transport 

• Disciplinary procedures 

Students who breach behavioural standards are referred to their Head of House/Head of Year and are 
managed by them and the Deputy Head of Stanmore (Students). Serious matters are managed by the 
Deputy Head of Stanmore (Students). 

In very serious cases where suspensions are warranted, The Deputy Head of Stanmore (Students) and the 
Head of Stanmore will be in direct contact with the student’s parents. 
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Additional policies and procedures relating to student wellbeing and discipline and reporting include: 

• Excursion and Tour Policies 

• Drug Policy 

• ICT Policy  

• Boarding House Policies 

• Pastoral Care and Counselling Policy 

• Anti-Bullying Policy 

 
KEY POLICY 4 – REPORTING COMPLAINTS AND RESOLVING GRIEVANCES  

The College has a Complaints, Grievances, Allegations and Suggestions Policy for reporting and dealing with 
complaints and resolving grievances. This policy, its definitions and the processes contained therein include 
the principles of procedural fairness including the right of reply. It addresses the need for consistency, the 
diversity of potential complaints and is underpinned by a philosophy of fair treatment for all. 

No changes were made to this policy in 2020. 

The policy is available on the College website, on the College SharePoint drive or from each Head of 
Campus. 

Each of these policies and their procedures are renewed annually and available to the College community.  

All policies are accessible through the College’s SharePoint drive and are available to staff. They are made 
available to the wider College community on request. 
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KEY ACHIEVEMENTS AND SCHOOL-DETERMINED PRIORITY AREAS FOR IMPROVEMENT  

The College adopted its strategic plan for the next five years at the end of 2019. It is for the period 2020–
2024 and is published, in full, on the College’s website www.newington.nsw.edu.au. 

It sets our course for the future and enunciates our vision: 

To empower boys to develop great hearts, inspired minds and strong wings, ready to make a 
positive contribution to society and the future. 

The plan acknowledges the excellent place Newington finds itself in today: it is an internationally respected 
school with a strong academic program, good pastoral care, a wealth of opportunities for the boys and 
vibrant staff, parent and old boy communities.  

At the same time, it acknowledges the world is moving fast. The future of work, truth, learning, mental 
health, relationships, democracy, the planet – even humanity itself – are all up for grabs. This is the future 
our boys are going into. The plan addresses the question: ‘What is needed for our boys to thrive in this new 
world?’ 

Below are the priorities for 2020 and how they progressed. 

 
A. Whole of College 

 
  Inspired Minds 

- Revise academic structure - Underway 
- Promote discussion/preparing PinS - ongoing 
- Altering SLT Structure including role clarity – Complete, now named the College Leadership Group 
- Create collaborative real-world projects – Limited by COVID-19 
- Create curiosity and open mindedness through inspired teaching – Planning phase completed 
- Student reporting – delayed by COVID  

 

Great Hearts 

- Specific talks and lessons about the qualities of a ‘Great Heart’ - Implemented and reinforced 
through mentors, talks and the launch of the Strategic Plan using VR 

- Reduce bullying – Anti-bullying committee continued to work through COVID, resulting in a 
reinvigorated roadmap and detail programs for implementation in 2021 

- Embed service as part of the Newington culture - Ongoing through House, year group and sport 
activities, Duke of Edinburgh Awards scheme and IB CAS projects as far as possible through 
COVID.  

 

Strong Wings 

- Embed the concept of ‘Strong Wings’ in classes, VR assemblies etc - Ongoing 
- Exchange information and methodology between sport coaches and teachers - ongoing 
- Align programs with the concept of ‘Strong Wings’ – underway and ongoing 

 

Firm Foundations 

- Continue the review of College policies - Ongoing 
- Complete the capital master plan – Commenced and ongoing 
- Continue to implement an admissions policy that encourages diversity in selection – Ongoing. 

Initiatives included employing the College’s first Indigenous liaison officer 
- Work to establish Newington as a leader in educational professional development – ongoing. 

Programs in several areas, including the education for gifted students, are well advanced.   
- Promote and expand the staff wellbeing program – Limited by COVID 

http://www.newington.nsw.edu.au/
http://insites.newington.nsw.edu.au/strategicplan/files/2012/03/pillars.png
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- Improve Spaces – Underway but delayed by COVID 
- Prepare for 2021 registration - Ongoing 
- Revise contracts for parents, students and staff so they reflect the Inspired Mind, Great Heart, 

Strong Wings mantra – Delayed by COVID 
- Reduce waste and improve sustainability, including sustainability for our physical environment - 

Ongoing 
- Adopt the Deloittes cash flow model - Implemented 
- Audit staff remuneration / payroll compliance – Payroll compliance successfully passed audit. 

Preparatory work done for staff renumeration audit  
- Review the risk management system – Assessment underway and alternatives under 

consideration 
- Implement key staff retention and succession plan – Delayed by COVID 

 

B. Stanmore Senior Campus 7–12 
 

Inspired Minds 

- Refurbish classrooms – Six classrooms complete; ongoing 
- Map existing skills/NLF against 'Inspired Minds' - Ongoing 
- Review existing timetable – Working party established; activity ongoing 
- Create a wide reading program – Achieved and ongoing 
- Clear consistent standards with class rules - Ongoing 
- Investigate academic review and probation process – Implemented 
- Employ research fellows – Interrupted by COVID 
- Create a Year 12 Study Centre - Complete 
- Provide more resources for Year 12 students – Continuing. Much achieved in 2020 
- Enhance Co-curricular balance - Ongoing 
- Ensure informed and reasonable choices can be made between the HSC and IB - Completed 
- Academic Profiles Liaison - Completed 
- Involve senior staff in goal setting - Completed 
- Create the new position of Year 12 Academic mentor - Implemented 

Great Hearts 

- Investigate new options for Cadets and New Challenge 2021 – Interrupted by COVID 
- Research outdoor education possibilities for Years 7–8 – complete and ready for implementation 
- Implement a student-created honour code – Planning phase in advanced stages 
- Increase the number of Houses – Underway with a view to implementation in 2021 
- Integrate Year 7 more closely into the House system – Underway with a view to implementation in 

2021 
- Establish regular Big Day Out mentor group activities - Underway 
- Continue to build the Peer Support Program - Ongoing 
- Continue to provide a pastorally safe boarding environment - Ongoing 
- Implement a parallel ‘How to Live Well’ mentor-based curriculum plan - Underway 

 

Strong Wings 

- Implement a program to provide a greater student voice – Planning phase 
- Take steps to ensure the best possible acquittal across Co-curricular in Years 9–12 - Ongoing 
- Introduce mindfulness and meditation – Complete and operational 
- Continue digital learning about online citizenship - Ongoing 
- Review the Colours system - Delayed 
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- Ensure sport coaches have the qualities of teachers – Ongoing but limited by COVID 
- Expand the Co-curricular offering – Golf and Touch Football added 

 

Firm Foundations 

- Create buy-in to the ONU from boys in Year 12 – New program ready for 2021 
- Assist Tonga in preparing for ROSA and HSC – Delayed by Covid 
- Co-educational opportunities with MLC - Ongoing 

 
 

C. Lindfield Prep K-6 
 
Inspired Minds  
Examine when the use of IT is and isn’t suitable for learning. Ongoing  

• Reviewing how we use technology - Ongoing   
• Guidelines for use developed with and for the whole school - Complete  

 
Refurbishing classrooms. Developing innovative learning spaces. All ongoing  

• Books prominent  
• Reading spaces obvious  
• Playground spaces  
• Spare Parts playground  

 
Re-introducing Philosophy as a subject   

• PYP provocations - Introduced 
• Staff training (external) - Ongoing 

 
Creating more authentic, collaborative real-world projects that are exciting, hard work and team focused - 
Ongoing  
 
Revamping reporting system so feedback is more cyclical and less onerous.  

• Whole school discussion around Newington values - Ongoing 
• Review the attitudes and skills in line with PYP - Ongoing 
• Add the class weightings - Ongoing 
 

 
Great Hearts  
Establish a clearly articulated wellbeing program encompassing Second Step, PDHPE and buddy systems - 
Ongoing 
 
Using senior boys as mentors and exemplars for younger boys by involving them even more in programs - 
Ongoing  

• More direct, planned and focused sessions  
• A learning focus for these times, eg reading together, Maths games (Maths workshop 
support) 
• Lourdes Nursing Home  

Revamping and strengthening the social service-learning program, including in retirement homes and with 
the homeless. Increasing depth and breadth of participation - Ongoing  

• Building the House component of the school  
• House service, house chapel  
• House masters  

 
Strong Wings  
Increasing information and transition programs between Wyvern, Lindfield and Stanmore campuses - 
Ongoing 

• Collaboration between teachers across campuses  
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• Watch each other work (walkthrough opportunity)  
• Invite teachers to teach their specialist area  
• Exchange program development across campuses  

 
Researching and developing an effective way of assessing the range of skills in the wings  of the Wyvern - 
Ongoing   

• Look at the cross over with the PYP attributes.  
 
Providing more PD in:  

1. Critical thinking  
2. Ethical thinking  
3. Creativity  
4. Teamwork  
5. Communication  

 

D. Wyvern House Prep ELC-6 
 

Inspired Minds 
Enhance learning strategies in all lessons to maximise student learning power by;  

• Ensuring consistency of language - Complete 
• Building vibrant Learning Power toolbox - Complete 
• Distinctions between learning v performance - Complete 
• Address cycle of choice (differentiation); design; research; pursue; trouble shoot, review - 

Complete 
• Build student feedback about learning process into each lesson; eg the lesson, teacher, 

self, peers - Complete 

 
Improve opportunities for learning power staff professional development by; 

• 2 hours of peer observation per semester - Ongoing 
• Regular learning walks - Complete 
• Innovative ‘post it wall’ in staff room - Complete 
• Professional reading focus in staff meetings - Complete 
• Refine the LP qualities/expectations of a Wyvern staff member (questioning techniques, 

assessment, no grades etc) - Complete 
• More regular staff sharing of their own professional lessons - Ongoing 

 
Upskill parents in Learning Power approach via: 

• Meet the teacher and summary handout – Complete and available 
• Learning Showcase (1 x learning/ 1 x performance) - Complete 
• Promote cognitive appreciation via newsletter/fridge magnet/template - Complete 

 

Connect Wyvern systems to Learning Power such as My Road, Second Step, PDH, ELC, Assessment, DESSA 
- Complete 

Build a whole school (K-6) approach to improve students mathematical thinking and problem-solving skills 
via scope & sequence, pre/post testing, range of strategies - Complete 

Implement new PDHPE syllabus and link to our Learning Power and Second Step approach where relevant 
- Complete 

Continue to refine assessment practices in writing to ensure consistency - Underway 

Build teacher expertise of THRASS approach K-6, with 70% of teachers at THRASS mastery – Partly 
complete and ongoing 
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Ensure there is a targeted approach to improving reading skills in Y3-Y6 - Underway 
 
Review our external play areas to promote greater opportunities for multipurpose play and learning - 
Underway  

Plan for a successful STEM/Shakespeare Festival – Impacted by Covid 

Develop a Philosophy approach within RE from Y3-Y6 - Complete 

 

Great Hearts 

Develop and embed in depth understanding of other cultures including Indigenous/Aboriginal perspectives 
- Underway 

Organise opportunities to build service as a part of culture through: 
• House Challenge Days each semester - Underway 
• Connecting year group learning to community outreach - Underway 

 
Support new Prep School Chaplain in new role - Complete.  

 

Strong Wings 

Improve the Wyvern play areas – Deferred to 2021 

Continue to provide a diverse range of co-curricular opportunities (K-6) – Underway 

Continue to maintain a strong focus on sporting coach quality and embed a consistent delivery model for 
external coaches - Underway 

Review range of sporting opportunities on offer from Y3-6 - Underway 

 

Firm Foundations 

Review ELC operations – Complete 

Embed a rigorous approach to digital citizenship – Underway 

 

Priorities for 2021 

 
Inspired Minds 

Enhance teacher development and growth 

Assess Year 7 and 8 academic transition 

Improve academic results for Year 12 

Refurbish classrooms 

Promote discussion and implemeting Philosophy in Schools   

Entrench the  Wide Reading Program 

Evaluate the PYP  

Establish academic review and probation and Headmaster’s effort list 

Provide more resources etc for Year 12 students 

Ensure students can make and informed and reasonable choice between the HSC and IB 

Involve senior staff in goal setting for Year 12s 
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Great Hearts 

Prepare and implement increased pastoral structural support 

Develop Year 9 program where possible 

Improve diversity awareness.  

Improve outdoor education for Years 7 and 8 

Reduce bullying 

Further articulate the overall wellbeing program, including 2nd step, PDHPE, Buddy system 

Maintain and enhance Cadets and New Challenge 

Provide regular speeches and lessons about the value of ‘Great Hearts’ 

Develop and implement a student-created Honour Code 

Build on the Peer Support Program 

 

Strong Wings 

Develop resources for the How to Live Well program 

Increase the level of student voice 

Improving Wyvern play areas 

Ensure there is the best co-curricular acquittal across Years 9-12 

Assess social media as a tool for increase engagement 

Maintain the Mindfulness and Meditation program 

Expand the co-curricular offering 

Establish a next-stage-of-life program 

 

Firm Foundations 

Improve online Communication  

Develop the next masterplan 

Improve community engagement 

Implement an evaluation and process program across campuses 

Complete the policy review (including an appeals policy) 

Review risk management system 

Implement the policy suite 

Create stronger buy-in to the ONU from boys in Year 12 

Create a parental code of conduct 

Prepare for 2021 registration 

Assist Tonga in preparing for the HSC 

Re-establish the College’s fundraising program 

Use the bursary program to target diversity 

Plan for uncertainty in government funding 
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INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY 

The College wants all students to recognise and understand they are valued and are integral parts of the 
school community. The College expects students to treat all members of the community (College or 
otherwise) with respect and for students to be treated with respect and to be granted full rights in any 
issues that relate to them. Respect and responsibility are core values for every person at Newington 
College. 

There is much scope at Newington College to both develop individual talents and to learn through one’s 
experiences.  

 
LEADERSHIP  

Leadership can mean different things to different people, but, ultimately, leadership is about influence. The 
three guiding principles at the College are that all boys have the opportunity to lead, but in doing so must 
lead by example; one must lead by actions not words, and one must lead with compassion. Central to 
these guiding principles is that leadership is based on service to both the Newington community and the 
community at large. Student leadership undergoes continual development in a range of activities. These 
can be informal and formal (eg the Student Representative Council (SRC)) and commence early in the 
preparatory schools through a variety of means: class leaders, school leaders, school/house, captains and 
vice captains, Chapel Prefects, captains of various activities, peer support programs and fundraising 
activities.  

In Years 7–9, foundation aspects of leadership include involvement in the SRC, open days and school 
tours, Service Learning activities, Cadets or Newington Challenge, and sport and co-curricular 
opportunities. In Year 10, there is a more formal program for leadership which includes many of the above 
as well as Prefect duties during preliminary and trial HSC examinations. Co-curricular leadership programs 
include peer support training and promotions camps for Cadets and Newington Challenge. By Year 11, the 
boys’ leadership skills are developed through leadership activities including: peer support leadership roles 
with Year 7 students, Service Learning leadership roles with Year 8 students, Prefect training and duties, 
an opportunity to attend leadership seminars (sometimes at other schools), and election to school and 
House leadership positions in Term 3. Finally, in Year 12, the range of formal leadership activities 
concludes with: House Prefect duties, nomination as a House or Full College Prefect, school and House 
leadership roles, student-driven school and House assemblies, co-curricular leadership roles and the 1st 
XVI co-curricular leadership group.  

The student leadership team has become more House-based to reflect the pastoral structures of the 
school. Each House Captain and Vice-Captain has portfolios including: House areas, Music, Sport, Drama, 
Chapel, Service Learning, links with the prep schools; communication and smaller co-curricular activities. 
 
The main student leadership theme for 2020 was Look out, Lift Up. Each year group has specifically 
designed wellbeing programs that identify further key elements of initiatives promoting respect and 
responsibility. 
 
SERVICE LEARNING 
COVID had a significant impact on our Service Learning activities in 2020. Even after the lockdown period 
had ended in NSW, many organisations were still unable to accept volunteers onto their sites. This severely 
limited community service opportunities for our boys. Regular features of our service program such as the 
annual Red Shield Appeal were cancelled, although some of our families did still contribute donations via 
the “virtual doorknock” the Salvos ran in its place. Sadly, our Indigenous tour to the Red Centre was also 
unable to go ahead, much to the disappointment of the 22 boys who had signed up for this experience. 
Other regular features of our program that suffered cancellations included visits to patients at the Metro 
Rehab Hospital in Petersham, Graffiti Removal Day, and visits from the children at Eileen O’Connor 
Catholic College in Lewisham. 
 
Our Year 11s did start their volunteer roster at the Exodus Foundations Loaves and Fishes Restaurant in 
Term 1, but this was interrupted in March by the lockdown. This also resulted in our regular Friday night 
dessert van duty having to be curtailed for the duration of the year. Fortunately, in Term 4 we were able to 
resume Loaves and Fishes duties, preparing and serving meals for the homeless and disadvantaged 
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members of the Inner West community. The majority of our Year 11 boys were then able to avail 
themselves of this opportunity. 
 
Term 4 did start to return to normal, with the year finishing up with the reception staff successfully joining 
forces with Le Couteur House in collecting donated gifts and non-perishable food items for the Exodus 
Foundation Christmas Giving Tree and on the hottest November night on record, 130 boys participated in 
the OASIS Sleep Rough event hosted by Johnstone and Kelynack Houses. 
 
Many of our boys, however, still managed to receive Service Learning awards for their community service 
work both on site at the College and out in their extended community, despite the obstacles placed in front 
of them by this tumultuous year. It was the proactive service work that the boys organised out in their 
extended communities that was most heartening. Many boys signed up for local volunteer groups, which 
included such diverse organisations as local bush care groups; All Abilities Soccer (which offers football for 
children with disabilities); Mudcrabs, who conduct regular clean-ups of the Cooks River foreshore area; and 
some of our boys also tilled the soil in local community gardens. Other boys were regular volunteers at 
after school care programs or assisted their local elderly residents with their gardens and lawns. 

 
STANMORE 7–12: RESPECT AND RESPONSIBILITY INITIATIVES 2020 
 

• Very active SRC, despite the impact of COVID. Activities and fund-raising were held where possible. 
• The continuation of the Environmental Sustainability Committee and Gender Equity 
• Continuation of the Loaves and Fishes initiative for Senior School boys to assist at the free 

restaurant for those less fortunate when possible 
• Years 10–12 presentations by Brent Sanders on gender issues and positive masculinity and 

consent 
• Year 10 ‘safe socialising’ workshop with Brent Sanders 
• Tomorrow Man Workshops year 10 and 11 (positive male relationships, ‘talking emotions’, 

breaking the stereo types) 
• Year 12 ‘The Champions’ workshop with Nic Newling, investigating mental health strategies 
• Student-led assemblies covering wide range of creative, informative and entertaining topics 

when possible throughout the year. Assemblies hosted a number of guest speakers involved 
in community activities and other worthwhile causes 

• Continuation of the Year 12 Retreat program 
• A wellbeing series including guest speakers to boys, staff and parents, some by Zoom.  

  



    59 

STANMORE K–6 WYVERN HOUSE: RESPECT AND RESPONSIBILITY INITIATIVES 2019 

• An active SRC, including fundraising for a number of important causes as well as volunteering 
opportunities for students  

• The third year of a structured Year 6 student Service Learning program including ‘Compassion in 
Action’ projects  

• Development of the ‘Second Steps’ wellbeing program to assist with student social skills, mental 
health and emotional resilience 

• A Year 5 team-building day organised with Year 10 Newington Challenge students 
• Completion and follow-up of our annual Year 6 Exit Survey plus completion of the student 

wellbeing survey for upper primary students  
• Implementation of cultural awareness and peer support initiatives 

 

LINDFIELD K–6: RESPECT AND RESPONSIBILITY INITIATIVES 2019  

 
• Continued development of school wide Second Step program for social emotional learning. This 

program is tied in with our school buddy program.   
• The school wide buddy program partners boys and families from different year groups. This 

involves in school opportunities for teamwork and collaboration as well as out of school family 
connections  

• Partnership with Kids Giving Back and Thread Together to provide Service-Learning opportunities 
for Year 6 boys   

• The relationship with Cromehurst special school is ongoing. However, it was impacted by COVID. 
Where possible, Year 5 boys went to Cromehurst Special School every second Monday afternoon 
to work with the children to assist with their learning. 

• Ongoing development of the IB PYP Program to encourage students to take specific action in their 
learning.  

• Year 5 began a service responsibility to assist the local council gardeners to water set areas of 
the Swain gardens on a weekly or fortnightly regular basis depending on the weather.  

• The SRC also grew 200 plants to support the regeneration of the Conjola national park following 
the devastating bushfires.  

• Year 6 Fair donated money to support Kids Giving Back charity.   
• Year 6 PYP exhibition process (service opportunities developed through the exhibition process and 

its “action” component).  

 
Unfortunately, Lindfield’s ongoing partnership with the Special Olympics to raise money for their community 
programs was interrupted by COVID, but is expected to resume in 2021.  
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PARENT, STUDENT AND TEACHER SATISFACTION 

Satisfaction levels with the College remain exceptionally high across all campuses. The results of surveys 
by established external consultancy MMG of Year 6, 9 and 12 parents and students in 2020 showed 
overall satisfaction of 83 per cent among parents (placing Newington in the ‘very high’ category) and 74 
per cent across Year 6, 9 and 12 students (‘high’). Our enrolments are capped and we have strong waiting 
lists, particularly from Year 5 onward. This is a strong indicator of confidence in our programs. 

As well as our usual satisfaction surveys, the disruption caused by COVID-19 prompted us to undertake 
surveys of our parents, staff and students to assess the impact of home learning. This enabled the College 
to tailor its online learning programs to ensure staff, students and parents had the best experience 
possible despite the difficulties faced. As a result, changes were made to Zoom lessons, the amount of 
programmed physical activity, workload and preparation times. Some initiatives (for example, conducting 
parents/teacher meetings via Zoom) will remain after positive feedback. 

The College also conducts exist surveys at Year 12 and Year 6 (both Wyvern and Lindfield preps). In all 
instances, the results provided valuable feedback and proved positive and encouraging. 

The College continued to encourage parent, student and staff feedback throughout 2020. While 
opportunities for some groups to meet throughout 2020 were hampered by COVID, strong lines of contact 
were maintained with the Parents’ and Friends’ (P&F) Association at each campus, parent groups, Student 
Representative Councils at each campus, the leadership teams, the Heads of Departments and Heads of 
Year/House Committees, the Old Newingtonians’ Union and the many Support Groups within the P&F 
structure. 
 

STAFF SATISFACTION  

The College comprises an engaged and talented staffing body across teaching and non-teaching roles who 
work in a highly collegiate culture and are supported by exceptional opportunities for professional 
development. Staff turnover across the College continues to be at a healthy level (between 6-9 per cent), 
which tends to indicate a high degree of staff satisfaction with the College. 

 

STUDENT SATISFACTION 

Participation levels in student activities were exceptional at the College during 2020, despite the 
pandemic. Students remained engaged in their academic programs and participated in numerous co-
curricular activities (some co-curricular elements were cancelled, for example tours overseas and 
interstate and activities centred on singing or wind instruments. Attendance was above 98 per cent in 
Years 7-12. 

The survey of Year 6, 9 and 12 students by MMG Education found that overall satisfaction with the College 
is 74 per cent... Other key findings from the survey were:  

• Overall satisfaction with the academic program is 74 per cent  

• Satisfaction with the student wellbeing program among boys is 72 per cent 

• Satisfaction with Co-Curricular sport is 80 per cent 

• Satisfaction with Co-Curricular non-sport is 74 per cent 
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Overall scores – Multidimensional wellbeing domains  
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OBSERVATIONS FROM 2020 YEAR 12 STUDENTS 
 
The excerpt below is from the 2020 Survey conducted by MMG Education. 
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OBSERVATIONS FROM YEAR 6 STUDENTS  

Lindfield 

 
Wyvern 
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SUMMARY OF FINANCIAL INFORMATION 
 
Income: 

School fees 78% 
Commonwealth Govt grants  12% 
State Govt grants 3% 
Other Income 2% 
Non-operating activities 5% 

 
 

 
 
 
Expenses: 

Salary and Employee Benefits 51% 
Capital Expenditure 11% 
Non-salary expenses 38% 
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APPENDIX 1 - ATTENDANCE POLICY AND PROCEDURES  
 
INTRODUCTION  

The school is responsible for promoting and monitoring regular attendance. We believe that consistent 
attendance at school is essential if pupils are going to make good progress. Parents are encouraged to do 
all they can to ensure that their child attends school promptly and regularly. There is no doubt that good 
attendance habits, formed early, will benefit a child’s education and will be good preparation for later life.  
Unless boys have special leave or are ill, the College expects that boys will maintain full attendance at 
school and remain at school for the full day. Each campus has a more detailed campus-specific 
attendance recording procedure. 

  

1. Aims and expectations of attendance policy and procedures  

The school is responsible for promoting and monitoring regular attendance. We believe that consistent 
attendance at school is essential if pupils are going to make good progress. Parents are encouraged to do 
all they can to ensure that their child attends school promptly and regularly. There is no doubt that good 
attendance habits, formed early, will benefit a child’s education and will be good preparation for later life. 
All students enrolled, regardless of age, are expected to attend school whenever instruction is provided. 

  

2. Procedures 

The following steps are taken to monitor student attendance and to follow up any student absence: 

  

2.1 Roll marking and follow-up: 

Class rolls are legal documents and as such are maintained on a daily basis. Teachers are required to 
record attendance, absences and part-absences.  

Staff are expected to mark their rolls at the beginning of each class. If a roll has not been marked after 
forty (40) minutes, an email is sent to each teacher reminding them to mark their roll. 

A report is sent to the Head of Stanmore and the Deputy Head of Stanmore (Students) at 10am advising of 
those teachers who have not marked Period 1 & 2 rolls. An email is then sent by the Head of Stanmore 
asking the staff to mark their rolls. A further report is sent to the Head of Stanmore and the Deputy Head of 
Stanmore (Students) the following morning advising of those teachers who have still not marked their rolls 
for the previous day. The Head of Stanmore follows these up.  

Parents are required to explain all absences within seven (7) days of the first day of absence. 

  

3. Monitoring attendance 

Attendance information is retained in Synergetic. SMS are sent at 10.00am via MGM Wireless and 
thereafter at 11.00am, 12.30pm and 4.30pm weekdays. 

If/when parents/guardians respond, if a ‘reason’ is not provided for an absence, a further SMS is sent out 
requesting a ‘reason’. If a parent/guardian does not respond to our SMS, an email is sent out the following 
week requesting information regarding the absence. If a parent/guardian doesn’t respond to our email, a 
further email is sent at the end of each semester/Heads of House to follow up. 

If a student is absent for three (3) or more days an email is sent to their Mentor and Head of House asking 
them to remind parents that a Medical Certificate is required if they have been away due to illness/injury. 

When the student returns to school a note or SMS explaining their absence is to be provided. Newington 
has a designated mobile number for SMS notification of student absence. Parents can notify the school by 
SMS or email if their son is going to be absent. When letters are received they are processed into the 
Synergetic database. This will record the type of leave, ie sick, approved leave, suspension etc. Letters are 
then passed to the Head of House or Head of Year for filing for a period of seven (7) years. 

Every day a daily listing of absentees is emailed from Synergetic to staff and filed with the Absence 
Attendance office. 
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4. Records 

The name, age and address of the pupil; the name and contact numbers and emails of the parents or 
carers; the date of enrolment and the date of leaving, as well as the destination, are all recorded on 
Synergetic, the school management system. In addition, the previous school or pre-enrolment situation is 
also recorded on Synergetic. 

Where the destination is not known, the Newington Attendance Officer notifies the NSW DET Officer with 
home school liaison responsibilities. The register is retained for at least seven (7) years. 

Synergetic maintains a register of all attendance details. 

  

5. Leave 

• The Deputy Head of Stanmore (Students) is authorised to accept the reason for absence of students who 
have satisfactorily explained sick leave. 

• Requests for leave of absence during term time should be made well before the anticipated absence, in 
writing, to the Deputy Head of Stanmore (Students). 

• It is only in exceptional circumstances that students apply for leave. Newington College is unable to 
approve leave: the College will accept the reasons for leave only. 

• It is particularly important that leave applications are not applied for where a child already has a poor 
record of attendance. 

• Work is not set by teachers for pupils to complete during absence for holidays during term time. 

• The Deputy Head of Stanmore (Students) may accept reasons other than sickness and record the 
absence as ‘L’. 

• If the reasons are not accepted the leave will be recorded as ‘Absent all day unexplained’  

• The Deputy Head of Stanmore (Students) may grant an exemption from school attendance for periods of 
up to one hundred (100) days in a twelve (12) month period, provided that the conditions in the 
‘Exemptions from School – Procedures’ are met. 

• The Deputy Head of Stanmore (Students) may grant exemption for students who have completed Year 9 
and have approval to complete their education in special circumstances through an apprenticeship or 
traineeship. 
• The Deputy Head of Stanmore (Students) may grant exemptions for students participating in the 
entertainment industry or in an elite arts or sporting event. In the case of a large-scale production (eg, 
movie) the Deputy Head of Stanmore (Students) should seek the advice of the Director, Student 
Engagement and Interagency Partnerships, in the issue of employment regulations for children. 
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APPENDIX 2 – STUDENT ANTI-BULLYING AND HARASSMENT POLICY 

 

Newington College is committed to maintaining the Uniting Church ethos of the School and fulfilling 
legislative requirements. 

Underpinning its policies are the central values of Newington (self-respect, care for others and service to 
the community) and these are complemented by the legislative need for procedural fairness and an 
outcome that is fair and just for all involved. 

Newington College does not tolerate harassment in any form by any of its community members or by 
visitors to the community and actively encourages all staff and students to work together to maintain an 
environment where all staff, students and visitors can feel safe and free from bullying and harassment. 
Where it is found, appropriate action will be taken so that both the perpetrator and victim are counselled 
and trained to prevent further occurrence.  

This policy is to be read in conjunction with the Child Protection Policy and the Complaint, Grievance, 
Allegations and Suggestions Policy. 

 

Definition 

Harassing behaviour includes those actions that, in the circumstances, a reasonable person should have 
expected would offend, embarrass or scare.  

 

Relevant Legislation 

The following anti-discrimination laws apply to the Newington College Community:  

• Anti-Discrimination Act 1977 (NSW)  

• Racial Discrimination Act 1975 (Cth) (RDA) 

• Sex Discrimination Act 1984 (Cth) (SDA) 

• Disability Discrimination Act 1992 (Cth) (DDA) 

• Human Rights and Equal Opportunity Commission Act 1986 (Cth) (HREOC) 

 

It is generally not permissible for any employee or student to harass, or be harassed by: 

• an applicant for employment 

• an applicant for enrolment 

• another employee or student 

• a customer or client 

• any other visitor to the College, including external contractors 

Harassment and other behaviour that makes Newington College unsafe, including bullying (in its various 
forms) and intimidation that do not contravene anti-discrimination law, may actually contravene 
Occupational Health and Safety law. They may also amount to negligence and a breach of the College’s 
duty of care to its community. Other types of harassment such as sexual harassment, stalking and physical 
assault are illegal under criminal law. These types of harassment may result in criminal prosecution. 

 

Staff and Student Expectations 

All staff and students are expected to display the Behaviour Principles as indicated, particularly in the 
following documents:  
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• Behaviour Management and Student Expectations 

• Staff Manual 

• Unlawful Discrimination, Harassment and Bullying Policy Statement (Employees, Contractors and 
Volunteers) 

 

Understanding Harassment 

Harassment is any type of behaviour that: 

• The other person does not want; and 

• Offends, embarrasses, or scares them; and is either 

• Of a sexual nature, or 

• Targets them because of their race, sex, pregnancy, marital status, transgender, sexual preference or 
orientation (including homosexuality, lesbianism, bisexuality and heterosexuality), disability or long-
term illness, age, family or carers’ responsibility, social origin, political belief (including Trade Union 
activity or lack of it, and student association or lack of it), religious belief, lack of religious belief, 
and/or lack of particular religious belief (this includes actual and perceived (imputed) race, sexuality, 
disability etc); 

• Bullies or intimidates someone to such an extent that their health and/or safety is at risk; and 

• Inappropriate use of power. 

 

An inappropriate use of power may result from: 

• Position – eg a Head of Department over a classroom teacher 

• Cultural background – eg person of a dominant ethnicity over a minority 

• Number – eg men harassing women 

• Different ability – eg stronger sports player over a weaker one 

 

SEXUAL HARASSMENT 

Newington College is dedicated to equipping its students to become people of discernment who value 
faith, integrity and excellence in all of life, and who will serve in the world as confident, competent and 
compassionate adults. 

It is therefore committed to providing all staff (whether paid or unpaid – employee, contractor, office bearer 
or volunteer) and students with a working and learning environment that minimises sexual harassment. 
Sexual harassment is unacceptable and will not be tolerated at Newington College under any 
circumstances. All staff and students are required to honour and support this commitment. 

 

Relevant Legislation 

The sexual harassment of a member of staff is unlawful under the following acts: 

• Sex Discrimination Act 1984 (Cth) (SDA) 

• Human Rights and Equal Opportunities Commission Act 1986 (Cth)  

• New South Wales Anti-Discrimination Act 1977 (ADA) 
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These Acts explicitly deal with: 

• The sexual harassment of a student by staff/or adult student (this applies to students enrolled or 
intending to enroll at Newington College). 

• Sexual harassment of an adult student (that is, a student who is aged 16 years or older) or staff by an 
adult student. 

NB: An adult student under the SDA must be either the harassed or the harasser. 

• The sexual harassment of staff or applicants for staff positions by adult students or other staff. 

 

Definitions: 

Sexual Harassment 

• Sexual harassment is legally defined as unwelcome conduct of a sexual nature that occurs in 
circumstances in which a reasonable person, having regard to all the circumstances, would have 
anticipated that the victim would be offended, humiliated or intimidated.  

• Sexual harassment has nothing to do with mutual attraction or consenting friendships.  

• Innocent intention is no defence to sexual harassment. The behaviour must always be considered 
from the point of view of the person receiving it. Obvious difficulties can arise in determining what 
behaviour goes beyond the boundaries of what is ‘welcome’. Everyone covered by this policy should 
be careful not to risk being misunderstood and thus becoming the subject of complaint, given that 
some people find particular types of behaviour offensive when others would not.  

• Unwanted or unwelcome behaviour that may constitute sexual harassment includes:  

o Suggestive behaviour 

o Staring or leering 

o Wolf whistling  

o Sexual jokes  

o Sexual propositions 

o Sexual or physical contact  

o Sexually offensive gestures  

o Sexually explicit material displayed in a public place or in people’s work areas 

o Sex-based harassment that is not sexual – for example – name calling 

o Discriminating against a woman because she is pregnant 

 

Victimisation 

A person is victimised if threatened, harassed or harmed. In relation to sexual harassment it is against the 
law to victimise a person who: 

• Has or intends to make a complaint 

• Acts or intends to act as a witness 

• Supports or intends to support a victim 

 

The Responsibilities of Staff 

It is the legal responsibility of the College and all employees to take all reasonable steps to prevent sexual 
harassment and victimisation by implementing appropriate procedures and through proactive education. 
Staff members have a duty of care to ensure that any sexual harassment or victimisation brought to their 
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attention or witnessed by them is dealt with in accordance with the procedures as outlined below as soon 
as possible.  

Staff or students who believe they are being or have been sexually harassed, or staff members who 
become aware of a student who is being sexually harassed, should make it known that the comments, 
attention, contact or behaviour is unwelcome and offensive.  

All reports of harassment will be immediately considered as to whether they fall within mandatory 
notification guidelines. (Please see following procedures). All cases that fall under the category of 
mandatory reporting should be referred to the Headmaster or Head of Campus for action in accordance 
with the College’s Child Protection Policy and Procedures.  

 

Investigations Outcomes 

The Headmaster will take appropriate action if, as a result of an investigation, allegations are shown on the 
balance of probability to be true. Students under sixteen (16) years of age who are so identified as 
perpetrators of sexual harassment will be dealt with under the College’s standard disciplinary procedures. 
Sanctions enacted could range from detentions to suspension and possible expulsion, depending on the 
severity of the situation. Victims will, nonetheless, have access to support structures and personnel. 

 

GUIDELINES FOR DEALING WITH BULLYING/HARASSMENT ISSUES 

Victim communicates the offence to 
one of the following:

• Staff Member
•Human Resources
•Head of Campus

•Head of Year/House/Department

Victim Offered 
Counselling

Perpetrator informed of 
allegation of 

inappropriate 
behaviour

Meeting of perpetrator and victim 
with intermediary (if agreeable to 

victim)
Right of reply 

offered
Counselling 

Offered
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If behaviour continues:

Complaint communicated to Headmaster or 
nominee

Warning issued, Counselling required

If behaviour continues further...

Headmaster to take disciplinary action

 
ANTI-BULLYING POLICY - STUDENTS 

Bullying at school affects not only students’ physical and emotional wellbeing but also impacts on their 
learning. Research shows that bullying is worst between the ages of 10–14. Bullying often occurs in 
contexts where teachers and other school personnel are unaware of the extent of the problem. Students 
who are victims or know about its occurrence are generally reluctant to involve themselves. Bullying is 
predominantly covert. It occurs at times of least staff supervision, eg in the playground and when teachers 
are late to class. 

Students learn best in environments in which they feel safe. Bullying devalues, isolates and frightens 
students so that they no longer believe in their ability to achieve. It has long-term effects for those doing 
the bullying, their victims and those who know it is occurring. Every student has the right to expect that the 
school he or she attends will be free from violence, harassment, bullying or any kind of intimidation. If 
exposed to acts of bullying, a child can be seriously harmed both physically and emotionally. 

It is therefore the school’s responsibility to create a culture where bullying is reported so bullies ‘get the 
message’ and that bullying stops.  

 

What Newington College wants to achieve  

In taking a stance against bullying within the school community, Newington College seeks to:-  

• Promote a school where respect for others is paramount including respect for differences and where 
all members of the school community can feel comfortable, happy and safe; 

• Foster attitudes of tolerance; 

• Highlight the principle ‘Say No! to Bullying’; 

• Reduce incidents of bullying; 

• Change the behaviour of bullies; 

• Encourage upstander behavior 

• Assist victims of bullying behaviour to develop skills and resilience in order to overcome their victim 
status; and 

• Establish a responsible reporting culture in relation to all members of the school community. 
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What Is Bullying? 

Ken Rigby defines bullying as ‘repeated oppression, psychological or physical, of a less powerful person – 
by a more powerful person or group of persons’ (p15 ‘Bullying in Schools’). 

Bullying is a willful, conscious desire to hurt another student or put the student under stress, and happens 
on a consistent basis. Bullying behaviour may be verbal, physical or psychological; it may involve exclusion, 
gesture or extortion. It may relate to gender issues, sexual harassment, racial prejudice, disability or social 
status. 

Cyber bullying is an area which is increasing rapidly in its effect on school-aged students. All of these areas 
under their respective legislation are addressed by the School’s Procedures for Dealing with Bullying 
Behaviour outlined below. A key element of bullying behaviour is an imbalance or an abuse of power. 
Bullying tends to increase through the Primary years, peak in Middle School and then taper off in the 
Senior School. 

Bullying is different from ordinary teasing, rough and tumble or school-yard fights. What makes it different 
is that the incidents are ongoing and there is usually an imbalance of size, strength and power between the 
students involved. The bully’s power may not only be because of size and strength, but also because the 
other students side with the bully, often to protect themselves. The bully often has low self-esteem and, 
therefore, acting in a way that dominates another student gives the bully personal satisfaction. Sometimes 
it is also an issue of social status where the bully establishes himself/herself as a force to be reckoned 
with. The bully may have been a victim at some time in the past or even concurrently with the exhibited 
bullying behaviour.  

Cyber bullying is an emerging form of aggression. It utilises email, texting, instant messaging, chat rooms, 
mobile phones including cameras and websites, to support deliberate, repeated and hostile behaviour 
intended to harm others. The potential audience able to witness this form of bullying is immense. 
Technology potentially allows written words and images to be read repeatedly and by countless numbers of 
people. The lack of face-to-face contact only adds to the number of perpetrators prepared to use this 
technology to ‘hurt’ another person. These perpetrators are also able to hide their identity. This behaviour 
often occurs using privately-owned technology but can infiltrate the school because of the connection 
between the participants. This outcome can have a detrimental effect on relationships and a potentially 
negative impact on other students at the school.  

Teachers as well as students may be subject to cyber bullying and harassment through electronic mediums 
with the increased use of internet sites to publicise harmful material. In addition, many parents are ill-
equipped to exercise appropriate supervision and care. The College recognises its obligation to minimise 
the risk where possible. It also recognises that it must seek to inform students about using the internet in a 
safe and responsible manner and effectively monitor the use of technology, providing appropriate codes of 
conduct for school-related computer programs (refer to the College’s Acceptable Use Statement for IT). As 
part of this obligation the College endeavours to protect the circulation of student identities. 

If Newington College is made aware that a student is being harmed through electronic medium(s), we 
recognise that we have a duty of care to take steps to investigate the issue and take the action appropriate 
to protect the wellbeing of all members of the school community.  

The College has in place a number of filtering/blocking mechanisms in regards to internet use. In case of 
criminal offences, police will be notified. The College will take disciplinary action in relation to any student 
who brings the College into disrepute.  

Effects of bullying on the victim:  

• Stress (irritable, frequent headaches) 

• Moody 

• Feeling powerless 

• Low self-esteem /need for reassurance 

• Reduced school performance (poor concentration, failure to complete work) 
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• Anger 

• Frequent absences (feigned illness, school feels unsafe) 

• Depression/persistent crying 

• Lack of established friendship/having fewer friends 

• Physical appearance (bruises, scratches, cuts, torn clothing) 

• Wanting extra money without obvious reason 

• Anxious behavior, for example:  

o Altered sleep patterns, bed wetting, biting nails  

o Stammering  

o Being withdrawn  

o Stopping eating  

o Deterioration in school work  

o Psychosomatic aches/pains  

 

Why students bully:  

• Confused leadership skills 

• Limited social skills 

• Disruptive family life 

• Bullied by others 

• For gain 

• Boredom 

• Revenge 

• Fun 

• Low empathy 

• Attention seeking 

• Competition 

• Teacher behavior 

 

Reporting Bullying Behaviour 

Bullying thrives on secrecy. The College cannot address incidents about which it has no knowledge. This 
means that teachers must be alert to and committed to stopping bullying both inside and outside the 
classroom. In addition, students must be encouraged to inform staff about incidents of bullying. Students 
fear that if they report a bullying incident they will be seen to be ‘“dobbing’. To counter this, teachers need 
to articulate the difference between dobbing and reporting, dobbing having the aim of getting another 
student into trouble, and reporting having the aim of helping another student who is experiencing 
trouble/hurt. 

This also means that students must realise that bullying is not to be tolerated and that the only way to stop 
bullying is to be open and honest about it. Keeping it secret only gives the bully more power to continue 
his/her behaviour. Bullies will endeavour to stop the victim and bystanders from reporting to protect 
themselves. There is an onus on all members of the College community to report bullying incidents. 
Sometimes students do not report because they think it will only make things worse or that teachers either 
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cannot or will not be able to help them. Some feel peer pressure to ignore or even encourage the bullying 
or simply feel it is not their responsibility to do anything. 

 

Procedures for Reporting Bullying Behaviour 

Students have a number of options for the reporting of bullying behaviour including:  
• Using the bullying reporting function on Spaces; 
• Informing their mentor, Head of House or teacher; 
• Through an interview with a school counsellor; 
• Through parent contact and/or 
• Through a friend. 

 

Procedures for Dealing with Bullying Behaviour 

In dealing with bullying incidents, once they have been reported, the following procedures are 
followed: 

The Heads of House of the boys involved receive a notification via email that an 
allegation has been made. 

A case manager is assigned to investigate the matter. This is either a head of 
House or the Deputy Head of Stanmore (Students) 

The case manager makes an initial determination about whether the matter requires 
investigating or if it is a one-off incident (which may nonetheless require disciplinary action).  

• The case manager completes a list of set tasks, including: 

• interviewing the alleged victim, alleged bully and witnesses  

• Making a determination about whether bullying has occurred 

• Writing up an action plan; 

• Determine consequences with other involved Heads of House and the Deputy Head 
of Stanmore and contacting parents as required; and 

• Checking up on all boys in the weeks and months after the investigation to ensure 
the harassing behaviour has stopped  

For the Victim 

Once the issue of bullying has been clearly outlined and the bullies have been identified, the victim is 
counselled on the options available for subsequent action. 

There are three possible avenues for the victim to pursue:-  

• Equipping the victim with strategies to enable him/her to combat the bullying act and not undertaking 
any disciplinary action (non-punitive). 

• Mediation between the victim(s) and bully/bullies (non-punitive). 

• Disciplinary action in relation to the bully/bullies using existing school disciplinary procedures, as well 
as equipping the victim with strategies to enable him/her to develop resilience against bullying. 

The likely outcome of pursuing each of these avenues is clearly outlined to the victim. The victim is 
encouraged to discuss the issue with his/her parents, if that has not already taken place. If appropriate, 
the interviewer (eg Deputy Head of Campus) models/discusses the appropriate way of dealing with the 
situation as described by the victim (given the fact that the victim doesn’t usually perceive the way their 
behaviour comes across) and/or refers the student to the School Counsellor to discuss strategies suitable 
for the student to use in any future situations and to assist the student to develop greater resilience in 
such situations. 

 



    79 

Steps taken include: 

• Parents notified (where applicable)  

• Referral to Headmaster, Head of Campus, Deputy Head of Stanmore (Students) (as appropriate). 

• Ongoing monitoring/follow-up meetings by Head of Campus/Head of Students 
(Stanmore)/Year/House/Department; mentor and other staff. 

• Mentoring, especially in cases where the victim does not want to pursue a disciplinary approach. 

• Staff notified as necessary to alert them to the possibility of outbreaks and to inform them of how they 
can make it safe for the victim. 

• Documentation/records completed. 

 

For the Bully 

• Appropriate action taken in relation to the bully will depend on the victim/victim’s parents’ preferences 
in this regard, ie: non-punitive (1 & 2) or punitive (3) (above). 

• Whatever the action taken, it is most important that the bully reflects on their behaviour and that they 
are given help to manage their behaviour in a positive way. 

• The bully/bullies are clearly informed of consequences should they or any of their friends retaliate 
towards the victim or continue with the bullying behaviour. 

• The bully is referred to either the School Counsellor or the Head of Campus/Head of Pastoral, as 
appropriate. 

• Parents are notified (in the first offence). Parents are called in for interview in case of a repeated 
aggravation or new/second offence. 

• Depending on the nature of the bullying behaviour and the frequency, punitive measures may be taken 
in accordance with Behavioural Management Structure at Newington. 

• Repeated acts of bullying when the bully has shown no intention of changing his/her behaviour may 
lead to expulsion. 

• Ways of avoiding the acts of bullying in the future are discussed with the bully/bullies. 

 

Strategies for Countering Bullies 

• Student diary – online Spaces for each year group. 

• Student access to support through email. 

• Data gathering, eg surveys of students in year groups. These are conducted from time to time to identify 
the known bullies, locations in the College where bullying happens, when it happens and the type of 
bullying occurring. 

• ‘Bully Buster’ emails – anonymous emails or regular emails can be sent by students to report bullying 
incidents. Students may also lodge reports by letter/note through the Middle School/Senior School 
message boxes. 

• Letters to parents to keep parents informed. 

• Education – giving students understanding of the nature of bullying and how to address it through 
class/mentor group welfare programs, including strategies such as role plays, problem-solving, 
discussion of case studies. This is contained in the mentor-playbook, with appropriate activities for 
each year group. 

• Teacher modelling – teachers model appropriate social interaction skills in delivering non-bullying 
teaching practice. 
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• Supervision – incidents of bullying usually occur when teachers are not present. Teachers need to 
ensure they arrive to class/duties on time to avoid gaps where students are unsupervised. They must 
also ensure that they provide active supervision. Teachers, whether on or off duty, have a Duty of Care 
in regards to students and their behavior. 

• Acting promptly – teachers must act promptly when they see/hear bullying behaviour occurring. Prompt 
management of issues serves to encourage student accountability.  

• Teachers need to talk to students about bullying in order to discourage bullying and enlist student 
support in identifying/reporting bullying behavior. 

• The Student Code of Conduct – teachers are encouraged to use this (Student Handbook) to provide 
understanding of what it means to show respect for others.  

• Assemblies – presentations at assemblies presented by students serve to maintain a focus on anti-
bullying. 

• Assertiveness/social skills training for students – bullies may lack social skills. 

• Employ co-operation learning strategies – bullies are often not experienced at working co-operatively 
with others (Rigby). 

• Consider possibilities for positive leadership opportunities. Some bullies simply want to exercise power 
over others. 

• Focus attention on successful/powerful (influential) well-known identities in the community – such 
people (eg football players) may have a profound influence on bullies, encouraging them to put their 
energies into a reputation that is more positive.  

• Undertake a revision of this policy at regular intervals. 

 

Cyber Bullying 

In the case of cyber bullying, the same process is followed as above, however other factors need to be 
addressed and considered including:  

• If the issue relates to inappropriate use of school technology, it is likely to be reported by either the ICT 
staff or by students. In this event, ICT staff may be asked to check computer records to ascertain the 
student accounts involved. It may be the case that the student whose name is linked with the 
offender’s account is not the actual perpetrator. The students who have been identified as victim(s) are 
asked to provide copies of the material they received. This forms the basis for the investigation. When 
the investigation has been completed, a likely outcome is the withdrawal of computer-use privileges at 
school for a specified period of time following IT Policy and Guidelines. This may be implemented along 
with some other consequence, depending on the nature and severity of the offence. 

• If the issue relates to the inappropriate use of private technology, yet involves students from the 
College, the same investigative procedures as outlined above are implemented, in addition to the 
following considerations: 

o The student(s) is/are requested to provide copies of transcripts/web-cam photos/Facebook; 

o While it is at times difficult to make determinations and indeed to apply any consequences, where 
the facts are clear, consequences are implemented as appropriate based on the guidelines in the 
College’s Behaviour Management Guidelines; 

o DOCs/Police are informed as appropriate; at the time of writing the appropriate Police contact is 
Craig Kelly, phone 9568 9282.  

o The College should work in relationship with parents. Parents need to be involved in discussions 
and particularly in relation to student access to: 

 Computers 

 Mobile phones 

 Web cams etc at home, 
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for purposes of informing them, of promoting responsible supervision of technologies and of 
proposed strategies for monitoring, based on the issue at hand. 

 

Getting assistance 

If you would like to talk to someone about harassment/bullying, you may contact your direct manager, the 
Deputy Headmaster or the Human Resources Department. You should let your manager know what 
outcomes you are seeking. The Human Resources Department may be able to assist in clarifying your 
desired outcomes.   

Witnesses such as a union or staff representative, or other persons, may be present during meetings and 
interviews. The role of the witness is to provide support and advice to you but should not be directly 
involved in the meeting. 

 

Other types of harassment 
 

Examples which may be verbal 
harassment 

Examples which may be non-
verbal harassment 

Examples of physical 
harassment 

Sexual or suggestive remarks. Putting sexually 
suggestive/offensive or 
degrading/insulting materials on 
walls, computer screen savers, 
email and so on. 

Unnecessary physical contact 
(pinching, patting, brushing up 
against a person, touching, 
kissing, hugging against a 
person’s will). 

Imitating someone’s accent. Suggestive looks or leers. Indecent or sexual assault or 
attempted assault. 

Propositions (sexual invitations). Unwelcome practical jokes. Pushing, shoving or jostling. 

Spreading of rumours. Displaying or circulating racist 
cartoons or literature. 

Putting your hand or an object 
(like a payslip or telephone 
message) into someone’s pocket 
(especially breast, hip or back 
pocket). 

A person actively white anting. Mimicking someone with a 
disability. 

 

Obscene telephone 
calls/unsolicited letters, faxes or 
email messages. 

Being followed home from work.  

Repeated unwelcome 
invitations. 

Ignoring someone or being 
particularly cold or distant with 
them. 

 

Offensive jokes. Not sharing information.  

Repeated questions about 
personal life. 

Withholding information 
necessary for a person to do 
their job. 

 

Threats or insults. Offensive hand or body gestures.  

The use of language that is not 
suitable in a workplace. 

Unnecessarily leaning over 
someone. 
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Examples which may be verbal 
harassment 

Examples which may be non-
verbal harassment 

Examples of physical 
harassment 

Name calling.   

Sarcastic comments.   

Abusive emails: 
• Capitals 
• Colour 
• Font (type, size etc) 
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APPENDIX 3 – 2018 AND 2019 HSC AND IBDP RESULTS  
 
The table below represents the number and course percentage of bands achieved by Newington in 
comparison to the state percentage across a number of subjects in 2019 in the HSC.  

 

Department Subject No of 
candidates 

Newington college % of 
band 5 & 6s 

State % of band 
5 & 6s 

English English Advanced 80 65 61.79 
  English Extension 1 11 36.36 34.12 
  English Extension 2 3 33.33 26.12 
 English Standard 81 4.93 11.75 
Science Earth & Environmental Science  25 24 31.06 
  Physics 36 66.65 36.88 
  Biology 34 35.29 31.31 
  Chemistry 19 68.41 45.93 
  Science Extension 3 0 6.58 
Mathematics Mathematics  62 48.37 49.18 
  Mathematics Standard  81 30.86 24.05 
  Mathematics Extension 1 38 21.05 39.03 
  Mathematics Extension 2 16 12.50 35.74 
Technology Design & Technology  13 61.53 46.53 
  Industrial Technology 17 47.05 21.36 
  Engineering Studies 16 68.75 31.65 

  Information Processes & 
Technology 18 66.66 34.62 

  Software Design & Development 8 100 44.24 
History Ancient History 19 36.83 35.46 
  Modern History  26 57.69 39.33 
  History Extension 10 0 27.61 
  Legal Studies 12 66.66 41.02 
Economics & 
geography Economics 26 57.68 51.73 

  Business Studies 48 52.08 33.02 
  Geography 33 72.72 43.18 
Languages Chinese (Continuers) 2 100 79.20 
  French (Continuers) 6 100 64.65 
  Latin (Continuers) 1 100 89.30 
  Modern Greek (Beginners) 7 14.28 74.71 
Philosophy & Religious 
Studies Studies of Religion 1U 34 23.52 46.15 

  Studies of Religion 2U 9 22.22 44.62 
PDHPE PDHPE 46 43.47 31.26 
Drama Drama 17 52.93 43.66 
Visual arts Visual Arts 37 54.05 62.50 
Music Music 1 13 84.60 65.96 
  Music 2 2 100 90.95 
VET Business Services 5 0 30.70 
 Construction 14 21.42 19.21 
 Hospitality 8 0 29.49 
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The table below shows results for 2018. 
 

Department Subject No of 
Candidates 

Newington 
College % of 
Bands 5 & 
6/E4 

Newington 
College % of 
Bands 3 & 
4/E3 & E2 

Newington 
College % of 
Bands 1 & 2/E1  

English English Standard 78 24.35 
(15.06) 

71.78 
(69.35) 

3.84 
(14.98) 

 English Advanced 108 77.7 
(62.61) 

22.21 
(35.8) 

0 
(1.39) 

 English Extension 
1 

25 32 
(37.83) 

68 
(61.74) 

0 
(0.17) 

 English Extension 
2 

8 0 
(16.59) 

87.5 
(82.02) 

12.5 
(1.04) 

Science Earth & 
Environmental 
Science 

23 78.25 
(37.68) 

21.73 
(52.14) 

0 
(9.53) 

 Physics 45 51.1 
(33.79) 

46.66 
(52.95) 

2.22 
(12.91) 

 Biology 45 64.43 
(36.87) 

35.55 
(52.53) 

0 
(10.05) 

 Chemistry 39 53.84 
(42.08) 

43.58 
(46.5) 

2.56 
(11.02) 

 Senior Science 15 40 
(21.48) 

59.99 
(65.21) 

0 
(11.63) 

Mathematics General 
Mathematics 

79 36.7 
(26.64) 

50.62 
(52.48) 

12.65 
(19.95) 

 Mathematics 92 56.51 
(51.8) 

38.03 
(40.56) 

5.42 
(7.42) 

 Mathematics 
Extension 1 

43 30.23 
(32.84) 

69.76 
(63.21) 

0 
(3.62) 

 Mathematics 
Extension 2 

11 27.27 
(33.19) 

72.72 
(64.58) 

0 
(2.05) 

History Ancient History 13 69.22 
(36.1) 

30.76 
(47.94) 

0 
(14.92) 

 Modern History 30 63.33 
(41.82) 

36.66 
(42.59) 

0 
(14.61) 

 History Extension 7 14.28 
(23.64) 

85.7 
(74.67) 

0 
(1.45) 

 Legal Studies 25 68 
(43.99) 

32 
(40.77) 

0 
(14.04) 

Economics and 
Geography 

Economics 40 65 
(46.39) 

35  
(45.62) 

0 
(7.61) 

 Geography  37 78.37 
(43.18) 

21.61 
(34.02) 

0 
(11.55) 

 Business Studies 67 56.71 
(36.96) 

43.27 
(49.64) 

0 
(12.2) 

 Business Services 9 44.44 
(28.11) 

55.55 
(43.28) 

0 
(8.64) 

Languages Greek (Beginners) 8 75 
(66.25) 

25 
(27.5) 

0 
(5) 

 Latin (Continuers) 4 100 
(86.53) 

0 
(12.81) 

0 
(0.64) 

 Chinese 
(Continuers) 

4 75 
(86.77) 

25 
(12.63) 

N/A 
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 Latin (Extension) 4 100 
(85.1) 

0 
(14.88) 

N/A 

Technology Industrial 
Technology 

19 36.83 
(22.41) 

63.14 
(53.64) 

0 
(23.32) 

 Engineering 
Studies 

16 87.5 
(35.74) 

12.5 
(54.48) 

0 
(8.72) 

 Design & 
Technology 

8 75 
(46.69) 

25 
(49.71) 

0 
(3.28) 

Computing 
 

Software Design & 
Development 

12 83.33 
(36.91) 

16.66 
(51.52) 

0 
(10.38) 

 Information 
Processes & 
Technology 

12 58.33 
(37.02) 

41.66 
(49.12) 

0 
(12.48) 

Music 
 

Music 1 5 100 
(64.5) 

0 
(33.39) 

0 
(1.55) 

 Music 2 6 100 
(91.42) 

0 
(8.56) 

N/A 

 Music Extension 4 100 
(66.96) 

0 
(32.8) 

0 
(0.22) 

Drama 
 

Drama 14 100 
(42.37) 

0 
(55.1) 

0 
(2.29) 

PDHPE 
 

PDHPE 49 40.81 
(33.11) 

57.13 
(52.38) 

2.04 
(13.46) 

Philosophy & 
Religious Studies 
 

Studies of Religion 
1U 

19 21.04 
(36.72) 

78.94 
(56.54) 

0 
(6.53) 

 Studies of Religion 
2U 

10 50 
(40.97) 

40 
(49.25) 

10 
(9.24) 

Visual Arts Visual Arts 31 77.41 
(53.28) 

22.58 
(45.86) 

0 
(0.59) 

VET Hospitality 7 14.28 
(28.67) 

85.7 
(47.65) 

0 
(12.11) 

 Construction 13 38.46 
(12.99) 

61.53 
(53.46) 

0 
(3.9) 

 
Our 2019 cohort achieved outstanding results in the IBDP. The table below represents the number of 
Newington students in each subject and highlights the number who achieved the top level of grades – 
Grades 5–7.  
 

Subject 
Total 

number of 
students 

Number of students 
with Grades 5–7 

Number of 
students with 
Grades 3–4 

Number of 
students with 
Grades 1–2 

ENGLISH A: Lang and Literature 
HL 

39 34 5 0 

ENGLISH A: Lang and Literature 
SL 

9 7 2 0 

ENGLISH A: Literature HL 5 5 0 0 

ENGLISH A: Literature SL 3 3 0 0 

CHINESE B - MANDARIN SL 5 5 0 0 

FRENCH B HL 1 1 0 0 

FRENCH B SL 10 9 1 0 

LATIN HL 2 2 0 0 

LATIN SL 8 7 1 0 
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SPANISH AB. SL 17 17 0 0 

ECONOMICS HL in ENGLISH 22 19 3 0 

ECONOMICS SL in ENGLISH 3 2 1 0 

GEOGRAPHY HL in ENGLISH 12 11 1 0 

HISTORY SL in ENGLISH 7 7 0 0 

HISTORY EUROPE HL in 
ENGLISH 

7 5 2 0 

PHILOSOPHY HL in ENGLISH 16 16 0 0 

PHILOSOPHY SL in ENGLISH 1 1 0 0 

PSYCHOLOGY SL in ENGLISH 2 1 1 0 

BIOLOGY HL in ENGLISH 4 3 1 0 

BIOLOGY SL in ENGLISH 6 5 1 0 

CHEMISTRY HL in ENGLISH 8 8 0 0 

CHEMISTRY SL in ENGLISH 9 6 3 0 

DESIGN TECH. HL in ENGLISH 12 9 3 0 

DESIGN TECH. SL in ENGLISH 1 0 1 0 

PHYSICS HL in ENGLISH 8 8 0 0 

PHYSICS SL in ENGLISH 17 17 0 0 

SPORTS EX SCI HL in ENGLISH 13 12 1 0 

SPORTS EX SCI SL in ENGLISH 2 2 0 0 

MATH.STUDIES SL in ENGLISH 23 19 4 0 

MATHEMATICS HL in ENGLISH 3 3 0 0 

MATHEMATICS SL in ENGLISH 30 21 9 0 

MUSIC HL in ENGLISH 4 4 0 0 

VISUAL ARTS HL in ENGLISH 12 9 3 0 
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The results of our 2018 cohort’s achievements in the IBDP are below. The table below represents the 
number of Newington students in each subject and highlights the grades they attained.  
 

Subjects Number of 
Students 

Number of 
Students with 
Grades 5–7 

Number of 
Students with 
Grades 3–4 

Number of 
Students with 
Grades 1–2 

English A 
Language and 
Literature HL 

15 14 1 0 

English A 
Language and 
Literature SL 

2 1 1 0 

English HL 14 14 0 0 

English SL 8 8 0 0 

French SL 5 5 0 0 

Latin HL 3 3 0 0 

Latin SL 5 5 0 0 

Mandarin 1 1 0 0 

Spanish 12 11 1 0 

Economics HL 15 15 0 0 

Geography HL 10 8 2 0 

Geography SL 1 1 0 0 

History of Europe 
HL 

8 7 1 0 

History SL 2 2 0 0 

Philosophy HL 17 17 0 0 

Philosophy SL 1 1 0 0 

Psychology HL 1 1 0 0 

Psychology SL 1 0 1 0 

Biology HL 4 4 0 0 

Biology SL 13 10 3 0 

Chemistry HL 12 11 1 0 
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Chemistry SL 8 5 1 0 

Physics HL 4 4 1 0 

Physics SL 7 4 3 0 

Maths Studies SL 12 9 3 0 

Maths HL 3 3 0 0 

Maths SL 24 21 3 0 

Music HL 5 5 0 0 

Music Group 
Performance SL 

1 1 0 0 

Visual Arts HL 7 5 2 0 
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