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PHILOSOPHY & RELIGIOUS STUDIES (PRS) TEACHER  

STANMORE SECONDARY CAMPUS 

PERMANENT FULL-TIME COMMENCING JANUARY 2021 

 

Newington College, a boys' school with 2040 students and four vibrant campuses across Sydney, is committed to 

developing young men who learn with curiosity and rigor, who have open minds and who strive to be their best in 

everything they do. Preparing boys for the complexities of the future is at the heart of the College's vision: To 

provide an internationally respected education that encourages boys to become men of substance and resilience 

who make an active and positive contribution to society. 

Newington was founded in 1863 and is a member of the GPS Association of NSW. We are associated with the 

Uniting Church and pride ourselves on our inclusive and diverse community. We are a comprehensive school and 

offer the Higher School Certificate, the International Baccalaureate Diploma Program and VET pathways to boys 

in their senior years. Our prep schools at Lindfield and Stanmore are inspiring, energetic environments with 

programs designed to excite young minds. 

Through its wholehearted commitment to the best in education for boys, the school is devoted to the pursuit of 

excellence in all that a boy does and achieves. Each boy is valued for his unique capacity to contribute to the life 

of the College. Newington’s tradition of individuality, excellence and community are trademarks of our boys; it is 

the cornerstone on which our College was built and the heritage for its future. 

Further information about the College, its programs and its strategic plans is available on the College website: 

www.newington.nsw.edu.au 

 

A. OUTLINE 

Newington College seeks a dynamic teacher to join the Philosophy and Religious Studies Department to 

commence at the beginning of Term 1, 2021. The College offers both the NSW Higher School Certificate (HSC) 

and the IB Diploma Program (IBDP). An ability and willingness to contribute to the pastoral care and co-curricular 

program will be required.  

A thriving department, Philosophy and Religious Studies provides innovative programs as part of the compulsory 

core curriculum (Years 7-10). There are philosophy elective courses in Years 8, 9 and 10. In the senior years, 

students may choose Studies of Religion (I and II Unit) for the HSC. For the IB Diploma, the Department is 

responsible for Philosophy as a Group 3 subject and the Theory of Knowledge course.  

The approach to the subject is conceptual and inter-disciplinary, exploring philosophical and ethical issues from a 

variety of perspectives. There is an emphasis on critical thinking and philosophical inquiry. 

Further details about the position can be obtained by contacting Dr Jeremy Hall, Head of Philosophy and Religious 

Studies via email in the first instance: jhall@newington.nsw.edu.au  

  

http://www.newington.nsw.edu.au/


 
 

B.  DUTY STATEMENT FOR PHILOSOPHY & RELIGIOUS STUDIES TEACHER 

 

STANMORE SECONDARY CAMPUS 

DUTY STATEMENT FOR TEACHING STAFF 

 

 Teachers are responsible to the Head of Department/Campus for: 

• teaching a program of study, as approved by the Head of Department/Campus and as accredited by the 

NSW Education Standards Authority (NESA) or the International Baccalaureate Organisation 

• providing a stimulating learning environment, effective teaching and appropriate assessment 

• good classroom control which allows each child to learn unimpeded by others 

• high standards of achievement commensurate with student ability 

• accurate, defensible reporting of each student's progress, within College policy 

• proper care and use of College resources and facilities 

• attending and participating in regular staff meetings 

• preparing a personal professional review and development plan, endorsed by the Head of 

Department/Campus 

• referring problems about students requiring follow-up to the appropriate person. 

 

2. Teachers are responsible to the Head of Campus for implementing College policies relating to:  

• discipline 

• uniform, hair, presentation etc. 

• courtesy code 

• homework and diaries  

• student attendance and punctuality 

• tidiness and attractiveness of classrooms. 

 

3. Teaching staff are expected to participate in a range of duties beyond classroom responsibilities. Priorities 

include participation in the College’s pastoral and co-curricular program.  Other duties may include, but are 

not limited to, participation in relevant meetings and professional development activities, playground duties 

and the College’s spiritual programs. Some of the duties will need to be undertaken at times other than during 

the College day including on weekends.  

 

Dress standard for staff is conservative in nature and smoking is prohibited on the College site. 

 

All teaching staff at Newington College must have an appropriate current first aid certificate and current 

Working with Children registration number. 

 

C. THE EDUCATIONAL STRATEGIC PLAN AND AIMS OF THE COLLEGE 

 

The Educational Strategic Plan for 2020 - 2024 and annual reports, report to parents on our initiatives to date, 

and the Aims of the College are to be found on the College website.  It is a condition of employment that staff 

comply with all the policies and practices of the College and that conduct is consistent with the Christian ethos of 

the College.  All staff must be fully supportive of the aims of the College. 

 

D. CHILD PROTECTION AND FIRST AID  

 

The successful applicant will be subject to employment screening processes with the Office of the Children’s 

Guardian and will be required to provide a current Working with Children registration number.  In addition, teaching 

staff will be expected to possess a current First Aid qualification. 

  



 
F. SELECTION CRITERIA 

 

We have deliberately not provided set and narrow selection criteria. However, it would be expected that the 

successful candidate will: 

 

• have appropriate teaching and tertiary qualifications relevant to the position  

• be a dynamic and successful classroom practitioner with experience in leading others in the 

development and implementation of rigorous learning and teaching programs 

• have a sound understanding of the learning needs of boys 

• exploit technologies to enhance the learning and teaching  

• work effectively as a member of an enthusiastic team 

• show a genuine appreciation and commitment to pastoral care 

• participate in the College’s co-curricular program 

• lead colleagues to achieve excellence in learning and teaching. 

 

It is recommended that you use this information, the information contained on the College website and your 

own initiative to present a curriculum vitae that reflects you, your career to date and your priorities.   

 

Short listed applicants will be required to undertake a demonstration lesson as part of the selection process. 

 

 

G.     REMUNERATION 

 

The remuneration for this position will be set in accordance with the Independent Schools NSW/ACT Standards 

Model (Teachers) Multi-Enterprise Agreement (2017).  

 

H.     GUIDELINES FOR THE APPLICATION 

 

To apply for this position you must be eligible to work in Australia, e.g. hold an appropriate and current 

Australian work visa. 

 

a) Applications should not be more than four A4 pages as one attachment (PDF format preferred). 

b) Applications should have a covering letter of not more than two pages, which includes a statement in 

support of your candidacy. 

c) Applicants must apply electronically for their application to be considered. The online application form 

can be accessed at: https://www.newington.nsw.edu.au/about-newington/careers/ 

d) Applications close at 4:00 pm on Thursday 17 September 2020. 

  

 
This position description provides a general overview of the major tasks, duties and responsibilities of the position. This position description 

is not intended to be all-inclusive and the position may be required to perform other tasks, duties and responsibilities not specifically listed 

within this position description. Newington College reserves the right to change this position description in consultation wi th the successful 

candidate to meet the requirements of the College. 
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