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MESSAGES FROM KEY SCHOOL BODIES 

 

MESSAGE FROM THE CHAIRMAN 

 

2019 saw the arrival of Newington College’s 19th Headmaster, Mr Michael Parker. His appointment came 

after a global search for a Headmaster able to both uphold the College’s rich traditions and bring new 

perspectives to lead the school and its diverse cohort through the first half of the 21st century.   

Michael’s first year illustrated that he is more than up to the task. While taking on the mammoth task of 

reviewing the operations of our entire College, thereby providing the groundwork to establish its future 

direction, he proved adept at many lighter touches that resonated strongly with the boys – the introduction 

of a new student-led school magazine, Censored; ‘golden ticket’ day, where he swapped places with a Year 

8 student and took on every class, activity (including paint ball!) and test, and Newington’s first ‘Canines of 

the College’, which allowed staff members to bring their dogs to work for the day. In formulating our 

Strategic Plan 2020–2024, he held ‘Brief the Boss’ sessions and open forums that revealed both what is 

great about Newington and the areas ready for change. Surveys of students and parents in Years 6, 9 and 

12 provided additional valuable insights. Combined, it was year that enabled us all to see Newington 

through refreshed eyes.   

Looking in the rear-view mirror, it’s also gratifying to see the progress made by the College in the final year 

of its 2015–2018 Strategic Plan, which was extended to cover 2019 as Michael formulated a new vision 

to be encapsulated in the Strategic Plan 2020–2024. Its central tenet – to provide an internationally 

respected education that encourages boys to become men of substance and resilience who make an 

active and positive contribution to society – is one we can proudly say we met and, in many cases, 

exceeded thanks to the hard work, agility and determination of our students, the commitment and support 

of their parents and guardians, our talented staff and the enrichment of our broader community (most 

notably, our Old Boys). Our commitment to that central tenet will continue in our next strategic plan.  

In 2019 the College Council remained deeply committed to its plan to have in place by 2040 100 fully 

funded, means-tested scholarships that can be maintained in perpetuity for boys from families with proven 

socio-economic need. The year saw further growth in our capacity to fund means-tested scholarships and 

pleasing progress towards our longer-term 2040 goal. Social justice, inclusivity, service and diversity are at 

the very heart of the College’s Wesleyan roots, and our 2040 goal was embraced wholeheartedly by our 

community.  

My sincere thanks to the many groups and individuals who collaborate, cooperate, advise and act to make 

Newington College the special place it is. Without our Parents and Friends organisations, support groups 

and alumni, Newington would be a much less vibrant place. Our staff, families and, most importantly, boys 

are grateful for their efforts – gratitude that I am certain is reciprocated.  

In College Council news, Mrs Barbara Stone AM retired from Council after four years of service. We are 

grateful for her valuable contribution to the College Council.  

 

Mr Tony McDonald (ON 1976) – Chairman, Newington College Council 
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MESSAGE FROM THE HEADMASTER  

 

Joining a new school is an experience that comes with a range of emotions – nervousness, excitement, 

determination, curiosity, enthusiasm and (given 2020 was my second stint at Newington College) comfort 

in the seemingly familiar. Returning to the College at the beginning of 2019 – this time as Headmaster – 

served to underscore the advances it had made since my departure from the English Department in 2005, 

and the tremendous legacy left by my predecessor Dr David Mulford. To inherit a school in such great 

shape, from its relatively new Early Learning Centre all the way through to the young men about to leave 

Year 12, from its dedicated teachers to its committed support staff, is a privilege. 

Newington College’s 2015–2018 strategic plan was extended for 12 months to enable the development of 

a path that would take the best of what already existed at the College forward and introduce new initiatives 

designed to equip our students for the challenges of an uncertain and rapidly changing world. The success 

of the plan rested on the success of the process that underpinned it – one of extensive consultation across 

the Newington College community. Boys, staff, parents, Old Boys and the College Council each provided 

thoughtful perspectives that enriched the final document and ultimately furnished the four pillars pivotal to 

a Newington education: 

• Inspired Minds 

• Great Hearts 

• Strong Wings 

• Firm Foundations 

Within each of these sit fundamental qualities and skills – courage, integrity and kindness, intellectual 

rigor, open-mindedness and curiosity, the ability to think critically and ethically, to understand the value of 

physical and artistic expression, and a willingness to explore the greatest questions we face through faith 

and a search for meaning.  

Future plans include a business centre where students can create, then work in, their own enterprise and a 

world-class critical, creative and ethical thinking program based in the first centre for critical and ethical 

thinking in an Australian school. Boys will have the opportunity to engage in life-changing, immersive 

experiences – camps, tours, retreats and excursions. Flexible real-world learning days will be another 

element of our ongoing commitment to provide an internationally respected education. 

All this will enable us to fulfil our vision for the next five years:  

To empower boys to develop great hearts, inspired minds and strong wings, ready to 

make a positive contribution to society and the future.  

While the strategic plan was the central piece of work in 2019, the College itself continued to be a place 

for boys to ‘discover what’s possible’. Our LitFest brought together some of Australia’s best writers and 

poets, who challenged boys to think about the power, beauty, persuasiveness and pure joy of playing with 

language. Our senior school Drama students put on stellar drama performances of Love and Information, 

Breaker Morant and The Complete Works of William Shakespeare (Abridged). Two boys, Harry Rowland 

and Mark Elwaw, made the HSC All-Round Achievement lists by receiving a result in the highest band 

(Band 6 or E4) in 10 or more units of study, and Angus Waldon achieved a perfect IB score of 45/45, 

converting to an ATAR of 99.95. In sport, there were many successes, each of them made more rewarding 

by the College’s determination that every boy enjoy the game, not just the win. My first Valedictory Day as 

Headmaster was emotional, uplifting and testament to Newington’s strong sense of community. 

Our prep schools continued to thrive. Highlights at Wyvern House included excellent NAPLAN results and 

the continued success of its whole-school Big Write program to improve both student confidence and 

writing ability. Years 5 and 6 students gave memorable performances in their musical, Scheherazade, as 

did all students in the school’s music showcases and concerts. The Wyvern Biennale, held in Concordia 

Gallery, was an impressive display of Wyvern students’ art works, while in sport, several students and 

teams achieved success at regional, state and national levels. 

Lindfield Prep, a proud White Ribbon school, continued to educate boys to become caring, engaged men 

with lives defined by respectful interactions with women. 2019 also built on the Lindfield Sporting Values 

introduced in 2018 − respect, resilience, teamwork, enjoyment, improvement and personal best. The 

school again recorded strong NAPLAN results.   



    5 

At the end of my first year as Headmaster of the College, I thank my colleagues, Newington families, and 

most of all the boys. It is a joy to be part of our community. 

Mr Michael Parker – Headmaster, Newington College 
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MESSAGE FROM THE SRC  

 

At Newington, the students create the culture. This statement is especially true in the case of the Student 

Representative Council, which was larger in 2019 than in any previous year. Now with three members from 

each year level for Years 8–12, and nine Year 7 members, the SRC gives students at Newington the 

chance to have their voice listened to by the school.  

There were several changes to student life at the College this year. Some changes were met with 

excitement, such as the emergence of the student-run magazine Censored, and some were met with 

apprehension, such as the rollout of an updated wi-fi administrative policy. SRC members, including Sam 

Eagleton, Otavio Pereira Wood, Abrahim Ali and Alex Papadopoulos from Years 9 and 10, played a pivotal 

role in communicating the concerns, feedback and suggestions of the student body to ensure that these 

processes were better understood and appreciated.  

The Senior leaders’ theme of ‘In white and black we’ve got your back’ became a central focus. This was 

supported through the SRC’s review of a wellbeing check-in program in conjunction with the ICT 

department. Jack Jones, James Liao, Vivek Gunja, Darcy Collins and Alexander Malouf from Years 8, 9 and 

12 provided helpful and insightful feedback on how to ensure the future implementation would maximise 

the value of the program to support students’ positive mindsets.   

Woojin Lee and Sam Lye from Year 11 worked in conjunction with the P&F and Sustainability Committee to 

streamline the second-hand textbook store and to increase the productivity of Newington’s new recycling 

stations.  

Humzah Yassine from Year 10, Pop Maluach from Year 11 and Alexander Wood from Year 12 raised 

suggestions for additions to the cafeteria, including a proposed vending machine and three new 

microwaves.   

This year, the SRC expanded to include Year 7 representatives. Our aim was to ensure that every boy in 

Year 7 would know an SRC representative to communicate their ideas with, as the boys were new to the 

school and still developing relationships with their classmates. We accomplished this by allowing each 

mentor group to elect an SRC member who would rotate between meetings and report back to their 

mentor group. Consequently, there was a considerable taskforce of young SRC members, including 

Macauley Campbell, Oliver Andretic, Callum Claringbold Brown, William Lattuca, Rupert Gillies, Samuel 

Naufahu, Carter Margetson, William Fuller and Tallis McEwen. As a group, they made suggestions including 

access to the Sevington Courts at recess and lunch and the introduction of eco-friendly disposable cutlery 

options.   

As well as making administrative suggestions, the SRC was heavily involved in several events. The lunch-

time interhouse competition continued this year with touch footy and clackaball. The games gave the 

students some end-of-term entertainment and encouraged strong bonds within House groups. Friendly 

rivalry was further encouraged with the introduction of the ‘In White and Black We’ve Got Your Back’ 

Lunch-time Competition Trophy for Men of Substance, Acknowledging Those Who Aren’t the 1% and 156 

Years of Tradition. The SRC were also involved in Heritage Day, volunteering for the fundraiser BBQ and 

advertising the day to their cohorts at year meetings.  

Every member of the SRC made a strong impact on their cohorts and the College, making immediate 

change and sowing seeds of future implementations. I believe the SRC will continue to develop in the years 

to come as the staple for student leadership and communication between the students and the school.   

 

Jack Walker – Deputy Senior Prefect 2019 
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MESSAGE FROM THE STANMORE P&F 

 

As I reflect back on my first year as P&F President, I appreciate the legacy of past presidents who have 

paved the way to building a community through events and activities that bring parents and carers 

together. I’ve been privileged to have met parents across all year groups, including the junior campuses. 

One of my many highlights this year was being involved in parent focus groups contributing to the strategic 

plan with the Headmaster, working closely with Deputy Headmaster Mr David Roberts, as well as planning 

and collaborating with Mr Andy Quinane and Ms Annie Markey on the parent forums, Forging Strong 

Foundations.  

  

STEM and Literature Festivals  

The P&F supports both the College’s Literature Festival and Science, Technology, Engineering and 

Mathematics (STEM) Festival each alternative year through funding. In 2019 we provided support to the 

Literature Festival.  

  

Back to Newington Day  

What an amazing day capped off by truly spectacular weather. Back to Newington has always been one of 

my favourite days on the Newington calendar. This day brings together all campuses and the local 

community and allows us to showcase the spirit of Newington. Back to Newington Day also brings Old 

Newingtonians together with New Boys to cheer all boys playing at the school in black and white. It’s the 

day MOONs (Mothers of Old Newingtonians) return to the school to enjoy lunch, sport and, of course, the 

market stalls.  

The organising committee really upped the ante this year with the introduction of local coffee roasters Little 

Marionette and an amazing assortment of food choices including the Big BBQ, Indian cuisine, Tongan BBQ 

and souvlaki wraps to name just a few. We also, for the first time, donated $5000 to a charity chosen by 

the Year 12 cohort – the Macleay Vocational College, which was then matched by the New Women support 

group. We hope that this will continue as part of Back to Newington Day.  

I would like to thank all the support groups and volunteers who worked together to make the day a 

success. There were parents volunteering on so many stalls, thank you.    

The day would not be a success without the commitment and attention to the grounds by Mr Fotis 

Doulougeris and the grounds staff who worked tirelessly leading up to Back to Newington Day, as well as 

packing down and restoring the school, ready for Monday morning.  

I would like to express our appreciation and recognition to the Tongan community, led by Mr Kona Ata, the 

Lebanese community, led by Ms Raja Yassine and the Indian community led, by Dr and Mrs Kalpesh and 

Dipika Gandhi.  

Behind all successful events such as Back to Newington Day is an organising committee. This was led by 

Mrs Marnie Reid, Mrs Julie Gigg, Mrs Beverley Walsh, Mrs Mia Callanan, Mrs Julie Primmer, Mrs Anita 

Finlayson, Mrs Sujatha Gunja, Mrs Gina Morris and support group representatives. The hours of planning, 

meetings, designing, aligning with sustainable school practices and keeping the black and white theme 

throughout the stalls made it a truly outstanding day. A special thanks to the P&F finance team, in 

particular Mr Philip Argy, who over the last three years has counted into the night and reconciled all the 

cash, coins and EFTPOS machines.  

 

Parent Forums − Forging Strong Foundations  

This year the P&F partnered with the College to have distinguished speakers such as Professor Ian Hickie, 

Dr Phillip Tan, Ms Lisa Maltman, Mr Andrew Fuller and a Keeping Teens Safe Q&A-style evening. We were 

extremely grateful to have adolescent experts Mr Tony Parsons, Senior Constable Kelly Stewart, Associate 

Professor Melissa Kang and Dr Blake Hamilton and the help of the Year 12 leaders. Thank you to parents, 

carers and boys who attended. I’d like to thank the College for extending these evenings to other local high 

school parents and carers.  
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Support Groups  

From the Rockfest and movie nights to drama evenings, Saturday BBQs and social activities, our support 

groups have worked tirelessly to support activities for the boys, families and the College. Thank you to all 

the parents, friends, siblings and families − you make a difference and that contribution is priceless.  

  

P&F  

I have valued the support, guidance, advice and friendship of the P&F executive committee. Their ambition, 

drive and passion to create the best experience for parents and carers is infectious. Their ability to 

demonstrate gratitude and model kindness and compassion made this year a special one.    

I would like to thank Mr Philip Argy who has volunteered his time to the Newington community from Wyvern 

through to the Senior school. Philip has filled a variety of roles, including Treasurer/Assistant Treasurer and 

Vice President, for 13 years. He has participated in many Back to Newington Day celebrations, with late 

nights counting revenue from BTN well after the event has finished. Philip has always made himself 

available to provide advice and guidance to support groups over the years. He will be truly missed.  

A special thank you to Mrs Marnie Reid who has been actively involved over the past three years as 

Communications Officer and more recently as Vice President, creating the most amazing Back to 

Newington Day. The time and effort that Marnie gave to create a successful event with the volunteers and 

support groups is very much appreciated. This year Marnie will step down as Vice President.  

Also thank you to Mrs Donna Stubbs for her valuable contribution over the last two years as Assistant 

Treasurer and then Treasurer. Together with Philip and the College, she ensured our ACNC status was re-

instated and GST was all up to date. Donna’s passion for governance will be missed as she steps down 

from the role as Treasurer. She leaves an amazing legacy with the tireless work she has done setting up 

Xero and ensuring good accounting governance. The P&F and support group accounts are in a healthy 

state.  

Lastly, thank you to Mrs Anna Diniotis (Secretary), Mrs Helen Graham (Vice President and New Women 

President) and Mrs Gina Morris (Communications Officer) for their commitment and for remaining on the 

P&F committee in 2020.    

To all the parents and carers, thank you for your contribution to the Newington community. 

 

Ms Toni Ottavio – P&F President                              
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ABOUT NEWINGTON COLLEGE 

 

Newington College, established in Sydney in 1863, is a school associated with The Uniting Church in 

Australia providing a liberal education to boys from all backgrounds, denominations and faiths. It is a GPS 

boys’ school catering for students from early learning to Year 12. Newington College has four distinct 

campuses: Stanmore (Years 7–12), Wyvern and Lindfield preparatory schools (Kindergarten–Year 6) and 

the Early Learning Centre (for boys and girls aged 3, 4 and 5).  

The Newington College student body in 2019 was made up of: 

• Lindfield Preparatory – Years K–6 Lindfield:  200 boys 

• Wyvern House Preparatory – Years K–6 Stanmore:  466 boys 

• Secondary Campus – Years 7–12 Stanmore:  1349 boys 

• Early Learning Centre – ages 3, 4 and 5: 60 boys and girls 

The College implements a broad liberal educational model across pre-K–12 with a curriculum that leads 

towards the NSW Higher School Certificate (HSC), the International Baccalaureate Diploma Programme 

(IBDP) and a range of vocational pathways. 

 

Our Vision 

To provide an internationally respected education that empowers boys to become men of substance and 

resilience who make an active and positive contribution to society. 

 

Strategic Plan 

In 2019, the College developed a new Strategic Plan of the College (2020–2025). For the year 2019, the 

existing Strategic Plan of the College (2015–2018) was extended for one year because of the arrival of 

new headmaster, Mr Michael Parker. The strategic plan used the following framework as we pursue our 

vision. 

 

Guiding Principles 

What motivates our planning? 

• What is best for boys 

• A learning focus 

• An intent to Discover what’s Possible 

 

Pillars of Distinction 

Where will we focus our efforts? 

• Learning and Teaching 

• Wellbeing, Character and Service 

• Spirituality, Values and Ethics 

• Co-curricular Engagement 

• Community in Partnership 

 

Foundations 

What underpins our Strategic Plan? 

• Our quality staffing 

• Our need for long-term sustainability 
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Aims and Values 

Guiding all policies and practices are our eight aims and values: 

• Embracing our diversity 

• Learning with rigour 

• Exploring our creativity 

• Leading through serving 

• Building our character 

• Nurturing the spiritual 

• Caring for others 

• Imagining a better future 

 

STUDENT BACKGROUND 2019 

 

School Facts  

School sector  Non-government 

Year range  ELC–12 

Total enrolments  2075 

Girls  7 

Boys  2068 

Indigenous students  5 

Language background other than English  22% 

Student attendance rate  96.87% 

Students with disabilities 44* 

Teaching staff  192 

Full-time equivalent teaching staff  179.1 

Non-teaching staff  112 

Full-time equivalent non-teaching staff  102.5 

*Does not include students who qualify for support with quality differentiated teaching practice 

 

INDEX OF COMMUNITY SOCIO-EDUCATIONAL ADVANTAGE (ICSEA) 

School ICSEA Value 1138 

Distribution Of Students Bottom Quarter Middle Quarters Top Quarter 

School Distribution 2% 11% 28% 58% 

Australian Distribution 25% 25% 25% 25% 
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KEY SCHOOL BODIES  

 

a) Newington College Council 

The Newington College Council is the guardian of the vision of the school’s Methodist founders. The 

Council is responsible for determining school policy, monitoring performance and maintaining relationships 

with external bodies such as the State and Commonwealth Governments. The Council currently consists of 

19 members. The Newington College Council met six times in 2019. The Council has 11 committees and 

one sub-committee. Of the 11 committees, only nine were active in 2019, with two in indefinite recess. 

Each active committee and sub-committee met between one and six times during 2019. 

 

b) Parents’ and Friends’ Association (P&F) 

The role of the Parents’ and Friends’ Association (P&F) is to provide a point of engagement for parents, 

friends and the wider community with the experiences of the boys at the College. The P&F undertakes this 

role through four lines of effort which include the raising of funds to augment facilities and events, 

encouraging friends to support and nurture the efforts of the boys whilst at the College, supporting specific 

programs that will encourage the development of the boys and, lastly, providing expert parenting support 

advice to parents. In 2019, Ms Toni Ottavio was the P&F President for the senior campus. Building on the 

efforts of past committees, the 2019 P&F committee aimed to create a stronger community through a 

connected community.  

 

c) Student Leadership & Student Representative Council 

The SRC is made up of boys from Years 7 to 12. It is more than just a student representative council. It’s a 

group that shares experiences, where people meet new friends from different years, and that ensures that 

the student voice of Newington has a forum to be heard. 

 

Further information about the College can be obtained at www.newington.nsw.edu.au and/or at 

www.myschool.edu.au.  

  

http://www.newington.nsw.edu.au/
http://www.myschool.edu.au/
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EDUCATIONAL AND FINANCIAL REPORTING PROCEDURES  

 

Newington College maintains the relevant data and complies with reporting requirements of the NSW 

Minister for Education and Early Childhood Learning and the Commonwealth Department of Education, 

Skills and Employment. This reporting includes public disclosure of the educational and financial 

performance measures and policies of the school as required from time to time. 

 

Procedures for Reporting 

• Identification of the staff member responsible for coordinating and preparing the final report  

• Distribution of the Annual Report to the Board and other stakeholders as required 

• For each reporting area, identification of the staff member responsible for the collection, analysis 

and storage of the relevant data and for providing the relevant information to the coordinator for 

inclusion in the report 

• Determination of the specific content to be included in each section of the report 

• Reviewing this each year to ensure ongoing compliance, relevance and usefulness 

• Preparation of the report in an appropriate form to send to the Board of Studies 

• Setting the annual schedule for: 

o Delivery of information for each reporting area to the coordinator 

o Preparation and publication of the report 

o Distribution of the report to NSW Education Standards Authority and other stakeholders 

• Provision of information for the My School website, as requested. 

 

Requests for Additional Data 

From time to time the Commonwealth Government, through the Minister for Education, and the NSW 

Government, through the Minister for Education and Early Childhood Learning, may request additional 

information. To ensure that any requests are dealt with appropriately, the school will identify the staff 

member responsible for coordinating the school’s response. This person is responsible for the collection of 

the relevant data and for ensuring it is provided to the Board of Studies in an appropriate electronic form. 

 

Department of Education Annual Financial Return 

The school will identify the staff member responsible for completing the questionnaire. This person is 

responsible for the collection of the relevant data and for ensuring it is provided to the Department of 

Education in an appropriate form. 

 

Public Disclosure 

Newington College will maintain the relevant data and will comply with reporting requirements of the NSW 

Minister for Education and Early Childhood Learning and the Commonwealth Department of Education, 

Skills and Employment. This report includes public disclosure of the educational and financial performance 

measures and policies of the school. This report is available to download by members of the Newington 

community and general public via the Newington College website. Notification of its availability after 30 

June 2020 will be made via the College intranet Spaces. The report can also be made available to the 

general public in hard copy upon request. 
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STUDENT PERFORMANCE 

 

The Newingtonian for 2019 records the numerous successes and opportunities in academic subjects in 

the secondary school and the various key learning areas of the two prep schools, Lindfield and Wyvern 

House. Key academic initiatives and successes in 2019 include: 

• Visits to Newington by leading educators to work with staff, as well as a strong in-house 

professional development focus; 

• The moulding of our innovative learning framework for Years 7–12 to align with College’s new 

strategic vision; 

• Increasing opportunities for deeper learning through excursions, overseas student exchanges, 

guest speakers and Mentor programs; 

• A large number of Year 12 graduates from 2018 securing a place at prestigious Australian and 

overseas universities; 

• Commencing a major review at the secondary level of reporting and assessment practices across 

the school; 

• Both prep schools fostering their inquiry learning approach – Lindfield via the IB Primary Years 

Program (PYP) and Wyvern via the Building Learning Power Program (BLP); 

• Leveraging the Year 6 Centre and STEM Laboratory at Wyvern Prep. 

 

A. HIGHER SCHOOL CERTIFICATE AND INTERNATIONAL BACCALAUREATE DIPLOMA PROGRAMME 

RESULTS 2019 

The detailed Results publication for 2019 was published in early February 2020 and is available from the 

College reception. For the Year 12 Class of 2019, 4.21% of boys achieved an ATAR over 99, 32.71% over 

90 and 73.83% over 70. The Hardy Medal (Dux of the College) for 2018 was awarded to Richard Ge who 

achieved the top possible ATAR of 99.95 and IB score of 45. This medal was awarded at the 2019 Prize 

Giving. 

The following tables illustrate the ATAR results for 2019 and historical trends.  

 

Range 
% of boys in 
range 

Cumulative % 

99+ 4.21 4.21 

95-98.95 14.02 18.22 

90-94.95 14.49 32.71 

80-89.95 20.09 52.80 

70-79.95 21.03 73.83 

60-69.95 9.35 83.18 

50-59.95 9.81 92.99 

<50 7.01 100.00 
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Combined ATAR HSC/IBDP 2016 2017 2018 2019 

ATAR> 99 6.7% 6.1% 5.7% 4.21% 

ATAR>95 22% 23.7% 18.9% 18.22% 

ATAR>90  38% 40% 37.3% 32.71% 

ATAR>80 62% 64% 59.7% 52.80% 

ATAR>70 79% 81.1% 78.1 73.83% 

 

In 2019, Newington had 11 individual HSC showcase nominations and 5 nominations for group 

performances. Finn Hoegh-Guldberg’s Individual Performance was selected for inclusion in OnSTAGE, while 

Thomas Charley’s work was selected for inclusion in ARTEXPRESS. 

Our 2019 cohort achieved excellent results in the HSC in comparison with the state, and boys consistently 

achieved a percentage of Bands 5 and 6 above the state average. The table below represents the number 

and course percentage of Bands 5 and 6 achieved by Newington in comparison to the state percentage 

across a number of subjects. State percentages are listed in brackets. Please see Appendix 3 for a 

comparison to the 2017 and 2018 HSC and IBDP results. 

 

Department Subject 
No of 

candidates 

Newington college % of 

band 5 & 6s 

State % of band 

5 & 6s 

English English Advanced 80 65 61.79 

  English Extension 1 11 36.36 34.12 

  English Extension 2 3 33.33 26.12 

 English Standard 81 4.93 11.75 

Science Earth & Environmental Science  25 24 31.06 

  Physics 36 66.65 36.88 

  Biology 34 35.29 31.31 

  Chemistry 19 68.41 45.93 

  Science Extension 3 0 6.58 

Mathematics Mathematics  62 48.37 49.18 

  Mathematics Standard  81 30.86 24.05 

  Mathematics Extension 1 38 21.05 39.03 

  Mathematics Extension 2 16 12.50 35.74 

Technology Design & Technology  13 61.53 46.53 

  Industrial Technology 17 47.05 21.36 

  Engineering Studies 16 68.75 31.65 

  
Information Processes & 

Technology 
18 66.66 34.62 

  Software Design & Development 8 100 44.24 

History Ancient History 19 36.83 35.46 

  Modern History  26 57.69 39.33 

  History Extension 10 0 27.61 

  Legal Studies 12 66.66 41.02 

Economics & 

geography 
Economics 26 57.68 51.73 

  Business Studies 48 52.08 33.02 

  Geography 33 72.72 43.18 

Languages Chinese (Continuers) 2 100 79.20 



    17 

  French (Continuers) 6 100 64.65 

  Latin (Continuers) 1 100 89.30 

  Modern Greek (Beginners) 7 14.28 74.71 

Philosophy & Religious 

Studies 
Studies of Religion 1U 34 23.52 46.15 

  Studies of Religion 2U 9 22.22 44.62 

PDHPE PDHPE 46 43.47 31.26 

Drama Drama 17 52.93 43.66 

Visual arts Visual Arts 37 54.05 62.50 

Music Music 1 13 84.60 65.96 

  Music 2 2 100 90.95 

VET Business Services 5 0 30.70 

 Construction 14 21.42 19.21 

 Hospitality 8 0 29.49 

 

 

VET students are part of the HSC program and includes College- and TAFE-delivered courses. 
 

Senior Secondary Outcomes Number of Boys 

Boys qualifying for an ATAR 221 

TAFE VET Delivered Courses:  

Electrotechnology 1 

Information and Digital Skills 1 

Plumbing 1 

School-based VET Delivered Courses:  

Business Services 8 

Construction  16 

Hospitality  9 

 

Our 2019 cohort achieved outstanding results in the IBDP. The table below represents the number of 

Newington students in each subject and highlights the number who achieved the top level of grades – 

Grades 5–7.  

 

Subject 

Total 

number of 

students 

Number of students 

with Grades 5–7 

Number of 

students with 

Grades 3–4 

Number of 

students with 

Grades 1–2 

ENGLISH A: Lang and Literature 

HL 

39 34 5 0 

ENGLISH A: Lang and Literature 

SL 

9 7 2 0 

ENGLISH A: Literature HL 5 5 0 0 

ENGLISH A: Literature SL 3 3 0 0 

CHINESE B - MANDARIN SL 5 5 0 0 

FRENCH B HL 1 1 0 0 

FRENCH B SL 10 9 1 0 

LATIN HL 2 2 0 0 

LATIN SL 8 7 1 0 
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SPANISH AB. SL 17 17 0 0 

ECONOMICS HL in ENGLISH 22 19 3 0 

ECONOMICS SL in ENGLISH 3 2 1 0 

GEOGRAPHY HL in ENGLISH 12 11 1 0 

HISTORY SL in ENGLISH 7 7 0 0 

HISTORY EUROPE HL in 

ENGLISH 

7 5 2 0 

PHILOSOPHY HL in ENGLISH 16 16 0 0 

PHILOSOPHY SL in ENGLISH 1 1 0 0 

PSYCHOLOGY SL in ENGLISH 2 1 1 0 

BIOLOGY HL in ENGLISH 4 3 1 0 

BIOLOGY SL in ENGLISH 6 5 1 0 

CHEMISTRY HL in ENGLISH 8 8 0 0 

CHEMISTRY SL in ENGLISH 9 6 3 0 

DESIGN TECH. HL in ENGLISH 12 9 3 0 

DESIGN TECH. SL in ENGLISH 1 0 1 0 

PHYSICS HL in ENGLISH 8 8 0 0 

PHYSICS SL in ENGLISH 17 17 0 0 

SPORTS EX SCI HL in ENGLISH 13 12 1 0 

SPORTS EX SCI SL in ENGLISH 2 2 0 0 

MATH.STUDIES SL in ENGLISH 23 19 4 0 

MATHEMATICS HL in ENGLISH 3 3 0 0 

MATHEMATICS SL in ENGLISH 30 21 9 0 

MUSIC HL in ENGLISH 4 4 0 0 

VISUAL ARTS HL in ENGLISH 12 9 3 0 

 

  



    19 

B. NAPLAN RESULTS 

In May 2019, as part of the National Assessment Program – Literacy and Numeracy (NAPLAN), national tests 

were held in literacy and numeracy for all students in Australia at Years 3, 5, 7 and 9.  

Results are reported in band levels – Band 10 is the highest possible band for students in Year 9 and Band 

9 is the highest level for students in Year 7. The percentage of Newington boys achieving results in the top 

bands is indicated in the following tables. State percentages have been reported to allow a comparison 

with the school cohort.  

Full details of Newington College’s NAPLAN results can be found on the MySchool website, 

myschool.edu.au.  

 

B1. Year 9 NAPLAN Results 

 

 

B2. Year 7 NAPLAN Results 

 

 
 

  

http://myschool.edu.au/


    20 

B3. Year 5 2019 NAPLAN Results (2018 results shown in brackets) 

 

Aspect Stanmore K–6 

Mean 

Lindfield K–6 

Mean 

State Mean NSW Boys’ Mean 

Reading 568.56  

(581.5) 

574  

(572) 

509.07 

(511) 

502 

(507) 

Spelling 551.03  

(559.7) 

540  

(529) 

508.23 

(508) 

502  

(503) 

Grammar & Punctuation 562.32  

(564.3) 

543  

(557) 

505.77  

(509) 

497  

(501) 

Writing 521.28  

(516) 

520  

(501) 

474.69 

(453) 

468  

(441) 

Numeracy 564.35 

(562.7) 

563  

(552.5) 

501.29 

(499.5) 

502 

(504) 

 

B4. Year 3 2019 NAPLAN Results (2018 results shown in brackets) 

 

Aspect Stanmore K–6 

Mean 

Lindfield K–6 

Mean 

State Mean NSW Boys’ Mean 

Reading 500.48  

(506.9) 

506 

(460) 

436.92 

(437.5) 

431  

(431) 

Spelling 470.27 

(486.5) 

475 

(438) 

428.55 

(426) 

424 

(421) 

Grammar & Punctuation 498.13  

(502.4) 

524 

(428) 

448.02 

(437.5) 

439 

(429) 

Writing 456.56  

(479.7) 

480 

(422) 

429.58 

(414) 

420 

(402.5) 

Numeracy 471.58  

(473.3) 

496 

(446) 

414.78  

(413) 

419 

(418) 
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SENIOR SECONDARY OUTCOMES 

 

In 2019, 74.3% of the Year 12 cohort completed the HSC, while 25.7% completed the IBDP. Of the HSC 

students, 17% participated in vocational or trade training (12.6% of the total Year 12 cohort). 
 

Year 12 Qualification/Certificate 

 
Number 
of boys Percentage of students 

2019 HSC 165 74.3 
2019 VET* 28 12.6 
2019 IBDP 57 25.7 

 

*VET students complete VET courses while also studying for the HSC. 

 

RECORD OF SCHOOL ACHIEVEMENT (RoSA) 

 

The RoSA is a cumulative credential. It is for Years 10, 11 and 12 students leaving school prior to the 

Higher School Certificate.  

 

1 student received the RoSA in 2019.  
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PROFESSIONAL LEARNING AND TEACHER STANDARDS 

 

PROFESSIONAL LEARNING  

With the imminent creation and implementation of Newington College’s new strategic plan in 2020, it was 

imperative that the current drive behind the directives and strategic goals (2015–2019) of ‘Quality of Staff’ 

and ‘Learning and Teaching’ were prioritised in 2019. Specific data and information collection allowed 

both a renewed focus and direction towards Great Hearts, Inspired Minds, Strong Wings and Firm 

Foundations (Strategic Plan 2020–2024) 

The breadth and diversity of professional learning at Newington College continues to grow and match the 

ever-increasing needs of students’ learning as well as teacher skill and knowledge development. Both 

academic and pastoral professional learning continued to be accessed and supported, with professional 

learning requests driven by College goals, faculty needs and individual staff learning plans. Through the 

College’s NESA provider approved status of accredited professional learning hours, staff have been able to 

access and accrue valuable targeted PD hours specific to the College’s goals and direction. In addition, 

many opportunities of Professional Learning through Teacher Identified PD (TIPD) such as observations, 

walk throughs and Professional Learning Communities (PLCs) have added to the rich professional learning 

community. Examples of this diverse menu include: 

• Subject-specific annual conferences 

• Curriculum development – new courses for Stages 4–6 

• Leadership initiatives 

• Supporting Students workshops 

• Wellbeing and pastoral-focused workshops; Mental Health 

• International Baccalaureate workshops and conferences, Cat 1–3 

• Mungo Youth Project 

• Learning support: Catering to diverse needs 

• Technology and innovation 

• Reciprocal classroom observations 

• Walk throughs 

• Professional Learning Communities 

 

All faculty groups participated in both NESA-accredited and TIPD in 2019 aimed at addressing both College 

and faculty goals. Courses ranged from half to multiple day events. Online, local, interstate and 

international courses were attended. 

 

Professional Learning – approved courses 2019 
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PD Target Attending PD Target Attending PD Target Attending 

Academic 3 IB 10 Philosophy & RE 10 

Boarding 17 Languages 16 Science 14 

Careers 8 Leadership 9 Teaching & Learning 2 

Co-curricular 7 Learning Analytics 2 Visual Arts 2 

Design and Technology 14 Learning Enhancement 12 PDHPE 15 

Drama 5 Library 2 History 4 

Economics & Geography 21 Mathematics 39 Pastoral 12 

English 14 Music 6 Health/Wellbeing 3 

Grand Total 247 

 

A decrease in online delivery of professional learning was evident and a reflection of an increased number 

of staff trained in International Baccalaureate courses as well as a greater preference for face-to-face 

delivery. Large, event or commercial-style PD delivery was actively avoided in preference for more school-

based or hands-on style courses, which were specific and allowed active involvement from staff.   

The College continued to support staff in gaining higher levels of accreditation, with four staff achieving 

Experienced Teacher status after rigorous documentation, annotations of work and observations over a 

twelve-month timeframe. In addition, eight staff gained Proficient levels of accreditation through a similar 

process of documentation and observations and have commenced their journey of teacher development 

and documentation.  

Staff also continued to maintain their Proficiency Level through submissions and evaluations of the 

required 100-hour professional learning benchmark. In 2019, Newington had one teacher with highly 

accomplished teacher status.  

Professional Experience links with both UTS and University of Sydney continue to flourish. In 2019, we 

continued to be involved in the scholarship/intern program and actively sought increased Professional 

Experience student numbers in faculties that had been void of students for some time. Macquarie 

University provided several language-based students, which proved to be very successful.  

Over the course of the year, our teaching staff attended numerous internal and external professional 

learning courses across a broad range of areas. These are detailed in the following table: 
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Course 

Number of 

Staff who 

attended 

course 

Raising the Bar Webinars 1 

19AD02 HSC – Mathematics Advanced Long Course 1 

2019 ABODA NSW Summer Conducting School 1 

2019 ABSA Leaders Conference 1 

2019 Be Inspirational: K–12 Teachers Conference (Biology) 1 

2019 Canvas Conference 1 

2019 iTE Technology Conference 1 

2019 Meet the Markers and ST6 Syllabus Assessment 1 

2019 National Indigenous Education and Boarding Symposium 1 

2019 VET in Schools Forum 1 

6th National Coaching in Education Conference  2 

A free innovation and design thinking hackathon for Sydney schools 1 

Aboriginal & Torres Strait Islander Education Conference: Creating a Community of Empowerment 1 

ACER Research Conference 2019 2 

AFMLTA – International Languages Conference 2 

AHISA DoS Conference  1 

AIS English Conference 2019 – English on Stage 2 

AIS Geography Conference 2019 2 

AIS History Conference 2 

AIS Languages Conference 3 

AIS PDHPE Conference 2019: On Track with PDHPE K–10 4 

AIS School Counsellor Conference 1 

AIS Student Wellbeing Conference 2019 1 

AIS Studies of Religion Conference 2019 1 

AISNSW Igniting Learning Lab 1 

ANSTO Science Teacher PD Day 1 

ASD: All Your Questions Answered 2 

Ashfield – BDM NSW Lifelink System & Beyond Diversity and Inclusion 1 

Assessment Evolution Conference 2019 1 

Autism Awareness – More Strategies and Techniques for Teachers 2 

Autism Awareness and Strategies for the Educational Environment 1 

BEEINS Conference  1 

Behaviour Management in Schools 1 
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Better Assessment: Improving Feedback, Reducing Correction 1 

Bipolar Disorder: The essential psychological toolkit 1 

Boarding Wellbeing Conference  3 

Brene Brown – Dare to Lead 2 

Business Studies Teachers’ Conference 2019 4 

CAA Annual Conference 1 

CanvasCon Sydney 2019 2 

Capacity Building Libraries Conference  1 

Careers Advisers and Teachers Day 1 

CAS Network Day 1 

Challenging the Brightest Students Across the Curriculum 1 

Child and Youth Suicide Prevention in the School Context 2 

CLTANSW Conference 1 

CNC Mill Training 2 

Collaboration for Differentiation 1 

Connected PE 5 

Creating Student Management Practices that work! 1 

Cultures of Thinking Conference 1 

Curves from Apollonius to Bezier 1 

Data Network Meeting 1 

Differentiation: Catering for the Diverse Needs of all Learners 1 

DP Seminar English A: Lang & Lit Category 3 2 

Drama NSW State Conference 1 

Duty of Care Workshop for Duty of Care Book One 2 

Economics Conference 2019 2 

Education and Care First Aid 2 

EduTECH – Schools Stream 1 

EPIC (Education Perfect Innovate and Collaborate) Conference 1 

ETA Annual Conference – Passion to Practice 1 

Evidence Based Teaching in Schools 1 

Experienced Teacher Portfolio Viewing 1 

Exploring Proactive and Reactive Student Wellbeing Approaches in K–12 Schools 1 

Extended Essay in Focus – 1-day Intensive 2 

Extension 2 Mathematics Year 12: Getting to Know Content, Resources and Assessment 1 

Faith That Lasts – Seminars and Workshop 1 

Field Trip – Law Day Out for Legal Studies and Commerce Teachers 1 
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Financial Analysis for Officers and Directors 1 

Financial Services Network Day 1 

From Ideas to Action 1 

Geography Network Day IB 1 

Geography Teachers' Association of NSW Annual Conference 1 

Gifted Awareness Forum for Educators 2019 3 

Godly Play Core Training 1 

HSC Drama Practical Marking 1 

HSC Extension 2 (2-day course) 1 

IB Biology Cat 1 1 

IB Cat 2 Chinese B 1 

IB Coordinators Meetings 1 

IB DT Network Meeting 1 

IB Global Conference, Hong Kong 1 

IB Language B (generic) Cat 1  1 

ICT Educators NSW Conference 2019 1 

ICT Management & Leadership Conference 2019 1 

Improv for School Teachers 1 

Improving Organisational Performance plus membership 1 

ITE Conference 2019 1 

K–6 Languages Programming 1 

Leading Equality in Education – ACEL 2019 National Disability Summit 1 

Level Up III – Problem based learning 1 

Making our best players better conference 2 

Managing Suicidality and Self-Harm 1 

MANSW Annual Conference 7 

Mathematics Extension 1 Year 12: In Depth Part I – Proof and Vectors 1 

IB Maths: Applications and Interpretation Level Cat 3 3 

Middle Leaders 1 

Mungo Youth Project 1 

Musical Futures Groove Your Classroom 2 

NAFT Bac Blanc 1 

NAFT Conference 2019 1 

National VET Conference 1 

NCCD – Term 1 – Planning for students with additional needs 1 
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NESA Assessor Training 1 

NESA School-Based Potential Provider Information Session 1 

New Commerce Syllabus Network/Collaboration Day 1 

New Stage 6 Maths Syllabus with Morris Needleman 17 

NSW Class or Kind Investigators Accreditation Course 1 

NSW Enhancing your Child Protection Investigation Skills 2 

NSW Reportable Conduct & Allegations against Employees – Online Module 1 

NSW Trainer Retreat – Maths Pathway 2 

Orff Level 3 1 

Orff NSW – Two-day Conference 2019 2 

Peer Support Workshop 2 

Philosophy in Schools Introductory and Extension Workshops 1 

Power of Purpose 1 

Preparing for the 2019 HSC Biology Exam (Shire) 2 

Presiding at Weddings Course 1 

Professional Experience Coordinators Workshop 1 

Provide First Aid Recertification Module 1 

RBA Teacher Immersion Event 2019 1 

Reach Boarding System 6 

Remote Area Wilderness First Aid 2 

Representative Coach Accreditation Course (Level 2) 1 

Reserve Bank of Australia Innovation Lab Workshop 1 

RSA and RCG Accreditation 2 

School of Languages Supervisor Visit 1 

IB Seminar English A: Literature Cat 3 (Class B) 1 

Senior Assessor Accreditation Training 1 

Shakespeare FuturEd Conference 1 

SingularityU Australian Summit 2019 1 

Special Needs Support Network Meeting 3 

Stage 6 Assessment and Marking Workshop 2 

STANSW Early Career Teachers Course 2019 1 

STANSW Physics Teachers Symposium 1 

Strategies to Support the Mental Health and Wellbeing of Young People 1 

Students at the Centre of Learning Symposium 1 

Support the Mental Health and Wellbeing of Young People 1 



    30 

Supporting Students to Achieve the Minimum Standards and Beyond 1 

Taking Students Further: Teaching Critical Thinking 1 

Teacher Leaders 1 

Teacher Professional Development with Frantic Assembly 2 

Teaching and Supporting Students with Diverse Needs 2 

Teaching the Holocaust 1 

Tertiary Update 2019 1 

Text and the Human Experience (Year 12 Module) 1 

The AIS Economics Conference 2019 1 

The Curious Incident of the Dog in the Night 1 

The Mental Health and Wellbeing of Young People 4 

Tony Attwood – ASD: All your questions answered 1 

Understanding Aboriginal and/or Torres Strait Islander Learners 1 

Uniting Church School Chaplain’s Retreat 2 

UNSW Careers Advisers’ Day 1 

USyd Careers Advisers’ Day 1 

UTS Careers Advisers’ Day 1 

Vectors in 2D (Extension 1) 1 

Visual Learning Plus 1 

What is Educational Data? Online Module 1 

Women in Education Conference 1 

Work Health and Safety Consultation 1 

Youth Mental Health First Aid 4 

 

Money spent per teacher on professional learning in 2019: 

 

Total spend:    $338,299 

Teaching staff per census (FTE):  179.1 

Average per staff member:  $1,889 
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WYVERN PROFESSIONAL LEARNING  

 

2019 whole school professional development  

Consolidate our K-6 approach to teaching writing with the implementation of The Big Write K-6 

• Staff PD sessions undertaken by external providers  

• Regular whole-staff meeting sessions  

• Parent Information sessions  

• Upcoming evaluation of Y2/Y4 Allwell writing and Y3/Y5 NAPLAN writing  

 

Raise parent understanding of BLP through: 

• Whole staff PD by Professor Guy Claxton 

• Parent information sessions 

• Individual grades to use SPACES to inform parents how BLP is being incorporated into the 

program 

 

 

WYVERN PREP’S ANNUAL CYCLE  

 

Timing 

 

Activity 

Term 1 1. Individual and collaborative goal setting – each staff member to agree to goals 

for the year to include common Wyvern goals based on the College’s Strategic 

Plan and the Wyvern Action Plan.  
2. Other goals can be set based on individual PD needs, but should connect to 

ISTAA / National Standards / NSW teacher standards (as appropriate). 

3. Each of the goals are supported with suggested actions including peer 

observation, reviewer observation, internal staff PD and external learning 

(school visits, reading, etc). 

4. An initial meeting in Term 1 with the reviewer (Head, Deputy, Team Leader) to 

discuss and refine goals and suggested actions. 

5. Set up professional portfolio.  
Terms 2–3 1. Professional development participation and reflection. 

2. Feedback and reflection process – to include peer and reviewer feedback where 

appropriate.   

3. Meeting with reviewer each term. 
4. Gathering of evidence for professional portfolio. 

 

Term 4 1. Final meeting with reviewer to discuss progress, review professional portfolio 

and to discuss future personal action plan and goals.  
 

LINDFIELD PROFESSIONAL LEARNING  

  

All professional learning at Lindfield is assigned to support the continuation of the strong learning 

framework. In 2019 this involved explicit, purposeful teaching in all areas of the curriculum. Professional 

learning is aligned with supporting the following aims.  

 

Primary Years Programme 

At the beginning of 2020, we have begun the process of self-study towards evaluation of the Primary Years 

Programme (PYP) by the International Baccalaureate (IB). The PY has recently undertaken a review of their 

programs. As a result of this review, several adjustments to the learning program have been adopted which 

are a reflection of some of the programme’s enhancements to offer greater flexibility in some elements of 

the PYP. This will be the first time the review initiatives will be assessed at Lindfield through the PYP self 

study. 
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Literacy 

The study of English for our students at Lindfield develops a love of literature and learning. Through 

responding to and composing texts, students learn about the power, value and art of the English language 

for communication, knowledge and enjoyment. Our students develop clear and precise skills in speaking, 

listening, reading, writing, viewing and representing, and knowledge and understanding of language forms 

and features and structures of texts. This is achieved through careful planning of Units using quality 

literature and exemplar texts. Spelling and grammar is explicitly taught using both THRASS and Words 

Their Way. All teachers are trained in these areas and there are weekly collaborative planning sessions 

with the learning coaches and staff.  

The focus for this year is the synthetic phonics program and continuing to embed quality literature to 

develop quality writing in the K–6 classrooms. 

 

Numeracy 

The use of NWEA assessment data and the resulting goal setting and independent learner targets has 

been very effective in the maths classrooms over the past year. NWEA data has provided teachers with 

detailed information about each student's numeracy development. Insights from this data along with 

continued professional development in mathematics best practice and continual partnering in classrooms 

by our Maths learning and teacher coordinator has shaped the learning engagements in our classrooms. 

There is a continued focus on developing students’ ability to reason with number using concrete materials 

and visual representations. The Maths learning leader team teaches with different grades throughout the 

year and this has been transformative in the ways maths is approached at the preparatory school. 
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TEACHER STANDARD SYNOPSIS 

 

Category Number of teachers 

Teachers who have teaching qualifications from a higher education 

institution within Australia or as recognised within the National Office of 

Overseas Skills Recognition (AEI-NOOSR) guidelines, or 

231* 

Teachers who have qualifications as a graduate from a higher education 

institution within Australia or one recognised within the AEI-NOOSR 

guidelines but lack formal teacher education qualifications, or 

0 

Teachers who do not have qualifications as described above but have 

relevant successful teaching experience or appropriate knowledge relevant 

to the teaching context.  

0 

*Includes casual teaching staff 
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WORKFORCE COMPOSITION  

 

The following table represents the make-up of the Newington College staff, both teaching and non-teaching, 

across all three of its campuses. Further details of our staff composition can be found by accessing the 

MySchool website http://www.myschool.edu.au.  

 

Staff Teaching Non-teaching Total 

Full-time equivalent 179.1 102.5 281.6 

 

The College had no declared Indigenous employees in 2019. 

 

 

  

http://www.myschool.edu.au/
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STUDENT ATTENDANCE AND RETENTION RATES 

 

Campus Year group Percentage (%) attendance 

Lindfield Kindergarten 97.25 

Lindfield Year 1 98.12 

Lindfield Year 2 95.42 

Lindfield Year 3 95.76 

Lindfield Year 4 95.59 

Lindfield Year 5 96.25 

Lindfield Year 6 95.62 

Wyvern House Kindergarten 94.68 

Wyvern House Year 1 95.90 

Wyvern House Year 2 95.42 

Wyvern House Year 3 96.79 

Wyvern House Year 4 95.72 

Wyvern House Year 5 96.30 

Wyvern House Year 6 95.45 

Senior Year 7 99.02 

Senior Year 8 98.71 

Senior Year 9 98.70 

Senior Year 10 98.50 

Senior Year 11 98.86 

Senior Year 12 99.31 

Total Average K–12 96.87 

 

Further information regarding attendance rates can be accessed through the MySchool website 

http://www.myschool.edu.au.  

 

Student attendance, as well as non-attendance, is managed through the College’s Attendance Policy and 

Procedures. For information regarding this policy, please refer to Appendix 1 which can be located at the 

back of this report. 

 

  

http://www.myschool.edu.au/
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Retention Rates 

 

Year 10 total 

enrolment 2017 

Students attending the 

College at the end of Year 10 

2017 remaining at the 

completion of Year 12 in 

2019 

Year 12 

total 

enrolment 

2019 

Retention 

rate 

225 218 222 96.88% 

 

 

Almost 97% of the 2017 Year 10 cohort completed Year 12 in 2019. A small number of boys left 

Newington before completing Year 12 or took a leave of absence due to a range of reasons, including 

health, personal issues or a desire to be closer to home. 

 

While a small number of boys left, a number of boys started at Newington between Year 10 and Year 12. 

The range of reasons for moving to Newington included the opportunity to undertake the IBDP, the 

academic culture, smaller class sizes, and increased co-curricular and sporting opportunities.  
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Class of 2019 Post-school Destinations  

The mission of the College’s Careers Centre is to provide boys and parents with the very best information, 

knowledge and skills to plan future careers and tertiary training opportunities. Each year we endeavour to 

follow the destinations of our leaving Year 12 students.  

The two tables below detail where boys went after school and the place of study (where relevant). 

 

Course Number 

Arts (including Social Sciences) 28 

Commerce 24 

Engineering 24 

Science (incl Nutrition & Dietetics, Animal, Brain, 

Mathematics, Geography) 

21 

Business 21 

Advanced Studies (including International & 

Global, Media & Communications, Politics and 

International Relations 

17 

Computers and Information Technology 12 

Sports Science (including Management) 10 

Architecture (including Design Studies, 

Environment, Landscape, Planning) 

10 

Music, Performing Arts, VA, Fine Arts 10 

Laws 9 

Construction and Property Management 8 

Communications 7 

Medicine (including Medical Science, Nursing) 6 

Liberal Arts and Science (including PPE) 6 

Psychology 4 

Economics 4 

Education 1 

 

Destination Number 

University of Sydney 69 

University of Technology Sydney 36 

University of New South Wales 25 

Macquarie University 16 

Western Sydney University 10 

University of Wollongong 6 

Australian Catholic University 4 

Australian National University 4 

International College of Management, Sydney (ICMS) 3 

National Art School (NAS) 2 

Torrens University 2 

University of Newcastle 2 

Charles Sturt University 1 

Macleay College 1 

University of New England 1 

Other (Gap, work, apprenticeship and others) 40 
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ADMISSION AND ENROLMENT POLICIES 

 

Admissions 

2019 started with an instructive and comprehensive Orientation program for all new students to 

Newington College. This was followed by a New Parent Evening to welcome families to the Senior campus. 

The College continues to be highly commended in the wider community by expressions of satisfaction from 

the parents of current students. A general appreciation of the College’s vision, mission and values, as well 

as the recorded and publicised achievements of boys in their academic studies and co-curricular activities, 

has made a favourable impression on those who are considering enrolling their sons at Newington College. 

During 2019, the College participated in a number of Expo events in the Sydney region and beyond to 

further promote the benefits of attending Newington College. A record number of families attended guided 

tours over the course of the year, providing a direct opportunity for prospective parents to appreciate the 

benefits of their sons attending Newington. The Headmaster thanks Mrs Y Kaloterakis (Director of 

Admissions), Mrs S Brideson (Admissions Manager), the three Heads of Campus, and Admissions support 

staff for their work with Admissions over the past year. 

 

Enrolments for 2019 

Newington College caters for the education of boys across Pre K to Year 12. Newington has a non-selective 

enrolment policy. The following figures show our enrolments as at November 2019: 

 

Year 

Group 

Stanmore 

Pre- 6 

2019 

 

Lindfield K–6 

2019 

K 40 18 

1 45 21 

2 44 16 

3 73 22 

4 72 24 

5 96 48 

6 96 51 

TOTAL 466 200 

ELC 60  

Year 

Group 

Stanmore 7–

12 

2019 

Grand Total 

2019 

(four 

campuses) 

7 228  

8 224  

9 224  

10 228  

11 223  

12 222  

TOTAL 1349 2075 

 

There has been a surge in demand for places at Newington for the 2020 academic year. All year groups 

are full at Stanmore Pre-K–6 and Year 7 at Stanmore has moved to strong waiting lists for 2020 and 

beyond. The following table highlights recent growth: 

 

Total  

2013 

Total  

2014 

Total 

2015 

Total 

2016 

Total 

2017 

Total 

2018 

Total 

2019 

1885 1953 1991 2037 2032 2080 2075 
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The enrolment agreement and policies are published on the College’s website as well as in this document.  

 

Entry Years 

The formal years of entry are: 

• ELC 3-year-old program, ELC 4-year-old program 

• Lindfield K–6 Preparatory School: Kindergarten, Year 3 and Year 5 

• Stanmore K–6 (Wyvern House Preparatory School): Kindergarten, Year 3 and Year 5 

• Stanmore 7–12 (Secondary Campus): Year 7 

A small intake of students occurs at both preparatory schools with the increase in class sizes from K–1 

and Years 2–3; while additional students are accepted into the Secondary School, it is subject to 

vacancies. 

 

Registration 

Registration is by way of lodgement of the Application for Registration form and payment of the registration 

fee. This is when we place the applicant’s name on our lists, noting his year level and date of entry. In 

2019, boys starting at Kindergarten should turn five by the end of January in the year of commencement. 

Registration is not a guarantee of a place, but it is usually possible for the College to give an idea of both 

registration status and the date when confirmation may be expected. 

 

ENROLMENT 

Enrolment Policy 

A K–12 day and boarding school for boys only, Newington College was established in 1863 by the 

Wesleyan Methodist Church. Today, Newington College is a school associated with the Uniting Church in 

Australia, providing a liberal education to boys from all backgrounds, denominations and faiths. It is a 

school that seeks to allow each boy to find fulfilment in his school achievements through the pursuit of 

excellence in academic achievement, co-curricular activities and personal development.  

The College environment draws upon the valued heritage and diversity of the Australian culture and 

society. Newington College, through its educational activities and the human relationships within its 

community, will seek to give expression to the values that underpin the philosophy of the school based on 

Christianity. All Newington College students from K–10 undertake the College’s Philosophy and Religious 

Education program. In addition, all students are required to attend Chapel services. A boy is admitted to 

Newington College on the understanding that his parents or guardians are sympathetic to the aims and 

policies of the College. These aims and policies are provided to all families on entry to the College. They are 

published on the College website www.newington.nsw.edu.au.  

The Council of Newington College reserves its right to change this policy at any time without notice. This 

policy should be read in conjunction with the Enrolment Agreement of Newington College and the Newington 

College Policy and Entry Requirements of Non-Resident Students. 

Application for Registration 

The Application for Registration should be signed by parent/s or guardian/s and accompanied by the 

registration fee prescribed in the current Fee Schedule and supporting documents listed for inclusion. 

Waiting Lists 

Students applying for admission to Newington College will be placed on a waiting list until the issue of 

offers. A letter is sent to parents acknowledging placement on our waiting list.  

Consideration will be given to:  

• Boys who already have brothers at the College;  

• Sons or grandsons of former students;  

http://www.newington.nsw.edu.au/
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• Sons of a member of staff;  

• Sons of an approved Uniting Church Minister;  

• Interstate or international transferees from a Uniting Church School; and  

• Boarders.  

The date when the application fee and completed registration form were received is also important in 

deciding offers of enrolment. 

Special Needs Disclosure  

Newington College’s definition of special needs applies to students who might have: learning difficulties, 

family problems, behavioural problems, problems associated with bullying, psychological and social 

difficulties, students who might have needs for additional support while engaged in special programs (such 

as elite athletes), students who might have difficulties with the English language, students with specific 

religious or cultural observances, students with physical disabilities, health risks and students who require 

medication for various reasons. 

Newington College acknowledges its responsibility to provide quality outcomes for all students. It relies on 

the disclosure by parents of any special needs of an enrolling student to correctly assess our capacity to 

meet their needs and to advise parents accordingly. The offer of a place to a student with special needs 

will be subject to the resources of the College to enable it to provide a quality outcome for the student. In 

the absence of any such disclosure, the College will assume the student has no special needs about which 

it should be aware and any offer of enrolment will be made on this basis. 

Methods for identifying students in this category include: 

• Acceptance of students excluded from other schools and accepted into Newington College 

out of a spirit of cooperation and goodwill which exists between schools. 

• Disclosure by parents during the enrolment process in response to special needs. 

• Disclosure on the Confirmation of Applicant’s Details form, which states: 

o It is important that the College is informed when a student has any particular special 

needs (such as but not restricted to medical, physical, learning or psychological needs) 

which require special knowledge or attention. If this section is not completed, the College 

will assume the student has no special needs about which it needs to be aware and the 

student will be accepted on this basis. 

The importance of disclosure is highlighted further in the Enrolment Agreement document signed by parents 

when a formal offer is accepted. Parents are requested to advise the College in writing if any special needs 

become apparent after their son has been accepted into the College. 

 

Non-resident Students 

As a registered provider on the Commonwealth Register of Institutions and Courses for Overseas Students 

(Registered provider Number 02290B), Newington College is required to observe the requirements of 

providers as outlined in the Education Services for Overseas Students (ESOS) Act 2000, the National Code 

of Practice for Registration Authorities and Providers of Education and Training to Overseas Students 2007 

(The National Code) and in accordance with guidelines administered by the Australian Department of 

Immigration and Citizenship (DIAC) and the Department of Education Science and Training (DEST).  

Accordingly, additional enrolment requirements have been developed by Newington College for non-

resident students. These are clearly outlined in the Newington College Policy and Entry Requirements for 

Overseas Students document. This policy is provided to non-resident applicants and Overseas Student 

Education Agents with our Prospectus or on request. Non-resident applicants are required to: 

• Meet English language proficiency standards. 

• Pay the annual tuition fees and the annual Boarding fees (if the student is to attend as a 

boarder) by the end of the first week of Term 1 each year. Any other sundry charges will be 



    44 

payable by the due date for each stage, or upon the issue of a supplementary invoice, issued 

during November, for any incidental expenses. 

• Attend the College as day students residing with their parents or as Boarding students when 

their parents reside overseas. These conditions apply to all non-resident students unless 

other arrangements have been requested from and approved by the Headmaster. 

• In all other ways conform to the enrolment policy applying to all students applying for 

admission to Newington College.  

Where the appointed guardian is not a parent or an approved relative, to ensure compliancy with the 

‘Confirmation Student’s Accommodation Welfare Arrangements’, the nominated guardian over the 

age of 25 and all persons residing with the guardian over the age of 18 years will be required to 

provide evidence of suitability. Newington College acknowledges its legislated responsibility, in 

particular to extend special advice to non-resident students accepted into the College according to 

the ESOS Act 2000 regarding course refund and non-compliance; and The National Code 2007 

(DETYA) with regard to Marketing, Student Information and Student Support Services. The Admissions 

staff of Newington College may be contacted for more specific advice. 

 

Date of Application and Enrolment Variations  

The date of application applied is the date of receipt of the Application for Registration Form and Registration 

Fee as per the current Fee Schedule. This date will apply as date of application for the year specified as the 

applicant’s first preference for enrolment and any other preference nominated in the space provided when 

the application is lodged. 

Requests to alter the original year of application will be considered, however changes are not granted 

automatically. If a change is requested and the year specified is not on the original application form, then 

the date the request is received in writing would normally apply to that year of entry. 

It is the policy of Newington College to request all changes to enrolment (eg address, phone numbers, 

changes in marital status and nominated years of entry) be made in writing to the Director of Admissions. 

The College will confirm any such change on receipt of written advice. Where an enrolled and accepted 

student fails to take up a place, the Enrolment Agreement document (Point 3.1) states: ‘If the student fails 

to take up his place at the College at the proposed date of entry, then the parent acknowledges that the 

enrolment fee will not be refunded’.  

For enrolment variations for students currently attending the College, please refer to the Enrolment 

Agreement Section 4: Enrolment Variation – Withdrawal of Students/Change of Status. 

 

Offer of a Place at Newington College 

Newington College makes offers currently to students at six recognised entry points: ELC 3 and 4 year old 

programs, Years K, 3, 5 and 7 and at other year levels where vacancies exist. Offers are made on the 

understanding that it is the responsibility of the applicant’s parent/s or guardian/s to keep the College 

informed of any change in their contact details or enrolment plans. 

The applicant’s school reports at the time of entry should be satisfactory in all respects, and he should, in 

our opinion, be capable of handling our academic courses and meet the accepted standards of Newington 

College in all other areas. The College reserves the right to request further diagnostic testing of a student. 

As part of the enrolment process, parent/s or guardian/s and the registered student will be required to attend 

an interview which may take place up to two years and six months before the date of entry, dependent on 

the year of entry requested. Following the interview and in the absence of any decision on the part of the 

College or parent not to proceed, the College will make an offer of a place. 

 

Acceptance of an Offer 

To secure a place at Newington College, an offer should be accepted within the time specified in the letter 

of offer. Accompanying this offer is the Enrolment Agreement (Parent and College copies). This is an 
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agreement between the Council of Newington College and the person/persons names as ‘the parents/s’: or 

‘legal guardian/s’: for the enrolment of the student named, into the year of entry specified. This document 

reinforces further the College’s conditions for accepting a student, providing a detailed guide to the 

acceptance process following the issue of an offer. This guide includes but is not limited to: 

• The parent and College copies of the Enrolment Agreement being completed, signed and 

returned by parent/s or legal guardian/s. 

• Payment of enrolment fee as per the Fee Schedule. 

• Compliance with the current rules and regulations of Newington College for the time being in 

force which the parent/s or guardian/s acknowledge may be amended at any time in writing. 

• The Headmaster’s determination that the conduct of a parent/s or guardian/s warrants 

termination of this agreement which shall be affected by written notice to the parent/s or 

guardian/s. 

 

IMMUNISATION AND MEDICATION POLICY 

Parents enrolling Kindergarten students will be asked to present the College with an immunisation certificate 

which indicates their immunisation status. No child will be prevented from enrolling for failing to have been 

immunised. As set down in the National Immunisation Program, the Public Health Bill 2005 prescribes that 

where a child who has not been vaccinated against a condition which is vaccine-preventable has contact 

with a child with a contagious condition, the person in charge must advise the parents of the non-vaccinated 

child and require the parent to remove the child from the College or child care service and not send the child 

to school or (child care) service during the preclusion period for the condition. 

A Student Medical Details form will be provided to all students. It is a requirement of Newington College that 

the form be completed and returned prior to each student’s commencement at the College. Parents of 

students with conditions that require regular medication should in particular: 

• Ensure that the College is aware of the student’s condition so appropriate arrangements can 

be made for the administration of medication. 

• Inform the College when students bring medication into the College. 

• Provide parental permission to the Headmaster or Head of Campus authorising College staff 

to administer medication. 
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NEWINGTON COLLEGE DEMOGRAPHICS  

The College draws on a wide demographic area for its student population. The following table illustrates 

the main suburb/regional allocations where this occurs and reinforces the inclusive nature of the College’s 

student population: 
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SCHOOL POLICIES 

 

Newington College continues to maintain its policies, procedures and guidelines in accordance with the 

Education Act 1990, Part 7, Division 3, Section 4 – Registration Requirements of Non-Government 

Schools. 

The policies, procedures and guidelines form part of the foundation for progressing and achieving 

Newington College’s vision and goals. Policies are put in place to ensure all members of the Newington 

community have a clear, common frame of reference for College activities and that students, staff and 

parents feel safe and secure. The purpose of policies, procedures and guidelines is to ensure acceptable 

practices, to minimise the risk of harm, and to support the physical, social, academic, spiritual and 

emotional development of students. 

In 2019, all current policies, procedures and guidelines continued to be implemented to provide the optimum 

conditions for the best educational outcomes, while ensuring a safe and supportive environment. A new 

Student Behaviour Expectations and Management policy was published in 2019 and is available on Spaces, 

the College intranet. 

The College’s online training portal continued to be used to ensure all staff were familiar with policies and 

procedures relating to: 

• Child Protection; 

• Workplace Health and Safety;  

• Workplace Behaviour;  

• Social Media;  

• Complaints, Grievances, Allegations and Suggestions; 

• Staff Code of Professional Conduct 

The following summarises the College’s student welfare, anti-bullying, discipline and complaints, and 

grievances policies. The complete Anti-Bullying Policy can be found at the end of this report (Appendix 2). 

Access to all policies is available via the College SharePoint drive or from each Head of Campus.  

 

KEY POLICY 1 – STUDENT WELFARE AND WELLBEING 

The College has both policies and written procedures that focus on student wellbeing, and discipline. 

These policies and procedures aim to: 

• Ensure that students feel safe and secure. 

• Minimise the risk of harm to students. 

• Support the physical, social, academic, spiritual and emotional development of 

students. 

• Provide students with opportunities to develop a sense of self-worth, to foster personal 

development, to work towards achieving their personal best and to discover what’s 

possible. 

No changes of substance were made to the policy in 2019.  

The policy is available on the College SharePoint drive, on the College intranet Spaces or from each Head 

of Campus. 

 

KEY POLICY 2 – STUDENT ANTI-BULLYING AND HARASSMENT 

Newington College does not tolerate harassment in any form by any of its community members or by 

visitors to the community and actively encourages all staff and students to work together to maintain an 

environment where all staff, students and visitors can feel safe and free from bullying and harassment. 

Where bullying and/or harassment are found, appropriate action will be taken so that both the perpetrator 

and victim are counselled and trained to prevent further occurrence. 
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Policies defining harassment and bullying, the expectations and responsibilities of staff and students, 

reporting procedures, investigation procedures, potential outcomes and strategies for countering the 

issues have been set down by the College. The policy also outlines avenues for assistance. 

No changes were made to this policy in 2019. 

The policy is available on the College SharePoint drive, on the Spaces intranet or from each Head of 

Campus. A full copy of this policy is included at the end of this report. 

 

KEY POLICY 3 – STUDENT DISCIPLINE 

A new Student Behaviour Expectations and Management policy was published in 2019 and is available on 

Spaces, the College intranet. 

It is the responsibility of the College to determine our response in events that might require disciplinary action 

and to determine the appropriate consequences. 

The College expressly prohibits corporal punishment and does not explicitly or implicitly sanction the 

administering of corporal punishment by non-school persons, including parents, to enforce discipline at the 

school. 

Procedural Fairness 

In all our dealings with students and their families, the principles of procedural fairness will apply. Our aim 

is to assist students to: 

• Learn to take responsibility for their words and actions. 

• Accept there are consequences for unacceptable behaviour. 

• Learn and practice responsible behaviour. 

Procedural Fairness includes the right of the person against whom an allegation is made to: 

• Know the allegations related to a specific matter and any other information which will be 

taken into account in considering the matter. 

• Know the process by which the matter will be considered. 

• Respond to the allegation. 

• Know how to seek a review of the decision made in response to the allegation. 

• An unbiased decision, including the right to impartiality in any investigation and the absence 

of bias by the decision maker (the review mechanism adds to the fairness of the process and 

offers a check in case there is a perception of a conflict of interest). 

Spaces, the College’s intranet, outlines many procedures that focus on the wellbeing and discipline of 

students and includes policies regarding: 

• An application for extended leave from the College 

• Illness of students and appropriate contact details within the College 

• Driving to school arrangements 

• Behavioural standards and consequences at each level 

• Uniform, dress and social behavioural standards, including travelling on public transport 

• Disciplinary procedures 

Students who breach behavioural standards are referred to their Head of House/Head of Year and are 

managed by them and the Deputy Head of Stanmore (Students). Serious matters are managed by the 

Deputy Head of Stanmore (Students). 

In very serious cases where suspensions are warranted, The Deputy Head of Stanmore (Students) and the 

Head of Stanmore will be in direct contact with the student’s parents. 
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Additional policies and procedures relating to student wellbeing and discipline and reporting include: 

• Excursion and Tour Policies 

• Drug Policy 

• ICT Policy  

• Boarding House Policies 

• Pastoral Care and Counselling Policy 

• Anti-Bullying Policy 

 

KEY POLICY 4 – REPORTING COMPLAINTS AND RESOLVING GRIEVANCES  

The College has a Complaints, Grievances, Allegations and Suggestions Policy for reporting and dealing with 

complaints and resolving grievances. This policy, its definitions and the processes contained therein include 

the principles of procedural fairness including the right of reply. It addresses the need for consistency, the 

diversity of potential complaints and is underpinned by a philosophy of fair treatment for all. 

No changes were made to this policy in 2019. 

The policy is available on the College website, on the College SharePoint drive or from each Head of 

Campus. 

Each of these policies and their procedures are renewed annually and available to the College community.  

All policies are accessible through the College’s SharePoint drive and are available to staff. They are made 

available to the wider College community on request. 
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KEY ACHIEVEMENTS AND SCHOOL-DETERMINED PRIORITY AREAS FOR IMPROVEMENT  

Our vision for the future is clearly articulated in the College’s Strategic Plan ‘Discover what’s possible’. It is 

for the period 2015–2018 (extended to 2019) and is published, in full, on the College’s website 

www.newington.nsw.edu.au. 

The plan outlines our goals and specific target areas for four years. It also includes our achievements for 

the preceding reporting period. The following section highlights: 

• Key achievements in 2019 for each campus and a brief report. 

• The 2020 goals from within the Strategic Plan. 

 

KEY ACHIEVEMENTS IN 2019 

The Strategic Plan is designed to ensure the long-term sustainability for Newington College, yet be flexible 

to enable appropriate response to times of rapid change. 

The following information details key goals set for 2019 in the Strategic Plan areas of learning and 

teaching; wellbeing; character and service; spirituality; values and ethics; community partnership; quality of 

staff; co-curricular engagement; sustainability and facilities. 

 

A. Stanmore Secondary Campus 

 

 Learning and Teaching     Report: December 2019 

Review the nature and role of the Newington Learning Framework, 

and its integration of key skills across the curriculum.  
In progress. The Learning Framework is 

a significant piece of the 2020 Strategic 

plan and has priority in aligning with the 

new value model. 
 

Develop and implement a cross-curricular approach to quality 

learning and pedagogy in Years 7–12. 

In progress. Consistent development of 

our Category B elective program and 

development of common assessment. 

Review of assessment policy and approach in Years 7–9. Appointment of a new Head of Studies 

to take on the review of assessment in 

junior years. 

Investigation of capstone or transdisciplinary assessment in Years 

7–9. 

In progress. Linked to the new strategic 

plan. Development of the Year 7 CBL 

model and planned extensions into 

sustainability into 2021  

Embed an open-door classroom visit program. In progress. Continuous promotion of 

team teaching opportunities. 

Implement a school-wide data-literacy strategy.  Ongoing. Head of Learning Analytics 

running a program with staff on an as-

needs basis to lift skills 

Implement a learning and study skills program in Year 7 and 8.  Completed. Program in place and 

running.  

Implement a digital and technology skills program in Years 7–9.  Completed. Program in place and 

running. 

http://www.newington.nsw.edu.au/
http://insites.newington.nsw.edu.au/strategicplan/files/2012/03/pillars.png
http://insites.newington.nsw.edu.au/strategicplan/files/2012/03/pillars.png
http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/learning-and-teaching/
http://insites.newington.nsw.edu.au/strategicplan/files/2012/03/pillars.png
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Implement the new research skills framework in Years 7–10.  In progress. Progressive roll out in 

2019–2020. 

Review new laptop program at Years 7-8.  Completed. New approaches to texts 

and resources developed and 

embedded in laptop strategy 

Continue to refine the reporting system.  In progress. Reviews and surveys 

completed. Reporting to be rebuilt in 

2020. 

Explore the use of alternative classroom layouts to promote 

learning.  

In progress. Some classrooms 

completed, others planned for 2020. 

Review the role and timing of end-of-year assessments in student 

engagement in Term 4.  

Completed. Alternative model developed 

and implemented. 

 

Wellbeing, Character and Service    Report: December 2019 

Review wellbeing programs, models, structures, framework, policies 

and implementation strategies.  

Started in late 2019 and will be 

continued in 2020 with a group of staff 

and students as a consultancy group. 

There are two main areas to develop 

and present resources and 

documentation for: The Role of the 

Mentor and a Mentors Playbook. 

 

Continue to embrace pastoral priorities in 2019 on the themes of:  

o Resilience  

o Racism  

o Mental health  

o Use of technology  

o Digital education/citizenship  

o Positive psychology  

o Study skills  

o Gender issues  

o Sleep  

o Bullying  

o Drug education   

Ongoing. 

Continue information sessions for boys, parents and staff on 

wellbeing issues.  

Four information evenings were held in 

2019: Adolescent Brain Health; 

Technology and Sleep; Keeping Them 

Safe and Healthy Relationships. 

Develop Teacher/Mentor reporting on resilience indicators into 

school reports.  

Not achieved. 

Implement a new focus on careers education/post-school advice 

and further foster productive links to universities, industries and 

vocational pathways. Tie in the issues into the Academic and 

Wellbeing programs. 

Postponed to 2020. 

http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/wellbeing-character-and-service/
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Develop further positive co-educational experiences for boys. MLC students introduced to the 

Newington College Cadet Unit. 

Prefect events with students from other 

schools. 

Gender equity events with students 

from other schools. 

 

Undertake a wellbeing survey for boys Years 7–12.  Completed using the firm MMG. 

Expand Service Learning opportunities.  Expansion on hold in 2019. 

Review Year 12 Exit Survey.  Completed. The Victorian Schools 

Survey was abandoned in favour of an 

MMG survey for 2020. 

 

Provide more relevant and targeted professional development for 

Mentors.  

Completed and achieved. 

Recommendations from the Pastoral 

Executive have highlighted individuals 

who need further support and 

development. 

Review the Prep Schools Wellbeing programs and PDHPE syllabus 

to ensure they are considered in the re-design of the Stanmore 7–

12 Wellbeing Scope and Sequence.  

Held over pending the development of 

the 2020–2024 strategic plan. 

Review the timetable to explore providing more time for Mentors to 

spend with their Mentees.  

Ongoing. 

 

 

Spirituality, Values and Ethics     Report: December 2019 

Embrace the challenge of how the multiplicity of faith backgrounds is 

acknowledged and valued within the context of our Uniting Church 

and Christian ethos. 

Postponed to horizon 2 of the 2020-

2024 Strategic Plan. 

Continue to actively support our Tongan and Tupou College 

connections including the Year 7 and 8 International class and our 

Nepal SOS School.   

Achieved.  
 

Students again visited Tupou College 

and unpacked Newington’s annual 

shipping container of donated goods for 

the school.  

 

Twenty boys visited the SOS school in 

Nepal in Jan 2019 where they 

performed service work for the school. 

 

Provide worship that is ongoing and relevant. Ongoing. 

http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/spirituality-values-ethics/
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Ongoing development of the Ethics program. On hold pending the 2020-2024 

strategic plan. 

Foster our Indigenous links eg MVVC at Kempsey; Red Centre Annual 

Tour; new Year 9/10 subject.  
The ‘Walking on Earth’ subject was 

created for this purpose in 2019 and 

students of that class were invited to 

visit MVVC. 

 

 

Community Partnership      Report: December 2019 

Continue the update of the P Swain history book of Newington for 

the period 1998–2018 and commence the 2009–2018 section. 

Ongoing. 

Further enhancement of Service Learning. Achieved.  
A new relationship was formed 

between Le Couteur House and the 

Exodus Foundation which enabled boys 

in Years 9 and 10 to visit the 

Foundation’s Loaves and Fishes Free 

Restaurant on a rostered basis to 

prepare lunches for the homeless 

clients of that organisation. 

 

Hold an outstanding Literature Festival in Term 2 2019. Successfully held. 

Embrace the Year 12 Leaders vision of ‘In white and black we've got 

your back’. 

Completed. 

Assist the P&F vision of ‘connection, community, support, 

communication’. 

Ongoing. 

 

 

 Quality of Staff            Report: December 2019 

Develop a short, medium and long-term plan for professional 

learning objectives at the College to reflect the changing strategic 

direction of learning and teaching.  

In progress.  Planning in 2020 to 

reflect new strategic plan. 

http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/community-in-partnership/
http://insites.newington.nsw.edu.au/strategicplan/foundations/quality-of-staff/
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Review the policies, procedures and documentation of the Teacher 

Accreditation Authority to meet compliance requirements and 

support the professional growth of staff 

Complete. 

Research and develop an approach to evaluate the impact of 

professional learning activities and expenditures on the quality of 

teaching and learning. 

In progress. Models being tested. 

No industry-wide approach in use, 

developing approach in house.  

Investigate opportunities to build formal professional learning 

relationships with universities and vocational pathways. 

In progress. Formal partnership in 

place with UTS, seeking other 

institutions receptive to links. 

Establish the College as an accredited provider of professional 

development. 

Complete. 

 

Review and improve HR information management processes and 

systems. 

New employee onboarding 

software implemented to manage 

the process from first employment 

offer through to commencement.  

This software is also used 

elsewhere and has streamlined 

administration processes to 

practically eliminate paper copies. 

 

Implement new employee administrative processes.  Complete. HR Onboard sends the 

employment contract to the new 

staff member, requests all 

compulsory documentation 

provides the College with all the 

documentation required on file 

when they commence. 

Implement improved compliance training for new and existing staff 

across areas including bullying, harassment, sexual harassment 

and WH&S  

Ongoing. Transition plan in place. 

Further develop our internship model with universities for the ELC, 

Wyvern, Lindfield and Stanmore.  

Completed. Linked with UTS and 

Sydney universities. 

Develop a diverse menu and program of school-developed 

professional learning experiences.  

In progress. Options developed 

and planning underway. 
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Embed ‘open door’ policies and practices with classroom visits.  In progress. Continuous promotion 

of team teaching opportunities. 

Trial MMG SE EQ survey.  Not achieved – removed as a 

priority. 

 

Co-curricular Engagement     Report: December 2019 

Foster leadership training for boys. Partially in place. 

Foster character development – including ‘Positive Coaching’ - via 

the co-curricular program. 

Partially implemented, including 

Positive Coaching. 

Continue acknowledgement of the achievements of boys in all 

areas. 

Ongoing. 

Manage student ‘load levels’ across co-curricular/academic areas. In the early stages of 

implementation. 

Explore a Year 8 off-site experience.  Ongoing with plans well underway 

for a new experience in 

December 2020. 

Improve the sport experience for boys across lower grade teams.  Ongoing. 

Explore new co-curricular options, eg Technical Crew for Drama, 

STEM Club, Catering Group, Curatorial Group for Concordia.  

 

Ongoing with research into 

options underway. 

Explore three training options for high participation sports  Exploratory discussions held. 

Two publications - 150th Anniversary NCCU; 100th Anniversary – 

Newington College Rugby.  
Complete. 
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 Sustainability       Report: December 2019 

Seek alternative revenue sources to reduce fee rises. Ongoing. 

Keep enrolments to the agreed capped level. Enrolments are currently capped, 

and the size of each Year group 

and campus are under constant 

review. 
 

Maintain the focus on our environmental footprint including 

evaluating our recycling process. 

Ongoing. Air conditioning plant has 

been ungraded and the recycle 

program has been implemented. 

Corridor recycle stations have been 

added and classroom bins 

removed. 

New caterers have improved the 

focus on recycling. 
 

Ensure effective risk and compliance policies and practices with 

regular reviews and benchmarking. 
The College continually reviews risk 

and compliance matters. The WHS 

Committee continues to meet once 

a term.   

 

Review of the entire Risk Register 

complete.  

 

Risk Assessments prepared for all 

activities and events.   

 

Policy Review Project near 

completion.  

Ensure effective ICT strategies, policies and practices Ongoing 

Build the Endowment Fund to maintain diversity through bursaries 

and scholarships.  

Ongoing and a long-term goal of 

the College’s Strategic Plan.   

The College is on track to 

achieving its Endowment Fund 

goal in 2040. In the interim it 

provides assistance on a means-

http://insites.newington.nsw.edu.au/strategicplan/foundations/sustainability/
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tested scholarship basis to assist 

with diversity. 

Constantly review and update the rolling 10-year Financial Plan. The College updates its cash flow 

forecast every 6–12 months with 

the assistance of Deloitte.  

Introduce tools and approaches for the digitisation of business 

processes.  

Early planning underway.  

Policy review to ensure all are up to date and relevant.  Nearing completion. 

Review enterprise systems for student information, Finance and 

HR.  

Postponed. 

Boost marketing for boarding positions.  Implemented and ongoing. 

Complete catering tender.  Completed. 

 

Facilities         Report: December 2019 

Improved boarding facilities and establish a boarding health 

centre.  

Health centre established and 

operating successfully. 

Laundry room upgraded. 

Drawings complete for internal 

and external building 

improvements. 

 

 

Master planning for sport facilities and Centenary Hall (with 

associated works).  

Ongoing 

Ongoing implementation of our preventative maintenance program 

and improvements to facilities. 

Continued improvement of the 

ongoing maintenance of faculties 

via FmXpert software. 

Contractors and staff using new 

technology to assist with  

maintenance program. 
 

 

New furniture for Tupou College Centre.  Completed 
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B. Lindfield Prep 

Learning and Teaching      Report: December 2019 

Writing: continue whole-school assessment focus in writing, 

including building teacher capacity around the Lindfield approach to 

literacy and student tracking of writing.  

Achieved 

Clarify learning and teaching administration and programming 

requirements, formalise and implement with staff as part of 

professional practice requirements.  

Achieved 

Maths: continue to implement and use data for K–2 from a 

diagnostic interview (SENA 1–4). Implement MAP testing to plan, 

group and teach maths from Years 3–6 with a focus on 

differentiation and the next steps in maths learning.) 

Ongoing 

Seek to reduce disruptions to the academic program. Ongoing 

Look at NSW curriculum changes in Science and Technology, PDHPE 

and Mandarin subjects and their impact on learning and teaching. 

In process 

Respond to the changes in the structure of the IB Primary Years 

Framework published in November 2018. 

Ongoing 

Action research looking at current methods, best practice initiatives 

and implementation in assessment. Investigate how to develop the 

use of data to inform the next steps in student learning. 

Not achieved 

 

Quality of Staff      Report: December 2019 

 

Continued development of:  

- Shared collaborative goals  

- Peer walkthroughs  

- Self-videoing to improve practice  

- Regular professional sharing of practice 

 

Achieved 

Focus on professional development in 2019 in: 

- Student wellbeing (including social-emotional 

learning)  

- Writing and Maths assessment 

- Literacy and Writing 

- Maths – use of assessment data 

Ongoing 

http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/learning-and-teaching/
http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/learning-and-teaching/
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- Implementation of new curriculum initiatives from 

NESA 

- Implementation of new PYP framework 

 

Research and develop an approach to evaluate the impact of 

professional learning activities and expenditures on the quality of 

teaching and learning 

Ongoing 

Action research evaluating the Professional Growth model of 

teacher development at Lindfield 

Not achieved 

 

Wellbeing, Character and Service    Report: December 2019 

Consolidate and fully implement the Service Learning framework  

o Link more action from UoI into the service aims  

o Each year meaningfully engaged in a service 

initiative  

 

Ongoing 

Continue to develop as a White Ribbon School under the ‘Respect 

for All’ ethos including: 

- Whole school buddy program  

- Continued focus on effective behaviour management 

strategies  

- Pro-social signage  

- Second Step social skills program  

 

Achieved 

Note: White Ribbon collapsed in 

October 2019 

 

Spirituality, Values and Ethics    Report: December 2019 

Review Religious Education program time and the breadth of 

emphasis, and explore movement to an ethics strand for Year 6  
Not achieved 

Consolidate the Compassion and Action project for the Year 6 boys Achieved 

 

  

http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/wellbeing-character-and-service/
http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/spirituality-values-ethics/
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Community Partnership     Report: December 2019 

Regular parent workshops in areas including Maths, English, PYP and 

social-emotional learning  

Ongoing 

Build further connections with service organisations in the Lindfield 

community 

Ongoing 

Continue to build partnerships with similar schools to increase 

student and staff interaction on common themes – PYP, STEAM, boys 

education 

Ongoing 

Host a school picnic at the start of the year to build a stronger 

relationship amongst families, particularly new families  

Planning phase 

 

Co-curricular Engagement     Report: December 2019 

Continue with external coaching to enhance the skills and talents of 

boys, and incorporate the new strategic initiatives from the senior 

school sport strategic plan 

 

Achieved 

Review leadership opportunities for the Year 6 boys: 

- Chapel and assembly  

- Mini Olympics  

- Buddy program  

- Monitors  

 

Ongoing 

Work with IPSHA to ensure a balanced sports draw and as many 

fixtures as possible in the seasons  
Ongoing 

 

 Sustainability       Report: December 2019 

Continued enrolment growth Ongoing 

 

  

http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/community-in-partnership/
http://insites.newington.nsw.edu.au/strategicplan/foundations/sustainability/
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Facilities       Report: December 2019 

Regular maintenance Ongoing 

Installation of fixed and flexible furniture into four classrooms to 

provide flexible learning spaces for boys in the middle years  
Achieved 

Develop Lindfield flexible learning areas initiative Achieved 

Develop outdoor master plan and development of stage one Ongoing 

Moving the play equipment to existing grassed area and building of 

decking around the basketball court 

Not achieved 

C. Wyvern Prep 

 Learning and Teaching     Report: December 2019 

Consolidate our K–6 approach to teaching writing with the ongoing 

implementation of The Big Write K–6 with a strong focus on 

assessment  

Achieved  

Implement the revised Science and Technology K–6 curriculum in 

the context of a specialist STEM teacher as well as ensuing 

appropriate integration of Science into inquiry based units of work   

Achieved  

Review our K–6 approach to mathematics teaching and learning  Achieved  

Refresh and revisit the key aims of BLP to ensure that detailed 

lesson planning and delivery encompasses the BLP framework  

Achieved  

Ensure there continues to be a whole school focus on effective 

formative assessment, so that all lessons are guided by learning 

intentions and success criteria 

Ongoing 

Plan a more systematic approach to tracking students’ academic 

progress 
Ongoing 

Review the school’s Gifted and Talented Policy and approach Ongoing 

Embed the Wyvern curriculum approach for the ELC especially by: 

- Ensuring THRASS and the BLP framework are incorporated 

in an age appropriate way 

- Introducing ELC Second Step wellbeing units   
 

Ongoing 

 

Achieved 

 

 

http://insites.newington.nsw.edu.au/strategicplan/files/2012/03/pillars.png
http://insites.newington.nsw.edu.au/strategicplan/files/2012/03/pillars.png
http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/learning-and-teaching/
http://insites.newington.nsw.edu.au/strategicplan/files/2012/03/pillars.png
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Wellbeing, Character and Service    Report: December 2019 

Ensure a rigorous K–6 approach with student wellbeing, via 

timetabled Second Step lessons with a strong focus on Child 

Protection Education 

Achieved  

Continue to monitor student wellbeing K–6 via DESA  Achieved  

Audit the BLP, Second Steps and service learning frameworks to 

ensure a consistent approach to student wellbeing  

Ongoing 

Support the ICT team with the development of Digital Citizenship 

throughout the curriculum  

Not achieved 

 

Spirituality, Values and Ethics     Report: December 2019 

Embed the compassion in action approach in Year 6 Achieved  

Review the delivery of upper primary RE sessions to ensure that 

there is consistency of approach with the early years in the Senior 

School (Years 7–9)  

Ongoing 

Continue to support the new Assistant Chaplain in his wider 

pastoral role with the Wyvern Community  

Ongoing 

 

Community Partnership     Report: December 2019 

Support the new P&F President and the executive team  Achieved  

Continue to offer parent workshops to promote our key learning 

approaches (eg BLP, THRASS, Big Write) 

Achieved  

Continue with the themed approach to P&F meetings (eg Digital 

Citizenship)  

Achieved  

 

Quality of Staff      Report: December 2019 

Continue to build the capacity of middle leaders 

 

Ongoing 

http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/wellbeing-character-and-service/
http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/wellbeing-character-and-service/
http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/community-in-partnership/


    65 

Stabilise our learning enhancement staffing model   Achieved  

Ensure that Professional Learning Communities have a defined 

focus that contribute to school improvement  
Achieved  

Liaise with the Director of ICT to ensure e-learning support is fit for 

purpose  
Ongoing 

Support the ELC Director and Head of Early Years to ensure that 

staff are delivering high quality early years learning, via the Reggio 

Emilia approach, in the context of Newington expectations 

Not achieved 

Explore effective methods for staff to share key recommendations 

from their Professional Development opportunities  
Ongoing 

Continue to promote initiatives that support staff wellbeing  Ongoing 

 

Co-curricular Engagement     Report: December 2019 

Work with relevant Directors of Sport to improve the quality of 

external coaches for Saturday fixtures  

Ongoing 

Continue to review our after school club opportunities to ensure 

there is equality of provision, K–6, and high quality student 

experiences  

Achieved  

 

  



    66 

Sustainability       Report: December 2019 

 

Constantly review and update the rolling 10-year financial plan Ongoing 

Keep costs to appropriate levels to keep fee rises to a minimum, 

seeking alternative revenue sources  

 Ongoing 

Work towards capping class size at 24  Ongoing 

Instil the importance of our environmental footprint  Ongoing 

Maintain effective risk and compliance policies and practices  Achieved and ongoing 

Maintain effective ICT strategies, policies and practices  Achieved and ongoing 

 

Facilities       Report: December 2019 

Regular maintenance and rolling programs of classroom upgrades  

 

Ongoing 
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STRATEGIC PLAN 2020–2024: PRIORITIES FOR 2020 

The College adopted its strategic plan for the next five years at the end of 2019. It sets our course for the 

future and enunciates our vision: 

To empower boys to develop great hearts, inspired minds and strong wings, ready to make a 

positive contribution to society and the future. 

The plan acknowledges the excellent place Newington finds itself in today: it is an internationally respected 

school with a strong academic program, good pastoral care, a wealth of opportunities for the boys and 

vibrant staff, parent and old boy communities.  

At the same time, it acknowledges the world is moving fast. The future of work, truth, learning, mental 

health, relationships, democracy, the planet – even humanity itself – are all up for grabs. This is the future 

our boys are going into. The plan addresses the question: ‘What is needed for our boys to thrive in this new 

world?’ 

Below are the priorities for the first 12-month horizon of the 2020–2024 strategic plan. 

 

Whole-school 

Inspired Minds 

- Revise academic structure 

- Promote discussion/preparing PinS 

- Altering SLT Structure including role clarity 

- Create collaborative real-world projects 

- Create curiosity and open mindedness through inspired teaching 

- Student reporting  

 

Great Hearts 

- Specific talks and lessons about the qualities of a ‘Great Heart’ 

- Reduce bullying 

- Embed service as part of the Newington culture 

 

Strong Wings 

- Embed the concept of ‘Strong Wings’ in classes, VR assemblies etc 

- Exchange information and methodology between sport coaches and teachers 

- Align programs with the concept of ‘Strong Wings’ 

 

Firm Foundations 

- Continue the review of College policies 

- Complete the capital master plan 

- Continue to implement an admissions policy that encourages diversity in selection 

- Work to establish Newington as a leader in educational professional development 

- Promote and expand the staff wellbeing program 

- Improve Spaces 

- Prepare for 2021 registration 

- Revise contracts for parents, students and staff so they reflect the Inspired Mind, Great Heart, 

Strong Wings mantra 

- Reduce waste and improve sustainability, including sustainability for our physical environment) 

- Adopt the Deloittes cash flow model 

- Audit staff remuneration / payroll compliance 
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- Review the risk management system 

- Implement key staff retention and succession plan 

- AAGPS – three terms  

 

Stanmore Senior Campus 7–12 

Inspired Minds 

- Refurbish classrooms 

- Map existing skills/NLF against 'Inspired Minds' 

- Review existing timetable 

- Create a wide reading program 

- Clear consistent standards with class rules 

- Investigate academic review and probation process 

- Employ research fellows  

- Create a Year 12 Study Centre 

- Provide more resources for Year 12 students 

- Enhance Co-curricular balance 

- Ensure informed and reasonable choices can be made between the HSC and IB 

- Academic Profiles Liaison  

- Involve senior staff in goal setting 

- Create the new position of Year 12 Academic mentor 

 

Great Hearts 

- Investigate new options for Cadets and New Challenge 2021 

- Research outdoor education possibilities for Years 7–8 

- Implement a student-created honour code 

- Increase the number of Houses 

- Integrate Year 7 more closely into the House system 

- Establish regular Big Day Out mentor group activities 

- Continue to build the Peer Support Program 

- Continue to provide a pastorally safe boarding environment 

- Implement a parallel ‘How to Live Well’ mentor-based curriculum plan 

 

Strong Wings 

- Implement a program to provide a greater student voice 

- Take steps to ensure the best possible acquittal across Co-curricular in Years 9–12 

- Introduce mindfulness and meditation 

- Continue digital learning about online citizenship 

- Review the Colours system 

- Ensure sport coaches have the qualities of teachers 

- Expand the Co-curricular offering 

 

Firm Foundations 

- Create buy-in to the ONU from boys in Year 12 

- Assist Tonga in preparing for ROSA and HSC 

- Co-educational opportunities with MLC 
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Lindfield Prep K-6 

 

Inspired Minds 

- Examine when IT is not suitable for learning in classes 

 

Great Hearts 

- Establish a clearly articulated wellbeing program encompassing Second Step, PDHPE, buddy 

systems etc 

 

 

Wyvern House Prep ELC-6 

 

Inspired Minds 

- Examine when IT is not suitable for learning in classes 

 

Great Hearts 

- Establish a clearly-articulated wellbeing program encompassing Second Step, PDHPE, buddy 

systems etc 

 

Strong Wings 

- Improve the Wyvern play areas 

 

Firm Foundations 

- Review ELC operations 
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INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY 

The College wants all students to recognise and understand they are valued and are integral parts of the 

school community. The College expects students to treat all members of the community (College or 

otherwise) with respect and for students to be treated with respect and to be granted full rights in any 

issues that relate to them. Respect and responsibility are core values for every person at Newington 

College. 

There is much scope at Newington College to both develop individual talents and to learn through one’s 

experiences.  

 

LEADERSHIP  

Leadership can mean different things to different people, but, ultimately, leadership is about influence. The 

three guiding principles at the College are that all boys have the opportunity to lead, but in doing so must 

lead by example; one must lead by actions not words, and one must lead with compassion. Central to 

these guiding principles is that leadership is based on service to both the Newington community and the 

community at large. Student leadership undergoes continual development in a range of activities. These 

can be informal and formal (eg the Student Representative Council (SRC)) and commence early in the 

preparatory schools through a variety of means: monitors, class leaders, school leaders, school/house 

officers, captains of various activities, peer support programs and fundraising activities.  

In Years 7–9, foundation aspects of leadership include involvement in the SRC, open days and school 

tours, Service Learning activities, Cadets or Newington Challenge, and sport and co-curricular 

opportunities. In Year 10, there is a more formal program for leadership which includes many of the above 

as well as Prefect duties during preliminary and trial HSC examinations. Co-curricular leadership programs 

include peer support training and promotions camps for Cadets and Newington Challenge. By Year 11, the 

boys’ leadership skills are developed through leadership activities including: peer support leadership roles 

with Year 7 students, Service Learning leadership roles with Year 8 students, Prefect training and duties, 

an opportunity to attend leadership seminars (sometimes at other schools), and election to school and 

House leadership positions in Term 3. Finally, in Year 12, the range of formal leadership activities 

concludes with: House Prefect duties, nomination as a House or Full College Prefect, school and House 

leadership roles, student-driven school and House assemblies, co-curricular leadership roles and the 1st 

XVI co-curricular leadership group.  

The student leadership team has become more House-based to reflect the pastoral structures of the 

school. Each House Captain and Vice-Captain has portfolios including: House areas, Music, Sport, Drama, 

Chapel, Service Learning, links with the prep schools; communication and smaller co-curricular activities. 

The main student leadership theme for 2019 was In white and black, we’ve got your back. Each year group 

has specifically designed wellbeing programs that identify further key elements of initiatives promoting 

respect and responsibility. 

 

SERVICE LEARNING  

The College introduced the Service Learning program in 2009. It was designed to educate our students 

about their individual roles and responsibilities within the broader community. The program’s activities are 

designed to enhance our boys’ awareness of the inequities that exist within local, Australian and global 

communities. It also aims to create practical opportunities for boys to work alongside charity workers and 

community volunteers and, in doing so, develop a sense of empathy for their fellow man. To facilitate this 

process, the College has adopted several organisations with which the Houses have developed special 

service and charity relationships (Macleay Valley Vocational College (MVVC), the Glebe Youth Service, 

Tupou College Tonga, The Asylum Seekers Centre, CanTeen, the Exodus Foundation, the Newtown Mission 

and Oasis). 

The Exodus Foundation, based in the Uniting Church at Ashfield, provides welfare, healthcare, educational 

services and the Loaves and Fishes Restaurant, a free restaurant serving more than 400 meals per day to 

those living on the edge of poverty in our Inner West community. All boys in Year 11 have the opportunity to 

contribute to this organisation in a practical way by volunteering to help prepare and serve breakfasts to 

the Loaves and Fishes ‘guests’. Boys also volunteer each Friday night in Terms 2, 3 and 4 to serve desserts 

to the homeless at a curb-side venue in Woolloomooloo. 
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All Years 9–12 students are required to organise and perform voluntary work in their local community. 

Each boy’s community service work is then monitored and recorded as they annually submit and reflect on 

their yearly service experiences in order to work their way through the Bronze, Silver and Gold level Service 

Learning Awards on offer. All year groups are also invited to participate in a variety of charitable fundraisers 

during the year, including the Salvation Army Red Shield Appeal Door Knock.  

The Service Learning program also supports Newington’s traditional relationship with Tupou College, 

Tonga, and the SOS Hermann Gmeiner School, Nepal. Tours to both destinations provided our boys with 

first-hand opportunities to experience the cultural diversity and difficulties faced by our neighbours in these 

regions.  

The program also aims to provide opportunities for our boys to develop greater empathy and 

understanding of the problems faced by Indigenous Australians. The Head of Service Learning has led 

many successful tours to remote Aboriginal communities. A Red Centre Service Learning Tour was held in 

2019, enabling our boys to meet, engage with and learn from a variety of Elders in the region and 

experience more opportunities to meet the children of remote districts. The College has strong links with 

the Macleay Valley Vocational College, a school that primarily has an Indigenous intake, and where many of 

the students have had a tough start to life. Over time, Newington has raised money to help resource the 

creche, allowing young mothers to attend school, and donated essential goods. On two recent tours, 

students have learned about the Dhangatti community and heard from elders about their struggles with 

issues such as the ‘Stolen Generation’. Students from MVVC have visited and stayed at Newington College 

and experienced the College life and been taken on tours of Sydney. The College also offers the Walking 

the Earth elective to boys in Years 9 and 10. It offers opportunities to work with Indigenous artists, 

historians, chefs, and community leaders. 

It is hoped the Service Learning program will play an important role in the development of our leaders in 

the College, establishing a very clear link between service and leadership. We believe our Newington 

graduates will take the experiences learned from the program with them into their future lives, where they 

can influence the thinking of their family, friends and colleagues to be more aware of the responsibility that 

we all have to look after those less fortunate than ourselves. 

 

STANMORE 7–12: RESPECT AND RESPONSIBILITY INITIATIVES 2019 

• Very active SRC: full year of activities, fundraising and action 

• The continuation of the Environmental Sustainability Committee 

• The continuation of the Anzac Parade  

• Service Learning initiatives including: 

o Tour to Tonga to assist with the maintenance of the Tupou College, Tonga, school and 

grounds 

o Tour to Nepal  

• Continuation of the Loaves and Fishes initiative for Senior School boys to assist at the free 

restaurant for those less fortunate 

• Red Shield Appeal Years 10–12 

• Community initiatives with Metropolitan Rehabilitation Stanmore 

• Years 10–12 presentations by Brent Sanders on gender issues and good masculinity 

• Year 10 ‘safe socialising’ workshop with Trent Southworth and Brent Sanders 

• Student-led assemblies covering wide range of creative, informative and entertaining topics 

throughout the year. Assemblies hosted a range of guest speakers involved in community 

activities and other worthwhile causes 

• Continuation of the Year 12 Retreat program 

• Clean up Australia Day involvement by more than 150 boys as well as parents and teachers 

• All Year 8 Mentors were trained in Positive Psychology and mental fitness for a semester-long 

Mentor program for Year 9 boys. The aim of this initiative is to improve resilience in our boys 

before their Senior years of study.  

• Student Leadership training in the main concepts of school leadership by Alan Thomson (ON 

1974) 

• A Wellbeing Series included guest speakers to boys, staff and parents.  
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STANMORE K–6 WYVERN HOUSE: RESPECT AND RESPONSIBILITY INITIATIVES 2019 

• An active SRC, including fundraising for a number of important causes as well as volunteering 

opportunities for students with a local age care home and local environment group 

• Year 2 of a structured Year 6 student Service Learning program including ‘Compassion in Action’ 

projects  

• Development of the ‘Second Steps’ wellbeing program to assist with student social skills, mental 

health and emotional resilience 

• A Year 5 overnight camp organised with Year 10 Newington Challenge students 

• Completion and follow-up of our annual Year 6 Exit Survey plus completion of the student 

wellbeing survey for upper primary students  

• Implementation of cultural awareness and peer support initiatives 

 

LINDFIELD K–6: RESPECT AND RESPONSIBILITY INITIATIVES 2019  

• Continued development of school-wide Second Step program for social/emotional learning. This 

program tied in with our Year 6 PALS program  

• Partnering with the Special Olympics to raise money for their community programs. Over the past 5 

years, we have raised in excess of $70,000 for the Special Olympics.  

• Partnership with Kids Giving Back and Thread Together to provide Service Learning opportunities 

for Grade 6 boys  

• Grade 5 boys went to Chromehurst Special School every second Monday afternoon to work with 

the children to assist with their learning 

• Ongoing development of the IB PYP to encourage students to take specific action in their learning 

• Year 6 Fair donated money to support Kids Giving Back charity  

• Lindfield Essential Agreement by the SRC to articulate how to behave and treat one another 

• Whole-school buddy program, which sees boys from all grades developing an ongoing relationship 

for the entire year 

• Year 6 PYP exhibition process (service opportunities developed through the exhibition process and 

its ‘action’ component) 
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PARENT, STUDENT AND TEACHER SATISFACTION 

Satisfaction levels with the College remain exceptionally high. Our enrolments are capped and we have 

strong waiting lists. This is a strong indicator of confidence in our programs. Many avenues are provided for 

parents and students to express any concerns or views. The College continued to monitor satisfaction 

across stakeholders through a number of mechanisms, including a survey of Year 6, 9 and 12 parents and 

Year 6–12 students (conducted by MMG Education) and a Year 6 Exit Survey for both Wyvern and Lindfield 

Preps. In all instances, the results provided valuable feedback and proved positive and encouraging. 

We are extremely proud of our ‘open door policy’, with parent, student and staff feedback welcomed and 

encouraged at all levels. The College also has a number of formal organisations and committees within the 

school that provide an opportunity for parent, teacher and student feedback and involvement in the 

College. These include the Parents’ and Friends’ (P&F) Association at each campus, parent groups, 

Student Representative Councils at each campus, the leadership teams, the Heads of Departments and 

Heads of Year/House Committees, the Old Newingtonians’ Union and the many Support Groups within the 

P&F structure. 

 

STAFF SATISFACTION  

The College comprises an engaged and talented staffing body across teaching and non-teaching roles who 

work in a highly collegiate culture and are supported by exceptional opportunities for professional 

development. Staff turnover across the College continues to be at a healthy level (about 8–10 per cent per 

annum), which tends to indicate a high degree of staff satisfaction with the College. 

 

STUDENT SATISFACTION 

Participation levels in student activities were exceptional at the College during 2019. Students were fully 

engaged in their academic programs, participated in numerous co-curricular activities and continued their 

strong focus on Service Learning. Attendance was above 98 per cent in Years 7-12. 

The survey of students by MMG Education found that overall satisfaction with the student wellbeing 

program among boys in Years 7–12 is 71 per cent. Overall satisfaction with the academic program among 

boys in Years 7–12 is 78 per cent. Other key findings from the survey were:  

• 77 per cent: Agreement ‘Newington provides a safe and caring environment for me’.  

• 73 per cent: Agreement ‘I feel valued as a member of the Newington community’. 

• 87 per cent: Satisfaction with quality of teaching facilities and resources.  

• 82 per cent: Satisfaction with the quality of teaching.  

• 71 per cent: Agreement ‘The emphasis placed on academic achievement is “about right”.’  

• 77 per cent: Agreement ‘The College is achieving its aim of assisting me achieve my academic 

potential.’ 
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OBSERVATIONS FROM 2019 YEAR 12 STUDENT REVIEW  

 

The excerpt below is from the 2019 Year 12 Student Review Survey conducted by MMG Education. A total 

of 191 Newington students completed the Year 12 Student Review Survey, representing a response rate of 

86%.  
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OBSERVATIONS FROM STANMORE YEAR 6 EXIT SURVEY  

 

Safe and secure  

1.    95% of students have felt safe most/all of the time.  

2.    93% of students report that their teachers have treated them with respect most/all of the time. 

3.    91 % of students report that teachers have cared about them most or all of the time. 

4.    93% of students say that teachers have encouraged them most/all of the time. 

5.    95% of students say that their teachers have treated them fairly most/all of the time. 

6.    91% of students say they have been recognised when they have worked well most/all of the time. 

 

Peer relationships  

1.    88% say students at Wyvern have been friendly most/all of the time. 

2.    91% say students at Wyvern have supported each other most/all of the time. 

3.    85% say students at Wyvern have been friendly to boys from different cultures and backgrounds. 

 

Learning and participation   

1.    87% have had fun learning most/all of the time. 

2.    89% have had been able to learn in a way that suits them. 

3.    81% have found learning activities interesting and engaging.  

4.    95% have been encouraged to make the most of sporting opportunities, musical and other co-

curricular opportunities most/all of the time.  

 

OBSERVATIONS FROM LINDFIELD K–6 2019 YEAR 6 EXIT SURVEY  

 

Safe and secure  

• 100% of students have felt safe.  

• 98% of students report that their teachers have treated them with respect.  

• 98% of students report that teachers have cared about them. 

• 98% of students say that teachers have encouraged them. 

• 96% of students say that their teachers have treated them fairly. 

• 98% of students say they have been recognised when they have worked well. 

 

Peer relationships 

• 98% say students at Lindfield have been friendly.  

• 98% say students at Lindfield have supported each other.  

• 98% say students at Lindfield have been friendly to boys from different cultures and backgrounds. 
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Learning and participation   

• 98% have had fun learning.  

• 98% have had some choices in how they learn.  

• 96% have found learning activities interesting and engaging.  

• 96% have been encouraged to make the most of sporting opportunities, musical and other co-

curricular opportunities. 
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SUMMARY FINANCIAL INFORMATION  

 

INCOME 

 

School fees    78% 

Commonwealth Government grants 12% 

State Government grants      4% 

Other income      1% 

Non-operating activities       5%  

 

EXPENDITURE 

 

Salary and employee benefits  48% 

Capital expenditure   8% 

Non-salary expenses   44% 

 

 

 

 
 

 

78%

12%

4%
1% 5%

Newington College - 2019 Income

School fees

Commonwealth Govt
grants

State Govt grants

Enrolment fees
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48%

8%

44%

Newington College - 2019 Expenses

Salary and
Employee…
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APPENDIX 1 - ATTENDANCE POLICY AND PROCEDURES  

 

INTRODUCTION  

The school is responsible for promoting and monitoring regular attendance. We believe that consistent 

attendance at school is essential if pupils are going to make good progress. Parents are encouraged to do 

all they can to ensure that their child attends school promptly and regularly. There is no doubt that good 

attendance habits, formed early, will benefit a child’s education and will be good preparation for later life.  

Unless boys have special leave or are ill, the College expects that boys will maintain full attendance at 

school and remain at school for the full day. Each campus has a more detailed campus-specific 

attendance recording procedure. 

 

1. Aims and expectations of attendance policy and procedures  

The school is responsible for promoting and monitoring regular attendance. We believe that consistent 

attendance at school is essential if pupils are going to make good progress. Parents are encouraged to do 

all they can to ensure that their child attends school promptly and regularly. There is no doubt that good 

attendance habits, formed early, will benefit a child’s education and will be good preparation for later life. 

All students enrolled, regardless of age, are expected to attend school whenever instruction is provided. 

 

2. Procedures 

The following steps are taken to monitor student attendance and to follow up any student absence: 

 

2.1 Roll marking and follow-up: 

Class rolls are legal documents and as such are maintained on a daily basis. Teachers are required to 

record attendance, absences and part-absences.  

Staff are expected to mark their rolls at the beginning of each class. If a roll has not been marked after 

forty (40) minutes, an email is sent to each teacher reminding them to mark their roll. 

A report is sent to the Head of Stanmore and the Deputy Head of Stanmore (Students) at 10am advising of 

those teachers who have not marked Period 1 & 2 rolls. An email is then sent by the Head of Stanmore 

asking the staff to mark their rolls. A further report is sent to the Head of Stanmore and the Deputy Head of 

Stanmore (Students) the following morning advising of those teachers who have still not marked their rolls 

for the previous day. The Head of Stanmore follows these up.  

Parents are required to explain all absences within seven (7) days of the first day of absence. 

 

3. Monitoring attendance 

Attendance information is retained in Synergetic. SMS are sent at 10.00am via MGM Wireless and 

thereafter at 11.00am, 12.30pm and 4.30pm weekdays. 

If/when parents/guardians respond, if a ‘reason’ is not provided for an absence, a further SMS is sent out 

requesting a ‘reason’. If a parent/guardian does not respond to our SMS, an email is sent out that day 

requesting information regarding the absence. If a parent/guardian doesn’t respond to our email, a further 

email is sent at the end of each semester/Heads of House to follow up. 

If a student is absent for three (3) or more days an email is sent to their Mentor and Head of House asking 

them to remind parents that a Medical Certificate is required if they have been away due to illness/injury. 

When the student returns to school a note or SMS explaining their absence is to be provided. Newington 

has a designated mobile number for SMS notification of student absence. Parents can notify the school by 

SMS before 8.30am if their son is going to be absent. When letters are received they are processed into 

the Synergetic database. This will record the type of leave, ie sick, approved leave, suspension etc. Letters 

are then passed to the Head of House or Head of Year for filing for a period of seven (7) years. 

Every day a daily listing of absentees is emailed from Synergetic to staff and filed with the Absence 

Attendance office.  
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4. Records 

The name, age and address of the pupil; the name and contact numbers and emails of the parents or 

carers; the date of enrolment and the date of leaving, as well as the destination, are all recorded on 

Synergetic, the school management system. In addition, the previous school or pre-enrolment situation is 

also recorded on Synergetic. 

Where the destination is not known, the Newington Attendance Officer notifies the NSW DET Officer with 

home school liaison responsibilities. The register is retained for at least seven (7) years. 

Synergetic maintains a register of all attendance details. 

 

5. Leave 

• The Deputy Head of Stanmore (Students) is authorised to accept the reason for absence of students who 

have satisfactorily explained sick leave. 

• Requests for leave of absence during term time should be made well before the anticipated absence, in 

writing, to the Deputy Head of Stanmore (Students). 

• It is only in exceptional circumstances that students apply for leave. Newington College is unable to 

approve leave: the College will accept the reasons for leave only. 

• It is particularly important that leave applications are not applied for where a child already has a poor 

record of attendance. 

• Work is not set by teachers for pupils to complete during absence for holidays during term time. 

• The Deputy Head of Stanmore (Students) may accept reasons other than sickness and record the 

absence as ‘L’. 

• If the reasons are not accepted the leave will be recorded as ‘Absent without Permission’. 

• The Deputy Head of Stanmore (Students) may grant an exemption from school attendance for periods of 

up to one hundred (100) days in a twelve (12) month period, provided that the conditions in the 

‘Exemptions from School – Procedures’ are met. 

• The Deputy Head of Stanmore (Students) may grant exemption for students who have completed Year 9 

and have approval to complete their education in special circumstances through an apprenticeship or 

traineeship. 

• The Deputy Head of Stanmore (Students) may grant exemptions for students participating in the 

entertainment industry or in an elite arts or sporting event. In the case of a large-scale production (eg, 

movie) the Deputy Head of Stanmore (Students) should seek the advice of the Director, Student 

Engagement and Interagency Partnerships, in the issue of employment regulations for children. 
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APPENDIX 2 – STUDENT ANTI-BULLYING AND HARASSMENT POLICY 

Newington College is committed to maintaining the Uniting Church Ethos of the School and fulfilling 

legislative requirements. 

Underpinning its policies are the central values of Newington (self-respect, care for others and service to 

the community) and these are complemented by the legislative need for procedural fairness and an 

outcome that is fair and just for all involved. 

Newington College does not tolerate harassment in any form by any of its community members or by 

visitors to the community and actively encourages all staff and students to work together to maintain an 

environment where all staff, students and visitors can feel safe and free from bullying and harassment. 

Where it is found, appropriate action will be taken so that both the perpetrator and victim are counselled 

and trained to prevent further occurrence.  

This policy is to be read in conjunction with the Child Protection Policy and the Complaint, Grievance, 

Allegations and Suggestions Policy. 

 

Definition 

Harassing behaviour includes those actions that, in the circumstances, a reasonable person should have 

expected would offend, embarrass or scare.  

 

Relevant Legislation 

The following anti-discrimination laws apply to the Newington College Community:  

• Anti-Discrimination Act 1977 (NSW)  

• Racial Discrimination Act 1975 (Cth) (RDA) 

• Sex Discrimination Act 1984 (Cth) (SDA) 

• Disability Discrimination Act 1992 (Cth) (DDA) 

• Human Rights and Equal Opportunity Commission Act 1986 (Cth) (HREOC) 

 

It is generally not permissible for any employee or student to harass, or be harassed by: 

• an applicant for employment 

• an applicant for enrolment 

• another employee or student 

• a customer or client 

• any other visitor to the College, including external contractors 

Harassment and other behaviour that makes Newington College unsafe, including bullying (in its various 

forms) and intimidation that do not contravene anti-discrimination law, may actually contravene 

Occupational Health and Safety law. They may also amount to negligence and a breach of the College’s 

duty of care to its community. Other types of harassment such as sexual harassment, stalking and physical 

assault are illegal under criminal law. These types of harassment may result in criminal prosecution. 

 

Staff and Student Expectations 

All staff and students are expected to display the Behaviour Principles as indicated, particularly in the 

following documents:  

• Behaviour Management and Student Expectations 

• Staff Manual 
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• Unlawful Discrimination, Harassment and Bullying Policy Statement (Employees, Contractors and 

Volunteers) 

 

Understanding Harassment 

Harassment is any type of behaviour that: 

• The other person does not want; and 

• Offends, embarrasses, or scares them; and is either 

• Of a sexual nature, or 

• Targets them because of their race, sex, pregnancy, marital status, transgender, sexual preference or 

orientation (including homosexuality, lesbianism, bisexuality and heterosexuality), disability or long-

term illness, age, family or carers’ responsibility, social origin, political belief (including Trade Union 

activity or lack of it, and student association or lack of it), religious belief, lack of religious belief, 

and/or lack of particular religious belief (this includes actual and perceived (imputed) race, sexuality, 

disability etc); 

• Bullies or intimidates someone to such an extent that their health and/or safety is at risk; and 

• Inappropriate use of power. 

 

An inappropriate use of power may result from: 

• Position – eg a Head of Department over a classroom teacher 

• Cultural background – eg person of a dominant ethnicity over a minority 

• Number – eg women harassing men 

• Different ability – eg stronger sports player over a weaker one 

 

SEXUAL HARASSMENT 

Newington College is dedicated to equipping its students to become people of discernment who value 

faith, integrity and excellence in all of life, and who will serve in the world as confident, competent and 

compassionate adults. 

It is therefore committed to providing all staff (whether paid or unpaid – employee, contractor, office bearer 

or volunteer) and students with a working and learning environment that minimises sexual harassment. 

Sexual harassment is unacceptable and will not be tolerated at Newington College under any 

circumstances. All staff and students are required to honour and support this commitment. 

 

Relevant Legislation 

The sexual harassment of a member of staff is unlawful under the following acts: 

• Sex Discrimination Act 1984 (Cth) (SDA) 

• Human Rights and Equal Opportunities Commission Act 1986 (Cth)  

• New South Wales Anti-Discrimination Act 1977 (ADA) 

 

These Acts explicitly deal with: 

• The sexual harassment of a student by staff/or adult student (this applies to students enrolled or 

intending to enroll at Newington College). 

• Sexual harassment of an adult student (that is, a student who is aged 16 years or older) or staff by an 

adult student. 
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NB: An adult student under the SDA must be either the harassed or the harasser. 

• The sexual harassment of staff or applicants for staff positions by adult students or other staff. 

 

Definitions: 

 

Sexual Harassment 

• Sexual harassment is legally defined as unwelcome conduct of a sexual nature that occurs in 

circumstances in which a reasonable person, having regard to all the circumstances, would have 

anticipated that the victim would be offended, humiliated or intimidated.  

• Sexual harassment has nothing to do with mutual attraction or consenting friendships.  

• Innocent intention is no defence to sexual harassment. The behaviour must always be considered 

from the point of view of the person receiving it. Obvious difficulties can arise in determining what 

behaviour goes beyond the boundaries of what is ‘welcome’. Everyone covered by this policy should 

be careful not to risk being misunderstood and thus becoming the subject of complaint, given that 

some people find particular types of behaviour offensive when others would not.  

• Unwanted or unwelcome behaviour that may constitute sexual harassment includes:  

o Suggestive behaviour 

o Staring or leering 

o Wolf whistling  

o Sexual jokes  

o Sexual propositions 

o Sexual or physical contact  

o Sexually offensive gestures  

o Sexually explicit material displayed in a public place or in people’s work areas 

o Sex-based harassment that is not sexual – for example – name calling 

o Discriminating against a woman because she is pregnant 

 

Victimisation 

A person is victimised if threatened, harassed or harmed. In relation to sexual harassment it is against the 

law to victimise a person who: 

• Has or intends to make a complaint 

• Acts or intends to act as a witness 

• Supports or intends to support a victim 

 

The Responsibilities of Staff 

It is the legal responsibility of the College and all employees to take all reasonable steps to prevent sexual 

harassment and victimisation by implementing appropriate procedures and through proactive education. 

Staff members have a duty of care to ensure that any sexual harassment or victimisation brought to their 

attention or witnessed by them is dealt with in accordance with the procedures as outlined below as soon 

as possible.  

Staff or students who believe they are being or have been sexually harassed, or staff members who 

become aware of a student who is being sexually harassed, should make it known that the comments, 

attention, contact or behaviour is unwelcome and offensive.  
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All reports of harassment will be immediately considered as to whether they fall within mandatory 

notification guidelines. (Please see following procedures). All cases that fall under the category of 

mandatory reporting should be referred to the Headmaster or Head of Campus for action in accordance 

with the College’s Child Protection Policy and Procedures.  

 

Investigations Outcomes 

The Headmaster will take appropriate action if, as a result of an investigation, allegations are shown on the 

balance of probability to be true. Students under sixteen (16) years of age who are so identified as 

perpetrators of sexual harassment will be dealt with under the College’s standard disciplinary procedures. 

Sanctions enacted could range from detentions to suspension and possible expulsion, depending on the 

severity of the situation. Victims will, nonetheless, have access to support structures and personnel. 

 

GUIDELINES FOR DEALING WITH BULLYING/HARASSMENT ISSUES 

Victim communicates the offence to 
one of the following:

• Staff Member
•Human Resources
•Head of Campus

•Head of Year/House/Department

Victim Offered 
Counselling

Perpetrator informed of 
allegation of 

inappropriate 
behaviour

Meeting of perpetrator and victim 
with intermediary (if agreeable to 

victim)

Right of reply 
offered

Counselling 
Offered
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If behaviour continues:

Complaint communicated to Headmaster or 
nominee

Warning issued, Counselling required

If behaviour continues further...

Headmaster to take disciplinary action

 

ANTI-BULLYING POLICY - STUDENTS 

Bullying at school affects not only students’ physical and emotional wellbeing but also impacts on their 

learning. Research shows that bullying is worst between the ages of 10–14. Bullying often occurs in 

contexts where teachers and other school personnel are unaware of the extent of the problem. Students 

who are victims or know about its occurrence are generally reluctant to involve themselves. Bullying is 

predominantly covert. It occurs at times of least staff supervision, eg in the playground and when teachers 

are late to class. 

Students learn best in environments in which they feel safe. Bullying devalues, isolates and frightens 

students so that they no longer believe in their ability to achieve. It has long-term effects for those doing 

the bullying, their victims and those who know it is occurring. Every student has the right to expect that the 

school he or she attends will be free from violence, harassment, bullying or any kind of intimidation. If 

exposed to acts of bullying, a child can be seriously harmed both physically and emotionally. 

It is therefore the school’s responsibility to create a culture where bullying is reported so bullies ‘get the 

message’ and that bullying stops.  

 

What Newington College Wants To Achieve  

In taking a stance against bullying within the school community, Newington College seeks to:-  

• Promote a school where respect for others is paramount including respect for differences and where 

all members of the school community can feel comfortable, happy and safe; 

• Foster attitudes of tolerance; 

• Highlight the principle ‘Say No! to Bullying’; 

• Reduce incidents of bullying; 

• Change the behaviour of bullies; 

• Assist victims of bullying behaviour to develop skills and resilience in order to overcome their victim 

status; and 

• Establish a responsible reporting culture in relation to all members of the school community. 
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What Is Bullying? 

‘Bullying is a matter of human relationship, not necessarily behavioural control.’ (Ken Rigby) 

 

Ken Rigby defines bullying as ‘repeated oppression, psychological or physical, of a less powerful person – 

by a more powerful person or group of persons’ (p15 ‘Bullying in Schools’). 

Bullying is a willful, conscious desire to hurt another student or put the student under stress, and happens 

on a consistent basis. Bullying behaviour may be verbal, physical or psychological; it may involve exclusion, 

gesture or extortion. It may relate to gender issues, sexual harassment, racial prejudice, disability or social 

status. 

Cyber bullying is an area which is increasing rapidly in its effect on school-aged students. All of these areas 

under their respective legislation are addressed by the School’s Procedures for Dealing with Bullying 

Behaviour outlined below. A key element of bullying behaviour is an imbalance or an abuse of power. 

Bullying tends to increase through the Primary years, peak in Middle School and then taper off in the 

Senior School. 

Bullying is different from ordinary teasing, rough and tumble or school-yard fights. What makes it different 

is that the incidents are ongoing and there is usually an imbalance of size, strength and power between the 

students involved. The bully’s power may not only be because of size and strength, but also because the 

other students side with the bully, often to protect themselves. The bully often has low self-esteem and, 

therefore, acting in a way that dominates another student gives the bully personal satisfaction. Sometimes 

it is also an issue of social status where the bully establishes himself/herself as a force to be reckoned 

with. The bully may have been a victim at some time in the past or even concurrently with the exhibited 

bullying behaviour.  

Cyber bullying is an emerging form of aggression. It utilises email, texting, instant messaging, chat rooms, 

mobile phones including cameras and websites, to support deliberate, repeated and hostile behaviour 

intended to harm others. The potential audience able to witness this form of bullying is immense. 

Technology potentially allows written words and images to be read repeatedly and by countless numbers of 

people. The lack of face-to-face contact only adds to the number of perpetrators prepared to use this 

technology to ‘hurt’ another person. These perpetrators are also able to hide their identity. This behaviour 

often occurs using privately-owned technology, but where the effects of the bullying can infiltrate the 

school because of the connection between the participants. This outcome can have a detrimental effect on 

relationships and a potentially negative impact on other students at the school.  

Teachers as well as students may be subject to cyber bullying and harassment through electronic mediums 

with the increased use of internet sites to publicise harmful material. In addition, many parents are ill-

equipped to exercise appropriate supervision and care. The College recognises its obligation to minimise 

the risk where possible. It also recognises that it must seek to inform students about using the internet in a 

safe and responsible manner and effectively monitor the use of technology, providing appropriate codes of 

conduct for school-related computer programs (refer to the College’s Acceptable Use Statement for IT). As 

part of this obligation the College endeavours to protect the circulation of student identities. 

If Newington College is made aware that a student is being harmed through electronic medium(s), we 

recognise that we have a duty of care to take steps to investigate the issue and take the action appropriate 

to protect the wellbeing of all members of the school community.  

The College has in place a number of filtering/blocking mechanisms in regards to internet use. In case of 

criminal offences, the Police would be notified. The College will take disciplinary action in relation to any 

student who brings the College into disrepute.  

Effects on the victim may include:  

• Stress (irritable, frequent headaches) 

• Moody 

• Feeling powerless 

• Low self-esteem /need for reassurance 

• Reduced school performance (poor concentration, failure to complete work) 
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• Anger 

• Frequent absences (feigned illness, school feels unsafe) 

• Depression/persistent crying 

• Lack of established friendship/having fewer friends 

• Physical appearance (bruises, scratches, cuts, torn clothing) 

• Wanting extra money without obvious reason 

• Anxious behavior, for example:  

o Altered sleep patterns, bed wetting, biting nails  

o Stammering  

o Being withdrawn  

o Stopping eating  

o Deterioration in school work  

o Psychosomatic aches/pains  

 

Why Students Bully:  

• Confused leadership skills 

• Limited social skills 

• Disruptive family life 

• Bullied by others 

• For gain 

• Boredom 

• Revenge 

• Fun 

• Low empathy 

• Attention seeking 

• Competition 

• Teacher behavior 

 

Reporting Bullying Behaviour 

Bullying thrives on secrecy. The College cannot address incidents about which it has no knowledge. This 

means that teachers must be alert to and committed to stopping bullying both inside and outside the 

classroom. In addition, students must be encouraged to inform staff about incidents of bullying. Students 

fear that if they report a bullying incident they will be seen to be ‘“dobbing’. To counter this, teachers need 

to articulate the difference between dobbing and reporting, dobbing having the aim of getting another 

student into trouble, and reporting having the aim of helping another student who is experiencing 

trouble/hurt. 

This also means that students must realise that bullying is not to be tolerated and that the only way to stop 

bullying is to be open and honest about it. Keeping it secret only gives the bully more power to continue 

his/her behaviour. Bullies will endeavour to stop the victim and bystanders from reporting to protect 

themselves. There is an onus on all members of the College community to report bullying incidents. 

Sometimes students do not report because they think it will only make things worse or that teachers either 
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cannot or will not be able to help them. Some feel peer pressure to ignore or even encourage the bullying 

or simply feel it is not their responsibility to do anything. 

 

Procedures for Reporting Bullying Behaviour 

Students have a number of options for the reporting of bullying behaviour including:  

• Informing a teacher; 

• Regular email to the relevant school office; 

• Through parent contact; 

• Through an interview with the School Counsellor, Head of House and/or Mentor; 

• Through a friend; 

• Through the bullying journal where victims and perpetrators can be named anonymously. 

 

Procedures for Dealing with Bullying Behaviour 

In dealing with bullying incidents, once they have been reported, the following procedures are followed: 

• Staff Confidential Incident/Behaviour Referral form completed by the teacher (if applicable). 

• Student Confidential Incident Report completed by all students involved, including witnesses. 

• Individual interview with victim, bully/bullies, witnesses. 

 

For the Victim 

Once the issue of bullying has been clearly outlined and the bullies have been identified, the victim is 

counselled on the options available for subsequent action. 

There are three possible avenues for the victim to pursue:-  

• Equipping the victim with strategies to enable him/her to combat the bullying act and not undertaking 

any disciplinary action (non-punitive). 

• Mediation between the victim(s) and bully/bullies (non-punitive). 

• Disciplinary action in relation to the bully/bullies using existing school disciplinary procedures, as well 

as equipping the victim with strategies to enable him/her to develop resilience against bullying. 

The likely outcome of pursuing each of these avenues is clearly outlined to the victim. The victim is 

encouraged to discuss the issue with his/her parents, if that has not already taken place. If appropriate, 

the interviewer (eg Deputy Head of Campus) models/discusses the appropriate way of dealing with the 

situation as described by the victim (given the fact that the victim doesn’t usually perceive the way their 

behaviour comes across) and/or refers the student to the School Counsellor to discuss strategies suitable 

for the student to use in any future situations and to assist the student to develop greater resilience in 

such situations. 

Steps taken include: 

• Parents notified (where applicable)  

• Referral to Headmaster, Head of Campus, Deputy Head of Stanmore (Students) (as appropriate). 

• Ongoing monitoring/follow-up meetings by Head of Campus/Head of Students 

(Stanmore)/Year/House/Department; mentor and other staff. 

• Mentoring, especially in cases where the victim does not want to pursue a disciplinary approach. 

• Staff notified as necessary to alert them to the possibility of outbreaks and to inform them of how they 

can make it safe for the victim. 
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• Documentation/records completed. 

 

For the Bully 

• Appropriate action taken in relation to the bully will depend on the victim/victim’s parents’ preferences 

in this regard, ie: non-punitive (1 & 2) or punitive (3) (above). 

• Whatever the action taken, it is most important that the bully reflects on their behaviour and that they 

are given help to manage their behaviour in a positive way. 

• The bully/bullies are clearly informed of consequences should they or any of their friends retaliate 

towards the victim or continue with the bullying behaviour. 

• The bully is referred to either the School Counsellor or the Head of Campus/Head of Pastoral, as 

appropriate. 

• Parents are notified (in the first offence). Parents are called in for interview in case of a repeated 

aggravation or new/second offence. 

• Depending on the nature of the bullying behaviour and the frequency, punitive measures may be taken 

in accordance with Behavioural Management Structure at Newington. 

• Repeated acts of bullying when the bully has shown no intention of changing his/her behaviour may 

lead to expulsion. 

• Ways of avoiding the acts of bullying in the future are discussed with the bully/bullies. 

 

Strategies for Countering Bullies 

• Student diary – online Spaces for each year group. 

• Student access to support through email. 

• Data gathering, eg surveys of students in year groups. These are conducted from time to time to identify 

the known bullies, locations in the College where bullying happens, when it happens and the type of 

bullying occurring. 

• ‘Bully Buster’ emails – anonymous emails or regular emails can be sent by students to report bullying 

incidents. Students may also lodge reports by letter/note through the Middle School/Senior School 

message boxes. 

• Letters to parents to keep parents informed. 

• Education – giving students understanding of the nature of bullying and how to address it through 

class/mentor group welfare programs, including strategies such as role plays, problem-solving, 

discussion of case studies. 

• Teacher modelling – teachers model appropriate social interaction skills in delivering non-bullying 

teaching practice. 

• Supervision – incidents of bullying usually occur when teachers are not present. Teachers need to 

ensure they arrive to class/duties on time to avoid gaps where students are unsupervised. They must 

also ensure that they provide active supervision. Teachers, whether on or off duty, have a Duty of Care 

in regards to students and their behavior. 

• Acting promptly – teachers must act promptly when they see/hear bullying behaviour occurring. Prompt 

management of issues serves to encourage student accountability.  

• Teachers need to talk to students about bullying in order to discourage bullying and enlist student 

support in identifying/reporting bullying behavior. 

• The Student Code of Conduct – teachers are encouraged to use this (Student Handbook) to provide 

understanding of what it means to show respect for others.  
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• Assemblies – presentations at assemblies presented by students serve to maintain a focus on anti-

bullying. 

• Assertiveness/social skills training for students – bullies may lack social skills. 

• Employ co-operation learning strategies – bullies are often not experienced at working co-operatively 

with others (Rigby). 

• Consider possibilities for positive leadership opportunities. Some bullies simply want to exercise power 

over others. 

• Focus attention on successful/powerful (influential) well-known identities in the community – such 

people (eg football players) may have a profound influence on bullies, encouraging them to put their 

energies into a reputation that is more positive.  

• Undertake a revision of this policy at regular intervals. 

 

Cyber Bullying 

In the case of cyber bullying, the same process is followed as above, however other factors need to be 

addressed and considered including:  

• If the issue relates to inappropriate use of school technology, it is likely to be reported by either the ICT 

staff or by students. In this event, ICT staff may be asked to check computer records to ascertain the 

student accounts involved. It may be the case that the student whose name is linked with the 

offender’s account is not the actual perpetrator. The students who have been identified as victim(s) are 

asked to provide copies of the material they received. This forms the basis for the investigation. When 

the investigation has been completed, a likely outcome is the withdrawal of computer-use privileges at 

school for a specified period of time following IT Policy and Guidelines. This may be implemented along 

with some other consequence, depending on the nature and severity of the offence. 

• If the issue relates to the inappropriate use of private technology, yet involves students from the 

College, the same investigative procedures as outlined above are implemented, in addition to the 

following considerations: 

o The student(s) is/are requested to provide copies of transcripts/web-cam photos/Facebook; 

o While it is at times difficult to make determinations and indeed to apply any consequences, where 

the facts are clear, consequences are implemented as appropriate based on the guidelines in the 

College’s Behaviour Management Guidelines; 

o DOCs/Police are informed as appropriate; at the time of writing the appropriate Police contact is 

Craig Kelly, phone 9568 9282.  

o The College should work in relationship with parents. Parents need to be involved in discussions 

and particularly in relation to student access to: 

▪ Computers 

▪ Mobile phones 

▪ Web cams etc at home, 

for purposes of informing them, of promoting responsible supervision of technologies and of 

proposed strategies for monitoring, based on the issue at hand. 

 

Getting assistance 

If you would like to talk to someone about harassment/bullying, you may contact your direct manager, the 

Deputy Headmaster or the Human Resources Department. You should let your manager know what 

outcomes you are seeking. The Human Resources Department may be able to assist in clarifying your 

desired outcomes.   
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Witnesses such as a union or staff representative, or other persons, may be present during meetings and 

interviews. The role of the witness is to provide support and advice to you but should not be directly 

involved in the meeting. 

 

Other types of harassment 

 

Examples which may be verbal 

harassment 

Examples which may be non-

verbal harassment 

Examples of physical 

harassment 

Sexual or suggestive remarks. Putting sexually 

suggestive/offensive or 

degrading/insulting materials on 

walls, computer screen savers, 

email and so on. 

Unnecessary physical contact 

(pinching, patting, brushing up 

against a person, touching, 

kissing, hugging against a 

person’s will). 

Imitating someone’s accent. Suggestive looks or leers. Indecent or sexual assault or 

attempted assault. 

Propositions (sexual invitations). Unwelcome practical jokes. Pushing, shoving or jostling. 

Spreading of rumours. Displaying or circulating racist 

cartoons or literature. 

Putting your hand or an object 

(like a payslip or telephone 

message) into someone’s pocket 

(especially breast, hip or back 

pocket). 

A person actively white anting. Mimicking someone with a 

disability. 

 

Obscene telephone 

calls/unsolicited letters, faxes or 

email messages. 

Being followed home from work.  

Repeated unwelcome 

invitations. 

Ignoring someone or being 

particularly cold or distant with 

them. 

 

Offensive jokes. Not sharing information.  

Repeated questions about 

personal life. 

Withholding information 

necessary for a person to do 

their job. 

 

Threats or insults. Offensive hand or body gestures.  

The use of language that is not 

suitable in a workplace. 

Unnecessarily leaning over 

someone. 

 

Name calling.   

Sarcastic comments.   

Abusive emails: 

• Capitals 

• Colour 

• Font (type, size etc) 
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APPENDIX 3 – 2017 AND 2018 HSC AND IBDP RESULTS  

 

The table below represents the number and course percentage of bands achieved by Newington in 

comparison to the state percentage across a number of subjects in 2018 in the HSC. State percentages are 

in brackets. 

 

 

Department Subject No of 

Candidates 

Newington 

College % of 

Bands 5 & 

6/E4 

Newington 

College % of 

Bands 3 & 

4/E3 & E2 

Newington 

College % of 

Bands 1 & 2/E1  

English English Standard 78 24.35 

(15.06) 

71.78 

(69.35) 

3.84 

(14.98) 

 English Advanced 108 77.7 

(62.61) 

22.21 

(35.8) 

0 

(1.39) 

 English Extension 

1 

25 32 

(37.83) 

68 

(61.74) 

0 

(0.17) 

 English Extension 

2 

8 0 

(16.59) 

87.5 

(82.02) 

12.5 

(1.04) 

Science Earth & 

Environmental 

Science 

23 78.25 

(37.68) 

21.73 

(52.14) 

0 

(9.53) 

 Physics 45 51.1 

(33.79) 

46.66 

(52.95) 

2.22 

(12.91) 

 Biology 45 64.43 

(36.87) 

35.55 

(52.53) 

0 

(10.05) 

 Chemistry 39 53.84 

(42.08) 

43.58 

(46.5) 

2.56 

(11.02) 

 Senior Science 15 40 

(21.48) 

59.99 

(65.21) 

0 

(11.63) 

Mathematics General 

Mathematics 

79 36.7 

(26.64) 

50.62 

(52.48) 

12.65 

(19.95) 

 Mathematics 92 56.51 

(51.8) 

38.03 

(40.56) 

5.42 

(7.42) 

 Mathematics 

Extension 1 

43 30.23 

(32.84) 

69.76 

(63.21) 

0 

(3.62) 

 Mathematics 

Extension 2 

11 27.27 

(33.19) 

72.72 

(64.58) 

0 

(2.05) 

History Ancient History 13 69.22 

(36.1) 

30.76 

(47.94) 

0 

(14.92) 

 Modern History 30 63.33 

(41.82) 

36.66 

(42.59) 

0 

(14.61) 

 History Extension 7 14.28 

(23.64) 

85.7 

(74.67) 

0 

(1.45) 

 Legal Studies 25 68 

(43.99) 

32 

(40.77) 

0 

(14.04) 

Economics and 

Geography 

Economics 40 65 

(46.39) 

35  

(45.62) 

0 

(7.61) 

 Geography  37 78.37 

(43.18) 

21.61 

(34.02) 

0 

(11.55) 

 Business Studies 67 56.71 

(36.96) 

43.27 

(49.64) 

0 

(12.2) 

 Business Services 9 44.44 

(28.11) 

55.55 

(43.28) 

0 

(8.64) 

Languages Greek (Beginners) 8 75 

(66.25) 

25 

(27.5) 

0 

(5) 
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 Latin (Continuers) 4 100 

(86.53) 

0 

(12.81) 

0 

(0.64) 

 Chinese 

(Continuers) 

4 75 

(86.77) 

25 

(12.63) 

N/A 

 Latin (Extension) 4 100 

(85.1) 

0 

(14.88) 

N/A 

Technology Industrial 

Technology 

19 36.83 

(22.41) 

63.14 

(53.64) 

0 

(23.32) 

 Engineering 

Studies 

16 87.5 

(35.74) 

12.5 

(54.48) 

0 

(8.72) 

 Design & 

Technology 

8 75 

(46.69) 

25 

(49.71) 

0 

(3.28) 

Computing 

 

Software Design & 

Development 

12 83.33 

(36.91) 

16.66 

(51.52) 

0 

(10.38) 

 Information 

Processes & 

Technology 

12 58.33 

(37.02) 

41.66 

(49.12) 

0 

(12.48) 

Music 

 

Music 1 5 100 

(64.5) 

0 

(33.39) 

0 

(1.55) 

 Music 2 6 100 

(91.42) 

0 

(8.56) 

N/A 

 Music Extension 4 100 

(66.96) 

0 

(32.8) 

0 

(0.22) 

Drama 

 

Drama 14 100 

(42.37) 

0 

(55.1) 

0 

(2.29) 

PDHPE 

 

PDHPE 49 40.81 

(33.11) 

57.13 

(52.38) 

2.04 

(13.46) 

Philosophy & 

Religious Studies 

 

Studies of Religion 

1U 

19 21.04 

(36.72) 

78.94 

(56.54) 

0 

(6.53) 

 Studies of Religion 

2U 

10 50 

(40.97) 

40 

(49.25) 

10 

(9.24) 

Visual Arts Visual Arts 31 77.41 

(53.28) 

22.58 

(45.86) 

0 

(0.59) 

VET Hospitality 7 14.28 

(28.67) 

85.7 

(47.65) 

0 

(12.11) 

 Construction 13 38.46 

(12.99) 

61.53 

(53.46) 

0 

(3.9) 

 
Our 2018 cohort achieved outstanding results in the IBDP. The table below represents the number of 

Newington students in each subject and highlights the grades they achieved.  

 

Subjects Number of 

Students 

Number of 

Students with 

Grades 5–7 

Number of 

Students with 

Grades 3–4 

Number of 

Students with 

Grades 1–2 

English A 

Language and 

Literature HL 

15 14 1 0 

English A 

Language and 

Literature SL 

2 1 1 0 

English HL 14 14 0 0 

English SL 8 8 0 0 

French SL 5 5 0 0 
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Latin HL 3 3 0 0 

Latin SL 5 5 0 0 

Mandarin 1 1 0 0 

Spanish 12 11 1 0 

Economics HL 15 15 0 0 

Geography HL 10 8 2 0 

Geography SL 1 1 0 0 

History of Europe 

HL 

8 7 1 0 

History SL 2 2 0 0 

Philosophy HL 17 17 0 0 

Philosophy SL 1 1 0 0 

Psychology HL 1 1 0 0 

Psychology SL 1 0 1 0 

Biology HL 4 4 0 0 

Biology SL 13 10 3 0 

Chemistry HL 12 11 1 0 

Chemistry SL 8 5 1 0 

Physics HL 4 4 1 0 

Physics SL 7 4 3 0 

Maths Studies SL 12 9 3 0 

Maths HL 3 3 0 0 

Maths SL 24 21 3 0 

Music HL 5 5 0 0 
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Music Group 

Performance SL 

1 1 0 0 

Visual Arts HL 7 5 2 0 

 
The table below represent the number and course percentage of bands achieved by Newington in 

comparison to the state percentage across a number of subjects in 2017 in the HSC. State percentages 

are in brackets. 

 

Department Subject 
No of 

Candidates 

Newington 

College % of 

Bands 5 & 

6/E1 

Newington 

College % of 

Bands 3 & 

4/E3 & E2 

Newington 

College % of 

Bands 1 & 

2/E1 

      

English 

English Standard 72 

 

21 

(15.91) 

 

69.44 

(69.83) 

 

1.38 

(13.56) 

English Advanced 96 

 

82.28 

(63.64) 

 

17.7 

(34.82) 

 

0 

(1.36) 

English Extension 1 15 

 

33.33 

(29.929) 

 

66.66 

(69.3) 

 

0 

(0.23) 

English Extension 2 7 

 

14.28  

(20.52 

 

85.7 

(71.81) 

 

0 

(0.23) 

Science 

Earth & Environmental 

Science 
25 

 

52 

(35.99) 

 

48 

(55.06) 

 

0 

(8.29) 

Physics 39 

 

74.35 

(33.80) 

 

25.63 

(54.21) 

 

0 

(11.43) 

Biology 45 

 

59.99 

(39.28) 

 

39.99 

(48.15) 

 

0 

(11.86) 

Chemistry 22 

 

90.90 

(42.71) 

 

9.09 

(47.65) 

 

0 

(9.2) 

Senior Science 13 

 

61.53 

(24.01) 

 

38.45 

(61.02) 

 

0 

(12.81) 

Mathematics 

General Mathematics 67 

 

40.29 

(25.49) 

 

53.72 

(48.34) 

 

5.96 

(25.14) 

Mathematics 85 

 

59.99 

(53.48) 

 

 

31.75 

(37.08) 

 

8.23 

(9.07) 
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Mathematics Extension 1 44 

 

45.45 

(38.08) 

 

52.26 

(58.97) 

 

2.27 

(2.57) 

Mathematics Extension 2 11 

 

45.45 

(33.52) 

 

54.54 

(63.96) 

 

0 

(2.38) 

History 

Ancient History 21 

 

71.42 

(35.98) 

 

23.8 

(44.48) 

 

4.76 

(18.12) 

Modern History 35 

 

79.99 

(38.82) 

 

19.99 

(46.77) 

 

0 

(13.38) 

History Extension 7 

 

28.57 

(21.61) 

 

71.42 

(76.13) 

 

0 

(2.04) 

Legal Studies 16 

 

81.25 

(43.61) 

 

18.75 

(46.79) 

 

0 

(8.2) 

Economics and 

Geography 

Economics 24 

 

75 

(48.98) 

 

20.83 

(42.95) 

 

4.16 

(7.52) 

Geography  17 

 

52.93 

(41.9) 

 

41.71 

(46.39) 

 

5.88 

(10.66) 

Business Studies 51 

 

64.70 

(36.14) 

 

31.36 

(49.83) 

 

3.92 

(12.52) 

Languages 

Greek (Beginners) 9 

 

77.77 

(77.37) 

 

22.22 

(17.85) 

 

0 

(4.76) 

Latin (Continuers) 1 

 

100 

(81.75) 

 

0 

(16.97) 

 

0 

(1.24) 

French (Continuers) 7 

 

42.85 

(65.75) 

 

57.14 

(31.37) 

 

0 

(2.85) 

German 5 

 

60 

(74.1) 

 

40 

(24.99) 

 

0 

(0.89) 

Japanese 3 

 

0 

(61.02) 

 

100 

(33.07) 

 

0 

(5.73) 

Technology Industrial Technology 13 

 

23.07 

(22.3) 

 

69.22 

(52.05) 

 

7.69 

(24.96) 



    102 

Engineering Studies 29 

 

68.95 

(35.99) 

 

27.58 

(52.86) 

 

3.44 

(10.41) 

Design & Technology 15 

 

86.66 

(43.2) 

 

13.33 

(51.21) 

 

0 

(5.03) 

Software Design & 

Development 
11 

 

90.90 

(35.46) 

 

9.09 

(52.13) 

 

0 

(11.12) 

Computing 
Information Processes & 

Technology 
17 

 

70.58 

(29.84) 

 

29.41 

(50.63) 

 

0 

(18.06) 

Music 

Music 1 5 

 

100 

(65.22) 

 

0 

(32.73) 

 

0 

1.32 

Music 2 3 

 

100 

(89.16) 

 

0 

(10.82) 

 

0 

(0) 

Music Extension 1 

 

100 

(63.32 

 

0 

(36.67) 

 

0 

(0) 

Drama Drama 18 

 

83.33 

(42.13) 

 

16.66 

(55.65) 

 

0 

(2.08 

PDHPE PDHPE 50 

 

46 

(30.56) 

 

50.00 

(49.95) 

 

4 

(18.47) 

Philosophy & 

Religious 

Studies 

Studies of Religion 1U 24 

 

45.82 

(49.87) 

 

49.99 

(45.5) 

 

4.16 

(4.28) 

Studies of Religion 2U 8 

 

75 

(46.47) 

 

25 

(45.83) 

 

0 

(7.11) 

Visual Arts Visual Arts 34 

 

82.34 

(54.57) 

 

17.64 

(44.08) 

 

0 

(1.05) 

VET 

Hospitality 9 
44.44 

(29.82) 

55.55 

(49.2) 

0 

(9.58) 

Construction 7 
14.28 

(13.27) 

85.71 

(51.12) 

0 

(6.35) 

 

 

Our 2017 cohort achieved outstanding results in the IBDP. The table below represents the number of 

Newington students in each subject and highlights the grades they achieved.  
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Subjects Number of 

Students 

Number of Students 

with Grades 5–7 

Number of Students 

with Grades 3–4 

Number of 

Students with 

Grades 1–2 

English A 

Language and 

Literature HL 

8 7 1 0 

English A 

Language and 

Literature SL 

1 1 0 0 

English HL 33 32 1 0 

English SL 18 17 1 0 

French SL 13 13 0 0 

Japanese HL 1 1 0 0 

Latin HL 3 3 0 0 

Latin SL 9 9 0 0 

Mandarin SL 4 4 0 0 

Economics HL 16 14 2 0 

Geography HL 14 13 1 0 

History of Europe 

HL 

13 12 1 0 

History SL 2 2 0 0 

Philosophy HL 23 23 0 0 

Psychology HL 7 5 2 0 

Psychology SL 1 1 0 0 

Biology HL 8 7 1 0 

Biology SL 14 14 0 0 

Chemistry HL 22 21 1 0 

Chemistry SL 9 4 5 0 

Design 

Technology HL 

5 5 0 0 

Design 

Technology SL 

1 1 0 0 

Physics HL 7 6 1 0 
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Physics SL 10 9 1 0 

Sport and 

Exercise Science 

SL 

9 9 0 0 

Maths Studies SL 31 26 5 0 

Maths SL 27 24 3 0 

Maths HL 3 3 0 0 

Music HL 2 2 0 0 

Music Group 

Performance SL 

2 2 0 0 

Theatre HL 2 2 0 0 

Visual Arts HL 14 14 0 0 
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