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MESSAGES FROM KEY SCHOOL BODIES 

 

MESSAGE FROM THE CHAIRMAN 

 

2018 saw the retirement of Dr David Mulford who led Newington through 10 years of outstanding service 

and a period of unparalleled success across all aspects of the College.  His legacy will endure for years to 

come. 

 

2018 also saw the appointment of Mr Michael Parker as Newington College’s 19th Headmaster 

commencing in 2019.  Mr Parker holds a combined Arts/Law degree and a Masters of Education from the 

University of Sydney. As well as his distinguished career in education, he is the author of 10 books and was 

the subject of the SBS documentary Inspiring Teachers. 

 

0ur Newington College Strategic Plan 2015–2018 continued to set the course for all our operations and it 

was decided to “roll-over” the plan for 2019 to give the new Headmaster time to consider and determine a 

strategic direction for the College for 2020-2026. 

 

In all our five pillars of distinction (learning and teaching; wellbeing; character and service; spirituality; 

values and ethics; co-curricular engagement and community in partnership) there was considerable 

progress and success. We continue to apply both qualitative and quantitative measurement techniques to 

gauge our educational impact from the Strategic Plan, as we are keen to continue to strive for 

improvement.  We embraced our restlessness for continuous improvement and implemented a number of 

tactical initiatives that followed the results and insights from the externally run survey of all sectors of our 

community carried out in 2017. In setting and implementing the Strategic Plan, we use the scaffold of: 

 

• Our vision 

• Our guiding principles 

• Our pillars of distinction, and 

• Our foundations. 

 

Since 1863, Newington College has specialised in educating boys. It was founded on Wesleyan Christian 

traditions of faith, diversity, inclusiveness and service to others. These traditions remain fundamental 

within the College today. The vision for the College within the Strategic Plan 2015–18 has been to provide 

an internationally respected education that encourages boys to become men of substance and resilience 

who make an active and positive contribution to society.  This vision and mission, and our commitment to 

diversity and inclusiveness, will similarly form the bedrock for our next strategic plan under Michael 

Parker’s leadership. 

 

In implementing our Strategic Plan, Newington is blessed with talented and resourceful students, 

enthusiastic and supportive parents, loyal and dedicated staff and, of course, the ever-faithful Old Boys. 

These key constituents come together in partnership with a strong sense of purpose and form the 

cornerstone of our community engagement, which is increasingly being extended to a wider circle.  

 

In 2018, the College Council remained deeply committed to its plan to have in place by 2040 100 fully 

funded, means-tested bursaries that can be maintained in perpetuity for boys from families with proven 

socio-economic need. The year saw further growth in our capacity to fund bursaries and pleasing progress 

towards our longer term 2040 goal. With the continued support of our community and with further 

donations to the Endowment Fund we are confident of our social justice targets. We remain committed to 

extending our current bursaries and social justice programs generally and to keep faith with our Founders’ 

vision steeped in diversity, inclusiveness and service to others.    

 

In College Council news, Rev Niall Reid resigned in April 2018, Rev Haloti Kailahi resigned in November 

2018 and Phil Holey resigned 31 December 2018. 

 

 

Mr Tony McDonald (ON 1976) – Chairman, Newington College Council 

December 2018 
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MESSAGE FROM THE HEADMASTER  

The Headmaster’s edited address given at the Stanmore 7–12 Prize Giving 2018: 

After 156 years, it is important to highlight the importance of all our roles to protect and nurture all the fine 

traditions of our Methodist founders – founders who were exceptionally radical in 1862 to state Newington 

was not to be a school just for Methodists.  

As a result, we hate labels or stereotypes or branding at Newington. What does it matter if you are Anglo-

Saxon, Indigenous, Christian, Muslim, Catholic, Buddhist, black, white, heterosexual, homosexual, tall, fat, 

thin, short, rich, poor, religious, sporty, musical, Asian, Greek, Tongan, Sudanese, radical, ultra-

conservative or green? At Newington, we welcome all. We love having the full range of views and 

backgrounds; we welcome difference. We enjoy hearing the range of opinions and then critically analysing 

them with respect and tolerance. At Newington, we don’t see you as a label; we deal with human beings 

and old-fashioned things like values, virtues, morals and character traits. 

Rev Martin Luther King Jnr had a powerful saying: ‘We must learn to live together as brothers and sisters or 

we will perish as fools’. 

We welcomed our brothers from Tupou College, Tonga, in December. Rev Dr James Egan Moulton, the first 

Headmaster of Newington College, left to be a missionary in Tonga in 1865. As part of his 40-plus years of 

contribution to the Kingdom of Tonga, he established Tupou College. He planted so many seeds. 

Newington has hosted Tongan boys since the 1880s and we regularly visit Tupou College. Newington is 

blessed to have its close Tongan connection. We can be embarrassed by how much we benefit from our 

close relationship. We are inspired by the Tongan way – the love of family, the love of community, the love 

of God and their constantly demonstrated humility, gentleness and compassion. 

Another joy is to have Mr Mark Morrison at our Prize Giving. He is the Principal of MVVC in Kempsey. We 

have a rapidly growing relationship with this predominantly Indigenous school on the mid-north coast of 

NSW. 

The second Newington College motto, ‘Fide Scientiam’ – ‘to faith add knowledge’ - was set in 1893 and 

retained to this day. It originated from the Bible passage 2 Peter Chapter 1 Verse 5. In the current context, 

perhaps it may seem limiting, but the Bible reading actually goes on a list of a range of virtues – goodness, 

self-control, perseverance, brotherly kindness, godliness and love – all designed to enhance our humanity 

and our character. 

We delight in our liberal education, which seeks for boys to be themselves at their best, to know what they 

stand for and why, to lead by example, and to serve with humility. 

I did receive the nickname ‘Bob the Builder’ at Newington for a while, given our extensive building program 

over the past 10 years. We have indeed celebrated some exciting physical changes to the Newington 

spaces. Yet we must constantly be reminded that our intellectual, spiritual and relationship domains are 

far more essential. These special domains, in the words of Dr David Wright, first Headmaster of Oxley 

College, ‘create the environment in which the mind is stretched, the spirit liberated and the character 

fashioned’. In a materialistic age, we are often in danger of imagining that the important domain is one 

that can easily be defined or measured.  

The important domains contain an alchemist mixture of values, dreams, creativity, imagination, ideas, 

morals, virtues and personal relationships that are all only highlighted by our actual actions. 

To be fully human is to grasp our humanity, to forge our human spirit, to have gratitude in bucketloads and 

nurture what people in southern Africa call ‘Ubuntu’ – the essence of being human and the value of 

interconnectedness.  

The human spirit can take us to wonderful places, yet challenge and nag us in times of doubt. At 

Newington, we seek to harness the power of the human spirit and use our diversity and inclusiveness to 
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offer a more rounded man of integrity and compassion. We do seek the high-order goal of moulding a 

nobler humanity. 

I wonder about the impact, if the test of moulding a nobler humanity was used to formulate any of the 

current complex Government policies. One thinks of our policy dilemmas related to the off-shore detention 

of refugees, domestic violence, racism, true gender equality, Indigenous affairs and recognition, climate 

change, sexuality debates and suggestions of exclusions, energy policies and environmental issues. 

At Newington we want our boys of promise to become men of substance. To be a man of substance 

requires moral courage and as, Paulo Coelho stated, ‘The world is changed by your example, not by your 

opinion.’ Richard Fuller stated, ‘On our personal integrity hangs the fate of humanity.’ 

May I say how delighted I am with the College Council appointment of Mr Michael Parker as the 19th 

Headmaster of Newington College. He knows and appreciates the core ethos of Newington. He is in 

harmony with the DNA of Newington. He will be a Headmaster of substance. 

I thank the College Council, senior staff, staff – both teachers and non-teachers, boys, Old Boys, parents, 

alumni, and the broader Newington College community for their support of my role. It has been a great 

honour to serve Newington. As I wrote in the recent Spring 2018 edition of News, my role has been to 

be7the ringmaster. The ringmaster organises, leads and nurtures to ensure the true stars (boys and staff) 

can perform and contribute at their best. The ringmaster should never be the star. And Newington staff and 

boys are truly the stars! 

The first Newington motto from 1863 to 1893 was ‘Floreat Newingtonia’ – ‘May Newington flourish’. That 

is indeed my wish as I depart. May Newington flourish. It is a great challenge and one readily adopted by 

our Founders and enhanced by 156 years of endeavour by talented teachers and non-teaching staff, 

devoted parents and the wonderful young men of Newington. 

I have loved being at Newington College and I have loved my 45 years as a school teacher. 

Teachers are indeed prophets of a future not their own. What a powerful vocation. 

In conclusion, may the spiritual dimension of the Christmas season provide time to reflect on all that is 

moving about the human spirit, about our families and loved ones, and about our relationship with our 

God. 

 

Dr David Mulford – Headmaster, Newington College 

December 2018 

 

  



 

    6 

 

MESSAGE FROM THE SRC  

 

The Student Representative Council is the cornerstone of the student body. It is the mechanism through 

which students can raise concerns about the student experience at Newington and where they can have a 

direct impact in fostering the student environment they want. The power of the SRC cannot be 

understated. All points of discussion are taken to the Headmaster on a weekly basis at the Senior Prefects’ 

meeting by myself.  

 

That said, over the past few years the SRC’s prominence had diminished within the community. In 2018 

that status quo changed as the SRC underwent a significant period of revitalisation and expansion. At our 

first meeting, we made it clear that our aims were to make the SRC a larger presence within the community 

and to fulfil its purpose by making it more representative. We achieved the former by creating an SRC 

Spaces page where all talking points were published so the school community had a better understanding 

of the matters being discussed at the meetings. Moreover, housemasters provided more opportunities for 

the representatives to stand up at Year and House meetings while I also provided many updates regarding 

SRC matters at assembly. Through these three means, the SRC started to become a talking point within 

the school community. 

 

The SRC achieved its aim of being more representative by finding ways for students to engage more 

directly with the SRC. This was done by running a full-school survey in Term 4 2017 to see what issues 

were pressing for the student body and provide a starting point for the SRC’s tenure. The SRC Spaces page 

also included an online form system which students could fill out if they had any concerns they wanted to 

discuss. This immediately increased engagement and also meant the SRC could do a better job of 

representing students’ concerns. We also reintroduced Year 8 SRC representatives and next year a 

committee of Year 7 SRC representatives will be formed to represent concerns of Year 7 students. In 

2019, there will also be three representatives per year group, meaning even more voices will be heard. 

This rapid expansion demonstrates the SRC is growing from strength to strength. 

 

The SRC also did a lot to support the Senior Prefects’ motto of ‘One for Many’. We ran the Inter-House 

Football World Cup competition in Term 2. Each house formed a team including two boys from every year 

group and played against each other on the Buchanan Oval at lunch time for glory. This provided a 

mechanism to connect boys in older year groups to boys in the younger year groups. Johnson House was 

the eventual winner.  

 

The success of this tournament meant we decided to create a tradition of playing a vertical lunch-time 

inter-House sports competition every term for one week. In Term 3 the Inter-House dodgeball competition 

was created and was again a major success with Moulton being victorious. This event once again forged 

new relationships between the older and younger year groups. 

 

The theme of ‘One for Many’ was also supported when the SRC ran Heritage Day, a day which celebrated 

the cultural diversity amongst Newington students. This is a yearly event where students come dressed in 

their national dress and demonstrates how Newington really is a school which caters for all. The SRC also 

supported our Tongan community by organising a Tongan mufti-day fundraiser where boys were asked to 

come dressed in clothes of the Tongan flag to raise funds to assist the recovery process following the 

cyclone which hit the island nation earlier in the year. Finally, the SRC also worked in conjunction with the 

Sustainability Committee to design recycling bins which could be placed around the school in order to 

reduce the amount of waste Newington has. These bins now feature prominently around the school. 

 

The SRC also continued to look after day-to-day matters within the school. By doing little things such as 

ensuring broken bubblers, locks in bathrooms and hand dryers were fixed, the overall student experience 

is improved. Fixing little things like this is not an act that gains much attention or credit but is one that goes 

a long way to improving the student experience.  

The success of the SRC this year could not have occurred without the fantastic representatives who formed 

the 2017–18 council. Alex Papadopolous and Kalani Pilcher from Year 8 raised concerns regarding the 

transition between Year 7 and Year 8 and how to ensure the Junior years were being integrated into the 
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school community effectively. Rohan Gandhi and Hugo Stanleick from Year 9 raised concerns about 

whether there were enough microwaves in the cafeteria and issues regarding mobile phones in 

classrooms. Jack Lu and Woo Jin Lee from Year 10 asked to set up a program in which Year 10 students 

could speak to Year 12 students about subject selection while Mark Elwaw, Jack Walker, Jonathan 

Edwards and Jack Cambouris from Year’s 11 and 12 raised concerns about the 1XVI and school culture. 

These boys did a terrific job representing their year groups and are fantastic leaders. 

 

I truly believe that the SRC is now in the strongest position it has ever been and it is my hope that students 

will continue to engage with the SRC so that it can continue to grow in years to come.  

 

Alexander Humphries  

Deputy Senior Prefect 2018 
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MESSAGE FROM THE STANMORE P&F 

 
In 2018, the Parents and Friends Association (P&F) marked 90 years as an integral part of Newington. It 

continues to grow, flourish and enrich the College community. 

 

Highlights of 2018 included: 

 

The P&F Wellbeing Program and Lecture Series 

 

The P&F continued to fund and support the wellbeing program run by the College to support the boys’ 

physical and mental health. The program is in its sixth year and has been well-received by boys, staff and 

parents.  

 

Dr Michael Carr-Gregg, the highly acclaimed psychologist, broadcaster and author, presented on 

adolescent behavior during the year and was well-supported. 

 

Support for the STEM Festival  

 

The P&F supports the College’s Literature Festival and Science, Technology, Engineering and Mathematics 

(STEM) Festival each alternate year through funding to facilitate access to a range of specialists in their 

fields. Newington celebrated the STEM Festival this year with an intensive week of workshops and 

presentations from a wide range of presenters including some generous members of parent body and 

community. 

  

The P&F looks forward to supporting the Literature Festival in 2019.  

 

Back to Newington (BTN) Day   

 

BTN Day 2018 was our best yet, with all three campuses represented and all support groups working hand-

in-hand to deliver a wonderful day with a huge range of offerings. 

 

The P&F would like to thank the 400-plus volunteers who worked together so incredibly in the lead-up and 

on the day. I would particularly like to thank Mr Fotis Doulougeris and his wonderful and accommodating 

staff who worked tirelessly to prepare the school grounds and support the P&F’s efforts in the lead-up to, 

and on BTN Day and in the pack-down and clean-up that extends beyond the day.  

 

I would also like to single out for recognition the BTN Day organising committee: Dr Samuel Macdessi, Mrs 

Annabel Braithwaite-Young, Mrs Julie Gigg, Mrs Beverley Walsh, Mrs Marnie Reid, Ms Martha McCall and 

each of the support group representatives. We especially appreciate and recognise the Tongan and Fijian 

communities (Kona Ata) and our Lebanese community led by Ms Raja Yassine, both of whom again most 

generously supported BTN Day. They are shining examples of the diversity that makes the College 

community so special. 

 

A special thanks to the P&F Finance team that work so hard behind the scenes and well into the night to 

ensure coin is counted and reconciled. A truly thankless task and only genuinely appreciated by those of us 

that understand your commitment to the task. 

 

Many thanks to the College’s Office of Community and Development, Finance and the Communication 

departments and their respective staff for their fantastic support of the event.  

 

Newington 2018 P&F Ball 

 

The 2018 gala ball on 1 September was a fantastic celebration of our retiring Headmaster Dr David 

Mulford. The night included a This is Your Life-esque review of David’s many achievements and an 

acknowledgement from past and present Newington boys and families of his contribution to the College. 
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The evening also raised money towards the Mulford Bursary, which will go towards providing boys of 

promise the opportunity of a Newington education – a very fitting legacy. 

 

My thanks for the hours of work which went into organising this biennial event, especially straight after 

Back to Newington Day. Huge thanks go to Mrs Julie Gigg, Mrs Anne Mayer, Prof Gwyneth Howell, Mrs 

Samantha Wadland, Mrs Tara Rennie, Mrs Josephine Wandmaker and Mrs Marnie Reid, with special 

thanks to the MCs on the night Mrs Kylie Gillies and Mr Craig Reucassel. 

 

Provision of Services 

 

We have many unsung heroes working in our community, be it in our support groups or behind the scenes. 

The effort of turning up on a Saturday to work the barbecue, organising the Year 7 Mother and Son Dinner, 

or a year group parent social event is not easy but makes a real difference to our community – thank you!  

 

Many important services are delivered to the College community and I want to highlight two that have done 

an absolutely fantastic job for the P&F in 2018: the Second Hand Uniform Shop and the Black and White 

Store. These services are provided only because of the hard work and personal commitment of the 

volunteers and I want to acknowledge and thank them for their service. They include:  

 

• The Black and White Store – Mrs Donna Stubbs, Mrs Kylie-Ann Mayer and their team of volunteers, 

• Second Hand Clothing Pool – Ms Alison Jones, Mrs Janie Guy and their team of volunteers. 

 

Running these services is a hugely demanding and challenging personal commitment. We cannot thank 

you enough. 

 

P&F Executive 

 

I acknowledge and thank the members of the P&F Executive, in particular: Vice Presidents Dr Samuel 

Macdessi and Mrs Annabel Braithwaite-Young; Secretary Ms Martha McCall, and Communications dynamo 

and motivator Mrs Marnie Reid. A big thank you to Mr Philip Argy and Mrs Donna Stubbs, who again 

courageously took on the Treasurer and Assistant Treasurer roles. It is not an easy task corralling the 

support groups for their annual budgets, let alone counting the proceeds of BTN Day. Thank you!  

 

I also acknowledge the wonderful work of Dr Kathleen Walsh as both P&F VP and NEW Women President. 

NEW Women are constantly working toward an even stronger Newington community.  

 

Creative Arts are a small group of unsung, hardworking and dedicated people that make a huge difference 

to the many events, shows, film nights and opening nights. Thank you never seems to be enough to 

express our appreciation. 

 

I also recognise the numerous (and increasing number of) support group presidents and dedicated teams. 

Being a volunteer in any capacity is a large commitment which impacts on work and family life. It is always 

hugely appreciated. 

 

Thanks 

 

A big thank you to all those parents, past parents, friends, and staff for being involved with the P&F and 

making a difference to the Newington community.  

 

To those parents and friends leaving Newington in 2018, the P&F extends its thanks for your support 

throughout your time at Newington and wishes you and your family all the very best for whatever the future 

may hold. 

 

I want to also acknowledge the ongoing support and commitment that Mr David Roberts, Head of 

Stanmore, has provided the P&F during the year. David has been an absolute pleasure to work with and 

has always been candid in his open reporting on the College activities and ongoing development. We thank 

him for his enthusiasm and support. We also thank Chairman of College Council Mr Tony McDonald (ON 
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1976) for engaging with the P&F, outlining the Council’s view on the state of play at Newington and its 

vision for the future. 

 

We also recognise the incredible service of Dr Mulford and Mrs Judy Mulford as they move on from 

Newington to enjoy their retirement. The P&F donated a chapel pew and seat in the drama theatre (H18) 

as a way of thanking them with a small but permanent reminder of their wonderful efforts. 

 

After eight years, it is time for my family to say goodbye to Newington. We look forward to enjoying BTN Day 

as participants and wish all families the best for the future. 

 

Mr David Sanders  

P&F President                              
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ABOUT NEWINGTON COLLEGE 

 

Newington College, established in Sydney in 1863, is a school associated with The Uniting Church in 

Australia providing a liberal education to boys from all backgrounds, denominations and faiths. It is a GPS 

boys’ school catering for students from early learning to Year 12. Newington College has  four distinct 

campuses: Stanmore (Years 7-12), Wyvern and Lindfield preparatory schools (Kindergarten – Year 6) and 

the Early Learning Centre (for boys and girls aged 3, 4 and 5), part of Wyvern, which opened in January 

2018.  

 

The Newington College student body in 2018 was made up of: 

 

• Lindfield Preparatory – Years K–6 Lindfield  205 boys 

• Wyvern House Preparatory – Years K–6  Stanmore  464 boys 

• Secondary Campus – Years 7–12 Stanmore  1352 boys 

• Early Learning Centre – ages 3, 4 and 5   59 boys and girls 

  

The College implements a broad liberal educational model across pre-K–12 with a curriculum that leads 

towards the NSW Higher School Certificate (HSC), the International Baccalaureate Diploma Programme 

(IBDP) and a range of vocational pathways. 

 

Our Vision 

 

To provide an internationally respected education that empowers boys to become men of substance and 

resilience who make an active and positive contribution to society. 

 

Strategic Plan 

 

The Strategic Plan of the College (2015–2018) uses the following framework as we pursue our vision. 

 

Guiding Principles 

 

What motivates our planning? 

• What is best for boys 

• A learning focus 

• An intent to Discover what’s Possible 

 

Pillars of Distinction 

 

Where will we focus our efforts? 

• Learning and Teaching 

• Well-being, Character and Service 

• Spirituality, Values and Ethics 

• Co-curricular Engagement 

• Community in Partnership 

 

Foundations 

 

What underpins our Strategic Plan? 

• Our quality staffing 

• Our need for long term sustainability 

 

Aims and Values 

 

Guiding all policies and practices are our eight aims and values: 

 

• Embracing our diversity 

• Learning with rigour 

• Exploring our creativity 

• Leading through serving 
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• Building our character 

• Nurturing the spiritual 

• Caring for others 

• Imagining a better future 

 

STUDENT BACKGROUND 2018 

 

School Facts  

School sector  Non-government 

Year range  ELC–12 

Total enrolments  2080 

Girls  6 

Boys  2073 

Indigenous students  4 

Language background other than English  21% 

Student attendance rate  97% 

Students with disabilities 49* 

Teaching staff  191 

Full-time equivalent teaching staff  176.3 

Non-teaching staff  120 

Full-time equivalent non-teaching staff  104.8 

 

*Does not include students who qualify for support with quality differentiated teaching practice 

 

 

INDEX OF COMMUNITY SOCIO-EDUCATIONAL ADVANTAGE (ICSEA) 

School ICSEA Value  1132  

Distribution Of Students Bottom Quarter Middle Quarters Top Quarter 

School Distribution 4% 12% 30% 54% 

Australian Distribution 25% 25% 25% 25% 

 

 

KEY SCHOOL BODIES  

 

a) Newington College Council 

 

The Newington College Council is the guardian of the vision of the school’s Methodist founders. The 

Council is responsible for determining school policy, monitoring performance and maintaining relationships 

with external bodies such as the State and Commonwealth Governments. The Council currently consists of 

19 members. The Newington College Council met six times in 2018. There are seven sub-committees that 

meet regularly between one and seven times a year. 

 

b) Parents’ and Friends’ Association (P&F) 

 

The role of the Parents’ and Friends’ Association (P&F) is to provide a point of engagement for parents, 

friends and the wider community with the experiences of the boys at the College. The P&F undertakes this 

role through four lines of effort which include the raising of funds to augment facilities and events, 

encouraging friends to support and nurture the efforts of the boys whilst at the College, supporting specific 

programs that will encourage the development of the boys and, lastly, providing expert parenting support 

advice to parents. In 2018, Mr David Sanders was the P&F President for the senior campus. Building on 

the efforts of past committees, the 2018 P&F committee aimed to create a stronger community through a 

connected community.  
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c) Student Leadership & Student Representative Council 

 

The SRC is made up of boys from Years 7 to 12. It is more than just a student representative council. It’s a 

group that shares experiences, where people meet new friends from different years, and that ensures that 

the student voice of Newington has a forum to be heard. 

 

Further information about the College can be obtained at www.newington.nsw.edu.au and/or at 

www.myschool.edu.au.  

  

http://www.newington.nsw.edu.au/
http://www.myschool.edu.au/
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EDUCATIONAL AND FINANCIAL REPORTING PROCEDURES  

 

Newington College maintains the relevant data and complies with reporting requirements of the NSW 

Minister for Education and Training and the Commonwealth Department of Education, Employment and 

Workplace Relations. This reporting includes public disclosure of the educational and financial 

performance measures and policies of the school as required from time to time. 

 

Procedures for Reporting 

• Identification of the staff member responsible for coordinating and preparing the final report  

• Distribution of the Annual Report to the Board and other stakeholders as required 

• For each reporting area, identification of the staff member responsible for the collection, analysis 

and storage of the relevant data and for providing the relevant information to the coordinator for 

inclusion in the report 

• Determination of the specific content to be included in each section of the report 

• Reviewing this each year to ensure ongoing compliance, relevance and usefulness 

• Preparation of the report in an appropriate form to send to the Board of Studies 

• Setting the annual schedule for: 

o Delivery of information for each reporting area to the coordinator 

o Preparation and publication of the report 

o Distribution of the report to NSW Education Standards Authority and other stakeholders 

• Provision of information for the My School website, as requested. 

 

Requests for Additional Data 

From time to time the Commonwealth Government, through the Minister for School Education, Early 

Childhood and Youth, and the NSW Government, through the Minister for Education, may request 

additional information. To ensure that any requests are dealt with appropriately, the school will identify the 

staff member responsible for coordinating the school’s response. This person is responsible for the 

collection of the relevant data and for ensuring it is provided to the Board of Studies in an appropriate 

electronic form. 

 

DEEWR Annual Financial Return 

The school will identify the staff member responsible for completing the questionnaire. This person is 

responsible for the collection of the relevant data and for ensuring it is provided to DEEWR in an appropriate 

form. 

 

Public Disclosure 

Newington College will maintain the relevant data and will comply with reporting requirements of the NSW 

Minister for Education and Training and the Commonwealth Department of Education, Science and 

Training. This report includes public disclosure of the educational and financial performance measures and 

policies of the school. This report is available to download by members of the Newington community and 

general public via the Newington College website. Notification of its availability after 30 June 2018 will be 

made via the College intranet Spaces. The report can also be made available to the general public in hard 

copy upon request. 
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STUDENT PERFORMANCE 

 

The Newingtonian for 2018 records the numerous successes and opportunities in academic subjects in 

the secondary school and the various key learning areas of the two prep schools, Lindfield and Wyvern 

House. Key academic initiatives and successes in 2018 include: 

 

• Visits to Newington by leading educators to work with staff, as well as a strong in-house 

professional development focus; 

• The ongoing implementation of our innovative learning framework for Years 7–12 (Mr T Driver, Mr 

W Cox and the Heads of Department); 

• Increasing opportunities for deeper learning through excursions, overseas student exchanges, 

guest speakers and Mentor programs; 

• A large number of Year 12 graduates from 2017 securing a place at prestigious Australian and 

overseas universities; 

• A major review at the secondary level on linking learning, assessment, examinations and feedback 

(Mr T Driver); 

• Both prep schools fostering their inquiry learning approach – Lindfield via the IB Primary Years 

Program (PYP) and Wyvern via the Building Learning Power Program (BLP); 

• The commencement of a new Year 6 Centre and STEM Laboratory at Wyvern Prep. 

 

 

A. HIGHER SCHOOL CERTIFICATE AND INTERNATIONAL BACCALAUREATE DIPLOMA PROGRAMME 

RESULTS 2018 

 

The detailed Results publication for 2018 was distributed in early February 2019 to all parents. For the 

Year 12 Class of 2018 5.7% of boys achieved an ATAR over 99, 37.3% over 90 and 78.1% over 70. For a 

non-selective school these figures are very impressive. The Hardy Medal (Dux of the College) for 2017 was 

awarded to Jarrah Lindhout, Mitchell Long and Matthew Putt who achieved the top possible ATAR of 99.95 

and IB score of 45. These medal were awarded at the 2018 Prize Giving. 

 

The following tables illustrate the ATAR results for 2018 and historical trends. The 2018 results proved to 

be excellent across the bands. 

 

 

Range No of boys Cumulative % in range Cumulative 

99.00–99.95 13 13 5.7 5.7 

95.00–98.95 30 43 13.6 18.9 

90.00–94.95 42 81 18.42 37.3 

80.00–89.95 51 136 22.37 59.7 

70.00–79.95 42 178 18.42 78.1 

60.00–69.95 22 200 9.65 87.7 

50.00–59.95 17 217 7.46 95.2 

<50 11 228 4.82 100 

TOTAL 228  100  

 

 

 

Combined ATAR HSC/IBDP 2008 2016 2017 2018 

ATAR> 99 3% 6.7% 6.1% 5.7% 

ATAR>95 17% 22% 23.7% 18.9% 

ATAR>90  36% 38% 40% 37.3% 

ATAR>80 58% 62% 64% 59.7% 

ATAR>70 67% 79% 81.1% 78.1 

 

 



 

    18 

In 2018, Newington had 12 individual HSC showcase nominations and 11 nominations for group 

performances. Joshua Bowd’s individual project in the Design: Poster and Promotion category was selected 

for the OnSTAGE exhibition. 

 

Our 2018 cohort achieved excellent results in the HSC in comparison with the State, and boys consistently 

achieved a percentage of Bands 5 and 6 above the State average. The table below represents the number 

and course percentage of Bands 5 and 6 achieved by Newington in comparison to the State percentage 

across a number of subjects. State percentages are listed in brackets. Please see Appendix 3 for a 

comparison to the 2016 and 2017 HSC and IBDP results. 

 

 

Department Subject 
No of 

Candidates 

Newington 

College % of 

Bands 5 & 6 

State average 

% Bands 5 & 6 

English 

English Standard 78 24.35 15.06 

English Advanced 108 77.7 62.61 

English Extension 1 25 92 95.43 

English Extension 2 8 75 71.12 

Science 

Earth & Environmental 

Science 
23 78.25 37.68 

Physics 45 74.35 33.79 

Biology 45 64.43 36.87 

Chemistry 39 53.84 42.08 

Senior Science 15 40 21.48 

Mathematics 

General Mathematics 79 36.7 26.64 

Mathematics 92 56.51 51.8 

Mathematics Extension 1 43 30.23 32.84 

Mathematics Extension 2 11 27.27 33.19 

History 

Ancient History 13 69.22 36.1 

Modern History 30 63.33 41.82 

History Extension 7 14.28 23.64 

Legal Studies 25 68 43.99 

Economics and 

Geography 

Economics 40 65 46.39 

Geography  37 78.37 43.18 

Business Studies 67 56.71 36.96 

Business Services 9 44.44 28.11 

Languages 

Greek (Beginners) 8 75 66.25 

Latin (Continuers) 4 100 86.53 

Chinese (Continuers) 4 75 86.77 

Latin (Extension) 4 100 85.1 

Industrial Technology 19 36.83 22.41 

Technology 
Engineering Studies 16 87.5 35.74 

Design & Technology 8 75 46.69 
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Software Design & 

Development 
12 83.33 36.91 

Information Processes & 

Technology 
12 58.33 37.02 

Computing Music 1 5 100 64.5 

Music 

Music 2 6 100 91.42 

Music Extension 4 100 66.96 

Drama 14 100 42.37 

Drama PDHPE 49 40.81 33.11 

PDHPE Studies of Religion 1U 19 21.04 36.72 

Philosophy & 

Religious 

Studies 

Studies of Religion 2U 10 50 40.97 

Visual Arts Visual Arts 31 77.41 53.28 

VET 
Hospitality 7 14.28 28.67 

Construction 13 38.46 12.99 

 

 

VET students are part of the HSC program and includes College- and TAFE-delivered courses. 
 

Senior Secondary Outcomes Number of Boys 

Boys qualifying for an ATAR 233 

TAFE VET Delivered Courses:  

Automotive  1 

Electrotechnology 1 

Financial services 1 

School-based VET Delivered Courses:  

Construction  15 

Hospitality  9 

 

 

 

Our 2018 cohort achieved outstanding results in the IBDP. The table below represents the number of 

Newington students in each subject and highlights the number who achieved the top level of grades – 

Grades 5–7.  

 

 

 

Subjects Number of 

Students 

Number of 

Students with 

Grades 5–7 

Number of 

Students with 

Grades 3–4 

Number of 

Students with 

Grades 1–2 

English A 

Language and 

Literature HL 

15 14 1 0 

English A 

Language and 

Literature SL 

2 1 1 0 

English HL 14 14 0 0 
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English SL 8 8 0 0 

French SL 5 5 0 0 

Latin HL 3 3 0 0 

Latin SL 5 5 0 0 

Mandarin 1 1 0 0 

Spanish 12 11 1 0 

Economics HL 15 15 0 0 

Geography HL 10 8 2 0 

Geography SL 1 1 0 0 

History of Europe 

HL 

8 7 1 0 

History SL 2 2 0 0 

Philosophy HL 17 17 0 0 

Philosophy SL 1 1 0 0 

Psychology HL 1 1 0 0 

Psychology SL 1 0 1 0 

Biology HL 4 4 0 0 

Biology SL 13 10 3 0 

Chemistry HL 12 11 1 0 

Chemistry SL 8 5 1 0 

Physics HL 4 4 1 0 

Physics SL 7 4 3 0 

Maths Studies SL 12 9 3 0 

Maths HL 3 3 0 0 

Maths SL 24 21 3 0 
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Music HL 5 5 0 0 

Music Group 

Performance SL 

1 1 0 0 

Visual Arts HL 7 5 2 0 

 

B. NAPLAN RESULTS 

 

In May 2018, as part of the National Assessment Program – Literacy and Numeracy (NAPLAN), national tests 

were held in literacy and numeracy for all students in Australia at Years 3, 5, 7 and 9.  

 

Results are reported in band levels – Band 10 is the highest possible band for students in Year 9 and Band 

9 is the highest level for students in Year 7. The percentage of Newington boys achieving results in the top 

bands is indicated in the following tables. State percentages have been reported to allow a comparison 

with the school cohort. 

 

B1. Year 9 Literacy and Numeracy 2018 – Percentage of boys in each band (and comparison with all 

Australian schools) 

 

 

Reading Writing Spelling 
Grammar & 

Punctuation 

Numeracy 

2018 2018 2018 2018 
2018 

Band 10 Newington 26 17 16 21 32 

 All schools 5 3 7 5 9 

Band 9 Newington 29 16 24 29 25 

 All schools 16 9 17 15 17 

Band 8 Newington 33 32 33 28 32 

 All schools 30 20 28 29 30 

Band 7 Newington 8 21 21 17 9 

 All schools 28 26 25 29 28 

Band 6 Newington 4 11 5 4 3 

 All schools 14 23 14 15 12 

Band 5 Newington 0.0 3 2 2 0.0 

 All schools 5 19 8 6 5 

 

 

B2. Year 9 NAPLAN Results 2018 – Newington mean (and comparison all Australian schools) 

 

 Newington 

mean 

All schools 

mean 

State mean for boys 

Reading 642 584 589.17 

Writing 607 542 550.40 

Spelling 625 583 589.97 

Grammar & Punctuation 633 581 585.33 

Numeracy 659 596 603.36 
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B3. Year 7 Literacy and Numeracy 2018 – Percentage of boys in each band (and comparison with all 

Australian schools) 

 

Year 7 

Reading Writing Spelling 
Grammar & 

Punctuation 
Numeracy 

2018 2018 2018 2018 2018 

Band 

9 

Newington 29 4.1 19.5 30.3 31.7 

All schools 11.8 3.7 12.7 14.8 13.5 

Band 

8 

Newington 27.6 18.1 22.6 23.5 34.8 

All schools 18.9 14.9 23 15.4 17.7 

Band 

7 

Newington 28 30 34 28 24 

All schools 30 22 28 29 29 

Band 

6 

Newington 10 28 18 14 10 

All schools 26 31 23 23 26 

Band 

5 

Newington 4 16 5 3 0 

All schools 12 21 11 12 12 

Band 

4 or 

below 

Newington 1 4 1 0 0.0 

All schools 4 12 6 5 3 

 

 

B4. Year 7 NAPLAN Results 2018 – Newington mean (and comparison to all Australian schools mean) 

 

 Newington 

Mean 

All schools 

Mean 

State Mean for Boys 

Reading 593 542 544.89 

Writing 533 505 511.79 

Spelling 576 545 551.86 

Grammar & Punctuation 599 544 549.42 

Numeracy 609 548 554.53 

 

B5. Year 5 2018 (2017 results shown in brackets) 

 

Aspect Stanmore K–6 

Mean 

Lindfield K–6 

Mean 

State Mean Boys’ Mean 

Reading 581.5 

(571) 

572 

(561) 

 

511 

(509)  

507 

(503)  

 

Spelling 559.7 

(552) 

529 

(526) 

508 

(502)  

503 

(500)  

 

Grammar & Punctuation 564.3 

(563) 

 

557 

(534) 

509 

(504)  

501 

(494) 

Writing 516 

(506) 

 

501 

(400)  

453 

(465) 

441 

(465)  

 

Numeracy 562.7 

(571) 

552.5 

(542) 

499.5 

(494) 

504 

(503) 
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B6. Year 3 2018 (2017 results shown in brackets) 

 

Aspect Stanmore K–6 

Mean 

Lindfield K–6 

Mean 

State Mean Boys’ Mean 

Reading 506.9 

(523) 

 

460 

(512)  

 

437.5 

(436)  

431 

(427) 

 

Spelling 486.5 

(487) 

 

438  

(471) 

 

426 

(426) 

 

421 

(419) 

 

Grammar & Punctuation 502.4 

(518) 

 

428 

(497) 

 

437.5 

(444) 

 

429 

(433) 

Writing 479.7 

(488) 

 

422 

(454)  

 

414 

(421)  

402.5 

(409) 

 

Numeracy 473.3 

(489) 

 

446 

(494)  

 

413 

(416) 

 

418 

(419)  
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SENIOR SECONDARY OUTCOMES 

 

In 2018, 82% of the Year 12 cohort completed the HSC, 17% completed the IBDP and 13.6% participated 

in vocational or trade training. 

 

 

Year 12 Qualification/Certificate 

 
Number of 
Boys 

Percentage of 
Students 

2018 HSC 193 82% 

2018 VET* 27 13.6% 

2018 IBDP 40 17% 
 

 
 

RECORD OF SCHOOL ACHIEVEMENT (RoSA) 

 

The RoSA is a cumulative credential. It is for Years 10, 11 and 12 students leaving school prior to the 

Higher School Certificate.  

 

There were no students eligible for the RoSA who departed the school without receiving another credential 

in 2018.  
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PROFESSIONAL LEARNING AND TEACHER STANDARDS 

 

PROFESSIONAL LEARNING  

 

Driven by the current Strategic Plan directives of “Quality of Staff” and “Learning and Teaching”, Newington 

College has supported a wide array of professional development aimed at the breadth of learning and 

experiences that is required from graduate to voluntary levels of teacher accreditation. Driven by College and 

faculty needs, staff design and complete professional learning to match specific, personal and student 

outcome driven goals. Both “Teacher Identified” (TIPD) and NESA registered PD are encouraged with 

examples including; 

o subject specific annual conferences 

o Curriculum development- new courses Stages 4-6 

o Leadership initiatives 

o Positive Education 

o Well Being and pastoral focused workshops; Anti Bullying. 

o International Baccalaureate Workshops and conferences, Cat 1-3. 

o Sydney Writers festival 

o Learning Support. Dyslexia, Autism workshops. 

o Reciprocal classroom observations. 

o “Walk throughs” 

o Professional Learning Communities  

 

2018 saw a noticeable rise in online Professional Learning delivery. Staff engaged in over 50 courses in an 

online format including; 

o International Baccalaureate Workshops Cat 1-3. 

o International Baccalaureate Extended Essay and TOK 

o Games Based learning 

o NESA New syllabus Familiarization workshops and information 

o First Aid 

o Data and Mathematics workshops 

This trend of online delivery in professional learning has the benefit of allowing targeted staff training without 

removing them from the place where most professional development takes place- the class room. It is also 

beneficial for staff as it allows each teacher to engage away from distractions and develop their own pathway 

through each course. 

 

Professional Learning at Newington is deliberately aimed at being as flexible as possible in order to cater 

for the breadth of curriculum, pastoral and co-curricular avenues we offer, as well as developing teacher 

skills and knowledge to ensure they become the best they possibly can. 

 

Through rigorous observation and teaching processes plus evidence collection several staff sought 
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Experienced Teacher status through the Association of Independent Schools NSW (AISNSW). This 12-

month accreditation process is voluntary and is subject to collection of evidence across all Australian 

Teaching Standards at levels above proficiency. In 2018, all Newington staff applications for Experienced 

Teacher were approved, building further on the quality of staff across the campus. 

 

Professional Learning was not only focussed on our Teaching Staff in 2018 but also those wishing to be part 

of our team. Building on similar previous partnerships with University of Sydney, we expanded our 

professional experience offerings to students from UTS. With an intake of 7 students per semester, plus 

internships throughout the year, this “cohort” model was well received and allowed learning to take place 

across both sides of the teaching divide. We will continue this into 2019 to allow further enrichment of 

beginning teachers with exposure to some of our most experienced and talented staff. 

 

Over the course of the year, our teaching staff attended numerous internal and external professional learning 

courses across a broad range of areas. These are detailed in the following table: 

 

Course Name Count 

Dragon imaging 4 

Cricket-GPS 1 

Careers Advisors and Teachers Day 1 

IB Coordinators Meeting, Canberra 1 

2018 Careers Advisors Seminar 1 

IASAS Culture Convention 2018, Taiwan 1 

Stage 6 Resource Development 1 

Stage 6 School Based Assessment in Languages 2 

Teaching the Preliminary Course Y11 Business Studies 1 

2018 CSSA Engineering Trial Exam Paper 1 

Bac Blanc 1 

Learning Analytics and Knowledge Conference 1 

Middle Leaders Program 1 

School based Provider info day 1 

Excellence in Economics 1 

Economics Teachers Conference 1 

Train the Trainer- Sydney Children’s hospital 1 

Education and Care 1 

Observation at Kinross Wolaroi School 1 

Stage 6 the Common Elements 2 

Careers/VET Network Meeting 1 

UTS Careers Advisors Day 1 

Thinking of a leadership role 1 

AIS Music Conference 1 

IB English Language and Lit Cat 2 1 

Graduate Diploma Positive Education 1 

Course Title: Modern World Lecture in the Classroom 2 

ICTENWS HSC solutions workshop 1 
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BEEINS Teachers Conference 2 

Viewing of Experienced Teacher DP 2 

Tell Your Story With Maps 1 

Digital Learning Forum Term 1 1 

National Future Schools Expo Melbourne 1 

Peak Performance Leadership Conference 2 

National Future Schools Expo Melbourne 1 

AIS – Vet Network Day 2018 1 

AIS History Conference 3 

Legal Studies States Conference 3 

TAFE NSW Annual Careers Advisors Day 2 

The Liminal Library 1 

Building your Confidence with Excel 1 

Professional Learning: Identification of Gifted Students 1 

IB Global Conference- Singapore 1 

The Premier Pro Course 2 

Special Needs in Education Summit 1 

Supervisor Day ay NSW School of Languages 1 

Getting your heard around the new K-10 Language Syllabus 3 

Cadet - Officer Training 1 

IB Coordinator Workshop, Sydney 1 

IB- CAS- IB Coordinator Workshop, Sydney 2 

The Critical and Creative Connection 1 

IB- TOK- IB Coordinator Workshop, Sydney 1 

SoR In-Service Islamic Syllabus 1 

Train the Trainer- Sydney Children’s hospital 1 

Transforming Service 1 

Learning and Teaching Premiere Pro 1 

DAN Conference 4 

Creating your experienced teacher digital portfolio 2 

The Australian Schools Women’s Leadership Summit 2 

Universal Design for Learning: Planning to the Edges 1 

Supporting Teachers in accreditation at Experienced 1 

Sydney Writers Festival 1 

On The Verge – VADEA Conference 2 

IBAP Regional Workshops, MEL 3 

Coaching Better 2 

Not for the faint-hearted - A day with Tony Ryan 2 

Talk for Writing Workshop 1 

The AIS Conference 2018 – The State of play in PDHPE K-10 2 

Mindd International Forum 2018 – Food is Medicine 1 

Planning and Programming English Studies 1 

STANSW Chemistry Conference 1 

Teacher Professional Development – Nuclear Physics 1 
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Pearson Education - assessment training 3 

AIS Visual Arts Conference 1 

ANSTO NSW Secondary Science Teacher PD Day 1 

Familiarization Workshop on new Chinese K-10 Syllabus 2 

AIS English Conference 2018 2 

Careers Advisors Day 1 

2018 AHISA Directors of Studies Conference 1 

Middle Leaders Program 1 

IB SEHS-Cardiff meeting 1 

Career Avenues Annual Refresher/Accreditation Program 1 

Catering for all intelligences and learning styles in the English Classroom 1 

MacqLit 1 

AIS TL Conference 2 

IB Coordinators' Meeting 1 

Hospitality Network Day 1 

Meet the Markers 2 

2018 Mental Health in Schools Conference 1 

IB CAS Meeting 1 

Productive Teaching with Google Apps for Education 1 

Positive Schools – Sydney SMC Conference Centre 1 

New Careers Advisors Day 1 

VET Network Day 2018 1 

AIS Economics Conference 2 

Familiarisation: Revised stage 6 Mathematics Syllabus 1 

Encountering Real World Learning Through Business Case Studies 1 

Capabilities - Future Proofing Learners K-12 1 

Dyslexia Series 1 - Identifying Supporting Students with Dyslexia 1 

School Support Staff Transition Course (Australian Army Cadets) 3 

STANSW Annual Physics Conference 2 

2018 RBA Teacher Immersion Event 1 

Women in Educational Leadership 1 

MONA Arts Festival 1 

Sydney Region TVET Career Advisor's Meeting 1 

Leading Equality for All 1 

Digital Learning Forum 2 

UAC Info Day for Careers Advisers 1 

G09 Head of Sport Conference 1 

Classical Language Conference - Classical Wisdom K-12 and Beyond 1 

Learning and Teaching After Effects - Intensive Workshop 3 

EBE Annual Conference 1 

Helping Students Write Strong TOK Essays 1 

VET in Schools Forum 2018 1 

CONASTA 67 2 

2018 IBSC Conference - Gold Coast 1 
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AASE National Conference, QLD 1 

Rusticatio Australiana 1 

2018 Biannual Conference 1 

Language AB Initio Cat 2 1 

Instructurecon 2018 1 

AIS Geography Conference 3 

DigiCon Conference 1 

Assessment for Learning in Science 1 

The AIS Studies of Religion Conference - Exploring Meaning and Cross Cultural 

Learning 
1 

Preparing for 2019. The new K-10 Language Syllabuses 1 

Anthony Siebold Observation 1 

Texts and Human Experiences - The Year 12 Common Module 2 

Computer Aided Drawing & Manufacture Using Autodesk Fusion 360 1 

The Mind on Fire 2 

Positive Psychology & Mental Fitness in Education 1 

GO9 - Academic Leaders Conference 1 

Ravenswood IB Group 4 Network Day 5 

IBSC Well-Being Conference 2018 5 

Research Conference 2018 1 

UCA Annual Chaplain Retreat 2 

IB Coordinators' Meeting 1 

Next Generation Libraries 2018 Conference 1 

Learning Enhancement Network Meeting 1 

Essentials of Emergency Nursing: For School Nurses 1 

Australian Army Cadets SSS Transition Course 4 

2018 EBE NSW Economics Update Conference 1 

NSW Boarders' Wellbeing Seminar 3 

Planning and Programming for the new NSW PDHPE 7-10 Syllabus 2 

Woodtron Training (CNC Mill) 3 

School Law SLN181 - Non State Schools (am) and All Schools (pm) 1 

Cert IV Upgrade to TAE40116 3 

Arduino Fundamentals for Secondary Teachers 1 

Women in Leadership 1 

The AIS Mathematics Conference 2018 - HoDs Day 1 

CanvasCon Sydney 2018 1 

Coaching and Mentoring Training for Teachers 1 

2018 ETA Senior Assessor Training 1 

Successfully Managing Children with ADHD 1 

MANSW Annual Conference 6 

The Craft of Writing 2 

First Aid Recertification 1 

Using NAPLAN data effectively to support school strategic planning 1 

Australian Psychological Society Congress 1 

FATFA/NAFT Conference 1 
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ABSA International Boarding Conference 2018 1 

Orff Schulwerk Teacher Training Level 2  1 

Orff Schulwerk Teacher Training Courses Level 1 1 

IB Geography Diploma Cat 1 Workshop 1 

HSC Visual Arts - Practical Marking Day (2018) 3 

2O19 Programming for langugae- AIS 3 

Classical Languages Conference 2 

PDHPETA Conference 2018 3 

Extension 1 English Module: Literary Worlds 1 

Extension 1 English: Worlds in Upheaval 1 

AIS DigiSTEM Conference 1 

Youth Sports - Skill Acquisition 1 

Standard Mental Health First Aid Course 1 

IB Coordinators' Meeting 1 

NSW 2018 Anti-bullying Strategy Conference 2 

Agriculture and Food Technologies - from paddock to plate 1 

Autism Spectrum Disorder: Fundamentals and Practicalities 1 

Language Leaders Evening 1 

UNSW Mathematics Teachers Professional Development Day 2 

Careers Advisors Association Annual Conference 1 

Wedding Celebrant Ongoing Professional Development 1 

Viewing of Experienced Teacher Digital Portfolios 2019 1 

UTS Data in Schools Symposium 2 

Bullying (Konnect Workshop) 1 

Becoming Accredited at Experienced Teacher through the Action Research Pathway 2 

TOK Roundtable 1 

Supporting Teachers through Accreditation - Experienced Teacher Standards-Based 

Pathway 2019 
1 

New Y12 Physics Syllabus: Theory & Experiments 1 

YARC Training 5 

PhD Supervisor's Meeting 1 

A Day with Dr Gianfranco Conti "Listening - The Neglected Skill" 3 

Governance and Risk Management 1 

IB Diploma Geography Networking Day 1 

IIATE - Technology Education Conference 2 

Bringing the Studies of Religion Syllabus to Life 1 

English Teachers' Association Conference 2 

Duty of Care Book - ABSA 2 

ASCA - Level 1 S&C Coach Accreditation Course 1 

IB Design Technology DP Category 1 - Online 1 

Networks - Online 3 

IB Language B Category 1 - Online 2 

IB Geography Cat 1 Workshop - Online 1 

Interdisciplinarity and World Studies Essay - Online 1 

Level 2 Necksafe Online - Online 1 



 

    33 

IB Music Category 1 - Online 1 

Exploring Flipped Learning  - Online 2 

Familiarisation: Revised stage 6 English Syllabuses - Online 1 

Learn Solid Works - Online 1 

Great Teachers Give Great Feedback (Online Module) 1 

Visualise Data in the Secondary Classroom - Online 1 

Smartphones and Tablets in the Classroom - Online 1 

Proficient with Geogebra - Online 1 

WINDSMM Yr12 Standard - Online 1 

The Growth Mindset Classroom - Online 1 

The Teacher Wellbeing Toolkit - Online 1 

IB VA Category 1 - Online 1 

IB Chemistry Cat 1 - Online 2 

HAT Accreditation - Online 1 

Fostering Student Management - Online 1 

IB English A, Language and Lit Category 1  - Online 1 

Level 2 Necksafe Online 1 

IB Category 1 (Economics) - Online 1 

 Familiarization: NSW Syllabus for the Australian Curriculum  - Online 2 

What is working well in wellbeing? - Online 1 

The Principles of Purposeful Programming Online Module 1 

Making Adjustments - Online 1 

IB- Economics Extended Essay - Online 2 

Meet the new K-10 Languages online course 1 

Cat 1 IB- Latin - Online 1 

Games Based Learning in the Languages Classroom - Online 1 

Grand Total (Stanmore)  

 

331  

 

Money spent per teacher on professional learning in 2018: 

 

Total spend:    $448,712 

Teaching staff per census (FTE):  176.3 

Average per staff member:  $2542 

 

 

TEACHER STANDARD SYNOPSIS 2018 

 

Category Number of Teachers 

Teachers who have teaching qualifications from a higher education 

institution within Australia or as recognised within the National Office of 

Overseas Skills Recognition (AEI-NOOSR) guidelines, or 

226 
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Teachers who have qualifications as a graduate from a higher education 

institution within Australia or one recognised within the AEI-NOOSR 

guidelines but lack formal teacher education qualifications, or 

0 

Teachers who do not have qualifications as described above but have 

relevant successful teaching experience or appropriate knowledge relevant 

to the teaching context.  

0 

 

 

WYVERN PROFESSIONAL LEARNING  

 

2018 whole school professional development  

Consolidate our K-6 approach to teaching writing with the implementation of The Big Write K-6 

• 2 Staff PD sessions undertaken by external providers  

• Regular whole staff meeting sessions  

• Parent Information sessions  

• Upcoming evaluation of Y2/Y4 Allwell writing and Y3/Y5 NAPLAN writing  

 

Raise parent understanding of BLP through: 

• Parent information sessions 

• Explanation and student self- reflection pages added to Wyvern diaries (K-2 and 3-6) 

• Individual grades to use SPACES to inform parents how BLP is being incorporated into the 

program 

 

 

WYVERN PREP’S ANNUAL CYCLE  

 

Timing 

 

Activity 

Term 1 1. Individual and collaborative goal setting – each staff member to agree to goals 

for the year to include common Wyvern goals based on the College’s Strategic 

Plan and the Wyvern Action Plan.  
2. Other goals can be set based on individual PD needs, but should connect to 

ISTAA / National Standards / NSW teacher standards (as appropriate). 

3. Each of the goals are supported with suggested actions including peer 

observation, reviewer observation, internal staff PD and external learning 

(school visits, reading, etc). 

4. An initial meeting in Term 1 with the reviewer (Head, Deputy, Team Leader) to 

discuss and refine goals and suggested actions. 

5. Set up professional portfolio.  
Terms 2–3 1. Professional development participation and reflection. 

2. Feedback and reflection process – to include peer and reviewer feedback where 

appropriate.   

3. Meeting with reviewer each term. 
4. Gathering of evidence for professional portfolio. 

 

Term 4 1. Final meeting with reviewer to discuss progress, review professional portfolio 

and to discuss future personal action plan and goals.  
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LINDFIELD PROFESSIONAL LEARNING  

  

All professional learning at Lindfield is assigned to support the continuation of the strong learning 

framework. This involved explicit, purposeful teaching in all areas of the curriculum. Professional learning 

is aligned with supporting the following aims.  

 

Primary Years Programme 

At the beginning of 2019 we acknowledged the revisions to the Primary Years Programme (PYP) by the 

International Baccalaureate (IB). The enhancements are a result of several years’ consultation with PYP 

schools globally in an effort to conduct a comprehensive review of the PYP. As a result of this review 

several adjustments to the learning program have been adopted which are a reflection of some of the 

programme’s enhancements which offer greater flexibility in some elements of the PYP. 

 

There has been a program of upskilling the PYP coordinator and Head of Campus and numerous staff has 

undertaken training in different aspects of the PYP this year.  

 

Literacy 

The study of English for our students at Lindfield develops a love of literature and learning. Through 

responding to and composing texts, students learn about the power, value and art of the English language 

for communication, knowledge and enjoyment. Our students develop clear and precise skills in speaking, 

listening, reading, writing, viewing and representing, and knowledge and understanding of language forms 

and features and structures of texts. This is achieved through careful planning of Units using quality 

literature and exemplar texts, spelling and grammar is explicitly taught using both THRASS and Words Their 

Way. All teachers are trained in these areas and there is weekly collaborative planning sessions with the 

learning coaches and staff.  

 

Numeracy 

The introduction of a schoolwide diagnostic assessment tool in Term 1, has provided teachers with 

detailed information about each student's numeracy development.  Insights from this data using the SENA 

diagnostic assessment for K-2 and the NWEA personalised assessment tool (3-6), along with continued 

professional development in mathematics best practice, is used to shape the learning engagements in our 

classrooms.  There is a continued focus on developing students' ability to reason with number using 

concrete materials and visual representations.  The Maths learning leader team teaches with different 

grades throughout the year to ensure best practice continues to evolve at Lindfield in maths.  
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WORKFORCE COMPOSITION  

 

The following table represents the make-up of the Newington College staff – both teaching and non-teaching, 

across all three of its campuses. Further details of our staff composition can be found by accessing the 

MySchool website http://www.myschool.edu.au.  

 

Staff Teaching Non-teaching Total 

Full-time equivalent 176.3 104.8 281.1 

 

The College had no declared Indigenous employees in 2018. 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

http://www.myschool.edu.au/
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STUDENT ATTENDANCE AND RETENTION RATES 

 

 

Campus Year group Percentage (%) attendance 

Lindfield Kindergarten 98.08 

Lindfield Year 1 97.98 

Lindfield Year 2 97.18 

Lindfield Year 3 96.03 

Lindfield Year 4 97.01 

Lindfield Year 5 96.41 

Lindfield Year 6 96.76 

Wyvern House Kindergarten 94.98 

Wyvern House Year 1 96.23 

Wyvern House Year 2 95.60 

Wyvern House Year 3 95.69 

Wyvern House Year 4 96.34 

Wyvern House Year 5 95.69 

Wyvern House Year 6 95.66 

Senior Year 7 98.94 

Senior Year 8 98.85 

Senior Year 9 98.62 

Senior Year 10 98.50 

Senior Year 11 98.76 

Senior Year 12 99.32 

Total Average K–12 97.1 

 

 

Further information regarding attendance rates can be accessed through the MySchool website 

http://www.myschool.edu.au.  

 

Student attendance, as well as non-attendance, is managed through the College’s Attendance Policy and 

Procedures. For information regarding this policy, please refer to Appendix 1 which can be located at the 

back of this report. 

 

 

 

 

 

 

http://www.myschool.edu.au/
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Retention Rates 

 

Year 10 total 

enrolment 2016 

Students attending the 

College at the end of Year 10 

remaining at the completion 

of Year 12 in 2018 

Year 12 

total 

enrolment 

2018 

Retention 

rate 

241 229 234 97.9 

 

Almost 98% of the 2016 Year 10 cohort completed Year 12 in 2018. A small number of boys left 

Newington before completing Year 12 due to a range of reasons, including health, personal issues or a 

desire to be closer to home. 
 

While a small number of boys left, a number of boys started at Newington between Year 10 and Year 12. 

The range of reasons for moving to Newington included the opportunity to undertake the IBDP, the 

academic culture, smaller class sizes, and increased co-curricular and sporting opportunities.  

 

Class of 2018 post-school destinations  

The mission of the College’s Careers Centre is to provide boys and parents with the very best information, 

knowledge and skills to plan future careers and tertiary training opportunities. Each year we endeavour to 

follow the destinations of our leaving Year 12 students.  

The two tables below detail where boys went after school and the place of study (where relevant). 

 

Course 

 

 

 

Number 

  Commerce/Business/Accounting/Economics/Management/Actuarial Studies 53 

Science (including Medical Science) 40 

Engineering 22 

Arts (including Liberal Studies, Social Science) 19 

Advanced Studies 15 

Construction/Property Management/Architecture/Property Eco 14 

Law (Combined Degree) 12 

Health Sciences (including Environmental biology, Nursing, Chiro, Life 

Science, Clinical Science, Ex Science/Physiology) 

10 

Design (including Visual/Fine Arts, Interior, Fashion Industrial) 8 

Information Technology (including Computing, Information and Communication) 7 

Communications/Media/Journalism/Visual 7 

International/Global Studies/Liberal Arts 6 

Music/Screen & Sound/Film/Performance 6 

Flexible degrees 5 

Psychology/Philosophy/ Innovation 4 

Aviation 3 

Maths 2 

Education 1 

Medicine/Surgery 1 

Dentistry 1 

TOTAL 236 (incl double 

degrees) 
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Destination Number 

University of Sydney 57 

University of Technology, Sydney 47 

University of New South Wales 27 

Macquarie University 18 

Australian National University 13 

University of Western Sydney 11 

Australian Catholic University 6 

University of Wollongong 5 

Newcastle University 5 

Canberra University 1 

Charles Sturt University (Bathurst, Wagga Wagga, Albury) 1 

Interstate/Overseas universities 8 

Apprenticeships/Traineeships/TAFE 12 

Private College 2 

Other (Gap Year, Deferred, Work, Pathways) 22 

TOTAL 235 
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    43 

ADMISSION AND ENROLMENT POLICIES 

Admissions 

2018 started with an instructive and comprehensive Orientation program for all new students to 

Newington College. This was followed by a New Parent Evening to welcome families to the Senior campus. 

The College continues to be highly commended in the wider community by expressions of satisfaction from 

the parents of current students. A general appreciation of the College’s vision, mission and values, as well 

as the recorded and publicised achievements of boys in their academic studies and co-curricular activities, 

has made a favourable impression on those who are considering enrolling their sons at Newington College. 

 

During 2018, the College opened the Early Learning Centre for 3-5 year old boys and girls and participated 

in a number of Expo events in the Sydney region and beyond to further promote the benefits of attending 

Newington College. A record number of families attended guided tours over the course of the year, 

providing a direct opportunity for prospective parents to appreciate the benefits of their sons attending 

Newington. The Headmaster thanks Mrs Y Kaloterakis (Director of Admissions), Mrs S Brideson 

(Admissions Manager), the three Heads of Campus, and Admissions support staff for their work with 

Admissions over the past year. 

Enrolments for 2018 

Newington College caters for the education of boys across Pre K to Year 12. Newington has a non-selective 

enrolment policy. The following figures show our enrolments as at November 2018: 

 

 

Year 

Group 

Stanmore 

ELC 

Stanmore 

Pre- 6 

2018 

 

Lindfield K–

6 

2018 

-1 28   

-2 31   

K  42 21 

1  39 17 

2  44 23 

3  72 21 

4  70 22 

5  94 50 

6  103 51 

TOTAL  464 205 

ELC    59  

Year 

Group 

 Stanmore 7–

12 

2018 

Grand Total 

2018 

(three 

campuses) 

7  221  

8  224  

9  222  

10  224  

11  228  

12  232  

TOTAL  1352 2080 

 

 

 

 

There has been a surge in demand for places at Newington for the 2018 academic year. All year groups 

are full at Stanmore Pre-K–6 and Year 7 at Stanmore has moved to strong waiting lists for 2019 and 

beyond. The following table highlights recent growth: 



 

    44 

 

 

Total  

2013 

Total  

2014 

Total 

2015 

Total 

2016 

Total 

2017 

Total 

2018 

1885 1953 1991 2037 2032 2080 

 

The enrolment agreement and policies are published on the College’s website as well as in this document.  

 

Entry years 

 

The formal years of entry are: 

 

• ELC 3-year-old program, ELC 4-year-old program 

 

• Lindfield K–6 Preparatory School: Kindergarten, Year 3 and Year 5 

• Stanmore K–6 (Wyvern House Preparatory School): Kindergarten, Year 3 and Year 5 

• Stanmore 7–12 (Secondary Campus): Year 7 

 

A small intake of students occurs at both preparatory schools with the increase in class sizes from K–1 and 

Years 2–3; while additional students are accepted into the Secondary School, it is subject to vacancies. 

 

Registration 

 

Registration is by way of lodgement of the Application for Registration form and payment of the registration 

fee. This is when we place the applicant’s name on our lists, noting his year level and date of entry. In 2018, 

boys starting at Kindergarten should turn five by the end of January in the year of commencement. 

 

Registration is not a guarantee of a place, but it is usually possible for the College to give an idea of both 

registration status and the date when confirmation may be expected. 

 

Assessment and Interviews 

 

To ensure we can give the best advice possible to parents about the suitability of our courses to their son’s 

interests and aptitudes, boys may be assessed by the school prior to enrolment. Boys and their families are 

interviewed according to the date of initial registration and as part of the enrolment process for available 

places. Interviews and tours, led by the Headmaster and/or senior staff of the College, may be conducted 

before or after registration, as appropriate. 

 

ENROLMENT 

Enrolment Policy 

 

A K–12 day and boarding school for boys only, Newington College was established in 1863 by the 

Wesleyan Methodist Church. Today, Newington College is a school associated with the Uniting Church in 

Australia, providing a liberal education to boys from all backgrounds, denominations and faiths. It is a 

school that seeks to allow each boy to find fulfilment in his school achievements through the pursuit of 

excellence in academic achievement, co-curricular activities and personal development.  

 

The College environment draws upon the valued heritage and diversity of the Australian culture and 

society. Newington College, through its educational activities and the human relationships within its 

community, will seek to give expression to the values that underpin the philosophy of the school based on 

Christianity. All Newington College students from K–10 undertake the College’s Philosophy and Religious 
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Education program. In addition, all students are required to attend Chapel services. A boy is admitted to 

Newington College on the understanding that his parents or guardians are sympathetic to the aims and 

policies of the College. These aims and policies are provided to all families on entry to the College. They are 

published on the College website www.newington.nsw.edu.au.  

 

The Council of Newington College reserves its right to change this policy at any time without notice. This 

policy should be read in conjunction with the Enrolment Agreement of Newington College and the Newington 

College Policy and Entry Requirements of Non-Resident Students. 

 

Application for Registration 

 

The Application for Registration should be signed by parent/s or guardian/s and accompanied by the 

registration fee prescribed in the current Fee Schedule and supporting documents listed for inclusion. 

 

Waiting Lists 

 

Students applying for admission to Newington College will be placed on a waiting list until the issue of offers. 

A letter is sent to parents acknowledging placement on our waiting list.  

 

Consideration will be given to:  

 

• Boys who already have brothers at the College;  

• Sons or grandsons of former students;  

• Sons of a member of staff;  

• Sons of an approved Uniting Church Minister;  

• Interstate or international transferees from a Uniting Church School; and  

• Boarders.  

 
The date when the application fee and completed registration form were received is also important in 

deciding offers of enrolment. 

 

Special Needs Disclosure  

 

Newington College’s definition of special needs applies to students who might have: learning difficulties, 

family problems, behavioural problems, problems associated with bullying, psychological and social 

difficulties, students who might have needs for additional support while engaged in special programs (such 

as elite athletes), students who might have difficulties with the English language, students with specific 

religious or cultural observances, students with physical disabilities, health risks and students who require 

medication for various reasons. 

 

Newington College acknowledges its responsibility to provide quality outcomes for all students. It relies on 

the disclosure by parents of any special needs of an enrolling student to correctly assess our capacity to 

meet their needs and to advise parents accordingly. The offer of a place to a student with special needs 

will be subject to the resources of the College to enable it to provide a quality outcome for the student. In 

the absence of any such disclosure, the College will assume the student has no special needs about which 

it should be aware and any offer of enrolment will be made on this basis. 

 

Methods for identifying students in this category include: 

 

• Acceptance of students excluded from other schools and accepted into Newington College 

out of a spirit of cooperation and goodwill which exists between schools. 

• Disclosure by parents during the enrolment process in response to special needs. 

• Disclosure on the Confirmation of Applicant’s Details form, which states: 

http://www.newington.nsw.edu.au/
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o It is important that the College is informed when a student has any particular special 

needs (such as but not restricted to medical, physical, learning or psychological needs) 

which require special knowledge or attention. If this section is not completed, the College 

will assume the student has no special needs about which it needs to be aware and the 

student will be accepted on this basis. 

 

The importance of disclosure is highlighted further in the Enrolment Agreement document signed by 

parents when a formal offer is accepted. Parents are requested to advise the College in writing if any 

special needs become apparent after their son has been accepted into the College. 

 

Non-resident students 

 

As a registered provider on the Commonwealth Register of Institutions and Courses for Overseas Students 

(Registered provider Number 02290B), Newington College is required to observe the requirements of 

providers as outlined in the Education Services for Overseas Students (ESOS) Act 2000, the National Code 

of Practice for Registration Authorities and Providers of Education and Training to Overseas Students 2007 

(The National Code) and in accordance with guidelines administered by the Australian Department of 

Immigration and Citizenship (DIAC) and the Department of Education Science and Training (DEST).  

 

Accordingly, additional enrolment requirements have been developed by Newington College for non-

resident students. These are clearly outlined in the Newington College Policy and Entry Requirements for 

Overseas Students document. This policy is provided to non-resident applicants and Overseas Student 

Education Agents with our Prospectus or on request. Non-resident applicants are required to: 

 

• Meet English language proficiency standards. 

• Pay the annual tuition fees and the annual Boarding fees (if the student is to attend as a 

boarder) by the end of the first week of Term 1 each year. Any other sundry charges will be 

payable by the due date for each stage, or upon the issue of a supplementary invoice, issued 

during November, for any incidental expenses. 

• Attend the College as day students residing with their parents or as Boarding students when 

their parents reside overseas. These conditions apply to all non-resident students unless 

other arrangements have been requested from and approved by the Headmaster. 

• In all other ways conform to the enrolment policy applying to all students applying for 

admission to Newington College.  

Where the appointed guardian is not a parent or an approved relative, to ensure compliancy with 

the ‘Confirmation Student’s Accommodation Welfare Arrangements’, the nominated guardian 

over the age of 25 and all persons residing with the guardian over the age of 18 years will be 

required to provide evidence of suitability. Newington College acknowledges its legislated 

responsibility, in particular to extend special advice to non-resident students accepted into the 

College according to the ESOS Act 2000 regarding course refund and non-compliance; and The 

National Code 2007 (DETYA) with regard to Marketing, Student Information and Student Support 

Services. The Admissions staff of Newington College may be contacted for more specific advice. 

Date of Application and Enrolment Variations  

 

The date of application applied is the date of receipt of the Application for Registration Form and Registration 

Fee as per the current Fee Schedule. This date will apply as date of application for the year specified as the 

applicant’s first preference for enrolment and any other preference nominated in the space provided when 

the application is lodged. 
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Requests to alter the original year of application will be considered sympathetically, however changes are 

not granted automatically. If a change is requested and the year specified is not on the original application 

form, then the date the request is received in writing would normally apply to that year of entry. 

 

It is the policy of Newington College to request all changes to enrolment (eg address, phone numbers, 

changes in marital status and nominated years of entry) be made in writing to the Director of Admissions. 

The College will confirm any such change on receipt of written advice. Where an enrolled and accepted 

student fails to take up a place, the Enrolment Agreement document (Point 3.1) states: ‘If the student fails 

to take up his place at the College at the proposed date of entry, then the parent acknowledges that the 

enrolment fee will not be refunded’.  

 

For enrolment variations for students currently attending the College, please refer to the Enrolment 

Agreement Section 4: Enrolment Variation – Withdrawal of Students/Change of Status. 

 

Offer of a Place at Newington College 

 

Newington College makes offers currently to students at six recognised entry points: ELC 3 and 4 year old 

programs, Years K, 3, 5, 7 and 11 and at other year levels where vacancies exist. Offers are made on the 

understanding that it is the responsibility of the applicant’s parent/s or guardian/s to keep the College 

informed of any change in their contact details or enrolment plans. 

 

The applicant’s school reports at the time of entry should be satisfactory in all respects, and he should, in 

our opinion, be capable of handling our academic courses and meet the accepted standards of Newington 

College in all other areas. The College reserves the right to request further diagnostic testing of a student. 

As part of the enrolment process, parent/s or guardian/s and the registered student will be required to attend 

an interview which may take place up to two years and six months before the date of entry, dependent on 

the year of entry requested. Following the interview and in the absence of any decision on the part of the 

College or parent not to proceed, the College will make an offer of a place. 

 

Acceptance of an Offer 

 

To secure a place at Newington College, an offer should be accepted within the time specified in the letter 

of offer. Accompanying this offer is the Enrolment Agreement (Parent and College copies). This is an 

agreement between the Council of Newington College and the person/persons names as ‘the parents/s’: or 

‘legal guardian/s’: for the enrolment of the student named, into the year of entry specified. This document 

reinforces further the College’s conditions for accepting a student, providing a detailed guide to the 

acceptance process following the issue of an offer. This guide includes but is not limited to: 

 

• The parent and College copies of the Enrolment Agreement being completed, signed and 

returned by parent/s or legal guardian/s. 

• Payment of enrolment fee as per the Fee Schedule. 

• Compliance with the current rules and regulations of Newington College for the time being in 

force which the parent/s or guardian/s acknowledge may be amended at any time in writing. 

• The Headmaster’s determination that the conduct of a parent/s or guardian/s warrants 

termination of this agreement which shall be affected by written notice to the parent/s or 

guardian/s. 

IMMUNISATION AND MEDICATION POLICY 

 

Parents enrolling Kindergarten students will be asked to present the College with an immunisation certificate 

which indicates their immunisation status. No child will be prevented from enrolling for failing to have been 

immunised. As set down in the National Immunisation Program, the Public Health Bill 2005 prescribes that 
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where a child who has not been vaccinated against a condition which is a vaccine-preventable has contact 

with a child with a contagious condition, the person in charge must advise the parents of the non-vaccinated 

child, and require the parent to remove the child from the College or child care service and not send the child 

to school or (child care) service during the preclusion period for the condition. 

 

A Student Medical Details form will be provided to all students. It is a requirement of Newington College that 

the form be completed and returned prior to each student’s commencement at the College. Parents of 

students with conditions that require regular medication should in particular: 

 

• Ensure that the College is aware of the student’s condition so appropriate arrangements can 

be made for the administration of medication. 

• Inform the College when students bring medication into the College. 

• Provide parental permission to the Headmaster or Head of Campus authorising College staff 

to administer medication. 

NEWINGTON COLLEGE DEMOGRAPHICS  

 

The College draws on a wide demographic area for its student population. The following table illustrates 

the main suburb/regional allocations where this occurs and reinforces the inclusive nature of the 

College’s student population: 
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 SCHOOL POLICIES 

 

Newington College continues to maintain its policies, procedures and guidelines in accordance with the 

Education Act 1990, Part 7, Division 3, Section 4 – Registration Requirements of Non-Government 

Schools. 

 

The policies, procedures and guidelines form part of the foundation for progressing and achieving 

Newington College’s vision and goals. Policies are put in place to ensure all members of the Newington 

community have a clear, common frame of reference for College activities and that students, staff and 

parents feel safe and secure. The purpose of policies, procedures and guidelines is to ensure acceptable 

practices, to minimise the risk of harm, and to support the physical, social, academic, spiritual and 

emotional development of students. 

 

In 2018, all current policies, procedures and guidelines continued to be implemented to provide the 

optimum conditions for the best educational outcomes, while ensuring a safe and supportive environment. 

As well, an online training portal was established to ensure new staff were familiar with policies and 

procedures related to: 

• Sexual harassment in the workplace, 

• Work health and safety, and  

• Workplace bullying. 

 

The following summarises the College’s student welfare, anti-bullying, discipline and complaints, and 

grievances policies. The complete Anti-Bullying Policy can be found at the end of this report (Appendix 2). 

 

Access to all policies is available via the College Sharepoint drive or from each Head of Campus.  

 

KEY POLICY 1 – STUDENT WELFARE AND WELLBEING 

 

The College has both policies and written procedures that focus on student wellbeing, and discipline. 

These policies and procedures aim to: 

 

• Ensure that students feel safe and secure. 

• Minimise the risk of harm to students. 

• Support the physical, social, academic, spiritual and emotional development of 

students. 

• Provide students with opportunities to develop a sense of self-worth, to foster personal 

development, to work towards achieving their personal best and to discover what’s 

possible. 

No changes of substance were made to the policy in 2018.  

The policy is available on the College Sharepoint drive, on the College intranet Spaces or from each Head 

of Campus. 

 

  

KEY POLICY 2 – STUDENT ANTI-BULLYING AND HARASSMENT 

 

Newington College does not tolerate harassment in any form by any of its community members or by 

visitors to the community and actively encourages all staff and students to work together to maintain an 

environment where all staff, students and visitors can feel safe and free from bullying and harassment. 

Where bullying and/or harassment are found, appropriate action will be taken so that both the perpetrator 

and victim are counselled and trained to prevent further occurrence. 
 



 

    51 

Policies defining harassment and bullying, the expectations and responsibilities of staff and students, 

reporting procedures, investigation procedures, potential outcomes and strategies for countering the 

issues have been set down by the College. The policy also outlines avenues for assistance. 

 

No changes were made to this policy in 2018. 

 

The policy is available on the College Sharepoint drive, on the Spaces intranet or from each Head of 

Campus. A full copy of this policy is included at the end of this report. 

 

 

KEY POLICY 3 – STUDENT DISCIPLINE 

 

It is the responsibility of the College to determine our response in events that might require disciplinary action 

and to determine the appropriate consequences. 

 

The College expressly prohibits corporal punishment and does not explicitly or implicitly sanction the 

administering of corporal punishment by non-school persons, including parents, to enforce discipline at the 

school. 

 

Procedural Fairness 

 

In all our dealings with students and their families, the principles of procedural fairness will apply. Our aim 

is to assist students to: 

 

• Learn to take responsibility for their words and actions. 

• Accept there are consequences for unacceptable behaviour. 

• Learn and practice responsible behaviour. 

Procedural Fairness includes the right of the person against whom an allegation is made to: 

• Know the allegations related to a specific matter and any other information which will be 

taken into account in considering the matter. 

• Know the process by which the matter will be considered. 

• Respond to the allegation. 

• Know how to seek a review of the decision made in response to the allegation. 

• An unbiased decision, including the right to impartiality in any investigation and the absence 

of bias by the decision maker (the review mechanism adds to the fairness of the process and 

offers a check in case there is a perception of a conflict of interest). 

Spaces, the College’s intranet, outlines many procedures that focus on the wellbeing and discipline of 

students and includes policies regarding: 

• An application for extended leave from the College 

• Illness of students and appropriate contact details within the College. 

• Driving to school arrangements. 

• Behavioural standards and consequences at each level. 

• Uniform, dress and social behavioural standards, including travelling on public 

transport. 

• Disciplinary procedures. 

Students who breach behavioural standards are referred to their Head of House/Head of Year and are 

managed by them and the Deputy Head of Stanmore (Students). Serious matters are managed by the 

Deputy Head of Stanmore (Students). 

 

In very serious cases where suspensions are warranted, The Deputy Head of Stanmore (Students) and the 

Head of Stanmore will be in direct contact with the student’s parents. 
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Additional policies and procedures relating to student wellbeing and discipline and reporting include: 

 

• Excursion and Tour Policies 

• Drug Policy 

• ICT Policy  

• Boarding House Policies 

• Pastoral Care and Counselling Policy 

• Anti-Bullying Policy 

 

 

KEY POLICY 4 – REPORTING COMPLAINTS AND RESOLVING GRIEVANCES  

 

The College has a Complaints, Grievances, Allegations and Suggestions Policy for reporting and dealing with 

complaints and resolving grievances. This policy, its definitions and the processes contained therein include 

the principles of procedural fairness including the right of reply. It addresses the need for consistency, the 

diversity of potential complaints and is underpinned by a philosophy of fair treatment for all. 

 

No changes were made to this policy in 2018. 

 

The policy is available on the College website, on the College Sharepoint drive or from each Head of 

Campus. 

 

Each of these policies and their procedures are renewed annually and available to the College community.  

 

All policies are accessible through the College’s Sharepoint drive, and are available to staff. They are made 

available to the wider College community on request. 
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KEY ACHIEVEMENTS AND SCHOOL-DETERMINED PRIORITY AREAS FOR IMPROVEMENT  

 

Our vision for the future is clearly articulated in the College’s Strategic Plan ‘Discover what’s possible’. It is 

for the period 2015–2018 and is published, in full, on the College’s website www.newington.nsw.edu.au. 

 

The plan outlines our goals and specific target areas for four years. It also includes our achievements for 

the preceding reporting period. The following section highlights: 

 

• Key achievements in 2018 for each campus and a brief report. 

• The 2019 goals from within the Strategic Plan. 

 

KEY ACHIEVEMENTS IN 2018 

 

The Strategic Plan is designed to ensure the long-term sustainability for Newington College, yet be flexible 

to enable appropriate response to times of rapid change. 

 

The following information details key goals set for 2018 in the Strategic Plan areas of learning and 

teaching; wellbeing; character and service; spirituality; values and ethics; community partnership; quality of 

staff; co-curricular engagement; sustainability and facilities. 

 

A. Stanmore Secondary Campus 

 

 Learning and Teaching     Report: December 2018 

Seek to reduce disruptions to the academic program Ongoing 

Develop and implement an approach to embedding the Newington 

Learning Framework into teaching and assessment programs in 

Years 7-10 

Ongoing  

Develop and implement a data analytics dashboard for the use of 

academic and pastoral academic leaders 

Ongoing  

Develop and implement improved policies and practices for high 

potential learners 

New High Potential Co-ordinator 

appointed  

Review and implement innovative approaches to parent education 

and engagement in student learning 

Ongoing 

Develop and implement an integrated strategic approach to study 

and self-directed learning skills across Years 7 – 12 

Head of High Potential taking the lead 

Consolidate the integration of digital technologies in the curriculum 

for Years 7 – 10 
Ongoing 

 

Review and implement homework policies and practices for Years 

7–10 

Major review 

Review parent-teacher sessions and organisation Improvements made with proposed 

changes for 2019 

Review advice processes for Year 10 in regard to the IB vs HSC 

choice for Year 11 

Improvements made 

http://www.newington.nsw.edu.au/
http://insites.newington.nsw.edu.au/strategicplan/files/2012/03/pillars.png
http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/learning-and-teaching/
http://insites.newington.nsw.edu.au/strategicplan/files/2012/03/pillars.png
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Review student and teacher personal devices and strategies for 

Years 7-9 

Ongoing 

 

Wellbeing, Character and Service    Report: December 2018 

Focus on the Mentor as the prime pastoral person for each boy and 

ensure Mentors have appropriate professional training 

Ongoing 

Prioritise the 2018 themes of: 

  - resilience 

- drug education 

- mental health 

- appropriate sleep patterns 

- positive psychology 

- study skills 

- use of technology – digital education and e-

citizenship 

- gender issues 

- racism 

- bullying 

Ongoing 

Many experts speakers and visitors 

Major anti-bullying review 

 

Recognise the challenges of modern family life, including issues of 

blended families, single parent families and time-poor parents 

Ongoing 

Expand Service Learning opportunities, with an emphasis on hands-

on activities, House charities 

Ongoing 

Expand information sessions for boys, parents and staff on 

wellbeing issues 

Implemented throughout 2018 

Ongoing 

Develop teacher reporting on resilience indicators into school 

reports 

Delayed to 2019 

Strong focus on careers education/advice and further foster 

productive links to Universities/Industries and vocational pathways 

Major review commenced with a new 

model to start in 2020 

Full wellbeing survey for boys in 2018 Delayed to 2019 

Review of merit/demerit system and methods of encouraging 

positive behaviour 

Occurred 

Support families to manage technology and its impact on their son’s 

wellbeing 

Ongoing 

 

 

 

 

 

 

http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/wellbeing-character-and-service/
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Spirituality, Values and Ethics     Report: December 2018 

Embrace the challenge of how the multiplicity of faith backgrounds is 

acknowledged and valued within the context of our Uniting Church 

and Christian ethos 

Ongoing 

Continue to actively support our Tongan and Tupou College; 

connections including the Year 7 International class and our Nepal 

and SOS School; and our Indigenous connections e.g. MVVC at 

Kempsey 

Ongoing 

 

Provide worship that is ongoing and relevant Ongoing 

Ongoing development of the Ethics program Ongoing 

 

Promote our 8 values from the Strategic Plan across all elements of 

our practices 

Ongoing 

Orientation of our new chaplain Occurred 

Develop further links with UCA congregations Ongoing 

Investigate chaplaincy internships with UCA Ongoing 

 

Community Partnership      Report: December 2018 

Continue the update of the P Swain history book of Newington for 

the period 1998–2018 and commence the 2009–2018 section 

Ongoing 

Further enhancement of Service Learning Ongoing with the major new additions 

of Indigenous links with MVVC and 

Refugees (UC at Newtown) 

Hold an outstanding fourth STEM Festival in Term 2 2018 Successfully held 

http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/spirituality-values-ethics/
http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/community-in-partnership/
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Embrace the Year 12 Leaders version of “One for Many” Occurred 

Successfully commence operation of the Newington Early Learning 

Centre  

Occurred 

Assist the P&F vision of ‘connection, community, support, 

communication’ 

Ongoing 

 

 

 Quality of Staff            Report: December 2018 

Develop a short, medium and long-term plan for professional 

learning objectives at the College to reflect the changing strategic 

direction of learning and teaching 

Ongoing 

Review the policies, procedures and documentation of the Teacher 

Accreditation Authority to meet compliance requirements and 

support the professional growth of staff 

Occurred 

Research and develop an approach to evaluate the impact of 

professional learning activities and expenditures on the quality of 

teaching and learning 

Ongoing 

Investigate opportunities to build formal professional learning 

relationships with universities and vocational pathways 

Ongoing 

Establish the College as an accredited provider of professional 

development 

Ongoing 

Review and improve HR information management processes and 

systems 

Occurred 

Review and improve new employee administrative processes Occurred 

Review and improve the employee probationary review process Occurred 

Implement improved compliance training for new and existing staff 

across areas bullying, harassment, sexual harassment and WH&S 

Occurred 

http://insites.newington.nsw.edu.au/strategicplan/foundations/quality-of-staff/
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Review and implement a policy relating to teachers probationary 

process 

Occurred 

 

Co-curricular Engagement     Report: December 2018 

Foster leadership training for boys Ongoing  

 

Guest speakers throughout the 

year 

Foster character development – including ‘Positive Coaching’ - via 

the co-curricular program 

Ongoing 

Continue acknowledgement of the achievements of boys in all 

areas 
Ongoing 

 

Colours review has commenced 

Manage student ‘load levels’ across co-curricular/academic areas Ongoing 

 

Major study completed by Head 

fo Co-Curricular 

Cater for boy-led initiatives Ongoing 

Implement ICT Administration “Play” for all co-curricular activities 

(introduced for sport in 2017) 
Occurred (except for Cadets) 

Improve sport experience for boys across lower grade teams Occurred 

 

Team of the Week 

acknowledgement commenced 

Explore new co-curricular opportunities eg Catering group for 

College events: STEM Club, Technical crew for productions 
Ongoing 

Promote recognition of Debating & Chess by AAGPS Ongoing 
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 Sustainability       Report: December 2018 

Seek alternative revenue sources to reduce fee rises Ongoing 

Keep enrolments to the agreed capped level Occurred 

Maintain the focus on our environmental footprint including 

evaluating our recycling process 

Occurred 

Ensure effective risk and compliance policies and practices Occurred 

Ensure effective ICT strategies, policies and practices Ongoing 

Introduce tools and approaches for the digitisation of business 

processes 

Ongoing 

Constantly review and update the rolling 10-year Financial Plan Ongoing 

Establish new systems for effective creation and management of 

College records and documents  

Ongoing 

Expand and consolidate the Spaces platform including improved 

search, simplified navigation, and dashboards for staff and parents 

Ongoing 

 

Facilities         Report: December 2018 

Stanmore 

- Change Room upgrade for pool area 

- Staff Common Room upgrade 

- BBQ base for support groups near Glasson 

- Boarding House upgrades plus new additional bedrooms 

- Improvement to Year 12 Centre 
 

 

Completed 

Wyvern 

- New ELC to commence 

- New Year 6 Centre to commence 

- Music facilities upgrade 

Completed 

Lindfield Completed 

http://insites.newington.nsw.edu.au/strategicplan/foundations/sustainability/
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- Classroom upgrades  

- Playground upgrades 

Ongoing implementation of our preventative maintenance program 

and improvements to facilities 

Completed 

B. Lindfield Prep 

Learning and Teaching      Report: December 2018 

Writing: continue whole school assessment focus in writing, including 

student tracking 

In progress: PETAA training for 

whole staff around literacy; termly 

focus on writing consensus 

moderation 

Identify strategies and processes to provide learning enhancement 

for boys working below or above year group expectations 

Done: Moderation of common 

writing assessments; 

implementation of SENA and 

NWEA diagnostic assessment for 

maths; early bird reading groups; 

small group Minilit groups 

Maths: implement and use data from a diagnostic interview (SENA 1-

4) 

Achieved: Individual testing of all 

boys with SENA assessment; 

creation of maths Learning 

Enhancement groups from data 

and creation of maths small group 

instruction in classroom maths 

lessons 

Differentiation: develop a common approach to delivering and 

documenting teaching and learning 

and input with the learning enhancement team 

In progress: Differentiation 

documentation ongoing. L.E. 

students have individual 

differentiated 

program. Need first to get 

programming documentation 

finalised. 

In-house workshops: investigate the ‘flipped classroom’ approach to 

PD delivery 

Achieved 

Continue to purposefully integrate design thinking into the 

curriculum by looking at assessment 

skills and processes and using the design thinking model. 

Mechanism is through the planning 

level. Design making resources are in every classrooms. 

Achieved: Design Thinking 

Approach integrated into the 

planning of units and the 

development of 

unit assessment; Presentation of 

design thinking approach at STEM 

education conference  

 

Clarify learning and teaching administration programming 

requirements, share with staff and formalise and implement as part 

of professional practice requirements 

In progress: Learning and Teaching 

leaders set out the Lindfield 

approach to Maths, Literacy and 

PYP at the beginning of the year 

PD  

http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/learning-and-teaching/
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Teaching staff handed in programs 

in the middle of Term 1. 

 

Wellbeing, Character and Service    Report: December 2018 

Consolidate and full implement the Service Learning framework. 

- link more action from UoI into the service aims 

- In Progress: Professional development with the PYP 

Exhibition for the whole staff with a focus 

- on meaningful student action. Focus on planning for service 

in the PYP. 

- continue to develop wellbeing at Lindfield under the 

‘Respect for All’ ethos (including whole 

- school buddy program, continued focus on effective 

behaviour management strategies, prosocial 

- signage, Second Step social skills program, White Ribbon 

movement)  

- continue with year-based service initiatives, focusing on K-4 

classes 

Ongoing 

Embed digital citizenship by delivering a common digital citizenship 

program across three campuses 

Waiting for new ICT teacher to 

commence in 2019 

 

Spirituality, Values and Ethics     Report: December 2018 

Review Religious Education program time and the breadth of the 

program emphasis, and explore movement to a bi-weekly cycle  
Pastor working one day a week at 

Lindfield 

Introduction of the Compassion and 

Action project 

 

Community Partnership     Report: December 2018 

Provide regular parent workshops in areas including Maths, English, 

PYP and social-emotional learning 

In progress: PYP workshop in Term 1 

Maths and English in Term 2 

Develop parent workshop webinars to facilitate access for all parents  Not yet addressed 

http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/wellbeing-character-and-service/
http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/spirituality-values-ethics/
http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/community-in-partnership/


 

    62 

Develop partnerships with similar schools to increase student and 

staff interaction on common 

themes and units of inquiry  

 

In progress: Collaboration with 

Ravenswood at the faculty level 

around PYP.  

Student collaboration with IGS and St 

Catherines with Year 5. 

Explore the introduction of a school picnic at the start of the year to 

build a stronger relationship 

amongst families, particularly new families 

Not yet addressed 

Explore the introduction of a bi-annual Christmas Market at the end 

of the year to increase parent 

engagement and provide opportunities for students to engage with 

entrepreneurial activities related 

to units of inquiry  

In progress 

 

Co-curricular Engagement     Report: December 2018 

Continue with external coaching to enhance the skills and talents of 

boys, and incorporate the new strategic initiatives from the senior 

school sport strategic plan 

 

Achieved: Newington Directors of Sport 

staff and oversee all coaching programs 

at Lindfield in 

2018.  

 

Work with IPSHA to ensure a balanced sports draw and as many 

fixtures as possible in the 

seasons.  

Ongoing: Achieved summer sport, not 

achieved for winter fixtures  

 

 Sustainability       Report: December 2018 

Continued enrolment growth Achieved 

 

Facilities       Report: December 2018 

Regular maintenance Achieved 

Installation of fixed and flexible furniture into four classrooms to 

provide flexible learning spaces for 

boys in the upper grades  

Term 4 holiday 2018 

 

Improvement of shade area to ensure it is weatherproof Achieved 

 

http://insites.newington.nsw.edu.au/strategicplan/foundations/sustainability/
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C. Wyvern Prep 

 Learning and Teaching       Report: December 2018 

Consolidate our K-6 approach to teaching writing with the 

implementation of The Big Write K-6 

Staff PD sessions undertaken by 

external providers 

Regular whole staff meeting 

sessions 

• Parent Information sessions 

• Upcoming evaluation of Y2/Y4 

Allwell writing and Y3/Y5 NAPLAN 

writing 

Prepare for the implementation of the revised Science and 

Technology K-6 curriculum in its trial phase 
Ongoing  

Ensure the new STEM Room is used effectively  Year 2 – Year 6 weekly timetable 

sessions 

• Regular opportunities for K and 

Y1 

• Very successful STEM week 

• Review of STEM role in Term 3 

Ensure the new Year 6 Centre promotes learning strategies for the 

middle schooling years  

Ongoing 

• Will be part of Year 6 exit 

survey 

Ensure detailed lesson planning and delivery encompasses our BLP 

Framework and our inquiry learning approach  
Ongoing 

Raise parent understanding of BLP through: 

• Parent information sessions 

• Explanation and student self- reflection pages added to Wyvern 

diaries (K-2 and 3-6) 

• Individual grades to use SPACES to inform parents how BLP is 

being incorporated into the program 

Achieved  

Embed the Wyvern curriculum approach for the ELC especially by: 

• Assisting the Director in rolling out a ‘Prepare for School Program’ 

• Ensuring THRASS and the BLP Framework are incorporated in an 

age appropriate way 

• The deployment of Wyvern specialist teachers for Music and 

French 

• Weekly visits to the Wyvern Library for the 4 yr old classes 

Detailed planning in Term 2 

• Prepare for School Program 

information out to parents in prior 

to Term 3 

• Specialists music sessions 

already established 

 

Wellbeing, Character and Service    Report: December 2018 

Ensure rigorous K-6 approach with student wellbeing via timetabled 

Second Step program 

Child protection unit occurred for 

Term 3 

Parent information session held 

http://insites.newington.nsw.edu.au/strategicplan/files/2012/03/pillars.png
http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/learning-and-teaching/
http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/wellbeing-character-and-service/
http://insites.newington.nsw.edu.au/strategicplan/files/2012/03/pillars.png
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Continue to monitor student wellbeing in upper primary years via 

DESA 

Teacher element completed in 

Term 1 (questionnaire) 

• Year group profiles compiled by 

School Counsellor 

• Ongoing monitoring with repeat 

of questionnaire in Term 4 

Support ICT team with development of Digital Citizenship 

throughout the curriculum 

e-leaning facilitator to run session 

in Semester 2 

 

Spirituality, Values and Ethics     Report: December 2018 

Assist with induction and orientation of new the Chaplain 

 

Ongoing  

 

Investigate possible units of inquiry Ongoing 

 

Community Partnership     Report: December 2018 

Plan for successful Shakespeare and STEM festivals in 2018 

 

Completed and successful  

Continue strong succession planning for the P&F executive Ongoing 

Review and reflect on parent feedback from major 2017 

stakeholder survey with a view to set 

new priorities for next strategic plan 

 

Ongoing 

 

Quality of Staff       Report: December 2018 

Continue to build the capacity of middle leaders 

 

Roll out of AIS Middle Leaders 

Course 

Review teaching models of STEM and ICT teachers 

  

 ICT model reviewed in Term 1, new 

structure in place for Semester 2 

 

STEM review in Term 3 

Ongoing staff led professional learning, review and practices 

including the continued work of our Learning Communities 
Ongoing 

 

http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/wellbeing-character-and-service/
http://insites.newington.nsw.edu.au/strategicplan/pillars-of-distinction/community-in-partnership/
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Provide further opportunities for student feedback in relation to 

quality of learning 
Ongoing 

 

Co-curricular Engagement     Report: December 2018 

Continue to build strong links with all Directors of Sport to ensure a 

consistent Year 3 to Year 12 approach 

Ongoing 

Support new Wyvern Sportsmaster in his first year 

 
Ongoing 

 

STRATEGIC PLAN 2015–2018 (extended to 2019) : GOALS FOR 2019 BY EACH CAMPUS 

Priorities for 2019 – Stanmore Secondary  

 

1. Learning and Teaching 

 

• Review the nature and role of the Newington Learning Framework, and its integration of key skills 

across the curriculum. 

• Develop and implement a cross-curricular approach to quality learning and pedagogy in Years 7 – 

12 

• Review of assessment policy and approach in Years 7 – 9 

• Investigation of capstone or transdisciplinary assessment in Years 7 – 9 

• Embed an open-door classroom visit program  

• Implement a school-wide data-literacy strategy 

• Implement a learning and study skills program in Year 7 and 8 

• Implement a digital and technology skills program in Years 7 – 9 

• Implement the new research skills framework in Years 7 – 10 

• Review new laptop program at Years 7/8 

• Continue to refine the reporting system 

• Explore the use of alternative classroom layouts to promote learning 

• Review the role and timing of end-of-year assessments in student engagement in Term 4. 

 

2. Wellbeing, Character and Service 

 

• Review wellbeing programs, models, structures, framework, policies and implementation 

strategies 

• Continue to embrace pastoral priorities in 2019 on the themes of: 

o Resilience 

o Racism 

o mental health 

o use of technology 

o digital education/citizenship 

o positive psychology 

o study skills 

o gender issues 

o sleep 

o bullying 

o drug education 

• Continue with information sessions for boys, parents and staff on wellbeing issues. 

• Develop Teacher/Mentor reporting on resilience indicators into school reports. 
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• Implement a new focus on careers education/post-school advice and further foster productive 

links 

• to universities, industries and vocational pathways. Tie in the issues into the Academic and 

Wellbeing 

• programs. 

• Develop further positive co-educational experiences for boys 

• Undertake a wellbeing survey for boys Years 7 – 12 

• Expand Service Learning opportunities 

• Review Year 12 Exit Survey 

• Provide for more relevant and targeted Professional Development for Mentors. 

• Review the Prep Schools Wellbeing programs and PDHPE syllabus to ensure they are considered 

in the re-design of the Stanmore 7 – 12 Wellbeing Scope and Sequence. 

• Review the timetable to explore providing more time for Mentors to spend with their Mentees. 

 

3. Spirituality, Values, Ethics 

 

• Embrace the challenge of how the multiplicity of faith backgrounds is acknowledged and valued 

within 

• the context of our Uniting Church and Christian ethos 

• Continue to actively support our Tongan and Tupou College, connections including the Year 7 and 

8 

• International class, our Nepal and SOS School. 

• Provide worship that is ongoing and relevant 

• Ongoing development of the Ethics program 

• Foster our Indigenous links eg MVVC at Kempsey; Red Centre Annual Tour, new Year 9/10 subject. 

 
4. Co-curricular Engagement 

  

• Foster leadership training for boys 

• Foster character development – including Positive Coaching – via the co-curricular program  

• Continue to acknowledge the achievement of boys in all areas  

• Manage boy ‘load levels’ across co-curricular/academic areas 

• Cater for boy-led initiatives 

• Explore a Year 8 off-site experience 

• Improve the sport experience for boys across lower grade teams 

• Explore new co-curricular options e.g. Technical Crew for Drama, STEM Club, Catering Group, 

• Curatorial Group for Concordia 

• Explore 3 training options for high participation sports 

• Two publications - 150th Anniversary NCCU; 100th Anniversary – Newington College Rugby 

 
5. Community Partnership 

 

• Continue the update of the P Swain history book of Newington for the period 1998–2018, and 

finish the 2009–2018 section 

• Further enhancement of Service Learning 

• Hold an outstanding Literature Festival in Term 2 2019 

• Embrace the Year 12 2019 Leaders theme of “In white and black we've got your back” 

• Assist the P&F vision of ‘connection, community, support, communication’ 

 

6. Quality of Staff 

 

• Develop a short, medium and long-term plan for professional learning objectives at the College to 

reflect the changing strategic direction of learning and teaching 

• Review the policies, procedures and documentation of the Teacher Accreditation Authority to meet 

compliance requirements and support the professional growth of staff 

• Research and develop an approach to evaluate the impact of professional learning activities and 

expenditures on the quality of teaching and learning 

• Investigate opportunities to build formal professional learning relationships with universities and 

vocational pathways 

• Establish the College as an accredited provider of professional development 
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• Implement new HR information management processes and systems 

• Implement new employee administrative processes 

• Implement improved compliance training for new and existing staff across areas including 

bullying, harassment, sexual harassment and WH&S 

• Further develop our internship model with universities for the ELC, Wyvern, Lindfield and Stanmore 

• Develop a diverse menu and program of school-developed professional learning experiences 

• Embed “open door” policies and practices with classroom visits 

• Trial MMG SE EQ survey 

 

7. Sustainability 

 

• Seek alternative revenue sources to reduce fee rises 

• Keep enrolments to the agreed capped level 

• Maintain the focus on our environmental footprint, including evaluating our recycling processes 

• Ensure effective risk and compliance policies and practices with regular reviews and 

benchmarking. 

• Ensure effective ICT strategies, policies and practices 

• Build the Endowment Fund to maintain diversity through bursaries and scholarships 

• Constantly review and update the rolling 10-year Financial Plan 

• Introduce tools and approaches for the digitisation of business processes 

• Policy review to ensure all up to date and relevant. 

• Review enterprise systems for student information, Finance and HR 

• Boost marketing for boarding positions 

• Complete catering tender 

 

8. Facilities 

 

• Improved boarding facilities and establish a boarding health centre 

• Ongoing implementation of our preventative maintenance program and improvements to facilities 

• Master planning for sport facilities and Centenary Hall (with associated works). 

• New furniture for Tupou College Centre 

 

Priorities for 2019 – Lindfield Prep  

 

1. Learning and Teaching 

 

• Writing: continue whole school assessment focus in writing, including building teacher capacity 

around the Lindfield approach to literacy and student tracking of writing. 

• Clarify learning and teaching administration and programming requirements, formalise and 

implement with staff as part of professional practice requirements 

• Maths: continue to implement and use data K-2 from a diagnostic interview (SENA 1-4). 

Implement MAP testing to plan, group and teach maths from Years 3-6 with a focus on 

differentiation and the next steps in maths learning. 

• Seek to reduce disruptions to the academic program. 

• Look at NSW curriculum changes in Science and Technology, PDHPE and Mandarin subjects and 

their impact on learning and teaching. 

• Respond to the changes in the structure of the IB Primary Years Framework published in 

November 2018. 

• Action research looking at current methods, best practice initiatives and implementation in 

assessment. Investigate how to develop the use of data to inform the next steps in student 

learning. 

 

2. Wellbeing, Character and Service 

 

•  Consolidate and fully implement the Service Learning framework 

o link more action from UoI into the service aims 

o each year meaningfully engaged in a service initiative 

 

• Continue to develop as a White Ribbon School under the ‘Respect for All’ ethos 

o including whole school buddy program 
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o continued focus on effective behaviour management strategies 

o pro-social signage 

o Second Step social skills program 

 

3. Spirituality, Values, Ethics 

 

• Review Religious Education program time and the breadth of emphasis, and explore 

movement to an ethics strand for Year 6 

• Consolidate the Compassion and Action project for the Year 6 boys. 

 

4. Co-curricular Engagement 

 

• Continue with external coaching to enhance the skills and talents of boys, and incorporate the 

strategic initiatives and sporting values from the senior school sport strategic plan. 

• Work with IPSHA to ensure a balanced sports draw and as many fixtures as possible in the 

seasons. 

• Review leadership opportunities for the Year 6 boys 

o Chapel and assembly 

o Mini Olympics 

o Buddy program 

o Monitors 
 

5. Community Partnership 

 

• Regular parent workshops in areas including Maths, English, PYP and social-emotional learning. 

• Build further connections with service organisations in the Lindfield community. 

• Continue to build partnerships with similar schools to increase student and staff interaction on 

common themes - PYP, STEAM, Boys Education. 

• Host a school picnic at the start of the year to build a stronger relationship amongst families, 

particularly new families. 

 

6. Quality of Staff 

 

• Continued development of: 

o Shared collaborative goals 

o Peer walkthroughs 

o Self-videoing to improve practice 

o Regular professional sharing of practice.  

 

• Focus on professional development in 2019 in:  

o Student wellbeing (including social-emotional learning) 

o Writing and Maths assessment 

o Literacy and Writing 

o Maths - use of assessment data 

o Implementation of new curriculum initiatives from NESA 

o Implementation of new PYP framework 

• Research and develop an approach to evaluate the impact of professional learning activities and 

expenditures on the quality of teaching and learning. 

• Action research evaluating the Professional Growth model of teacher development at Lindfield 

  

7. Sustainability 

 

• Continued enrolment growth 
 

8. Facilities 

 

• Regular maintenance 

• Installation of fixed and flexible furniture into four classrooms to provide flexible learning spaces 

for boys in the middle years. 

• Develop Lindfield flexible learning areas initiative. 
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• Develop outdoor master plan and development of stage one. 

• Moving the play equipment to existing grassed area and building of decking around the basketball 

court. 

 

Priorities for 2019 – Wyvern Prep  

 

1. Learning and Teaching  

 

• Consolidate our K-6 approach to teaching writing with the ongoing implementation of ‘Big 

Write’ with a strong focus on assessment  

• Implement the revised Science and Technology K-6 curriculum in the context of a specialist 

STEM teacher as well ensuing appropriate integration of Science into inquiry based units of 

work  

• Review our K-6 approach to mathematics teaching and learning 

• Refresh and revisit the key aims of BLP to ensure that detailed lesson planning and delivery 

encompasses the BLP framework 

• Ensure there continues to be a whole school focus on effective formative assessment, so 

that all lessons are guided by learning intentions and success criteria  

• Plan a more systematic approach to tracking students’ academic progress  

• Review the school’s Gifted and Talented Policy and approach 

• Embed the Wyvern curriculum approach for the ELC especially by:  

o Ensuring THRASS and the BLP framework are incorporated in an age appropriate way  

o Introducing ELC Second Step well-being units  

 

2. Wellbeing, Character and Service 

  

• Ensure a rigorous K-6 approach with student well-being, via timetabled Second Step lessons 

with a strong focus on Child Protection Education 

• Continue to monitor student well–being K-6 via DESA 

• Audit the BLP, Second Steps and service learning frameworks to ensure a consistent 

approach to student well-being 

• Support the ICT team with the development of Digital Citizenship throughout the curriculum 

 

3. Spirituality, Values, Ethics 

 

 

• Embed the compassion in action approach in Year 6 

• Review the delivery of upper primary RE sessions to ensure that there is consistency of approach 

with the early years in the Senior School (Years 7-9) 

• Continue to support the new Assistant Chaplain in his wider pastoral role with the Wyvern 

Community 

 

4. Co-curricular Engagement 

 

• Work with relevant Directors of Sport to improve the quality of external coaches for Saturday 

fixtures 

• Continue to review our after school club opportunities to ensure there is equality of 

provision, K-6, and high quality student experiences 

 

5. Community Partnership 

 

• Support the new P&F President and the executive team 

• Continue to offer parent workshops to promote our key learning approaches (e.g. BLP, 

THRASS, Big Write) 

• Continue with the themed approach to P and F meetings (e.g. Digital Citizenship) 

 

6. Quality of Staff 

 

• Continue to build the capacity of middle leaders 
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• Stabilise our learning enhancement staffing model 

• Ensure that Professional Learning Communities have a defined focus that contribute to school 

improvement 

• Liaise with the Director of ICT to ensure e-learning support is fit for purpose 

• Support the ELC Director and Head of Early Years to ensure that staff are delivering high quality 

early years learning, via the Reggio Emilia approach, in the context Newington expectations 

• Explore effective methods for staff to share key recommendations from their Professional 

Development opportunities 

• Continue to promote initiatives that support staff well-being 

 

7. Sustainability 

  

• Constantly review and update the rolling 10-year financial plan 

• Keep costs to appropriate levels to keep fee rises to a minimum 

• Seeking alternative revenue sources 

• Work towards capping class size at 24 

• Instill the importance of our environmental footprint 

• Maintain effective risk and compliance policies and practices 

• Maintain effective ICT strategies, policies and practices 

 

8. Facilities 

 

• Regular maintenance and rolling programs of classroom upgrades 
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INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY 

 

The College wants all students to recognise and understand they are valued and are integral parts of the 

school community. The College expects students to treat all members of the community (College or 

otherwise) with respect and for students to be treated with respect and to be granted full rights in any 

issues that relate to them. Respect and responsibility are core values for every person at Newington 

College. 

 

There is much scope at Newington College to both develop individual talents and to learn through one’s 

experiences.  

 

LEADERSHIP  

 

Leadership can mean different things to different people, but, ultimately, leadership is about influence. The 

three guiding principles at the College are that all boys have the opportunity to lead, but in doing so must 

lead by example; one must lead by actions not words; and one must lead with compassion. Central to 

these guiding principles is that leadership is based on service to both the Newington community and the 

community at large. Student leadership undergoes continual development in a range of activities. These 

can be informal and formal (eg the Student Representative Council (SRC)) and commence early in the 

Preparatory Schools through a variety of means: monitors, class leaders, school leaders, school/house 

officers, captains of various activities, peer support programs and fundraising activities.  

 

In Years 7–9, foundation aspects of leadership include involvement in the SRC, open days and school 

tours, Service Learning activities, Cadets or Newington Challenge, and Sport and co-curricular 

opportunities. In Year 10, there is a more formal program for leadership which includes many of the above 

as well as Prefect duties during preliminary and trial HSC examinations. Co-curricular leadership programs 

include Peer Support training and promotions camps for Cadets and Newington Challenge. By Year 11, the 

boys’ leadership skills are developed through leadership activities including: peer support leadership roles 

with Year 7 students, Service Learning leadership roles with Year 8 students, Prefect training and duties, 

an opportunity to attend leadership seminars (sometimes at other schools), and election to School and 

House leadership positions in Term 3. Finally, in Year 12, the range of formal leadership activities 

concludes with: House Prefect duties, nomination as a House or Full College Prefect, School and House 

leadership roles, student-driven school and House assemblies, co-curricular leadership roles and the 1st 

XVI co-curricular leadership group.  

 

The student leadership team has become more House-based to reflect the Pastoral structures of the 

school. Each House Captain and Vice-Captain has portfolios including: House areas, Music, Sport, Drama, 

Chapel, Service Learning, links with the prep schools; Communication and smaller co-curricular activities. 

 

The main student leadership theme for 2018 was One for many. Each year group has specifically designed 

wellbeing programs that identify further key elements of initiatives promoting respect and responsibility. 

 

SERVICE LEARNING  

 

The College introduced the Service Learning program in 2009. It was designed to educate our students 

about their individual roles and responsibilities within the broader community. The program’s activities are 

designed to enhance our boys’ awareness of the inequities that exist within local, Australian and global 

communities. It also aims to create practical opportunities for boys to work alongside charity workers and 

community volunteers and, in doing so, develop a sense of empathy for their fellow man. To facilitate this 

process, the College has adopted several organisations with which the Houses have developed special 

service and charity relationships (Macleay Valley Vocational College (MVVC), Charity Bounce, the Glebe 

Youth Service, Tupou College Tonga, The Asylum Seekers Centre, CanTeen, the Exodus Foundation, the 

Newtown Mission and Oasis). 
 

The Exodus Foundation, based in the Uniting Church at Ashfield, provides welfare, healthcare, educational 

services and the Loaves and Fishes Restaurant, a free restaurant serving more than 400 meals per day to 

those living on the edge of poverty in our Inner West community. All boys in Year 11 have the opportunity to 

contribute to this organisation in a practical way by volunteering to help prepare and serve breakfasts to 



 

    73 

the Loaves and Fishes ‘guests’. Boys also volunteer each Friday night in Terms 2, 3 and 4 to serve desserts 

to the homeless at a curb side venue in Woolloomooloo. 

 

 

All year groups are presented with opportunities to participate in the Service Learning program. Some of 

these are mandated, such as the Year 8 Charity Awareness program. In this activity the boys develop an 

awareness of their House’s charity by creating presentations using various media (eg drama, music, 

computer graphics, creative writing and artwork). All Years 9–12 students are required to organise and 

perform voluntary work in their local community. This is monitored and reported on by their Mentors in their 

semester reports. All year groups were also invited to participate in a variety of charitable fundraisers 

during the year, including the Salvation Army Red Shield Appeal Door Knock.  

 

The Service Learning program also supports Newington’s traditional relationship with Tupou College, 

Tonga, and the SOS Hermann Gmeiner School, Nepal. Tours to both destinations provided our boys with 

firsthand opportunities to experience the cultural diversity and difficulties faced by our neighbours in these 

regions.  

 

The program also aims to provide opportunities for our boys to develop greater empathy and 

understanding of the problems faced by Indigenous Australians. The Head of Service Learning has led 

many successful tours to remote Aboriginal communities. A Red Centre Service Learning Tour was held in 

2018 enabling our boys to meet, engage with and learn from a variety of Elders in the region and 

experience more opportunities to meet the children of remote districts. The College has strong links with 

the Macleay Valley Vocational College, a school that primarily has an indigenous intake, and where many of 

the students have had a tough start to life. Over the time Newington has raised money to help resource the 

creche, allowing young mothers to attend school and donated essential goods. On two recent tours, 

students have learned about the Dhangatti community and heard from elders about their struggles with 

issues such as the ‘Stolen Generation’. Students from MVVC have visited and stayed at Newington College 

and experienced the College life and been taken on tours of Sydney. The College also offers the Walking 

the Earth elective to boys in Years 9 and 10. It offers opportunities to work with Indigenous artists, 

historians, chefs, and community leaders. 

 

It is hoped the Service Learning program will play an important role in the development of our leaders in 

the College, establishing a very clear link between service and leadership. We believe our Newington 

graduates will take the experiences learned from the program with them into their future lives, where they 

can influence the thinking of their family, friends and colleagues to be more aware of the responsibility that 

we all have to look after those less fortunate than ourselves. 
 

STANMORE 7–12: RESPECT AND RESPONSIBILITY INITIATIVES 2018 

 

• Very active SRC: full year of activities, fundraising and action 

• The continuation of the Environmental Sustainability Committee 

• The continuation of the Anzac Parade  

• Service Learning initiatives including: 

o Tour to Tonga to assist with the maintenance of the Tupou College, Tonga, school and 

grounds 

o Tour to Nepal  

• Continuation of the Loaves and Fishes initiative for Senior School boys to assist at the free 

restaurant for those less fortunate 

• Red Shield Appeal Years 10–12 

• Community initiatives with Metropolitan Rehabilitation Stanmore 

• Years 10–12 presentations by Brent Sanders on gender issues and good masculinity 

• Year 10 ‘safe socialising’ workshop with Trent Southworth and Brent Sanders 

• Student-led assemblies covering wide range of creative, informative and entertaining topics 

throughout the year. Assemblies hosted a range of guest speakers involved in community 

activities and other worthwhile causes 

• Continuation of the Year 12 Retreat program 

• Clean up Australia Day involvement by more than 150 boys as well as parents and teachers 
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• All Year 8 Mentors were trained in Positive Psychology and mental fitness for a semester-long 

Mentor program for Year 9 boys. The aim of this initiative is to improve resilience in our boys 

before their Senior years of study.  

• Student Leadership training in the main concepts of school leadership by Alan Thomson (ON 

1974) 

• A Wellbeing Series included guest speakers to boys, staff and parents. Topics included: 

o Mental health 

o Risky behaviour 

o Staying safe at Schoolies 

o The Prince Boofhead Syndrome 

o Drugs, Alcohol & Partying 

o Achieving you best 

o Lifestyle and the Law 

 

STANMORE K–6 WYVERN HOUSE: RESPECT AND RESPONSIBILITY INITIATIVES 2018 

 

• An active SRC, including fundraising for a number of important causes as well as volunteering 

opportunities for students with a local age care home and local environment group 

•  Year 2 of a structured Year 6 student Service Learning program including “Compassion in Action’ 

projects  

• Development of the ‘Second Steps’ wellbeing program to assist with student social skills, mental 

health and emotional resilience 

• A Year 5 overnight camp organised with Year 10 Newington Challenge students 

• Completion and follow-up of our annual Year 6 Exit Survey plus completion of the student 

wellbeing survey for upper primary students  

• Implementation of cultural awareness and peer support initiatives 

 

 

LINDFIELD K–6: RESPECT AND RESPONSIBILITY INITIATIVES 2018  
 

• Continued development of school-wide Second Step program for social/emotional learning. This 

program tied in with our Year 6 PALS program  

• Lindfield continued to be an accredited White Ribbon school. 

• White Ribbon Day where all boys made pledges in support of “respect for all”. 

• Partnership with Kids Giving Back and Thread Together to provide Service Learning opportunities 

for Grade 6 boys  

• Grade 5 boys went to Chromehurst Special School every second Monday afternoon to work with 

the children to assist with their learning. 

• Ongoing development of the IB PYP Program to encourage students to take specific action in 

their  learning. 

• Use of School Action Wall and Classroom Action Walls to celebrate specific action from the boys’ 

learning 

• Year 6 Fair donated money to support Kids Giving Back charity.  

• Lindfield Essential Agreement by the SRC to articulate how to behave and treat one another 

• Whole-school buddy program, which sees boys from all grades developing an ongoing relationship 

for the entire year 

• Year 6 PYP exhibition process (service opportunities developed through the exhibition process and 

its “action” component). 
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PARENT, STUDENT AND TEACHER SATISFACTION 

Satisfaction levels with the College remain exceptionally high. Our enrolments are capped and we have 

strong waiting lists. This is a strong indicator of confidence in our programs. Many avenues are provided for 

parents and students to express any concerns or views. The College continued to monitor satisfaction 

across stakeholders through a number of mechanisms, including the annual Year 12 Exit Survey (via an 

external body, the Association of Independent Schools of Victoria) and a Year 6 Exit Survey for both Wyvern 

and Lindfield Preps. In all instances, the results provided valuable feedback and proved positive and 

encouraging.  

 

We are extremely proud of our ‘open door policy’, with parent, student and staff feedback welcomed and 

encouraged at all levels. The College also has a number of formal organisations and committees within the 

school that provide an opportunity for parent, teacher and student feedback and involvement in the 

College. These include the Parents and Friends (P&F) Association at each campus, parent groups, Student 

Representative Councils at each campus, the leadership teams, the Heads of Departments and Heads of 

Year/House Committees, the Old Newingtonians’ Union and the many Support Groups within the P&F 

structure. 

 

 

STAFF SATISFACTION  

 

The College comprises an engaged and talented staffing body across teaching and non-teaching roles who 

work in a highly-collegiate culture and are supported by exceptional opportunities for professional 

development. Staff turnover across the College continues to be at a healthy level (about 8-10 per cent per 

annum), which tends to indicate a high degree of teacher satisfaction with the College. 
 

 

STUDENT SATISFACTION 

 

Participation levels in student activities were exceptional at the College during 2018. Students were fully 

engaged in their academic programs, participated in numerous co-curricular activities and continued their 

strong focus on Service Learning. Attendance was above 98 per cent in Years 7-12. 

 

 

OBSERVATIONS FROM 2018 YEAR 12 EXIT SURVEY  

 

The excerpt below is from the 2018 Year 12 Exit Survey conducted by Independent Schools Victoria. A total 

of 218 Newington students completed the Year 12 Exit Survey. Results were compared with those 

obtained from students at 92 other schools.  

 

 

Selected answers from Year 12 exit survey 2018 

Newington 

College  

boys’ 

means 

2018 

Independent 

Schools 

Victoria’s boys’ 

means 

The learning programs offered at this school have met my needs 

and interests 

7.92 7.49 

I find this school a safe place in which to learn 8.49  8.37 

I have been encouraged to participate in community activities 8.12 7.18 

I have been encouraged to develop an appropriate set of life values 7.77 7.57 

The school has provided ample opportunities for all students to 

participate in co-curricular activities 

8.43 8.25 

I have had access to quality materials and resources in my learning 8.63 7.93 
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The school has provided me with high-quality teachers 7.49 7.28 

The school has done a good job developing my thinking and 

reasoning skills 

7.74 7.40 

 

OBSERVATIONS FROM STANMORE YEAR 6 EXIT SURVEY  

 

Safe and secure  
• 96%  of students  have felt safe  

• 90% of students report that their teachers have treated them with respect  

• 90% of students report that teachers have cared about them 

• 96% of students say that teachers have encouraged them  

• 96% of students say that their teachers have treated them fairly 

• 94%  of students say they have been recognised when they have worked well  

 

Peer relationships 

 

• 93%  say  students at Wyvern have been friendly  

• 95%  say students at Wyvern have supported each other  

• 95% say students at Wyvern have been friendly to boys from different cultures and backgrounds 

 

Learning and participation 

• 92% have had fun learning  

• 88%  have had some choices in how they learn  

• 96%  have found learning activities interesting and engaging.  

• 92%  have been encouraged to make the most of sporting opportunities, musical and other co-

curricular opportunities 

 

OBSERVATIONS FROM LINDFIELD K–6 2018 YEAR 6 EXIT SURVEY  

 

Safe and secure  
 

• 98%  of students  have felt safe  

• 94% of students report that their teachers have treated them with respect  

• 98% of students report that teachers have cared about them 

• 94% of students say that teachers have encouraged them  

• 96% of students say that their teachers have treated them fairly 

• 92%  of students say they have been recognised when they have worked well  

 

Peer relationships 

• 98%  say  students at Lindfield have been friendly  

• 98%  say students at Lindfield have supported each other  

• 98% say students at Lindfield have been friendly to boys from different cultures and backgrounds 

 

Learning and participation   

• 98% have had fun learning  

• 94%  have had some choices in how they learn  

• 96%  have found learning activities interesting and engaging.  

• 96%  have been encouraged to make the most of sporting opportunities, musical and other co-

curricular opportunities 
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SUMMARY FINANCIAL INFORMATION  

 

 

INCOME 

 

School fees       79%  

Commonwealth Government Grants    12% 

State Government Grants         4% 

Other income         2% 

Non-operating activities          3%  

    

 

 
 

 

EXPENDITURE 

 

Salary and Employee Benefits  49% 

Capital Expenditure   12% 

Non-salary expenses   39% 

 

 

 

 

79%

12%

4% 2% 3%

Newington College - 2018 Income

School fees

Commonwealth Govt grants

State Govt grants

Enrolment fees

Non-operating activities
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49%

12%

39%

Newington College - 2018 Expenses

Salary and
Employee Benefits
Capital Expenditure

Non-salary
expenses
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ADDITIONAL INFORMATION AND ACKNOWLEDGEMENTS  

 

Headmaster’s report, December 2018, addressing elements not covered earlier in the Annual Report 

Staff 

My great appreciation goes to our very hard working staff. The success of any school is dependent upon its 

people: their energy, drive, vision, commitment and professionalism. We are very fortunate with the quality 

of the Newington teaching staff. All teachers are involved with the five pillars of a Newington education. 

 

We are also blessed with the quality of the support and operational staff. They are valued highly and are 

equal partners in the delivery of a first-class education. 

 

The level of commitment by staff is demonstrated by their increasing participation in a range of 

professional development activities including course writing workshops, pastoral care initiatives, 

leadership training, information technology training and, in particular, post-graduate studies in leadership 

and pedagogical practices. Staff professional development remains incredibly strong.  The College has 

strengthened its teacher observation model, its professional development strategies and its professional 

learning and reflection approaches via the AISNSW Appretio Model. Details will be published in the Annual 

Compliance Document. 

 

I thank Mr A Bowen (Director, Human Resources), Mr D Roberts (Deputy Headmaster/Head of Stanmore), 

Mr I Holden (Head of Wyvern) and Mr B Barrington-Higgs (Head of Lindfield), Mr T Driver (Deputy Head – 

Academic), Mr B Meakin (Deputy Head Students), Heads of Department and relevant staff in each 

department or area for their work. I thank Mrs A Poulios, my Executive Assistant, as she smoothly dealt 

with great expertise the hectic nature of my office. 

 

We welcomed a number of new staff in 2018: 

 

- Teaching staff: Mr P Laurence, Ms M Foster, Mr N Coull, Mr A Quinane, Mr K Ng, Mr D Conway, Mr 

J Nowlan, Mr M Carrar, Mr R Robinson, Mr V Ansourian, Dr A Singh, Miss E Tan, Mr T Wales, Mr S 

Cook, Mr I McPherson, Mr B Horsburgh, Ms M Triantafyllou, Mr S Johnson, Mr A Lawson, Miss H 

Kitamura, Mr A Miles, Mr P Jones, Ms S Hastie, Ms C Harding 

- The Early Learning Centre: Miss M Puna, Ms J Green, Mrs M Lynch, Mrs P Turnell, Mr T Honig, Mrs 

A Ryan, Ms Z Kang, Mrs J Liao, Mrs P Latu, Mrs H Parkinson, Ms A Lam 

- Support and operational staff: Mr C Black, Mr R Carroll, Ms J Brown, Ms E Santifort, Mrs A Trikilis, 

Mrs J Coull, Ms D Russell, Mr P Bhandary, Mr E Shackloth-Bertinetti, Mrs J Graetz, Ms E Whiteman, 

Mr C Bowen, Miss M Thompson. 

 

We hosted six Sydney University or UTS interns for the year – Ms A Halls, Ms A Williams, Ms N Said, Mr H 

Tomkins, Ms G Vanderham and Ms M Bown. A number of staff members were engaged to cover for 

temporary leave situations such as maternity or long service leave. They included Mr D Cameron, MissE 

Dalton, Miss K Drake, Mr J Glover, Miss D Haralambidis, Ms S Hastie, Miss C Hilder, Ms A Joseph, Miss P 

Kazacos, Ms A Koulouris, Mrs P Latu, Ms S Lee, Ms L Macaulay, Mr A Miles, Mr D Munnoch, Mrs M 

Nottage, Mrs N O’Connor, Mr P Reid, Mr T Robinson, Mrs G Rubbo, Miss N So, Mr B Talbot, Mr T 

Thoroughgood, Mr N Tout (ON 1972), Ms J Tu, Mr R Wilson and Mrs C Wiersma. 

 

At the end or during 2018 we sadly farewelled the following staff who were on permanent contracts. They 

have their Newington commencement year in brackets. 

- Teachers across the three campuses: 

(i) Retirement: Mr P O’Rourke (1979), Mr G Pike (1996), Mr V Branson (2017) 

(ii) Movement interstate or to NSW country or overseas: Mr P Wilkins (2014), Mr W Van Asperen 

(2012), Mrs C McMillan (2015), Ms N Tsvirko (2016), Mr M Ha (2015), Ms V Perry (2017), Mr A 

Lawson (2018) 

(iii) Movement to another Sydney school: Mr R Burgess (2003), Mr A Pawley 

(2012), Mr B Horsburgh (2018) 

(iv) Movement to a promotion position within Sydney: Ms R Grubb (2004), Mr B 

Gill (ON 1992) (2005), Mr M Carrick (2011), Ms K Nickless (2017) 

- Support operational staff across three campuses: Mr P Robertson, Mr C Smith, Mr J 
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Godfrey (ON 1993), Mr J Dodson, Mr O Fainga'anuku, Ms T Nichols, Mr T Clark, Mr A Bate, Mr B Manion, 

Ms H Kakaris, Mr S Tarring. 

 

In October we held a special event to acknowledge and praise 31 current staff who have provided more 

than 20 years of dedicated service to date at Newington College. They were Mr S Comino, Mr S Zuffo, Mr L 

Raven, Mrs A Jagger, Mr B Harris, Mr D Phillips, Mr T Fowell, Mr G Potter, Mr J Canning, Mr S Serhon, Mr N 

Fox, Mr W Gibson (ON 1982), Mr M Madden, Miss C Priest, Mr P Woods, Mr A Davies, Mrs J Campbell, Mr K 

Watson (ON 1986), Mr G Arkey, Mr A Pyne, Mr G Downward, Mr R Wood, Mr S Roberts, Mr P Clifford, Mr J 

Mountain, Ms J Heaume, Ms J Wiseman, Mrs K O’Brien, Mrs I Mendonca, Ms D Braz and Mrs V South. 

 

During 2018 the College mourned the loss of two long-serving former teachers. They were Mr C Woosnam 

OAM and Mr J Yeo. Mr Woosnam served Newington College from 1970 to 2004 as a teacher and held 

many other leadership portfolios until his retirement including Head of Geography, Senior Housemaster, 

Kelynack Housemaster, Registrar, Alumni Manager and Archivist. 

 

Special mention must be made of three departing staff. Mr P O’Rourke retires after 40 years. He served 

with distinction as Head of Metcalfe House, Head of the Boarding House and Head of Mathematics. Mr G 

Pike retires after 23 years and served with many co-curricular leadership roles. Mr M Carrick (Director of 

ICT) moves to a promotion position at Instructure Inc (USA). He made an enormous difference to our ICT 

provision, security, stability and ensuring the use of ICT was for a strong educational focus. These staff 

members had a massive impact for good for Newington. 

 

Our staff consists of incredibly hardworking and committed professionals who we must acknowledge and 

thank for the culture and ethos of the College. I thank the members of the various executives who have 

been key advisors for the Headmaster. They included: 

- Senior Executive Team of Mr D Roberts, Mr P Yates, Mr A Bowen, Mr I Holden 

Mr B Barrington-Higgs, Mr T Driver, Mr A Quinane and Mr M Carrick 

- Secondary Leadership Team of Mr D Roberts, Mr A Bowen, Mr T Driver, 

Mrs J Burke, Mr L Raven, Mr M Carrick, Mr W Cox, Mr P Wilkins, Ms A Markey, 

Mr A Quinane, Ms L Munns-Conry and Mrs Y Kaloterakis 

- Preparatory Leadership Team of Mr I Holden, Mr B Barrington-Higgs, Mr P Czerwenka, Ms S Gray 

and Mr R Baker 

- Academic and Pastoral executives and preparatory team leaders of year groups 

- Counsellors and chaplains 

- Staff Common Room executives at each campus 

- Leaders in the operational side of the College – Mr R Bosman (ON 1978) (Community and 

Development), Mrs Y Kaloterakis (Admissions), Ms A Markey (Communications), Mr S Bowden 

(Property) and Mr A Craig (Finance). 

 

Wellbeing, Character and Service (Boys) 

 

I thank Ms S Gray and Mr R Baker (Wyvern), Mr P Czerwenka (Lindfield), Mr C Jensen-Robilliard 

(counsellor), Pastor R La’Brooy and Mr I Williams (chaplains) and teachers and specialists for the 

extensive prep school pastoral programs. 

 

In the secondary school I thank Mr A Quinane and Ms L Munns-Conry (Deputy Head – Students); Mrs 

J Burke (Student Welfare); Mr S Comino and Mr L Nicholls (counsellors); Rev G Barham and Pastor R 

La’Brooy (chaplains); Mr S Serhon and Mr S Roberts (Careers and VET); Mr M Madden (Service 

Learning); the eight Heads of House – Mr C Quince (Fletcher), Mr G Potter (Le Couteur), Miss R Bateren 

(Metcalfe), Mr T Lever (Prescott), Mr G Phillips (Manton), Mr A Pyne and Mr A Light (Kelynack), Mr S 

Muir (Moulton) and Mr J Mountain (Johnstone); Ms C Scalone and Ms K Lak (Head of Year 7), Mr N 

Coull (Head of Edmund Webb Boarding House), Mrs M Bates (Nurse); Ms J Christian (Assistant Head 

of Year 7); all mentors in the pastoral care system and boarding house, and all support staff. 

The detailed and caring orientation program for Year 7 continues to be a strong feature of Newington 

thanks to the efforts of Ms C Scalone, Ms K Lak and Ms J Christian and the Year 7 mentors. Monitoring 

student effort and engagement has been a significant focus this year and boys have been tracked and 

supported by their mentors and Heads of House. Connecting students to the life of the school, to staff 

and to their peers – both younger and older – is key in ensuring student wellbeing, and I am delighted 

to report huge growth in this area through our House and Year systems. 

 

I am pleased the College continues to have strong anti-bullying programs. In addition, the wellbeing 
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focus in 2018 was on boys’ education, positive psychology, digital citizenship, resilience, mental 

health, adolescence, leadership education, gender issues and alcohol/drugs awareness. The College 

continued to implement elements of Seligman’s positive psychology methodology in 2018. An 

additional 16 staff were trained in these core elements in Term 4 and a strong integrated focus for 

Year 9 2019 is planned. 

 

This year, the maintenance of a comprehensive teaching of responsible digital citizenship was 

conducted through our mentor program by Ms L Young, Ms N Stevens and Mr M Ha. The program was 

well received by the boys and they are much more aware of their responsibilities and rights, and the 

potential impact of their online communication. Careers education continues to be an important focus 

(Mr S Serhon and Mr S Roberts) and the Annual Careers Expo was a success, with strong support from 

Old Boys. 

 

The P&F kindly sponsored lectures by Mr T Southworth and Mr B Sanders on adolescent issues. 

Another initiative included visits and presentations by adolescent psychologist Dr M Carr-Gregg on the 

theme of ‘The Prince Boofhead Syndrome’. 

 

In Service Learning programs, the drive has been for boys to be involved in more ‘hands on’, practical 

service to the community, in addition to fundraising, to raise awareness and provide marvellous 

learning opportunities. Examples include our Senior boys’ work every morning at the Rev Bill Crews’ 

Exodus Foundation’s breakfast program (called ‘Loaves and Fishes’), which serves meals to more than 

400 disadvantaged people every day; staffing a Friday night food van in the city (Mr M Madden); our 

biennial Service Learning trips to Nepal (Mr D Garner) and annual trips to Tonga (Mr C Quince); the 

‘Sleep Rough’ initiative for Johnstone and Kelynack Houses and Moulton House adopting Macleay 

Vocational College (a strongly Indigenous school on the north coast of NSW). In each example, boys 

are encouraged and challenged to serve others relationally and practically. It is the best way to learn 

of the complexities and issues that our society faces. 

 

Our guest of honour during NAIDOC week was Dr Dawn Casey. Her presence and stories well suited 

the NAIDOC theme for 2018 of Because of Her, We Can. 

 

In a wonderful spirit of sharing expertise, Ms K Stellmacher (Mathematics) and Mrs M Nosworthy 

(English) spent a year at our brother school Tupou College, Tonga to help train teachers and assist 

them with their future educational plans. This has proven most valuable. I thank Mr M Madden and 

his team for their overall leadership of this vital Service Learning initiative. 

 

Student leadership was very impressive in 2018. The tone and style were set in the secondary campus 

by L McIntyre (Senior Prefect), A Humphreys and M Dyster (Deputy Senior Prefects) and R Sear (Senior 

Boarder); at Wyvern by R Lewis (School Captain), J Fulton and J Tollemache (Vice Captains); and at 

Lindfield by F Bourne (School Captain), F Wicks (Kingswood House Captain) and S Vasili (Rydal House 

Captain). The Student Representative Councils on each campus provided another conduit for student 

leadership, communication, input and contribution. 

 

A special mention and great praise must go to the Class of 2018 with their theme of ‘One for Many’. 

They made a huge impact, particularly highlighting issues around mental health and supporting your 

mates. At all campuses, teachers continue to be the frontline of care and accountability, the major 

communication avenue to parents, and the motivators of boys. The complexity of modern life makes 

their task challenging but rewarding. 

 

Co-curricular Engagement 

 

Co-curricular opportunities continued to strengthen. Participation in co-curricular activities builds 

selfesteem, College spirit, a healthy lifestyle, leadership, resilience, teamwork, a sense of commitment 

and the need for personal organisation. Our dedicated staff and supportive parents have been 

excellent in nurturing numerous opportunities to ‘Discover what’s possible’ for each boy. 

 

Our Performing Arts programs continued to produce outstanding performances. I am impressed by the 

high degree of student participation and leadership in all elements of the performing arts. In Drama, 

there were wonderful productions of Guys and Dolls (the biennial College musical), A Midsummer 

Night’s Dream (the Middle School production) and Luke Lloyd: Alienoid (Junior production). The 

musical demonstrated the superb co-operation between our Music and Drama departments. In 
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Theatresports, our teams placed equal first in the Junior division with Smith’s Hill High School, equal 

first in the Intermediate division with PLC (Sydney) and first in the Senior division of the Grand Final of 

the Impro Australia Schools’ Challenge (NSW Division A). I thank Ms T Smith (Head of Drama) for her 

leadership of Drama. 

 

In Music there were many concerts, soirées, musical events and functions highlighting musical 

excellence. Music quality continued to be most impressive. The Founders Concert, themed ‘Passion 

and Purpose’ and held this year at the impressive City Recital Hall, Angel Place, and the Rockfest 

concert, themed ‘Icons – Women who changed the face of music’, were both of exceptionally high 

standards. In our annual Concerto competition the winners were L Ma (Juniors) and A Wang (Seniors). 

I thank Mr M Scott (Head of Music), Mr J Mann (Director of Bands), Mr T Mee (Head of Strings), Mr C 

Paton (Head of Contemporary Music) and their teams of talented staff. I thank Ms A Belshaw (Wyvern) 

and team, and Mrs V South (Lindfield) and all of the music teachers, conductors, managers and 

individual instrumental teachers across the three campuses for the wonderful musical opportunities 

and challenges they have created for the boys. In 2018, there were more than 700 boys involved in 

our co-curricular music program from Year 3 to Year 12. 

 

In Sport our performances and participation levels again improved. Our sports include AFL, Athletics, 

Badminton, Basketball, Cricket, Cross Country, Fencing, Football, New Fit, Rifle Shooting, Rowing, 

Rugby, Snowsports, Swimming, Table Tennis, Tennis, Volleyball and Water Polo. I am delighted our 

sporting cultural framework continues to be developed and implemented. Key values of the framework 

are enjoyment, growth, hard work, resilience, respect and unity. In addition, a new positive sport 

methodology was introduced with coaches being trained in positive psychology skills. 

 

Special achievements include boys competing at national level for their sport: A Bell (Rugby); M 

Malauch, B Freire and R Nottage (Basketball); D O’Shannessy (Cricket); A Varol and N Sims (Rifle 

Shooting); T Goldschmidt, A Grgurevic and T Harris (Water Polo); H Larkings (Sailing) and A Beer 

(Athletics). A Bell (Year 12) had the honour of captaining the Australian Schoolboys Rugby side. In 

addition, we had boys competing at various national championships for their sport. There have been 

many sporting highlights and these will be recorded in The Newingtonian. 

 

Over the summer season, AAGPS competitions were won by 1sts Basketball, Seniors Swimming and 

the AAGPS Swimming Relay, Water Polo 1sts and 2nds and Tennis 1sts. Over the winter season, 

Newington won the 2nd XI Football, Junior Cross Country and 1sts Rifle Shooting. Newington had a 

highly successful Athletics campaign, achieving a second (Juniors) and third (Seniors) at the AAGPS 

Carnival. Finally, our 1st Basketball team was named Champion School of NSW for the fourth year in 

a row. 

 

I thank the hardworking Head of Sport (Stanmore 7–12) Mr M Dickens (ON 1985) and preparatory 

school sportsmasters Miss E Monaghan (Lindfield K–6) and Mr J Wilson (Stanmore K–6); the coaching 

directors Mr M Dickens (ON 1985) (Athletics), Mr J Randall (Badminton), Mr R Nottage (Basketball), 

Mr R Turner (Cricket), Mr S Astley (ON 1979) (Cross Country and Snowsports), Ms K Lak (Fencing), Mr 

B McCarthy (Football), Mr R Tredinnick (ON 1982) (Rifle Shooting), Mr R Roach (Rowing), Mr B Manion 

(Rugby), Mr R Moar (Swimming and Water Polo), Mr A Fisher (ON 2003) (NewFit), Mr J Canning (Table 

Tennis), Mr C Steel (Tennis) and Mr M Ha (Volleyball); our Sports Administrators Mr P Robertson (Sports 

Facilities), Mr E Summers (ON 2003) and Mr C Scardilli (ON 2012) (Stanmore 7-12); the various and 

valued parent support groups and all coaches, managers, referees and officials for the success of the 

2018 sporting season. 

 

At Lindfield and Wyvern, a new structure for sport resulted in greater student participation, enthusiasm 

and competitive interaction within the Independent Primary Schools Heads Association (IPSHA) 

competitions. 

 

In Visual Arts there were numerous exhibitions and opportunities for boys to express themselves. In 

Term 1, the College hosted artists-in-residence Dr I Penn (ON 1970) with his Stepwise Journey 

exhibition and Mr J Drinkwater with his exhibition Hammer and Breath. In Term 2, New Women and 

the P&F sponsored Displeasing the Masses, an exhibition presenting work from Mr J Burnie, Ms C 

Garcia, Mr J Muir, Ms B Ra, Mr J Shoulder and Ms S Tawale. In Term 3, the HSC exhibition, Mapping 

Questions, and the IB exhibition, ‘Unravelling’, were held, and in Term 4 an exhibition titled Lakebed 

included works by Ms S Ohlsen, Ms S Newstead, Ms B Nicholls, Mrs N O'Connor and Ms L O'Reilly. All 

exhibitions were curated by Ms H Chapman. I thank Mr A Thompson (Head of Visual Arts 7–12), Ms M 



 

    86 

Buining (Stanmore K–6) and Mrs K Bain (Lindfield K–6) for their leadership of our Visual Arts. 

 

In Debating, Mooting and Public Speaking our squads were very competitive. All debating teams 

performed well this year, with an excellent social round of the FED competition. After many years 

waiting, Debating joined the ISDA co-educational debating competition and performed particularly well 

for our first year in the competition. Our GPS Debating squad showed strong promise in the Junior and 

Intermediate years. In the specialised area of History Debating, a pre-prepared debating competition 

open to Years 10 and 11, there was increased interest and a wider array of Ancient History topics. 

Sadly, our teams were knocked out in the first round but they look forward to next year. In Public 

Speaking we had students compete in the Plain English Speaking, Legacy, United Nations Voice of 

Youth and Lawrence Campbell Oratory competitions. R Gandhi (Year 9) made the state finals of the 

Legacy competition. I thank Ms K Shepherd and Mr P Laurence and all the other staff and external 

coaches who helped the boys in developing their speaking skills throughout the year. 

 

Chess involvement and results continue to be strong. I thank Mr G Downward (Secondary), Miss C 

Harding (Wyvern) and Mrs V South (Lindfield) for their promotion of chess. New Enigma, the creative 

writing and artwork anthology, was published in November and contains works from all three 

campuses. I thank Dr B Stevenson for his oversight of the publication and the editorial team. 

In Outdoor Education (Cadets, Duke of Edinburgh and Newington Challenge), all activities were well 

organised and appropriately challenging. I thank Major R Wood (Cadets), Mr M Holdgate (Newington 

Challenge), Mr D Garner (Duke of Edinburgh) and the associated staff teams in these areas for their 

leadership of this important aspect of the Newington experience. 

 

There were five Gold Duke of Edinburgh Awards for Year 12 students. They were M Dyster, 

A Humphreys, J Raja, K Wu and C Yu. 

 

The ‘F1 in Schools’ project combines commerce, engineering, physics, mathematics, science, design 

processes, production and testing and detailed team planning for a world-wide competition. I thank 

Ms K Lak for her leadership of this enrichment activity. Other traditional events such as the Year 12 

Retreat, Year 7 Camp, Newington Film Festival, academic and co-curricular camps or clinics, 

preparatory school camps and excursions took place. There were interstate and overseas tours 

including a Service Learning trip to Tonga, a Red Centre tour to the Northern Territory, a Classics tour 

to Greece, a Football tour to Japan, a China tour, a Nepal tour, USA Basketball tour, an U13 Rugby tour 

to the Gold Coast, a Football tour to the Kanga Cup in Canberra and two Rugby trips to South Africa 

(Opens) and Ireland (U16s). So many other exciting co-curricular opportunities took place and will be 

recorded in The Newingtonian for 2018. 

 

I thank Mr P Wilkins (Head of Co-curricular) and his team for their co-ordination of a busy Secondary 

School co-curricular program. Mr Wilkins departs us for a senior housemaster position at Geelong 

Grammar for 2019. He made a very positive impact on our co-curricular policies and practices. 

 

Spirituality, Values and Ethics 

 

We are very fortunate that our staff continue to provide the best kind of Christian leadership, creating a 

role model of their faith in action. Newington has always been highly inclusive of all faiths and religions. 

Our policies and programs are influenced by our proud Uniting Church ethos and Methodist foundations. 

 

The Chapel program has been designed to encourage boys to explore their personal beliefs, to develop 

an awareness of spirituality, to encourage respect and understanding of all in their search for truth 

and to develop a strong sense of morality, values and ethics. The Chapel serves numerous needs by 

holding House Chapel services, preparatory school services, College services and other special 

community services such as weddings, funerals and baptisms. It provides a quiet location for staff, 

students, parents and friends for prayer or reflection. A Christian community church service is held 

each Sunday afternoon and our Tongan bursary students take part in a weekly ‘Polotu’ prayer group. 

 

I thank our three chaplains Rev G Barham (Stanmore and Wyvern), Pastor R La’Brooy (Lindfield and 

Stanmore) and Mr I Williams (Wyvern) for their leadership of the spiritual dimension of the College. 

The Philosophy and Religious Studies curriculum continues to be constantly improved and I thank Dr 

J Hall (Head of Philosophy and Religious Studies), Pastor R La’Brooy, Mr I Williams and the various 

Religious Studies teachers for their leadership of this area.  
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The College has continued with its Centre for Ethics under the leadership of Dr J Hall, and held a series of 

public lectures throughout the year. Speakers included Professor G Bell, Professor P Singer, Professor P 

Greste, Mr S Grant, Dr C West, Fr A Mowe SJ, Rev Dr G Preece and Mr J Cleary. 

 

 

Community 

 

We endeavour to keep the community well informed about College directions, events and issues. 

There were many initiatives including further development of ‘Insites’ (micro websites) for online 

course selection, orientation for new students and the STEM Festival; further development of our 

Spaces intranet; extended use of SMS for immediate and timely communication; Foundation, 

fundraising and facility hire; and a range of outstanding publications. I thank Ms A Markey (Director of 

Communications) and her team for their leadership of this area. 

 

Support groups continued to provide expertise, talent, enthusiasm, zest and finances to the College. 

These groups and College spirit create a culture that is positive and conducive to good learning. The 

P&F executives for all three campuses worked together to refine their collective message around the 

organisational elements of the association, with a vision for ‘a stronger community through a 

connected community’. I thank the three P&F presidents (Mr D Sanders – Stanmore 7–12, Mrs L 

Fadel – Wyvern, Mr D Cooper - Lindfield) and their hard-working executives; the numerous activity 

support groups; the parent volunteers who helped with special provision requirements at examination 

time; the volunteers for archives development; the clothing pool volunteers; the Black and White Shop 

volunteers; the Back to Newington Day organisers; the New Women group; and the numerous parent 

coaches, managers and officials of various activities. 

 

I thank Mr R Bosman (ON 1978) (Director of Community and Development), Mrs J Gigg (Community 

Officer), Heads of Campus and their teams for their support of the P&F and support groups. I thank Mr 

A Baykitch AM (ON 1982), President of the ONU, for his valued nurturing and development of our Old 

Boy and Alumni network. I thank Mr R Bosman (ON 1978) and Ms J Chapman (Alumni Officer) for their 

valuable administrative support of the ONU program. The 70 Club continues to nurture our ‘wisest’ Old 

Boys. I thank Mr G Morgan (ON 1958) and Mr H Wheatley (ON 1961) and their executive for their 

leadership of this group of ‘tribal elders’. 

 

I thank College Archivist Mr D Roberts for his ongoing and wonderful endeavours, along with the great 

band of volunteers who develop our proud historical records and memorabilia. Mr Roberts continues 

detailed work on updating the P Swain A History of Newington College (published 1998) for the period 

1998–2018. 

 

The College, over the years, has embarked on a major fundraising drive to boost bursaries for 

Newington via the Endowment Fund, and increase bequests via the Founders Society. I thank 

members of the Newington community who have supported the Foundation campaign. 

I thank Mr P Moffitt (ON 1982), Chairman of the Foundation Board, for his leadership of our fundraising 

endeavours, and Mr G Mitchell (ON 1970), Mr R Wild (ON 1965), Dr R Thomas (ON 1960) and Mr D 

Torrible for their respective leadership of our Founders Society Bequest, ONU Centennial Trust and 

Wild Indigenous Bursary initiatives. Membership of the Founders Society is well over the 100 mark. 

The Foundation will be crucial for the long-term success of the College and to achieve our ambitious 

goals. I thank Mr R Bosman (ON 1978) (Director of Community and Development) and Miss R Payne 

(Development Officer) for their administration of the numerous initiatives in this area. 

 

Finally, I thank the College Council members for their exceptional service to Newington. The College 

Council membership is published on our website. This group of dedicated volunteers gives greatly 

appreciated time, expertise, wisdom and guidance. They have the long-term viability of the College at 

the core of their thinking and planning and are charged with maintaining the essential ethos of this 

very special school. Mr P Holey (ON 1970), Rev N Reid and Rev H Kailahi retired during 2018 and Rev 

D Williams joined the College Council. Mr P Holey (ON 1970) served on the Council for fifteen years 

and chaired the Property and Assets Committee for over ten years. He had oversight of a massive 

upgrading of all three campuses at the College. His service to the College has been outstanding. 

I particularly would like to thank our College Council Chairman Mr T McDonald (ON 1976) for his strong 

personal support, encouragement and wisdom. 
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Environment 

 

The College is committed to reducing its impact on the environment. We have water collection systems 

and have been actively seeking to reduce energy usage. We strive to be good environmental citizens 

by our actions rather than ‘teaching’ about it. Recent initiatives include: 

- The design of all new buildings with sustainability features to ensure they are environmentally 

- friendly and cost-effective into the future; 

- An Ewaste recycling system; 

- A 56,000-litre water collection for grounds and toilets at the Tupou College Centre; 

- Energy management systems in all new or upgraded buildings to have efficient energy 

- management systems, to reduce energy use for lighting and air conditioning; 

- Progressive replacement of lights in all buildings with LED lights to lower energy consumption 

- and reduce heat; 

- Modern air-conditioning solutions to ensure air conditioning only operates in the areas that are 

- occupied at any specific point in time; 

- A building management system that ensures lights are automatically switched off after defined 

- periods of no activity; 

- A tree management system to monitor all trees; 

- A Preventative Maintenance Plan that includes the removal of air-conditioning systems with 

- R22 refrigerants (CFCs) and the installation of air conditioning with environmentally friendly 

- refrigerants; 

- Boy-led environmental initiatives such as an Environmental Sustainability Committee at 

- Stanmore seeking new environmental ideas for the College; 

- Ongoing review of publications and printed materials to increase online availability and 

- reduction of printing; 

- Newer, more energy-efficient computers, printers and other electronic devices; 

- Reduction of packaging within the canteen; 

- 10 

- More solar panels on various rooves; 

- New drinking stations with bottle re-filling replacing old bubblers; 

- Water meter usage monitoring systems; 

- Stormwater retention systems (Johnson Oval) to slow down rainwater run-off from Newington 

- and processing through a JellyFish system that filters out pollutants prior to entry into the 

- Sydney stormwater system; 

- A field irrigation and drainage system undergoing upgrade; 

- Replacement of old water-heating boiler systems in the Taylor Sports Centre with new 

energyefficient 

- gas boilers for domestic hot water and pool water heating. 

 

Facilities 

 

There was deliberately no major project for 2018. A series of smaller projects were completed at all 

three campuses. 

 

Regular maintenance and upkeep took place at all three campuses. I thank Mr S Bowden (Property 

Manager), Mr P Clifford (Property), Mr F Doulougeris (Grounds), Mr P Yates (Head of Corporate 

Services) and the staff involved in each project; Mr R Hudson (College Architect), and the Council 

Building and Grounds Committee with Mr P Holey (ON 1970) as Chairman for their valued involvement. 

As noted earlier, the College has been in great debt to Mr P Holey for his outstanding service. He retired 

from Council at the end of 2018. A detailed Facilities Master Plan for the College, published as part of 

our Strategic Plan, continues to guide our planning. 
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APPENDIX 1 - ATTENDANCE POLICY AND PROCEDURES  

 

INTRODUCTION  

 

The school is responsible for promoting and monitoring regular attendance. We believe that consistent 

attendance at school is essential if pupils are going to make good progress. Parents are encouraged to do 

all they can to ensure that their child attends school promptly and regularly. There is no doubt that good 

attendance habits, formed early, will benefit a child's education and will be good preparation for later life.  

Unless boys have special leave or are ill, the College expects that boys will maintain full attendance at 

school and remain at school for the full day. Each campus has a more detailed campus-specific 

attendance recording procedure. 

 

1. Aims and expectations of attendance policy and procedures  

The school is responsible for promoting and monitoring regular attendance. We believe that consistent 

attendance at school is essential if pupils are going to make good progress. Parents are encouraged to do 

all they can to ensure that their child attends school promptly and regularly. There is no doubt that good 

attendance habits, formed early, will benefit a child’s education and will be good preparation for later life. 

All students enrolled, regardless of age, are expected to attend school whenever instruction is provided. 

2. Procedures 

The following steps are taken to monitor student attendance and to follow up any student absence: 

2.1 Roll marking and follow-up: 

Class rolls are legal documents and as such are maintained on a daily basis. Teachers are required to 

record attendance, absences and part-absences.  

Staff are expected to mark their rolls at the beginning of each class. If a roll has not been marked after 

forty (40) minutes, an email is sent to each teacher reminding them to mark their roll. 

A report is sent to the Head of Stanmore and the Deputy Head of Stanmore (Students) at 10am advising of 

those teachers who have not marked Period 1 & 2 rolls. An email is then sent by the Head of Stanmore 

asking the staff to mark their rolls. A further report is sent to the Head of Stanmore and the Deputy Head of 

Stanmore (Students) the following morning advising of those teachers who have still not marked their rolls 

for the previous day. The Head of Stanmore follows these up.  

Parents are required to explain all absences within seven (7) days of the first day of absence. 

3. Monitoring attendance 

Attendance information is retained in Synergetic. SMS’ are sent at 10am via MGM Wireless and thereafter 

at 11am, 12.30pm and 4.30pm weekdays. 

If/when parents/guardians respond, if a ‘reason’ is not provided for an absence, a further SMS is sent out 

requesting a ‘reason’. If a parent/guardian does not respond to our SMS, an email is sent out that day 

requesting information regarding the absence. If a parent/guardian doesn’t respond to our email, a further 

email is sent at the end of each semester/Heads of House to follow up. 

If a student is absent for three (3) or more days an email is sent to their Mentor and Head of House asking 

them to remind parents that a Medical Certificate is required if they have been away due to illness/injury. 

When the student returns to school a note or SMS explaining their absence is to be provided. Newington 

has a designated mobile number for SMS notification of student absence. Parents can notify the school by 

SMS before 8.30am if their son is going to be absent. When letters are received they are processed into 

the Synergetic database, this will record the type of leave, ie sick, approved leave, suspension etc. Letters 

are them passed to the Head of House or Head of Year for filing for a period of seven (7) years. 

Every day a daily listing of absentees is emailed from Synergetic to staff and filed with the Absence 

Attendance office 

4. Records 

The name, age and address of the pupil; the name and contact numbers and emails of the parents or 

carers, the date of enrolment and the date of leaving, as well as the destination, are all recorded on 
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Synergetic, the school management system. In addition, the previous school or pre-enrolment situation is 

also recorded on Synergetic. 

Where the destination is not known, the Newington Attendance Officer notifies the NSW DET Officer with 

home school liaison responsibilities. The register is retained for at least seven (7) years. 

Synergetic maintains a register of all attendance details. 

5. Leave 

• The Deputy Head of Stanmore is authorised to accept the reason for absence of students who have 

satisfactorily explained sick leave. 

• Requests for leave of absence during term time should be made well before the anticipated absence, in 

writing, to the Deputy Head of the Stanmore Campus (Students). 

• It is only in exceptional circumstances that students apply for leave. Newington College is unable to 

approve leave: the College will accept the reasons for leave only. 

• It is particularly important that leave applications are not applied for where a child already has a poor 

record of attendance. 

• Work is not set by teachers for pupils to complete during absence for holidays during term time. 

• The Deputy Head of Stanmore (Students) may accept reasons other than sickness and record the 

absence as “L”. 

• If the reasons are not accepted the leave will be recorded as “Absent without Permission”. 

• The Deputy Head of Stanmore may grant an exemption from school attendance for periods of up to one 

hundred (100) days in a twelve (12) month period, provided that the conditions in the “Exemptions from 

School – Procedures” are met. 

• The Deputy Head of Stanmore may grant exemption for students who have completed Year 9 and have 

approval to complete their education in special circumstances through an apprenticeship or traineeship. 

 

• The Deputy Head of Stanmore may grant exemptions for students participating in the entertainment 

industry or in an elite arts or sporting event. In the case of a large-scale production (eg, movie) the Deputy 

Head of Stanmore should seek the advice of the Director, Student Engagement and Interagency 

Partnerships, in the issue of employment regulations for children. 
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APPENDIX 2 – STUDENT ANTI-BULLYING AND HARASSMENT POLICY 

 

 

Newington College is committed to maintaining the Uniting Church Ethos of the School and fulfilling 

legislative requirements. 

 

Underpinning its policies are the central values of Newington (self-respect, care for others and service to 

the community) and these are complemented by the legislative need for procedural fairness and an 

outcome that is fair and just for all involved. 

 

Newington College does not tolerate harassment in any form by any of its community members or by 

visitors to the community and actively encourages all staff and students to work together to maintain an 

environment where all staff, students and visitors can feel safe and free from bullying and harassment. 

Where it is found, appropriate action will be taken so that both the perpetrator and victim are counselled 

and trained to prevent further occurrence.  

 

This policy is to be read in conjunction with the Child Protection Policy and the Complaint, Grievance, 

Allegations and Suggestions Policy. 

 

 

Definition 

 

Harassing behaviour includes those actions that, in the circumstances, a reasonable person should have 

expected would offend, embarrass or scare.  

 

Relevant Legislation 

The following anti-discrimination laws apply to the Newington College Community:  

• Anti-Discrimination Act 1977 (NSW)  

• Racial Discrimination Act 1975 (Cth) (RDA) 

• Sex Discrimination Act 1984 (Cth) (SDA) 

• Disability Discrimination Act 1992 (Cth) (DDA) 

• Human Rights and Equal Opportunity Commission Act 1986 (Cth) (HREOC) 

 

It is generally not permissible for any employee or student to harass, or be harassed by: 

• an applicant for employment 

• an applicant for enrolment 

• another employee or student 

• a customer or client 

• any other visitor to the College, including external contractors 

 

Harassment and other behaviour that makes Newington College unsafe, including bullying (in its various 

forms) and intimidation that do not contravene anti-discrimination law, may actually contravene 

Occupational Health and Safety law.  They may also amount to negligence and a breach of the College’s 

duty of care to its community.  Other types of harassment such as sexual harassment, stalking and 

physical assault are illegal under criminal law.  These types of harassment may result in criminal 

prosecution. 

 

Staff and Student Expectations 

 

All staff and students are expected to display the Behaviour Principles as indicated, particularly in the 

following documents:  

• Policy and Procedure on Student Welfare – Junior School and Secondary School 

• Student Handbooks – Junior School and Secondary School 

• Staff Manual 
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• Unlawful Discrimination, Harassment and Bullying Policy Statement (Employees, Contractors and 

Volunteers) 

 

Understanding Harassment 

 

Harassment is any type of behaviour that: 

• The other person does not want; and 

• Offends, embarrasses, or scares them; and is either 

• Of a sexual nature, or 

• Targets them because of their race, sex, pregnancy, marital status, transgender, sexual preference or 

orientation (including homosexuality, lesbianism, bisexuality and heterosexuality), disability or long-

term illness, age, family or carers’ responsibility, social origin, political belief (including Trade Union 

activity or lack of it, and student association or lack of it), religious belief, lack of religious belief, 

and/or lack of particular religious belief (this includes actual and perceived (imputed) race, sexuality, 

disability etc); 

• Bullies or intimidates someone to such an extent that their health and/or safety is at risk;  and 

• Inappropriate use of power. 

 

An inappropriate use of power may result from: 

• Position – eg a Head of Department over a classroom teacher 

• Cultural background – eg person of a dominant ethnicity over a minority 

• Number – eg women harassing men 

• Different ability – eg stronger sports player over a weaker one 

 

 

SEXUAL HARASSMENT 

 

Newington College is dedicated to equipping its students to become people of discernment who value 

faith, integrity and excellence in all of life, and who will serve in the world as confident, competent and 

compassionate adults. 

 

It is therefore committed to providing all staff (whether paid or unpaid – employee, contractor, office bearer 

or volunteer) and students with a working and learning environment that minimises sexual harassment.  

Sexual harassment is unacceptable and will not be tolerated at Newington College under any 

circumstances.  All staff and students are required to honour and support this commitment. 

 

Relevant Legislation 

 

The sexual harassment of a member of staff is unlawful under the following acts: 

• Sex Discrimination Act 1984 (Cth) (SDA) 

• Human Rights and Equal Opportunities Commission Act 1986 (Cth)  

• New South Wales Anti-Discrimination Act 1977 (ADA) 

 

These Acts explicitly deal with: 

• The sexual harassment of a student by staff/or adult student (this applies to students enrolled or 

intending to enroll at Newington College). 

• Sexual harassment of an adult student (that is, a student who is aged 16 years or older) or staff by an 

adult student. 

NB:  An adult student under the SDA must be either the harassed or the harasser. 

• The sexual harassment of staff or applicants for staff positions by adult students or other staff. 
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Definitions: 

 

Sexual Harassment 

• Sexual harassment is legally defined as unwelcome conduct of a sexual nature that occurs in 

circumstances in which a reasonable person, having regard to all the circumstances, would have 

anticipated that the victim would be offended, humiliated or intimidated.  

• Sexual harassment has nothing to do with mutual attraction or consenting friendships.  

• Innocent intention is no defence to sexual harassment. The behaviour must always be considered 

from the point of view of the person receiving it. Obvious difficulties can arise in determining what 

behaviour goes beyond the boundaries of what is ‘welcome’. Everyone covered by this policy should 

be careful not to risk being misunderstood and thus becoming the subject of complaint, given that 

some people find particular types of behaviour offensive when others would not.  

• Unwanted or unwelcome behaviour that may constitute sexual harassment includes:  

o Suggestive behaviour 

o Staring or leering 

o Wolf whistling  

o Sexual jokes  

o Sexual propositions 

o Sexual or physical contact  

o Sexually offensive gestures  

o Sexually explicit material displayed in a public place or in people’s work areas 

o Sex-based harassment that is not sexual – for example – name calling 

o Discriminating against a women because she is pregnant 

 

Victimisation 

 

A person is victimised if threatened, harassed or harmed. In relation to sexual harassment it is against the 

law to victimise a person who: 

• Has or intends to make a complaint 

• Acts or intends to act as a witness 

• Supports or intends to support a victim 

 

The Responsibilities of Staff 

 

It is the legal responsibility of the College and all employees to take all reasonable steps to prevent sexual 

harassment and victimisation by implementing appropriate procedures and through proactive education.  

Staff members have a duty of care to ensure that any sexual harassment or victimisation brought to their 

attention or witnessed by them is dealt with in accordance with the procedures as outlined below as soon 

as possible.  

 

Staff or students who believe they are being or have been sexually harassed, or staff members who 

become aware of a student who is being sexually harassed, should make it known that the comments, 

attention, contact or behaviour is unwelcome and offensive.  

 

All reports of harassment will be immediately considered as to whether they fall within mandatory 

notification guidelines.  (Please see following procedures).  All cases that fall under the category of 

mandatory reporting should be referred to the Headmaster or Head of Campus for action in accordance 

with the College’s Child Protection Policy and Procedures.  

 

 

Investigations Outcomes 

 

The Headmaster will take appropriate action if, as a result of an investigation, allegations are shown on the 

balance of probability to be true.  Students under sixteen (16) years of age who are so identified as 

perpetrators of sexual harassment will be dealt with under the College’s standard disciplinary procedures.  

Sanctions enacted could range from detentions to suspension and possible expulsion, depending on the 

severity of the situation.  Victims will, nonetheless, have access to support structures and personnel. 
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GUIDELINES FOR DEALING WITH BULLYING/HARASSMENT ISSUES 

Victim communicates the offence to 
one of the following:

• Staff Member
•Human Resources
•Head of Campus

•Head of Year/House/Department

Victim Offered 
Counselling

Perpetrator informed of 
allegation of 

inappropriate 
behaviour

Meeting of perpetrator and victim 
with intermediary (if agreeable to 

victim)

Right of reply 
offered

Counselling 
Offered

 
 

If behaviour continues:

Complaint communicated to Headmaster or 
nominee

Warning issued, Counselling required

If behaviour continues further...

Headmaster to take disciplinary action

 
ANTI-BULLYING POLICY - STUDENTS 

 

Bullying at school affects not only students’ physical and emotional well-being but also impacts on their 

learning.  Research shows that bullying is worst between the ages of 10-14.  Bullying often occurs in 

contexts where teachers and other school personnel are unaware of the extent of the problem. Students 

who are victims or know about its occurrence are generally reluctant to involve themselves.  Bullying is 

predominantly covert. It occurs at times of least staff supervision, eg in the playground and when teachers 

are late to class. 

 

Students learn best in environments in which they feel safe. Bullying devalues, isolates and frightens 

students so that they no longer believe in their ability to achieve.  It has long-term effects for those doing 

the bullying, their victims and those who know it is occurring.  Every student has the right to expect that the 
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school he or she attends will be free from violence, harassment, bullying or any kind of intimidation.  If 

exposed to acts of bullying, a child can be seriously harmed both physically and emotionally. 

 

It is therefore the school’s responsibility to create a culture where bullying is reported so bullies “get the 

message” and that bullying stops.  

 

 

What Newington College Wants To Achieve  

 

In taking a stance against bullying within the school community, Newington College seeks to:-  

• Promote a school where respect for others is paramount including respect for differences and where 

all members of the school community can feel comfortable, happy and safe; 

• Foster attitudes of tolerance; 

• Highlight the principle “Say No! to Bullying”; 

• Reduce incidents of bullying; 

• Change the behaviour of bullies; 

• Assist victims of bullying behaviour to develop skills and resilience in order to overcome their victim 

status;  and 

• Establish a responsible reporting culture in relation to all members of the school community. 

 

 

What Is Bullying? 

 

“Bullying is a matter of human relationship, not necessarily behavioural control.” (Ken Rigby) 

 

Ken Rigby defines bullying as “repeated oppression, psychological or physical, of a less powerful person – 

by a more powerful person or group of persons” (p15 ‘Bullying in Schools’). 

 

Bullying is a willful, conscious desire to hurt another student or put the student under stress, and happens 

on a consistent basis. Bullying behaviour may be verbal, physical or psychological; it may involve exclusion, 

gesture or extortion. It may relate to gender issues, sexual harassment, racial prejudice, disability or social 

status. 

 

Cyber bullying is an area which is increasing rapidly in its effect on school-aged students. All of these areas 

under their respective legislation are addressed by the School’s Procedures for Dealing with Bullying 

Behaviour outlined below. A key element of bullying behaviour is an imbalance or an abuse of power.  

Bullying tends to increase through the Primary years, peak in Middle School and then taper off in the 

Senior School. 

 

Bullying is different from ordinary teasing, rough and tumble or school-yard fights. What makes it different 

is that the incidents are ongoing and there is usually an imbalance of size, strength and power between the 

students involved. The bully’s power may not only be because of size and strength, but also because the 

other students side with the bully, often to protect themselves. The bully often has low self-esteem and 

therefore, acting in a way that dominates another student, gives the bully personal satisfaction. Sometimes 

it is also an issue of social status where the bully establishes himself/herself as a force to be reckoned 

with. The bully may have been a victim at some time in the past or even concurrently with the exhibited 

bullying behaviour.  

 

Cyber bullying is an emerging form of aggression. It utilises email, texting, instant messaging, chat rooms, 

mobile phones including cameras and websites, to support deliberate, repeated and hostile behaviour 

intended to harm others. The potential audience able to witness this form of bullying is immense. 

Technology potentially allows written words and images to be read repeatedly and by countless numbers of 

people. The lack of face-to-face contact only adds to the number of perpetrators prepared to use this 

technology to ‘hurt’ another person. These perpetrators are also able to hide their identity. This behaviour 

often occurs using privately-owned technology, but where the effects of the bullying can infiltrate the 

school because of the connection between the participants. This outcome can have a detrimental effect on 

relationships and a potentially negative impact on other students at the school.  
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Teachers as well as students may be subject to Cyber bullying and harassment through electronic 

mediums with the increased use of internet sites to publicise harmful material. In addition, many parents 

are ill-equipped to exercise appropriate supervision and care. The College recognises its obligation to 

minimise the risk where possible. It also recognises that it must seek to inform students about using the 

internet in a safe and responsible manner and effectively monitor the use of technology providing 

appropriate codes of conduct for school-related computer programs (refer to the College’s Acceptable Use 

Statement for IT). As part of this obligation the College endeavours to protect the circulation of student 

identities. 

 

If Newington College is made aware that a student is being harmed through electronic medium(s), we 

recognise that we have a duty of care to take steps to investigate the issue and take the action appropriate 

to protect the well-being of all members of the school community.  

 

The College has in place a number of filtering/blocking mechanisms in regards to internet use. In case of 

criminal offences, the Police would be notified. The College will take disciplinary action in relation to any 

student who brings the College into disrepute.  

 

Effects on the victim may include:  

• Stress (irritable, frequent headaches) 

• Moody 

• Feeling powerless 

• Low self-esteem /need for reassurance 

• Reduced school performance (poor concentration, failure to complete work) 

• Anger 

• Frequent absences (feigned illness, school feels unsafe) 

• Depression/persistent crying 

• Lack of established friendship /having fewer friends 

• Physical appearance (bruises, scratches, cuts, torn clothing) 

• Wanting extra money without obvious reason 

• Anxious behavior, for example:  

o Altered sleep patterns, bed wetting, biting nails  

o Stammering  

o Being withdrawn  

o Stopping eating  

o Deterioration in school work  

o Psychosomatic aches/pains  

 

Why Students Bully:  

• Confused leadership skills 

• Limited social skills 

• Disruptive family life 

• Bullied by others 

• For gain 

• Boredom 

• Revenge 

• Fun 

• Low empathy 

• Attention seeking 

• Competition 

• Teacher behavior 
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Reporting Bullying Behaviour 

 

Bullying thrives on secrecy. The College cannot address incidents about which it has no knowledge. This 

means that teachers must be alert to and committed to stopping bullying both inside and outside the 

classroom. In addition, students must be encouraged to inform staff about incidents of bullying. Students 

fear that if they report a bullying incident they will be seen to be “dobbing”. To counter this, teachers need 

to articulate the difference between dobbing and reporting, dobbing having the aim of getting another 

student into trouble, and reporting having the aim of helping another student who is experiencing 

trouble/hurt. 

 

This also means that students must realise that bullying is not to be tolerated and that the only way to stop 

bullying is to be open and honest about it. Keeping it secret only gives the bully more power to continue 

his/her behaviour. Bullies will endeavour to stop the victim and by-standers from reporting to protect 

themselves. There is an onus on all members of the College community to report bullying incidents. 

Sometimes students do not report because they think it will only make things worse or that teachers either 

cannot or will not be able to help them. Some feel peer pressure to ignore or even encourage the bullying 

or simply feel it is not their responsibility to do anything. 

 

 

Procedures for Reporting Bullying Behaviour 

 

Students have a number of options for the reporting of bullying behaviour including:  

• Informing a teacher; 

• Regular email to the relevant school office; 

• Through parent contact; 

• Making an official complaint through the “Student Confidential Incident Report”; 

• Through an interview with the School Counsellor; 

• Through a friend; 

• Through the bullying journal where victims and perpetrators can be named anonymously. 

 

 

Procedures for Dealing with Bullying Behaviour 

 

In dealing with bullying incidents, once they have been reported, the following procedures are followed: 

• Staff Confidential Incident/Behaviour Referral form completed by the teacher (if applicable). 

• Student Confidential Incident Report completed by all students involved, including witnesses. 

• Individual interview with victim, bully/bullies, witnesses. 

 

 

For the Victim 

 

Once the issue of bullying has been clearly outlined and the bullies have been identified, the victim is 

counselled on the options available for subsequent action. 

 

There are three possible avenues for the victim to pursue:-  

• Equipping the victim with strategies to enable him/her to combat the bullying act and not undertaking 

any disciplinary action (non-punitive). 

• Mediation between the victim(s) and bully/bullies (non-punitive). 

• Disciplinary action in relation to the bully/bullies using existing school disciplinary procedures, as well 

as equipping the victim with strategies to enable him/her to develop resilience against bullying. 

 

The likely outcome of pursuing each of these avenues is clearly outlined to the victim.  The victim is 

encouraged to discuss the issue with his/her parents, if that has not already taken place.  If appropriate, 

the interviewer (eg Deputy Head of Campus) models/discusses the appropriate way of dealing with the 

situation as described by the victim (given the fact that the victim doesn’t usually perceive the way their 

behaviour comes across) and/or refers the student to the School Counsellor to discuss strategies suitable 
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for the student to use in any future situations and to assist the student to develop greater resilience in 

such situations. 

 

Steps taken include: 

• Parents notified (where applicable)  

• Referral to Headmaster, Head of Campus, Deputy Head - Students (Stanmore) (as appropriate). 

• Ongoing monitoring/follow-up meetings by Head of Campus/Head of Students 

(Stanmore)/Year/House/Department; mentor and other staff. 

• Mentoring, especially in cases where the victim does not want to pursue a disciplinary approach. 

• Staff notified as necessary to alert them to the possibility of outbreaks and to inform them of how they 

can make it safe for the victim. 

• Documentation/records completed. 

 

For the Bully 

• Appropriate action taken in relation to the bully will depend on the victim/victim’s parents’ preferences 

in this regard, ie: non-punitive (1&2) or punitive (3) (above). 

• Whatever the action taken it is most important that the bully reflects on their behaviour and that they 

are given help to manage their behaviour in a positive way. 

• The bully/bullies are clearly informed of consequences should they or any of their friends retaliate 

towards the victim or continue with the bullying behaviour. 

• The bully is referred to either the School Counsellor or the Head of Campus/Head of Pastoral, as 

appropriate. 

• Parents are notified (in the first offence).  Parents are called in for interview in case of a repeated 

aggravation or new/second offence. 

•  Depending on the nature of the bullying behaviour and the frequency, punitive measures may be taken 

in accordance with Behavioural Management Structure at Newington. 

• Repeated acts of bullying when the bully has shown no intention of changing his/her behaviour may 

lead to expulsion. 

• Ways of avoiding the acts of bullying in the future are discussed with the bully/bullies. 

 

 

Strategies for Countering Bullies 

• Student diary – online Spaces for each year group. 

• Student access to support through email. 

• Data gathering, eg surveys of students in year groups.  These are conducted from time to time to 

identify the known bullies, locations in the College where bullying happens, when it happens and the 

type of bullying occurring. 

• “Bully Buster” emails – anonymous emails or regular emails can be sent by students to report bullying 

incidents.  Students may also lodge reports by letter/note through the Middle School/Senior School 

message boxes. 

• Letters to parents to keep parents informed. 

• Education – giving students understanding of the nature of bullying and how to address it through 

class/Mentor Group welfare programs, including strategies such as role plays, problem-solving, 

discussion of case studies. 

• Teacher modelling – teachers model appropriate social interaction skills in delivering non-bullying 

teaching practice. 

• Supervision – incidents of bullying usually occur when teachers are not present.  Teachers need to 

ensure they arrive to class/duties on time to avoid gaps where students are unsupervised.  They must 

also ensure that they provide active supervision.  Teachers, whether on or off duty, have a Duty of Care 

in regards to students and their behavior. 
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• Acting promptly – teachers must act promptly when they see/hear bullying behaviour occurring.  Prompt 

management of issues serves to encourage student accountability.  

• Teachers need to talk to students about bullying in order to discourage bullying and enlist student 

support in identifying/reporting bullying behavior. 

• The Student Code of Conduct – teachers are encouraged to use this (Student Handbook) to provide 

understanding of what it means to show respect for others.  

• Assemblies – presentations at assemblies presented by students serve to maintain a focus on anti-

bullying. 

• Assertiveness/social skills training for students – bullies may lack social skills. 

• Employ co-operation learning strategies – bullies are often not experienced at working co-operatively 

with others (Rigby). 

• Consider possibilities for positive leadership opportunities.  Some bullies simply want to exercise power 

over others. 

• Focus attention on successful/powerful (influential) well known identities in the community – such 

people (eg football players) may have a profound influence on bullies, encouraging them to put their 

energies into a reputation that is more positive.  

• Undertake a revision of this policy at regular intervals. 

 

 

Cyber Bullying 

 

In the case of cyber bullying, the same process is followed as above, however, other factors need to be 

addressed and considered including:  

• If the issue relates to inappropriate use of school technology, it is likely to be reported by either the ICT 

staff or by students.  In this event, ICT staff may be asked to check computer records to ascertain the 

student accounts involved.  It may be the case that the student whose name is linked with the 

offender’s account is not the actual perpetrator.  The students who have been identified as victim(s) are 

asked to provide copies of the material they received.  This forms the basis for the investigation.  When 

the investigation has been completed, a likely outcome is the withdrawal of computer-use privileges at 

School for a specified period of time following IT Policy and Guidelines.  This may be implemented along 

with some other consequence, depending on the nature and severity of the offence. 

• If the issue relates to the inappropriate use of private technology, yet involves students from the 

College, the same investigative procedures as outlined above are implemented, in addition to the 

following considerations: 

o The student(s) is/are requested to provide copies of transcripts/web-cam photos/Facebook; 

o While it is at times difficult to make determinations and indeed to apply any consequences, where 

the facts are clear, consequences are implemented as appropriate based on the guidelines in the 

College’s Behaviour Management Guidelines; 

o DOCs/Police are informed as appropriate; at the time of writing the appropriate Police contact is 

Craig Kelly, phone 9568 9282.  

o The College should work in relationship with parents.  Parents need to be involved in discussions 

and particularly in relation to student access to: 

▪ Computer 

▪ Mobile phone 

▪ Web cams etc at home, 

 

for purposes of informing them, of promoting responsible supervision of technologies and of 

proposed strategies for monitoring, based on the issue at hand. 

 

 

Getting assistance 

 

If you would like to talk to someone about harassment/bullying, you may contact your direct manager, the 

Deputy Headmaster or the Human Resources Department.  You should let your manager know what 
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outcomes you are seeking.  The Human Resources Department may be able to assist in clarifying your 

desired outcomes.   

 

Witnesses such as a Union or Staff representative, or other persons, may be present during meetings and 

interviews.  The role of the witness is to provide support and advice to you but should not be directly 

involved in the meeting. 

 

Other types of harassment 

 

Examples which may be verbal 

harassment 

Examples which may be non-

verbal harassment 

Examples of physical 

harassment 

Sexual or suggestive remarks. Putting sexually 

suggestive/offensive or 

degrading/insulting materials on 

walls, computer screen savers, 

email and so on. 

Unnecessary physical contact 

(pinching, patting, brushing up 

against a person, touching, 

kissing, hugging against a 

person’s will). 

Imitating someone’s accent. Suggestive looks or leers. Indecent or sexual assault or 

attempted assault. 

Propositions (sexual invitations). Unwelcome practical jokes. Pushing, shoving or jostling. 

Spreading of rumours. Displaying or circulating racist 

cartoons or literature. 

Putting your hand or an object 

(like a payslip or telephone 

message) into someone’s pocket 

(especially breast, hip or back 

pocket). 

A person actively white anting. Mimicking someone with a 

disability. 

 

Obscene telephone 

calls/unsolicited letters, faxes or 

email messages. 

Being followed home from work.  

Repeated unwelcome 

invitations. 

Ignoring someone or being 

particularly cold or distant with 

them. 

 

Offensive jokes. Not sharing information.  

Repeated questions about 

personal life. 

Withholding information 

necessary for a person to do 

their job. 

 

Threats or insults. Offensive hand or body gestures.  

The use of language that is not 

suitable in a workplace. 

Unnecessarily leaning over 

someone. 

 

Name calling.   

Sarcastic comments.   

Abusive emails: 

• Capitals 

• Colour 

• Font (type, size etc) 
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APPENDIX 3 – 2016 AND 2017 HSC AND IBDP RESULTS  

 

The tables below represent the number and course percentage of bands achieved by Newington in 

comparison to the state percentage across a number of subjects in 2017 in the HSC. State percentages are 

in brackets. 

 

The tables below represent the number and course percentage of bands achieved by Newington in 

comparison to the state percentage across a number of subjects in 2017 in the HSC. 

 

 

Department Subject 
No of 

Candidates 

Newington 

College % of 

Bands 5 & 

6 

Newington 

College % of 

Bands 3 & 

4 

Newington 

College % of 

Bands 1 & 

2 

      

English 

English Standard 72 

 

21 

(15.06) 

 

69.44 

(69.83) 

 

1.38 

(13.56) 

English Advanced 96 

 

79 

(63.64) 

 

17.7 

(34.82) 

 

0 

(1.36) 

English Extension 1 15 

 

100  

(93.27) 

 

0 

(6.46) 

 

0 

(0.25) 

English Extension 2 7 

 

57.13  

(77.38) 

 

42.87 

(22.36) 

 

0 

(0.23) 

Science 

Earth & Environmental 

Science 
25 

 

52 

(35.99) 

 

48 

(55.06) 

 

0 

(8.29) 

Physics 39 

 

74.35 

(33.88) 

 

25.63 

(54.21) 

 

0 

(11.43) 

Biology 45 

 

59.99 

(39.28) 

 

39.99 

(48.15) 

 

0 

(11.86) 

Chemistry 22 

 

90.90 

(42.71) 

 

9.09 

(47.65) 

 

0 

(9.2) 

Senior Science 13 

 

61.53 

(24.01) 

 

38.45 

(61.02) 

 

0 

(21.81) 

Mathematics 

General Mathematics 67 

 

40.29 

(25.49) 

 

53.72 

(48.34) 

 

5.96 

(25.14) 

Mathematics 85 

 

59.99 

(53.48) 

 

31.75 

(37.08) 

 

8.23 

(9.07) 
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Mathematics Extension 1 44 

 

90.90 

(81.6) 

 

6.82 

(15.45) 

 

2.27 

(2.57) 

Mathematics Extension 2 11 

 

100 

(84.32) 

 

0 

(13.48) 

 

0 

(2.38) 

History 

Ancient History 21 

 

71.43 

(35.98) 

 

23.8 

(44.58) 

 

4.76 

(18.12) 

Modern History 35 

 

80 

(38.82) 

 

19.99 

(46.77) 

 

0 

(13.38) 

History Extension 7 

 

100 

(79.62) 

 

0 

(18.12) 

 

0 

(2.94) 

Legal Studies 16 

 

81.25 

(43.61) 

 

18.75 

(46.79) 

 

0 

(8.2) 

Economics and 

Geography 

Economics 24 

 

75 

(48.98) 

 

20.83 

(42.95) 

 

4.16 

(7.52) 

Geography  17 

 

52.93 

(41.9) 

 

41.71 

(46.39) 

 

5.88 

(10.66) 

Business Studies 51 

 

64.70 

(36.14) 

 

31.36 

(49.83) 

 

3.92 

(12.52) 

Languages 

Greek (Beginners) 9 

 

77.77 

(77.37) 

 

22.22 

(17.85) 

 

0 

(4.76) 

Latin (Continuers) 1 

 

100 

(81.75) 

 

0 

(16.97) 

 

0 

(1.24) 

French 7 

 

42.85 

(65.75) 

 

57.14 

(31.37) 

 

0 

(2.85) 

German 5 

 

60 

(74.1) 

 

40 

(24.99) 

 

0 

(0.89) 

Japanese 3 

 

0 

(61.02) 

 

100 

(33.07) 

 

0 

(5.73) 

Technology Industrial Technology 13 

 

23.07 

(22.3) 
69.22 

(52.05) 

 

7.69 

(24.96) 
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Engineering Studies 29 

 

68.95 

(35.99) 

 

27.58 

(52.86) 

 

3.44 

(10.41) 

Design & Technology 15 

 

86.66 

(43.2) 

 

13.33 

(51.21) 

 

0 

(5.55) 

Software Design & 

Development 
11 

 

90.90 

(35.46) 

 

9.09 

(52.13) 

 

0 

(11.12) 

Computing 
Information Processes & 

Technology 
17 

 

70.58 

(29.84) 

 

29.41 

(50.63) 

 

0 

(18.06) 

Music 

Music 1 5 

 

100 

(65.22) 

 

0 

(32.73) 

 

0 

1.32 

Music 2 3 

 

100 

(89.16) 

 

0 

(10.82) 

 

0 

(0) 

Music Extension 1 

 

100 

(94.86) 

 

0 

(5.13) 

 

0 

(0) 

Drama Drama 18 

 

83.33 

(42.13) 

 

16.66 

(55.65) 

 

0 

(0.35) 

PDHPE PDHPE 50 

 

46 

(30.56) 

 

50.00 

(49.95) 

 

4 

(18.47) 

Philosophy & 

Religious 

Studies 

Studies of Religion 1U 24 

 

45.82 

(49.87) 

 

49.99 

(45.5) 

 

4.16 

(4.28) 

Studies of Religion 2U 8 

 

75 

(46.47) 

 

25 

(45.83) 

 

0 

(7.11) 

Visual Arts Visual Arts 34 

 

82.34 

(54.57) 

 

17.64 

(44.08) 

 

0 

(1.05) 

VET 
Hospitality 9 44.44 55.55 0 

Construction 7 14.28 85.71 0 

 

 

Our 2017 cohort achieved outstanding results in the IBDP. The table below represents the number of 

Newington students in each subject and highlights the number who achieved the top level of grades – 

Grades 5–7.  
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Subjects Number of 

Students 

Number of Students 

with Grades 5–7 

Number of Students 

with Grades 3–4 

Number of 

Students with 

Grades 1–2 

English A 

Language and 

Literature HL 

8 7 1 0 

English A 

Language and 

Literature SL 

1 1 0 0 

English HL 33 32 1 0 

English SL 18 17 1 0 

French SL 13 13 0 0 

Japanese HL 1 1 0 0 

Latin HL 3 3 0 0 

Latin SL 9 9 0 0 

Mandarin SL 4 4 0 0 

Economics HL 16 14 2 0 

Geography HL 14 13 1 0 

History of Europe 

HL 

13 12 1 0 

History SL 2 2 0 0 

Philosophy HL 23 23 0 0 

Psychology HL 7 5 2 0 

Psychology SL 1 1 0 0 

Biology HL 8 7 1 0 

Biology SL 14 14 0 0 

Chemistry HL 22 21 1 0 

Chemistry SL 9 4 5 0 

Design 

Technology HL 

5 5 0 0 

Design 

Technology SL 

1 1 0 0 

Physics HL 7 6 1 0 
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Physics SL 10 9 1 0 

Sport and 

Exercise Science 

SL 

9 9 0 0 

Maths Studies SL 31 26 5 0 

Maths SL 27 24 3 0 

Maths HL 3 3 0 0 

Music HL 2 2 0 0 

Music Group 

Performance SL 

2 2 0 0 

Theatre HL 2 2 0 0 

Visual Arts HL 14 14 0 0 

 

 

The tables below represent the number and course percentage of bands achieved by Newington in 

comparison to the state percentage across a number of subjects in 2016 in the HSC. 

 

Department Subject 
No of 

Candidates 

Newington 

College % of 

Bands 5 & 6 

Newington 

College % of 

Bands 3 & 4 

 

Newington 

College % of 

Bands 1 & 2 

English 

English Standard 64 

 

12.5 

(13.39) 

 

87.49 

(73.37) 

 

0 

(13.21) 

English Advanced 105 

 

85.70 

(61.92) 

 

14.28 

(36.89) 

 

0 

(1.16) 

ESL 6 

 

50.00 

(27.03) 

 

49.99 

(56.48) 

 

0 

(16.46) 

English Extension 1 14 
100 

(94.94) 

 

0 

(4.83) 

 

 

0 

(0.2) 

English Extension 2 8 

 

62.50 

(79.35) 

 

37.50 

(20.38) 

 

0 

(0.24) 

Science 

Earth & Environmental 

Science 
31 

 

54.83 

(34.38) 

 

41.93 

(53.91) 

 

3.22 

(10.69) 

Physics 40 
 

37.50 

57.50 

(57.95) 

 

12.50 
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(29.94) 

 

(11.51) 

Biology 46 

 

67.38 

(35.11) 

 

28.25 

(54.68) 

 

4.34 

(9.7) 

Chemistry 30 

 

56.66 

(40.94) 

 

43.32 

(52.95) 

 

0 

(5.62) 

Senior Science 8 

 

25.00 

(28.58) 

 

75.00 

(61.54) 

 

0 

(8.41) 

Mathematics 

General Mathematics 76 

 

36.83 

(25.63) 

 

46.06 

(49.28) 

 

17.09 

(24.08) 

Mathematics 82 

 

59.75 

(52.51) 

 

40.24 

(39.39) 

 

0 

(7.77) 

Mathematics Extension 1 40 

 

72.50 

(79.37) 

 

20 

(20.35) 

 

7.50 

(0) 

Mathematics Extension 2 9 

 

88.88 

(85.34) 

 

11.11 

(14.49) 

 

0 

(0) 

History 

Ancient History 10 

 

50.00 

(30.68) 

 

50.00 

(51.0) 

 

0 

(17.24) 

Modern History 39 

 

74.35 

(40.84) 

 

25.63 

(45.57) 

 

0 

(12.85) 

History Extension 4 

 

100 

(80.59) 

 

0 

(19.18) 

 

0 

(0) 

Legal Studies 25 

 

76.00 

(42.27) 

 

24.00 

(45.66) 

 

0 

(10.82) 

Economics and 

Geography 

Economics 35 

 

82.85 

(45.20) 

 

28.55 

(48.77) 

 

0 

(5.59) 

Geography  35 

 

62.85 

(40.93) 

 

37.13 

(48.22) 

 

0 

(9.94) 

Business Studies 48 

 

66.66 

(34.33) 

 

33.33 

(51.73) 

 

0 

(12.68) 

Languages Greek (Beginners) 6 
 

100 

0 

(24.63) 

 

0 
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(65.21) 

 

(10.13) 

Latin (Continuers) 2 

 

100 

(80.48) 

 

0 

(18.28) 

 

0 

(1.21) 

French 4 

 

25.00 

(65.33) 

 

75.00 

(31.44) 

 

0 

(3.2) 

Japanese (Continuers) 4 

 

0 

(56.46) 

 

100 

(37.44) 

 

0 

(5.92) 

Design & Technology 23 

 

65.21 

(40.80) 

 

34.77 

(54.26) 

 

0 

(4.47) 

Technology 

Industrial Technology 15 

 

33.32 

(25.79) 

 

53.32 

(51.39) 

 

13.32 

(21.96) 

Engineering Studies 17 

 

82.34 

(38.14) 

 

17.64 

(56.28) 

 

0 

(5.21) 

Software Design & 

Development 
9 

 

55.55 

(33.32) 

 

44.44 

(58.59) 

 

0 

(7.09) 

Computing 
Information Processes & 

Technology 
21 

 

71.42 

(27.71) 

 

28.56 

(53.6) 

 

0 

(7.1) 

Music 

Music 1 11 

 

90.90 

(62.74) 

 

9.09 

(35.09) 

 

0 

(1.69) 

Music 2 6 

 

100 

(89.53) 

 

0 

(10.45) 

 

0 

(0) 

Music Extension 4 

 

100 

(93.59) 

 

0 

(6.4) 

 

0 

(0) 

Drama Drama 13 

 

61.53 

(42.60) 

 

38.46 

(55.2) 

 

0 

(1.91) 

PDHPE PDHPE 35 

 

59.99 

(34.41) 

 

39.99 

(48.18) 

 

0 

(16.32) 

Philosophy & 

Religious 

Studies 

Studies of Religion 1U 21 

 

47.61 

(49.92) 

 

52.37 

(44.63) 

 

0 

(5.08) 

Studies of Religion 2U 8 
 

87.50 

12.50 

(42.15) 

 

0 
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(47.94) 

 

(3.05) 

Visual Arts Visual Arts 20 

 

95.00 

(54.38) 

 

5.00 

(43.31) 

 

0 

(0.55) 

VET 

Hospitality 8 

 

25.00 

(22.41) 

 

75.00 

(47.12) 

 

0 

(9.57) 

Construction 10 

 

20.00 

(13.16) 

 

70.00 

(52.3) 

 

10.00 

(3.41) 

Business Services 6 

 

16.66 

(24.47) 

 

83.33 

(46.99) 

 

0 

(9.15) 

 

 

The table below represents the number of Newington students in each subject and highlights the number 

who achieved the top grades, Grades 5–7, in the 2016 IBDP. 

 

Subjects Number of 

Students 

Number of Students 

with Grades 5–7 

Number of Students 

with Grades 3–4 

Number of 

Students with 

Grades 1–2 

English HL 17 17 0 0 

English SL 20 15 5 0 

French SL 7 7 0 0 

Italian HL 17 13 4 0 

Japanese SL 2 2 0 0 

Latin HL 4 4 0 0 

Latin SL 6 5 1 0 

Economics HL 18 15 3 0 

Geography HL 11 11 0 0 

Geography SL 2 2 0 0 

History of Europe 

HL 

13 12 1 0 

History SL 2 2 0 0 

Philosophy HL 5 5 0 0 

Philosophy SL 1 1 0 0 

Biology HL 5 4 1 0 
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Biology SL 7 6 1 1 

Chemistry HL 16 14 2 0 

Chemistry SL 3 3 0 0 

Physics HL 11 9 2 0 

Physics SL 7 6 1 0 

Maths Studies SL 14 12 2 0 

Maths SL 20 19 1 0 

Maths HL 3 2 1 0 

Music HL 2 1 1 0 

Visual Arts HL 7 6 1 0 
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