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REPORTING AREA 1 ð A MESSAGE FROM KEY SCHOOL BODIES 

 

MESSAGE FROM THE CHAIRMAN 

 

2017 was the third year of operations under our Newington College Strategic Plan 2015ð2018. It proved 

to be highly successful on all fronts. 

 

In all our five pillars of distinction (learning and teaching; wellbeing; character and service; spirituality; 

values and ethics; co-curricular engagement; and community in partnership) there was considerable 

progress and success. We continue to apply both qualitative and quantitative measurement techniques to 

gauge our educational impact from the Strategic Plan, as we are keen to continue to strive for 

improvement. A major externally run survey of all sectors of our community, including staff, parents, boys 

and Old Boys, was completed. The results were outstanding for all sectors. 

 

In setting and implementing the Strategic Plan, we use the scaffold of: 

 

¶ Our vision 

¶ Our guiding principals 

¶ Our pillars of distinction, and 

¶ Our foundations. 

 

Since 1863, Newington College has specialised in educating boys. It was founded on Wesleyan Christian 

traditions of faith, diversity, inclusiveness and service to others. These traditions remain fundamental 

within the College today. The vision for the College within the Strategic Plan 2015ð18 is to provide an 

internationally respected education that encourages boys to become men of substance and resilience who 

make an active and positive contribution to society. 

 

In implementing our Strategic Plan, Newington is blessed with talented and resourceful students, 

enthusiastic and supportive parents, loyal and dedicated staff and, of course, the ever faithful Old Boys. 

These key constituents come together in partnership with a strong sense of purpose and form the 

cornerstone of our community engagement, which is increasingly being extended to a wider circle.  

 

I am pleased the College Council has endorsed a plan to have in place by 2040 100 fully funded, means-

tested bursaries that can be maintained in perpetuity for boys from families with proven socio-economic 

need . We are committed to extending our current bursaries and social justice programs generally and to 

keep faith with our Foundersõ vision steeped in diversity, inclusiveness and service to others.    

 

In College Council news, His Honour Greg Grogin retired and Mr David Torrible was appointed to Council.  

 

 

Mr Tony McDonald (ON 1976) ð Chairman, Newington College Council 

 

December 2017 
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MESSAGE FROM THE HEADMASTER 

 

ôIt isnõt the mountain ahead that wears you out, itõs the pebble in your shoeõ  

Attributed to Muhammad Ali or Robert Service  

 

 

The Newington 2017 story is full of achievement, faith, hope, friendship, effort, relationships, community, 

some sadness and extraordinary dedication and success. Our successes in 2017 have been as diverse as 

the backgrounds of our boys. Over the past year, there has been a consistent focus on the quality of 

personal relationships, core values and character traits that have stood the test of time, incredible 

contributions by many, and our strong and caring community. 

 

The history of Newington is about people and their contribution. The quality of our staff and boys creates a 

dynamic force for an exciting and enjoyable education. Newington gains enormous strength from its 

diversity, multicultural and multi-faith backgrounds, Methodist and Uniting Church ethos, and specialist 

approach to educating boys, and from our strong focus on character, motivation and purpose. We want 

boys to be themselves at their best. 

 

Newington College was in its 154th year of operation in 2017. It continues to foster meaning, connection, 

thought, courage, perseverance, commitment, resilience and belonging. We promote strength of character 

and aim for quiet achievement through effort and persistence. We encourage boys to address the ôpebble 

in their shoeõ early so that they can reach the top of their ômountainõ. Newington is about boys seeking a 

ôpersonal bestõ approach to life.   

 

Below is a brief summary of our busy year. A more detailed outline of each section will be contained in The 

Newingtonian 2017. Highlights of 2017 included: 

 

¶ The successful third year of the implementation of the Strategic Plan for 2015ð2018 (published 

on the website with annual reporting on yearly goals); 

¶ The excellent academic results for 2017 in our two pathways: the HSC and the IB Diploma. A 

detailed results publication will be posted to all parents in early February 2018; 

¶ The wonderfully encouraging feedback in an extensive, externally run survey of boys, parents, staff 

and Old Boys; 

¶ The successful eighth biennial Literature Festival. The ongoing sponsorship and practical support 

of the Stanmore P&F for such boy-focused endeavours is acknowledged and appreciated; 

¶ The strengthening of our extensive wellbeing and co-curricular programs; 

¶ The successes in the sporting, performing and creative arts fields, and 

¶ The significant impact of Year 12 2017 with their driving theme of ôMy Strength is Your Supportõ. 

 

2017 continued our focus on the major Strategic Plan pillars of College life ð Learning and Teaching, 

Wellbeing, Character and Service, Co-curricular Engagement, Spirituality, Values and Ethics, Community in 

Partnership, Quality Staffing and Sustainability of Facilities and Finance. These are the focus areas for our 

Strategic Plan 2015ð2018. 

 

Dr David Mulford ð Headmaster, Newington College 

December 2017 
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MESSAGE FROM THE SRC 

 

The Student Representative Council (SRC) for 2017 continued the work of previous years, bringing 

together students across all year groups at Newington to discuss an array of ideas in order to improve 

student life at school. Notably, the SRC was focused on extending the Year 12 motto of ôMy Strength is 

Your Supportõ to all avenues of student life at Newington, attempting to promote inclusion and support 

through a variety of channels.  

 

One of the key initiatives was Newingtonõs participation in R U OK? Day to encourage discussion 

surrounding the issue of mental health. This tied in to the Year 12 leadersõ efforts to foster an environment 

of inclusivity and support at Newington, addressing the stigma that surrounds mental health, particularly 

among young men. The SRC also addressed inclusivity of the Indigenous community and how the school 

can recognise the original custodians of the land on which Newington is founded. The SRC made a 

concerted effort to make the Acknowledgement of Country more common at assemblies, and Year 12 

students were asked to give the acknowledgement at the beginning of assemblies in order to pay respect 

to the original owners of the land.  

 

While it is easy to point to the larger issues the SRC played a role in, it is perhaps equally important to note 

the small, seemingly unimportant day-to-day issues the body addresses. Fixing broken locks in bathrooms, 

removing graffiti or installing recycling bins are the kinds of smaller issues the SRC also discusses. While 

the small details of school life are less glamorous than large events, itõs in the minutiae that the SRC does 

its best work. The presence of the SRC may not be seen, but thatõs the whole point.  

 

In 2017, particular emphasis was placed on being a representative of each year group, and members of 

the SRC were encouraged to actively engage with their peers to understand issues that other students 

noticed in the school. Leadership in the SRC focused on serving and acting as an intermediary between the 

leadership team and each year group. Rather than 14 individuals with personal opinions, the ideas raised 

were to be those of the entire student community. We set up an SRC email to allow students to directly 

contact the SRC with any issue or idea. Representatives were also encouraged to speak regularly at year 

meetings and keep in contact with their Head of Year.  

  

Overall, the SRC has had a very successful year, and I would greatly encourage any student interested in 

leadership or helping improve the school to get involved.  

 

Jarrah Lindhout - Deputy Senior Prefect 2017 

 

 

 

 

 

 

 

  



 

    6 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

    7 

REPORTING AREA 2 ð CONTEXTUAL INFORMATION ABOUT THE SCHOOL 

 

Newington College, established in Sydney in 1863, is a school associated with The Uniting Church in 

Australia providing a liberal education to boys from all backgrounds, denominations and faiths. It is a GPS 

boysõ school catering for students from Kindergarten to Year 12, operating across three distinct campuses. 

In 2017, the College completed construction of a co-ed Early Learning Centre at the Wyvern House campus 

in Stanmore. 

 

The Newington College student body in 2017 was made up of: 

 

¶ Lindfield Preparatory ð Years Kð6 Lindfield  202 boys 

¶ Wyvern House Preparatory ð Years Kð6  Stanmore  471 boys 

¶ Secondary Campus ð Years 7ð12 Stanmore  1359 boys 

  

The College implements a broad liberal educational model across Years Kð12 with a curriculum that leads 

towards the NSW Higher School Certificate (HSC), the International Baccalaureate Diploma Programme 

(IBDP) and a range of vocational pathways. 

 

Our Vision 

 

To provide an internationally respected education that empowers boys to become men of 

substance and resilience who make an active and positive contribution to society. 

 

Strategic Plan 

 

The Strategic Plan of the College (2015ð2018) uses the following framework as we pursue our vision. 

 

Guiding Principles 

 

What motivates our planning? 

¶ What is best for boys 

¶ A learning focus 

¶ An intent to Discover whatõs Possible 

 

Pillars of Distinction 

 

Where will we focus our efforts? 

¶ Learning and Teaching 

¶ Well-being, Character and Service 

¶ Spirituality, Values and Ethics 

¶ Co-curricular Engagement 

¶ Community in Partnership 

 

Foundations 

 

What underpins our Strategic Plan? 

¶ Our quality staffing 

¶ Our need for long term sustainability 

 

Aims and Values 

 

Guiding all policies and practices are our eight aims and values: 

 

¶ Embracing our diversity 

¶ Learning with rigour 

¶ Exploring our creativity 

¶ Leading through serving 

¶ Building our character 

¶ Nurturing the spiritual 
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¶ Caring for others 

Å Imagining a better future 

 

STUDENT BACKGROUND 2017 

 

School Facts  

School sector  Non-government 

Year range  Kð12 

Total enrolments  2032 

Girls  - 

Boys  2032 

Indigenous students  4 

Language background other than English  21% 

Student attendance rate  95.7% 

Students with disabilities 47 

Teaching staff  187 

Full-time equivalent teaching staff  175.2 

Non-teaching staff  117 

Full-time equivalent non-teaching staff  98.7 

 

 

 

INDEX OF COMMUNITY SOCIO-EDUCATIONAL ADVANTAGE (ICSEA) 

School ICSEA Value  1122  

Distribution Of Students Bottom Quarter Middle Quarters Top Quarter 

School Distribution 3% 15% 30% 52% 

Australian Distribution 25% 25% 25% 25% 

 

 

KEY SCHOOL BODIES 

 

a) Newington College Council 

 

The Newington College Council is the guardian of the vision of the schoolõs Methodist founders. The 

Council is responsible for determining school policy, monitoring performance and maintaining relationships 

with external bodies such as the State and Commonwealth Governments. The Council currently consists of 

19 members. The Newington College Council met eight times in 2017. There are six sub-committees that 

meet regularly between four and eight times a year. 

 

b) Parentsõ and Friendsõ Association 

 

The role of the Parentsõ and Friendsõ Association (P&F) is to provide a point of engagement for parents, 

friends and the wider community with the experiences of the boys at the College. The P&F undertakes this 

role through four lines of effort which include the raising of funds to augment facilities and events, 

encouraging friends to support and nurture the efforts of the boys whilst at the College, supporting specific 

programs that will encourage the development of the boys and, lastly, providing expert parenting support 

advice to parents. In 2017, Mr David Sanders was the P&F President for the Senior School. Building on the 

efforts of past committees, the 2017 P&F committee aimed to create a stronger community through a 

connected community.  
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Four main highlights for the P&F in 2017 were: 

 

¶ Support of the Literature Festival 

¶ The conduct of Back to Newington Day 

¶ The conduct of the P&F Lecture Series and the Wellbeing Program 

¶ The Newington P&F Ball 

 

Support of the Literature Festival 

 

The P&F has supported the College Literature and STEM Festivals since their inception. These biennial 

commitments and the scale of funding provided by the P&F are a significant contribution to the College. In 

May 2017, Newington celebrated its biennial Literature Festival at the Stanmore campus for boys in Years 

7ð12 and boys in Year 6 at Wyvern and Lindfield. There was a fantastic program of activities, workshops 

and author presentations from leading childrenõs and teen authors, including Newington Old Boy Will 

Kostakis (ON 2006), James Phelan, Kate Forsyth and Jack Heath. 

 

The Festival was an enormous success thanks tireless efforts of Ms Ann Jagger, our Library staff and 

members of our English and Drama departments. 

 

Back to Newington Day  

 

Considered the biggest home day of the year, Back to Newington Day brings together the full College and 

local community and provides a wonderful opportunity to showcases the diversity of the College as well as 

the wonderful support that Newington receives from all members of the community.  

 

Back to Newington Day 2017 was the Collegeõs best yet, with all three campuses represented and all 

support groups working hand-in-hand to deliver a wonderful day and a huge range of offerings. The day 

was a great success thanks to the support groups who worked hand in hand to make sure the day ran 

smoothly. 

 

The P&F thanks all the volunteers and support groups for their work on the day; particular thanks to the 

Back to Newington Day Organising Committee for bringing together the community and organising an 

amazing event. Special recognition goes to the BTN Day Organising Committee,  

the Support Group Presidents, and our Tongan, Fijian and Lebanese communities. 

 

Thanks also to those who generously supported Back to Newington Day, including the Collegeõs Community 

and Development and Communications departments and their respective staff. 

 

Lecture Series and Wellbeing Programs  

 

The P&F conducted its annual lecture series to support parents and boys during development from 

dependent children to independent young men, targeting both their physical and mental wellbeing and 

helping them build broader life skills.  This program is in its fifth year and has been well-received by the 

boys, staff and parents. 

 

The 2017 presenters included representatives from headspace exploring youth mental health, Maree 

Crabbe with a confronting presentation on pornography and its impact on youth and relationships; Brent 

Sanders who presented challenging insights into alcohol and drug use; the founder of Sleep for Better 

Health Lisa Maltram, who addressed sleep and managing technology use, and His Honour Magistrate Greg 

Grogin, who spoke about young people and the law. 

 

 

Provision of Services   

 

There are many unsung heroes who generously give their time to support the College community. The work 

done by members of the support groups behind the scenes at events, the efforts of those who turn up on a 

Saturdays to turn sausages, and the organisation of events is no easy task, but makes a real difference to 

the College community.  
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The Second Hand Clothing Pool, the Black and White Store and Second Hand Books are services that only 

happen because of the hard work and personal commitment of the volunteers. I would like to acknowledge 

and thank the following for their service;  

 

¶ The Black & White Store ð Mrs Kylie Mayer and her team of volunteers 

¶ Second Hand Clothing Pool ð Alison Jones, Janie Guy and their team of volunteers 

 

Running these services is a demanding and challenging personal commitment, and the College community 

extends its thanks.  

 

Support Group Development   

 

The Collegeõs Support Groups continue to develop, reflecting a recognition by parents and friends of the 

opportunities available for engagement in particular interest areas. The P&F continues to encourage, 

mentor, administer and provide system support for events at the College. 

 

The Future 

 

2018 will be another busy year for the Newington College community and the P&F. The P&F is eager to 

build its vision of creating a stronger community through a connected community by bringing parents and 

friends together, improving facilities and resources for the boys and providing a parent perspective on 

school life to the school executive.  

 

The year will mark 90 years of existence of the Newington College P&F. It will continue to support the 

community through the P&F Presents Wellbeing program, Welcome to Newington function, Back to 

Newington Day, support of the STEM Festival and maintenance of numerous ongoing community support 

services. 

 

A key event on the 2018 calendar will be the Newington Ball, which organisers hope to entrench as a 

biennial highlight event for the College and its community.  

 

The Executive thanks those who have assisted the P&F in a myriad of ways, from both the parent 

community and from the College. The Executive also extends its thanks for the support and engagement 

from those parents and friends who left the College at the end of 2017. 

 

c) Student Leadership & Student Representative Council 

 

The SRC is made up of boys from years 7 to 12. It is more than just a student representative council. Itõs a 

group that shares experiences, where people meet new friends from different years, and that ensures that 

the student voice of Newington has a forum to be heard. 

 

Further information about the College can be obtained at www.newington.nsw.edu.au and/or at 

www.myschool.edu.au.  

 

 

 

EDUCATIONAL AND FINANCIAL REPORTING PROCEDURES  

 

Newington College maintains the relevant data and complies with reporting requirements of the NSW 

Minister for Education and Training and the Commonwealth Department of Education, Employment and 

Workplace Relations. This reporting includes public disclosure of the educational and financial 

performance measures and policies of the school as required from time to time. 

 

Procedures for Reporting 

¶ Identification of the staff member responsible for coordinating and preparing the final report  

¶ Distribution of the Annual Report to the Board and other stakeholders as required 

http://www.newington.nsw.edu.au/
http://www.myschool.edu.au/


 

    11 

¶ For each reporting area, identification of the staff member responsible for the collection, analysis 

and storage of the relevant data and for providing the relevant information to the coordinator for 

inclusion in the report 

¶ Determination of the specific content to be included in each section of the report 

¶ Reviewing this each year to ensure ongoing compliance, relevance and usefulness 

¶ Preparation of the report in an appropriate form to send to the Board of Studies 

¶ Setting the annual schedule for: 

o Delivery of information for each reporting area to the coordinator 

o Preparation and publication of the report 

o Distribution of the report to NSW Education Standards Authority and other stakeholders 

¶ Provision of information for the My School website, as requested. 

 

Requests for Additional Data 

 

From time to time the Commonwealth Government, through the Minister for School Education, Early 

Childhood and Youth, and the NSW Government, through the Minister for Education, may request 

additional information. To ensure that any requests are dealt with appropriately, the school will identify the 

staff member responsible for coordinating the schoolõs response. This person is responsible for the 

collection of the relevant data and for ensuring it is provided to the Board of Studies in an appropriate 

electronic form. 

 

DEEWR Annual Financial Return 

 

The school will identify the staff member responsible for completing the questionnaire. This person is 

responsible for the collection of the relevant data and for ensuring it is provided to DEEWR in an appropriate 

form. 

 

Public Disclosure 

 

Newington College will maintain the relevant data and will comply with reporting requirements of the NSW 

Minister for Education and Training and the Commonwealth Department of Education, Science and 

Training. This report includes public disclosure of the educational and financial performance measures and 

policies of the school. This report is available to download by members of the Newington community and 

general public via the Newington College website. Notification of its availability after 30 June 2018 will be 

made via the Collegeõs Black and White newsletter. The report can also be made available to the general 

public in hard copy upon request. 
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REPORTING AREA 3 ð STUDENT PERFORMANCE IN NATIONAL AND LITERACY AND NUMERACY 

TESTING 

 

The Newingtonian for 2017 records the numerous successes and opportunities in academic subjects in 

the secondary school and the various key learning areas of the two prep schools, Lindfield and Wyvern 

House. Key academic initiatives and successes in 2017 include: 

¶ Visits to Newington by leading educators to work with staff, as well as a strong in-house 

professional development focus; 

¶ The ongoing implementation of our innovative learning framework for Years 7ð12 (Mr T Driver, Mr 

W Cox and the Heads of Department); 

¶ Increasing opportunities for deeper learning through excursions, overseas student exchanges, 

guest speakers and Mentor programs; 

¶ A large number of Year 12 graduates from 2016 securing a place at prestigious Australian and 

overseas universities for 2017; 

¶ A major review at the secondary level on linking learning, assessment, examinations and feedback 

(Mr T Driver); 

¶ The continuation of an investigative Year 7 inter-disciplinary, challenge-based learning project 

focussed on sustainability (Mr W Cox); 

¶ The successful introduction of a new Stage 5 (Year 9) curriculum for 2017 (Mr T Driver and Heads 

of Department). It will move into Year 10 for 2018; 

¶ Both prep schools fostering their inquiry learning approach ð Lindfield via the IB Primary Years 

Program (PYP) and Wyvern via the Building Learning Power Program (BLP); 

¶ The successful registration approval for the International Baccalaureate Diploma program after an 

extensive external audit (Ms B Morath) 

 

 

 

A. HIGHER SCHOOL CERTIFICATE AND INTERNATIONAL BACCALAUREATE DIPLOMA PROGRAMME 

RESULTS 2017 

 

The detailed Results publication for 2017 was distributed in early February 2018 to all parents. For the 

Year 12 Class of 2017 6.1% of boys achieved an ATAR over 99, 40% over 90 and 81% over 70. For a non-

selective school these figures are very impressive. The Hardy Medal (Dux of the College) for 2017 was 

awarded to Jarrah Lindhout, Mitchell Long and Matthew Putt who achieved the top possible ATAR of 99.95 

and IB score of 45.  

 

The following tables illustrate the ATAR results for 2017 and historical trends. The 2017 results proved to 

be excellent with distinct improvement across the bands. 

 

 

Range No of boys Cumulative % in range Cumulative 

99.00ð99.95 14 14 6.1 6.1 

95.00ð98.95 40 54 17.6 23.7 

90.00ð94.95 37 91 16.2 40 

80.00ð89.95 55 146 24.1 64 

70.00ð79.95 39 185 17.1 81.1 

60.00ð69.95 16 201 7.1 88.2 

50.00ð59.95 15 216 6.5 94.7 

<50 12 228 5.3 100 

TOTAL 228  100  
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Combined ATAR HSC/IBDP 2008 2015 2016 2017 

ATAR> 99 (top 1%) 3% 3.4% 6.7% 6.1% 

ATAR>95 (top 5%) 17% 17% 22% 23.7% 

ATAR>90 (top 10%) 36% 30% 38% 40% 

ATAR>80 (top 20%) 58% 55% 62% 64% 

ATAR>70 (top 30%) 67% 77% 79% 81.1% 

 

 

In 2017, Newington had six HSC showcase nominations with an inclusion in OnSTAGE by student Ashutosh 

Bidkar. 

 

Our 2017 cohort achieved excellent results in the HSC in comparison with the State, and boys consistently 

achieved a percentage of Bands 5 and 6 above the State average. The table below represents the number 

and course percentage of Bands 5 and 6 achieved by Newington in comparison to the State percentage 

across a number of subjects. State percentages are listed in brackets. Please see Appendix 3 for a 

comparison to the 2015 and 2016 HSC and IBDP results. 

 

 

Department Subject 
No of 

Candidates 

Newington 

College % of 

Bands 5 & 

6 

Newington 

College % of 

Bands 3 & 

4 

Newington 

College % of 

Bands 1 & 

2 

      

English 

English Standard 72 21 69.44 1.38 

English Advanced 96 79 17.7 0 

English Extension 1 15 100  0 0 

English Extension 2 7 57.13  42.87 0 

Science 

Earth & Environmental 

Science 
25 52 48 

0 

Physics 39 74.35 25.63 0 

Biology 45 59.99 39.99 0 

Chemistry 22 90.90 9.09 0 

Senior Science 13 61.53 38.45 0 

Mathematics 

General Mathematics 67 40.29 53.72 5.96 

Mathematics 85 59.99 31.75 8.23 

Mathematics Extension 1 44 90.90 6.82 2.27 

Mathematics Extension 2 11 99.99 0 0 

History 

Ancient History 21 71.43 23.8 4.76 

Modern History 35 80 19.99 0 

History Extension 7 100 0 0 

Legal Studies 16 81.25 18.75 0 

Economics and 

Geography 

Economics 24 75 20.83 4.16 

Geography  17 52.93 41.71 5.88 

Business Studies 51 64.70 31.36 3.92 

Languages 

Greek (Beginners) 9 77.77 22.22 0 

Latin (Continuers) 1 100 0 0 

French 7 42.85 57.14 0 
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German 5 60 40 0 

Japanese 3 0 100 0 

Technology 

Industrial Technology 13 23.07 69.22 7.69 

Engineering Studies 29 68.95 27.58 3.44 

Design & Technology 15 86.66 13.33 0 

Software Design & 

Development 
11 90.90 9.09 

0 

Computing 
Information Processes & 

Technology 
17 70.58 29.41 

0 

Music 

Music 1 5 100 0 0 

Music 2 3 100 0 0 

Music Extension 1 100 0 0 

Drama Drama 18 83.33 16.66 0 

PDHPE PDHPE 50 46 50.00 4 

Philosophy & 

Religious 

Studies 

Studies of Religion 1U 24 45.82 49.99 4.16 

Studies of Religion 2U 8 75 25 0 

Visual Arts Visual Arts 34 82.34 17.64 0 

VET 
Hospitality 9 44.44 55.55 0 

Construction 7 14.28 85.71 0 

 

 

Our 2017 cohort achieved outstanding results in the IBDP. The table below represents the number of 

Newington students in each subject and highlights the number who achieved the top level of grades ð 

Grades 5ð7.  

 

 

 

Subjects Number of 

Students 

Number of Students 

with Grades 5ð7 

Number of Students 

with Grades 3ð4 

Number of 

Students with 

Grades 1ð2 

English A 

Language and 

Literature HL 

8 7 1 0 

English A 

Language and 

Literature SL 

1 1 0 0 

English HL 33 32 1 0 

English SL 18 17 1 0 

French SL 13 13 0 0 

Japanese HL 1 1 0 0 

Latin HL 3 3 0 0 

Latin SL 9 9 0 0 

Mandarin SL 4 4 0 0 

Economics HL 16 14 2 0 
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Geography HL 14 13 1 0 

History of Europe 

HL 

13 12 1 0 

History SL 2 2 0 0 

Philosophy HL 23 23 0 0 

Psychology HL 7 5 2 0 

Psychology SL 1 1 0 0 

Biology HL 8 7 1 0 

Biology SL 14 14 0 0 

Chemistry HL 22 21 1 0 

Chemistry SL 9 4 5 0 

Design 

Technology HL 

5 5 0 0 

Design 

Technology SL 

1 1 0 0 

Physics HL 7 6 1 0 

Physics SL 10 9 1 0 

Sport and 

Exercise Science 

SL 

9 9 0 0 

Maths Studies SL 31 26 5 0 

Maths SL 27 24 3 0 

Maths HL 3 3 0 0 

Music HL 2 2 0 0 

Music Group 

Performance SL 

2 2 0 0 

Theatre HL 2 2 0 0 

Visual Arts HL 14 14 0 0 
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B. NAPLAN RESULTS 

 

In May 2017, as part of the National Assessment Program ð Literacy and Numeracy (NAPLAN), national tests 

were held in literacy and numeracy for all students in Australia at Years 3, 5, 7 and 9.  

 

Results are reported in Band Levels ð Band 10 is the highest possible band for students in Year 9 and 

Band 9 is the highest level for students in Year 7. The percentage of Newington boys achieving results in 

the top bands is indicated in the following tables. State percentages have been reported to allow a 

comparison with the school cohort. 

 

B1. Year 9 Literacy and Numeracy 2016 ð Percentage of Boys in each Band (and comparison to State) 

 

 

Reading Writing Spelling 
Grammar & 

Punctuation 

Numeracy 

2017 2017 2017 2017 
2017 

Band 10 Newington 15.8 17.7 14.5 23.2 29.8 

 State 7.6 7.3 9.1 11.1 12.1 

Band 9 Newington 35.7 18.6 31.8 19.1 32.9 

 State 17.1 10.7 22.0 13.7 17.7 

Band 8 Newington 23.6 27.0 27.5 25.7 25.7 

 State 26.2 22.6 29.5 19.7 25.9 

Band 7 Newington 13.2 26.6 21.2 23.0 10.0 

 State 26.7 26.2 23.5 30.8 28.6 

Band 6 Newington 5.5 19.4 5.0 6.3 3.2 

 State 16.8 22.5 12.9 17.3 16.3 

Band 5 Newington 0.0 5.4 0.9 0.9 0.0 

 State 5.6 16.3 8.5 10.0 2.3 

 

 

B2. Year 9 NAPLAN Results 2017 ð Newington Mean (and comparison to State Mean) 

 

 Newington 

Mean 

State 

Mean 

State Mean for Boys 

Reading 635.5 583.6 583.2 

Writing 614.9 546.8 541.9 

Spelling 624.3 587.4 584.9 

Grammar & Punctuation 628.5 572.5 570.7 

Numeracy 656.6 595.5 606.5 

Data, Measurement, Space & 

Geometry 

656.2 
595.4 

605.9 

Numbers, Patterns & Algebra 655.4 595.3 606.3 

 

 

B3. Year 7 Literacy and Numeracy 2017 ð Percentage of Boys in each Band (and comparison to State) 

 

Year 7 

Reading Writing Spelling 
Grammar & 

Punctuation 
Numeracy 

2017 2017 2017 2017 2017 

Band 

9 

Newington 25.3 11.1 20.4 18.2 33.8 

State 11.8 5.4 14.3 12.8 17.1 

Newington 28.4 21.8 31.1 23.6 31.6 
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Band 

8 
State 18.8 15.9 27.0 17.3 17.8 

Band 

7 

Newington 29.8 24.4 28.4 32.9 25.3 

State 29.6 21.6 26.9 30.2 29.0 

Band 

6 

Newington 13.3 28.9 15.1 19.1 7.6 

State 23.5 27.3 17.3 21.5 22.2. 

Band 

5 

Newington 2.7 10.7 4.0 3.1 1.8 

State 11.1 21.1 9.8 10.5 11.6 

Band 

4 or 

below 

Newington 0.4 3.1 0.9 3.1 0.0 

State 5.2 8.7 4.7 7.8 2.4 

 

 

B4. Year 7 NAPLAN Results 2017 ð Newington Mean (and comparison to State Mean) 

 

 Newington 

Mean 

State 

Mean 

State Mean for Boys 

Reading 595.4 548.6 542.4  

Writing 548.1 516.8 500.9 

Spelling 582.1 558.3 550.4 

Grammar & Punctuation 578.2 546.6 534.6 

Numeracy 612.5 560.3 560.9 

Data, Measurement, Space & 

Geometry 

598.9 
558.2 

560.9 

Numbers, Patterns & Algebra 619.8 561.0 562.5 

 

 

B5. Year 5 2017 (2016 results shown in brackets) 

 

Aspect Stanmore Kð6 

Mean 

Lindfield Kð6 

Mean 

State Mean Boysõ Mean 

Reading 571 

(555.00 ) 

561 

(534.80 ) 

 

508 

(502.90 )  

503 

(496.00 )  

 

Spelling 552 

(547.00 ) 

526 

(511.90 ) 

507 

(501.00 )  

500 

(493.30 )  

 

Grammar & Punctuation 563 

(559.00 ) 

 

534 

(538.70 ) 

506 

(512.20 )  

494 

(502.30 ) 

Writing 506 

(501.00 ) 

 

500 

(485.50 )  

477 

(477.60 ) 

465 

(465.40 )  

 

Numeracy 571 

(564.00 ) 

 

542 

(539.70 ) 

 

499 

(499.40 ) 

 

503 

(503.90 ) 

 

 

B6. Year 3 2017 (2016 results shown in brackets) 

 

Aspect Stanmore Kð6 

Mean 

Lindfield Kð6 

Mean 

State Mean Boysõ Mean 

Reading 523 512  436 427 



 

    19 

(502.00) 

 

(491.00 )  

 

(429.00 )  (419.00 ) 

 

Spelling 487 

(485.00 ) 

 

471  

(489.90) 

 

426 

(429.80 ) 

 

419 

(423.70 ) 

 

Grammar & Punctuation 518 

(509.00 ) 

 

497 

(489.00 ) 

 

444 

(441.50 ) 

 

433 

(431.30 ) 

Writing 488 

(494.00 ) 

 

454  

(444.00 )  

 

421 

(424.00 )  

409 

(412.80) 

 

Numeracy 489 

(494.00 ) 

 

494 

(470.30 )  

 

416 

(406.70 ) 

 

419 

(412.30 )  
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REPORTING AREA 4 ð SENIOR SECONDARY OUTCOMES 

 

In 2017, 84% of the Year 12 cohort completed the HSC, 26% completed the IBDP and 8.25% participated 

in vocational or trade training. 

 

 

Year 12 

Qualification/Certifi

cate 

 

Number of Boys 

Percentage of 

Students 

2017 HSC 170 84.00% 

2017 VET* 19 8.25% 

2017 IBDP 60 26.00% 
   

 

* VET students are part of the HSC program and includes College- and TAFE-

delivered courses 
 

Senior Secondary Outcomes Number of Boys 

Boys qualifying for an ATAR 227 

TAFE VET Delivered Courses:  

Human Services  1 

Animal Studies 1 

Business Services 1 

School-based VET Delivered Courses:  

Construction ð Certificate II in 

Construction Pathways 

9 

Hospitality ð Certificate II in Hospitality 11 
  

    
 

RECORD OF SCHOOL ACHIEVEMENT (RoSA) 

 

The RoSA is a cumulative credential. It is for Years 10, 11 and 12 students leaving school prior to the 

Higher School Certificate.  

 

Two RoSA credentials were issued by NESA to students leaving prior to the completion of Year 12 in 2017. 
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REPORTING AREA 5 ð PROFESSIONAL LEARNING AND TEACHER STANDARDS 

 

PROFESSIONAL LEARNING  

Newington College has continued to support staff professional development in terms of both financial and 

time allocations and is driven by specific Strategic Plan directives addressing both quality of staff and 

learning and teaching. 

 

1. Quality of Staff 

 

¶ Develop a short, medium and long-term plan for professional learning objectives at the 

College to reflect the changing strategic direction of learning and teaching. 

¶ Implement the new College Allowances model that focuses on teacher quality, contribution 

and sharing. 

¶ Build a culture of evidence and research-based Professional Learning Groups (PLGs) and 

teams on campus. 

¶ Review the policies and procedures of the Teacher Accreditation Authority to meet compliance 

requirements and support the professional growth of staff. 

¶ Research and develop an approach to evaluate the impact of professional learning activities 

and expenditures on the quality of teaching and learning. 

¶ Research and explore approaches to team or collaborative teaching. 

¶ Provide leadership support and active coaching or mentorship for middle leaders. 

¶ Review emerging pedagogies for application in the Newington Learning and Teaching 

Framework. 

¶ Investigate opportunities to build formal professional learning relationships with universities. 

¶ Establish a framework for the involvement of pre-service teachers at the College. 

 

2. Learning and Teaching 

 

¶ Develop and implement a strategic approach to combining the requirements of the IB 

Approaches to Teaching and Learning (ATL) requirements with the Newington Learning 

Framework. 

¶ Develop and implement an approach to embedding the Newington Learning Framework into 

teaching and assessment programs in Years 7ð10. 

¶ Develop and implement a data analytics dashboard for the use of academic and pastoral 

academic leaders. 

¶ Continued use of the Collegeõs analytics model, which maps student performance and 

academic behaviours and skill sets. 

¶ Further develop our innovative and rigorous approach to the delivery of non-Board Endorsed 

electives in Stages 4 and 5. 

¶ Improve our framework for identifying and managing students with high academic potential. 

¶ Develop and implement a strategic approach to embedding the Research Fluency Framework 

into the assessment expectations across Years 7ð10. 

¶ Research and implement innovative approaches to parent education on academic issues. 

¶ Review departmental policies and procedures for communication of curriculum and 

assessment expectations for students. 

¶ Develop and implement an integrated strategic approach to study and self-directed learning 

skills across Years 7ð12. 

¶ Build a culture of academic focus and achievement in Year 11 and 12 HSC and IB Cohorts. 

 

Continued support has been provided for both ôvariedõ and ôstudent outcomesõ focussed PD offerings, each 

targeted towards the specific needs of the Newington student body as well as being specifically aligned to 

individual staff goals stemming from the strategic directives provided. 

 

Staff, in consultation with assigned mentors, small collaborative groups and Heads of Department, 

formulate specific goals and provide evidence and action aligned with the Australian Teaching Standards. 

Staff goals are monitored and supported throughout the teaching year and are a specific guide to targeted 
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professional learning and experiences, enabling more staff to achieve their goals, as well as personal 

satisfaction with their professional growth.  

 

The Newington Professional Learning model continues to be as flexible as possible to cater for the breadth 

of experiences requested. It encompasses Years 7ð12, Higher School Certificate and International 

Baccalaureate, Academic and Pastoral focus, and external and internal Professional Learning experiences. 

Each of these offerings allow staff to engage with their preferred learning methods and therefore increase 

the depth of learning and replication of the experience. 

 

As part of this model, in 2017 Professional Learning Groups (PLG) were again utilised and covered a broad 

range of areas. These include Literacy Across the Curriculum, Mixed Ability Teaching in Mathematics, 

Student Performance Data and Analytics, Formative Assessment, Innovative Classroom Practices, 

Information Literacy, Purposeful Down Time and Differentiation in the classroom. 

 

Staff were again supported by an ôallowanceõ model of Professional Learning, where staff were provided 

with financial incentive to: 

 

¶ Provide Professional Learning Groups,  

¶ Engage and act as mentors and exemplar classroom teachers for new and early career staff, and 

¶ Pursue higher, voluntary levels of accreditation and incentives for research proposals and action. 

 

2017 saw the introduction of regular staff-delivered professional talks known as ôNew Talksõ covering the 

theme of ôdifferentiationõ. They included: 

 

¶ Assessment for differentiation 

¶ Differentiation in Maths 

¶ Differentiation Teaching High-Potential History 

¶ Differentiation in the context of learning 

¶ Differentiation in Science  

¶ Differentiating in Economics/Geography  

¶ Identification of HP and Think quest  

¶ PD and Sport differentiation   

¶ Differentiating in Design and Technology 

¶ Differentiation in English   

¶ Differentiation in Journalism 

¶ Differentiation in Philosophy and Religious Studies    

 

These were extremely well-received and acted as a professional tool for staff both attending and delivering. 

The talks were recorded and posted on the Collegeõs internal portal, Spaces, to allow staff to view them at 

times convenient to their learning. 

 

In 2017, staff were also supported through higher levels of accreditation with the AIS to gain ôExperienced 

Teacherõ status. Several staff achieved this and are now acting as mentors for our large 2017ð2018 staff 

cohort. 

 

With the addition of pre-2004 staff to accreditation, Newington College is in a good position to satisfy the 

compulsory processes of Teacher Accreditation and is excited at the prospect of supporting ALL staff to 

achieve personal and school-based goals, leading to improved teaching and learning for our students. 

 

Over the course of the year, our teaching staff attended numerous internal and external professional 

learning courses across a broad range of areas. These are detailed in the following table: 

 

 

Course Name Count 

2017 ACEL Disability Summit 1 

2017 Diving Deep into Depth Studies 1 

2017 EBE NSW Economics Updated Conference 2 
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2017 IBSC Annual Conference 1 

2017 MANSW Annual Conference 7 

2017 STANSW Chemistry Conference 4 

2017 STANSW Physics Conference 2 

2017 VET in Schools Forum 1 

2O19 Programming for language- AIS 1 

21st AFMLTA International Language Conference 1 

A Night of Illusion 4 

AASE National Conference, QLD 1 

ABC Driving School 1 

ABSA Duty of Care Workshop 1 

ABSA State Symposium 5 

Achieving Debating Success 1 

ACHPER Stage 6 Conference 2 

Advisory Conference 2017 1 

AHISA 2 

AHISA Directors of Studies Country Conference 1 

AHISA Leading Learning & Caring Conference 1 

AIM French Workshop 1 

AIS English Conference 2017 1 

AIS Geography Conference 1 

AIS Middle Leaders Program 3 

AISNSW Heads of Sport Conference 2017 1 

AIS School Counsellors Conference 2 

AIS Student Services Conference 2017 1 

AIS Teacher Librarian Conference 3 

AIS Supporting Staff Through Accreditation 1 

An Introduction to Indigenous Australianõs Food and Culture 1 

Applied Positive Psychology 1 

Art Glazing Workshop 1 

ASLA Biennial Conference 1 

Assessment of Learning 1 

Autism Awareness and Strategies for Educational Environment 1 

Award Leader Training 1 

Bac Blanc ð French HSC 1 

Bad Bugs, Bad Drugs (Lecture) ð USyd 4 

Becoming Accredited at Highly Accomplished and Lead Teacher 1 

Becoming accredited at Highly Accomplished or Lead with BOSTES 1 

BEEST 5 

Beginning Languages Teachers Workshop 1 

Better assessment  1 

Better Assessment: Improving Feedback, Reducing Correction 1 

Boarding Australia 2017 Conference 1 

Building Learning Character 2 
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Building Stronger, More Positive and Effective Teams 1 

CAA Annual Conference 1 

CANVASCON 1 

CanvasCon 2017 1 

Career Avenues Accreditation Program 1 

Career Avenues Annual Review 1 

Careers Advisors Day 1 

Careers Day ð USyD 1 

Careers Day ð UTS 1 

Careers Day/Expo ð UNSW 1 

Carees Day ð Western Sydney 1 

Cat 1 IB ð Latin 1 

Catholic HSC Paper Writing 1 

Certificate IV in Training and Assessment 1 

Child Protection 13 

Child Protection Investigator Course 2 

Child Protection Legislation AIS Reportable Conduct & Allegations 43 

Choral Fest 2017 1 

Classroom Management Through Effective Teaching 1 

Cloud-based 3D CAD Software for 3D Printing, CNC & Laser Cutting 2 

CLTA NSW Workshop of Collaborating Programming for Kð12 1 

Cracking the Hard Class 2 

Critical & Creative Thinking Across the Curriculum 1 

Creativity and Creative Writing in Years7ð10 2 

Creativity, Activity, Service 2 

Cricket ð GPS 1 

Cyberbullying 1 

Data Network Meeting 1 

Deeper Learning Conference 2017 1 

Developing Creative Writing in Stages 5 1 

Digital Learning Forum Meeting 2 

DP English Cat 1 1 

DP Music Cat 2 2 

DP TOK ð in-school workshop 1 

Dukes ORB ð Next Gen 1 

Early Career Support 1 

Economics EE 1 

Education for a Changing World 1 

EduTech 2017 3 

EduTECH International Congress and Expo 4 

Effective Resources 1 

Embedding Character Strengths 5 

Engagement ð Winning over your Maths Class 1 

English Textual Concepts in Depth 2 
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ETA Annual Conference 2 

Everyday Peacemaking 2 

Experienced Teacher Accreditation Program 1 

Explicit Teaching of Writing 1 

Exploring Flipped Learning in a Flipped Setting Online 1 

Exploring Reading in Schools 3 

Facilitate, Select and Coach CIS NSW Under 15 Cricket Trials 1 

Familiarisation: Revised Stage 6 English Syllabus 2 

Familiarisation: NSW Syllabus for the Australian Curriculum 1 

Feast of Artists 1 

Fostering Student Management 1 

Future School Conference 1 

GERRIC Mini-COGE 1 

Getting your heard around the new Kð10 Language Syllabus 3 

Gifted Awareness Forum 10 

Go9 Conference ð STEM, South Australia 2 

G09 Academic Leaders Network, Brisbane 2 

Graduate Diploma Positive Education 1 

Happiness and its Causes ð Post-Conference Workshop 1 

HAT Accreditation 1 

Higher accreditation 1 

History Conference 2017 2 

Hospitality Day 2 

How to Learn Maths for Teachers 15 

HSC People and Economics Activity ð Viticulture 1 

HSC VA Marking 2 

IASAS Culture Convention 2018, Taiwan 1 

IB Chemistry Cat 1 1 

IB Conference 1 

IB Coordinator Workshop, Sydney 1 

IB Coordinators Meeting, Canberra 1 

IB DT Networking Day 1 

IB Geography Cat 1 Workshop 1 

IB Geography: Subject-Specific Course Category 3 1 

IB Global Conference ð Singapore 1 

IB SEHS ð Cardiff meeting 1 

IB Workshop ð Singapore 2 

IB ð CAS ð IB Coordinator Workshop, Sydney 1 

IB ð Economics Extended Essay 2 

IB ð TOK ð IB Coordinator Workshop, Sydney 1 

IBAP Annual Conference 2017 1 

IBAP Regional Workshops, Singapore 1 

IBAP Visual Arts Category 2 1 

IEU Environment Conference 2 
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IEU ð Classroom Management 2 

Improving Outcomes for Students with Hearing Loss 1 

Inspiring Questions ð Teaching Philosophy and Religion 1 

IPSHA Proficient Teacher 1 

ISRA Studies of Religion in Focus 1 

Kð8 Conference: Show Me the Maths 1 

Kenvale College of Hospitality 1 

Kodaly Level 2 Primary 1 

Language, Literacy and Learning National Conference 1 

Leadership for Teacher Learning 1 

Leading Learning Through Spirals on Inquiry, Learning and Action 1 

Learn Solid Works online 1 

Legal Studies Conference 2 

Level 1 creative music & movement education 1 

Level 2 Necksafe Online 2 

Lighthouse ð platform for photography 1 

Literary Learning & Literacy Festival 1 

Making the PYP Happen in the Classroom 2 

Mastering Discovery Creative Writing 2 

McFerrin Circle Songs 1 

Meet the Markers 1 

Mental Health and School-Based Support 2 

Middle Leaders AIS Program 3 

Middle Leaders Program 3 

Mindsets ð Developing a Growth Mindset Classroom 1 

Mini-COGE 3 

MiniLit 3 

National Psychology Examination 1 

National VET Conference 2017 1 

Neuropedagogy & Music 1 

NSW Cricket ð Coach 15s 1 

NSW Orff Music Course 1 

NSW Orff Schulwerk State Conference 1 

Nurturing Creativity Conference 2017 1 

Orff Creative Music Education 1 

Orff 2-Day Conference 1 

Orff Level 1 1 

Orff Level 2 1 

OSANSW Conference 1 

Peak Performance Leadership Conference 2 

Peer Support Training 1 

PESA National Conference 1 

Physics Teachers Conference 2017 1 

Planning and Programming the Revised Year 11 Extension Syllabus 3 
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Planning and Programming Year 11/12  2 

Positive Change: Boarding Leaders Conference 1 

Positive Psychology and Mental Fitness in Education 1 

Positive Schools Conference 1 

Positive Teaching Practices 1 

Premier Pro Adobe training 3 

Principals of Effective Teaching in Languages 1 

Provide First Aid 2 

Psychiatry for School Counsellors 1 

PYP Workshop ð The Exhibition 3 

PZ Cultures of thinking 2 

Reading to Write: Transition to Senior English 1 

Renaissance Women Leadersõ Network: Leading Positive Change 1 

School-based Provider Info Day 1 

Senior Executive Program-AIS 2 

St John First Aid Training 1 

Staff PD Day 1 

Stage 6 Marking and Assessment Workshop 4 

STEM ð Using 3D Printing in the Classroom 1 

Student Wellbeing Conference 1 

Studies of Religion in Focus Conference 1 

The AIS English Conference 2 

The Economics Conference 2017 1 

The Growth Mindset Classroom 1 

The Learning Difference Convention ð SPELD NSW 2 

The Madhouse Effect 1 

The Teacher Wellbeing Toolkit 1 

THRASS Conference 2 

THRASS Follow-Up Workshop 1 

THRASS Foundation Level Course 1 

THRASS Foundation to Proficiency 2 

THRASS Mastery & Lead Level Course 4 

TOK ð Cat 1 1 

Tough Conversations 1 

Transforming an Education System 1 

Transforming Service 1 

Uniting Church ð School Chaplains 2 

Uniting Mission and Education 2 

User Conference 1 

UTS Careers Advisors Day 1 

Viewing of Experienced Teachers Digital Portfolios 1 

Webinars: Leading Implementation of Syllabus Change 1 

Wenona School DataMeet 1 

What We Need to Understand about Comprehension 1 
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White Ribbon Breaking the Silence in Schools 1 

Women in Leadership 1 

Woodtron 2 

World Conference for Gifted Teachers 2 

Year 10 Food Technology Recharged 1 

Year 9 and 10 Food Technology 1 

Youth Mental Health 1 

Grand Total (Stanmore, Wyvern House and Lindfield) 

 

 

415 

 

 

Money spent per teacher on professional learning in 2017: 

 

Total spend:    $346,974  

Teaching staff per census (FTE):  175.2 

Average per staff member:  $1980 

 

 

TEACHER STANDARD SYNOPSIS 2017 

 

Category Number of Teachers 

Teachers who have teaching qualifications from a higher education 

institution within Australia or as recognised within the National Office of 

Overseas Skills Recognition (AEI-NOOSR) guidelines, or 

243 

Teachers who have qualifications as a graduate from a higher education 

institution within Australia or one recognised within the AEI-NOOSR 

guidelines but lack formal teacher education qualifications, or 

0 

Teachers who do not have qualifications as described above but have 

relevant successful teaching experience or appropriate knowledge relevant 

to the teaching context.  

0 

 

 

WYVERN PROFESSIONAL LEARNING  

 

Building Learning Power  

 
The school: 

¶ Linked current practices with BLP and continuing to strengthen the use of BLP language in 

interactions with all stakeholders.  

¶ Addressed the parent community about the learning framework in Semester 1.  

¶ Redesigned posters and display materials. 

¶ Examined ways to include BLP in all Learning Showcases. 

¶ Changed the language for Kð2 classes. 

 

Physical, Social and Emotional Health of Students 

 

The school: 

¶ Continued to develop a culture that is inclusive and reinforces the values of care, intercultural and 

international understanding, consideration and respect for others. 
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¶ Promoted a healthy and balanced lifestyle. 

¶ Enhanced each boyõs sense of self-esteem, self-worth, independence and interdependence. 

¶ Continued to develop age-appropriate wellbeing programs with successful implementation into the 

classroom. 

¶ Explored wellbeing in relation to good digital citizenship goals and promoted programs to raise 

awareness of social media issues and healthy use of technology. 

 

eLearning in the Primary Classroom 

 

The school:  

¶ Evaluated the effective use of ICT in the primary classroom. How are we doing this here at 

Wyvern? How are teachers using ICT? What are teachers wanting to learning and wanting to use in 

ICT integration? 

¶ Introduced coding into the classroom. Through a series of professional development sessions 

teachers were empowered to use coding within the classroom.  

¶ Created an eLearning Integration online resource. Teachers collaborated to research, integrate, 

evaluate and design a website resource for teachers to use when planning and creating lessons.  

 

 WYVERN PREPõS ANNUAL CYCLE  

 

Timing 

 

Activity 

Term 1 1. Individual and collaborative goal setting ð each staff member to agree to goals 

for the year to include common Wyvern goals based on the Collegeõs Strategic 

Plan and the Wyvern Action Plan.  

2. Other goals can be set based on individual PD needs, but should connect to 

ISTAA / National Standards / NSW teacher standards (as appropriate). 

3. Each of the goals are supported with suggested actions including peer 

observation, reviewer observation, internal staff PD and external learning 

(school visits, reading, etc). 

4. An initial meeting in Term 1 with the reviewer (Head, Deputy, Team Leader) to 

discuss and refine goals and suggested actions. 

5. Set up professional portfolio. 

Terms 2ð3 1. Professional development participation and reflection. 
2. Feedback and reflection process ð to include peer and reviewer feedback where 

appropriate.   

3. Meeting with reviewer each term. 

4. Gathering of evidence for professional portfolio. 

 

Term 4 1. Final meeting with reviewer to discuss progress, review professional portfolio 

and to discuss future personal action plan and goals. 

 

 

LINDFIELD PROFESSIONAL LEARNING 

  

As an authorised provider of the International Baccalaureate Primary Years Programme (PYP), Lindfield 

Prep Kð6 allocates funding for the implementation and the ongoing development of the PYP at Newington. 

One of the most important aspects of this is that all of our teaching staff are qualified and confident to 

implement the PYP in their teaching, while also fulfilling  the mandatory requirements of the Kð6 NSW 

NESA curriculum. 

  

Lindfield Prep ensures teachers receive opportunities to attend IB-recognised workshops and seminars. 

This is aligned with the IB professional development requirement and is part of the evaluation processes 

implemented by the IB at each five-year review. These workshops provide: 

¶ Collaborative learning experiences. 

¶ Opportunities to network and share best practice with peers. 

¶ Regional and global perspectives. 

¶ Personal interactions with colleagues. 
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Special attention is given to ensure that teachers will be duly trained in IB activities that are related to all 

their subject areas, responsibilities and roles across the Kð6 areas in which they teach.  

  

In-school workshops are also authorised through the IB. This enables experts to visit Lindfield Prep and 

train whole staff groups or address selected PYP issues and strategies.  

  

As part of Professional Learning, Lindfield Prep also provides dedicated time for teachersõ collaborative 

planning and reflection.  
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REPORTING AREA 6 ð WORKFORCE COMPOSITION 

 

The following table represents the make-up of the Newington College staff ð both teaching and non-teaching, 

across all three of its campuses. Further details of our staff composition can be found by accessing the 

MySchool website http://www.myschool.edu.au.  

 

Staff Teaching Non-teaching Total 

Full-time equivalent 175.2 98.7 273.9 

 

The College had no declared Indigenous employees in 2017. 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

http://www.myschool.edu.au/
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